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Top 3 Improvements

FLIHSEHE—F RN, BIZREaEFER
Further optimization of labor policy helped meet customers’ wider requirements.
Bl AT RREERH PR, ERELIBHKIAE200K

Widen paths for skilled talent development, the student internship time reached 200 man-days.

SR TUANTEMEESEERBIE50%

Ergonomic assessment to all work stations exceeded 50% for the 1* time.

SDGS

Q2R THUIE
Q12 Employee Engagement

4.5

RERREEER (N)

Internal Recruitments (People)

BEBEEME (52075 /)\0)
Rate of Total Accident Occurrence
(200k working hours)

0.012
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FATH BT Our Employees

NITHEPRBOR UNZERT

Human Resources Policy Employee Structure
AFHBSANERST, EIA. M. 1, R RS HILL, i, RO, 2 U ADE. s, R B (EFE, HALIBIIER, [ 2020 [ 2021 | 2022
= &
FRREMTM BN, AFRIP R TEM B RS ERERANG, PRRITH LR TRFRRIPONE, FRAMEEH. 20 MABNZR I mw (A) 3,895 4,387 5,655
Number of employees
FREBNZRAIMNBERRRN I, F1E588%E, I IRM, FEMEL, RUZLAEN TERFNNFL20228RET(RIEL7TH | o
Butkhl (B: &) 8.4:16 8.4:16 8.4:16
LI EYE DA BRP S RER R TSI E R, WER G RN UBEH. AR BER T (SABNEERE) M ETEEN Male to female ratio (male:female)
vy N \ . \
I 0 (ARRLLE: AERUT)
BREBHIT T 81T, g g
Academic qualifications 33:67 31:69 30:70
We advocate diversity in human resources non-discrimination against race, ethnicity, social origin or class, descent, religion, (undergraduate and above: college and below)
physical disability, gender, marital status, age or other factors in employment, remuneration, training and development. We protect &\#zﬁﬁﬁtbﬁu (%) 4.6 4.8 55
AP o (0 . . b
employee rights and interests on freedom association and collective bargaining, and strictly enforce the provisions of the special Ethnic Minority Ratio (%)

_ N _ _ . _ . EEEPRZEATHAI (%) 13.5 15.3 13.0
protection for female employees during their menstrual period, pregnancy, lactation and those childless ones work in the national Percentage of female employees in management (%) 0 o .
taboo. Forced labor and child labor are banned, equal pay set for equal work, safe & proper working condition is maintained. In

=] = e
2022, the "Regulations on the Handling of Employee Violations" were improved to address relevant provisions on personal infor Al I{WE}\E
mation protection, trade secrets, anti-harassment and security, clarifying the consequences of violations. At the same time, the Employee satisfaction
"Regulations on the Management of Various Vacations" have been updated to revise maternity related holidays.
]\j:XLF&/}‘ﬁ NEBEC-spirit Xk, SEFRATHBEERE, UREEZETIRE.
X . 2022F AT R THEES9.5%, Q128 E4.54,
Human Rights Policy .,
We adhere to C-spirit corporate culture, carry out annual employee
BINMEESURTIEN B ATHNFESEE, INREATNARHEEEARNEH. ZIEWRA TREREDELRER LR L2 satisfaction survey to define gap for improvement. In 2022, the company's
F AT EHRRENE. R AFEFRSEEFETTNEAETARETEFRUNS, REDARRL, RHBHSRL2REBNNERE, employee satisfaction was 89.5%, and Q12 engagement 4.54.
BEEReRERNITFIFE, 2020-2022 QI2HJ0IL I
We believe that every employee should receive fair treatment and respect, committed to safeguarding their human rights and j\j?ﬁﬂ% Q12 Engagement 2020-2022
respecting fundamental freedoms. Strictly inhumane behaviors such as violence, sexual harassment, sexual abuse, corporal punishment, Talent Recrui‘[men‘[
mental or physical coercion, bullying, public humiliation or verbal insults are prohibited or threatened against employees. Provide
BISEIPATRAIRITIE “B @A%, 331 2 IBEE. SRS EREMNRE R, 550K
equal employment opportunities, safeguard personal privacy, provide channels for free and safe expression of opinions, and create
. I BT ER BIE R EABE. BRI EERRNR S AR BT ERAN
a safe and healthy work environment.
), U HNEEINREART B. B BRI HBEMENNER,
2022F G T AIEE R AR AR LB EZ (RBAY) o AR E T BEREHRM BN, BARMENEHITARBETIISEE,
The "Feng" brand established by recruitment team splitted into themes
FHERIRIBITEH I RISEHERL , $133 R 15 & 1) R 5 48R ER
of ‘FengXing’ (social), ‘Feng Cai’ (intern) and ‘Feng Yao’ (campus). The recruitment
In 2022, NLG plant successfully passed a human rights risk assessment (RBA) by TUV Rheinland. Suppliers have been organized to
. . - o . . . . X process is full of creativity and high participative. Recruiters and candidates
conduct human rights policy training and communication, and are required to implement improvements according to action plans. Non
compliant issues will be continuously tracked. deepen their understanding through interaction, which further improves the
professionalism and efficiency of recruitment.
REHEEEF A

Open Day for Graduate Recruitment

* RBA BERILEXE

RBA Responsible Business Allianc
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Talent Day Salaries and benefits
20224, AZF HEL“To be a better me” AR, i@d “OEENBER UL M “HRAF ITR" FE D, IR T A TWERBRMA T RSHER, LR TR T REEEER R YR GEMBER, RTRIREM, FEWRF. AR ERITIPIHHIE, BRI (Position) BE7 (Person) #15i%4 (Performance) 2=
REAERBERE GBI AL FFMETHMHEFSERAOBER. ANEFE R UAE AFRF A G E AR, 79 X TR TN RMAMEED, BIEHZ D EHAE AT, KA #HMEF 2 ToUSRARRIER.
In 2022, we organize ‘Talent Day’ with the theme of ‘To be a better me’, to help employee get a deeper understanding of YFPO talent concept, The company abides by the requirements of national and local laws and regulations, implements equal pay for equal work. The
and learn more about company career road map, recruiting, talent development and motivation. company implements 3P salary regulations (position, person and performance). Based on standardized and fair salary regulations, we

fully pay attention to the performance contribution and ability of employees, grasp the internal fairness of salary distribution, and achieve

the incentive and retention effect of salary and welfare on employees.

e Con
| | I N S I

L}
Salary of Female to Male (%)

RTREH - 5
. SHMBEEIE K) 100% 100% 100%
Rate of Labor Contract Signature (%)
— 257
Qja—“ it Coverageiogi‘zmplfimfarfi)& Fund (%) 100% 100% 100%
LR

Performance Management ) ) - ) i
ABARTHELHUNBANER, ERHEMHAL, HiLRTEZ

EIPNSIESES 7
ARSRIZRTHBEMEDE, BHRATERNFEINKEET, RANBESRASEANMERINRILEABIHERNER ABRIER/FRA
Comprehensive welfare system for employees is defined
REBSW, BRI ARG, N BANEL, REREIFE KA RIBFERNES, URT—F2# it
and updated to effectively motivate employees and makes them

In order to give full play to the potential and initiative of our employees and to help them achieve their learning and development
feel being cared.

goals, career development management for all employees including senior leaders are set. We have mid-year/year-end staff development meetings

to take stock of staff performance, capabilities, and potential, as well as to track and review theimplementation of training and staff

development initiatives and next steps for improvement.
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Employee Rights Protection

IAES&’&W"?IA&“:}:ZOWE, BIRERR . IRERREEERASNIALIIHERS, TREABEENERSIR15T, BHBEBIRIIAATR6 = R V7=
SORRREREL AR PEEEAR L ERAEAE AN = = WEAE P TACTR &I Blisr smnmm Taamis. i T 5rss, AR EBEA &£ RAT ST 005D, MEDE MBS, BZRNWAT I
T RBETRNAE, RBAETIEHIEE20228K, ERBRATDITRMAE2,974A, BE100%EFAFHINR T RITABRI S TIENNRETHIP R THEENGE, . . R
TESEERKDITE, BRSRIFOOS, BRETEERMETRER. BERNEE,
AR BARTIURFNFEAS SNV EBNHAES  I2SFHAABAFERIRRASNEANB RN ARBISEUEITERER, HRIRTRE/NE, 91§ . - . . L
I:mployee Communication & Activities in addition to striving to create a harmonious and healthy work environment for employees,

FOUNE, NEEHER. 22 RES, TEBEHRENS, AT LASBES LETANEERT M, TSBBMBHRAYY, THERLERHATMNAE, 7Eit

we regularly hold various activities that employees enjoy, such as sports events and interest groups. We hope that our employees can find a balance

SRR R T,
. between work and life, maintain a good mindset, and live a healthy and fulfilling life in YFPO.
Labor Union has been set in 2007 along with the establishment of the company. As the delegation of the benefit of its members and employees,

it protect the legitimate right of employees. Our Labor Union covers all 2,974 contractual employees by end 0f2022, it is responsible for organizing and
motivating employees to participate in enterprise management and social affairs in a democratic manner. It holds annual staff congress and collective
consultation meeting, sign collective contracts with the enterprise on behalf of employees, and discuss topics covering logistics services, safety and
livelihood, etc. An employee democratic management team is set with civil management network at the grassroots level, which has become an important
link for the uploading and distribution of internal information of the enterprise. In addition, the Labor Union also participates in the investigation a
nd handling of work-related injuries by safety accidents and labor relations disputes to secure rights and interests of employees.
p— VES)

JESE ARt
Vision week Lantern Festival Halloween

if’ll%jiéjﬁ'@’&EI%?ZOOS&EﬁY%@’&&Q%A’%’é,%%ﬂ%ﬁ%“‘iﬁtﬁ%iﬁﬁﬁs’éﬁ,6&1%9&?2%%;IEE?I‘%ﬁiE%HETi%%@‘\Ifﬁﬁ‘ﬁﬂ\ﬁf]?
FE. T EERSF RN, FRIER XM, FHEITRET, RN EMER T K, FiiREHEkNIE,

Assistance & Re]ieffund has been set since 2008 in order to help employees solve their difficulties in life in a timely manner. This dedicated
fund is managed by special personnel with sorting for life assistance, medical assistance, education assistance, and holiday assistance, etc., Regulations

and standardized management procedures have been written and revised 6 times, so as to make it closer to employees’ real life and with stronger a

ssistance.

BBAK Number

2022 439,00.00 399 P e F—

Employee Anniversary 15th Anniversary Featured Loving Activity Union interest group activities

2021 303,100.00 323
2020 345,267.20 356
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Training & Career Development

Bk % Jee
Career Development

R#—FLSINREAT, ABRFEAT RERITENH MBS, RELT I EEFRFLRBE, RIS FIRUNERBEMNEFIT. 20228 #—SHREZ
RAANRKBEEZ, RIO4EB5EKMNELRE, GaEn AmRERRE. RN ERIHEAZ BRI, ELEX. B BRges, ABEFLARALT, AR
Bl BE BARRY SR IRBEE A A Efito

To further attract and retain talents, we have formulated talent development and evaluation mechanismsand policies, set up two development
channels: professional and management, and designed development paths and training plans for each sequence of positions. In 2022, we will furthe
expand the development path of professionaland technical personnel, allowing employees to combine their own expertise and potential, and have
the opportunityto develop horizontally and vertically. At the same time, a talent pool mechanism is formed internally, through cross regional, cross

job, and cross field rotation, to cultivate and develop talents internally, laying a talent foundation for the achievement of the company's strategic goals.

=} JEVEN
FUEERI
Staft Training
ABFET (BFERD), BRFINF R BIEIF L LRI IR N O BB UL, 548 R TRIAEERT, AR THENREASRIELREETE,
RIEQE) R BABEEARAIET,
The company has established the training system to ensure the effectiveness of 4 aspects including training needs, training plan, implementation and

effectiveness evaluation. Align with staff career design, platform for employee capability upgrade and career development was set, which ensured the

realization of the company's development strategy. 2020 2022
ARRUTER Y = FIZNMLE, HFRERRH R TR AEREMIMIBLE S, REFHIIERFIIRS.
- 5 N
The company continuously strengthens the three-level training network and provides training plans for employees at different levels; Combine internal EI-’EEE’Z‘CHIJHE'\L%H? (]';Hd') 253.638 255970 338 735
Total annual employees’ training hours (hours) ! ! J
courses with external training to provide targeted training services.
SHEIRER (IR
ARHRTRESHEINEG, BRHNZIFRTUSHARRNSE TEMRLL R, HERB AR S BiR. B4, 20225 8 T ASGHEIIREA59.9/0\/ Ao FEAIEINRAS (BRAI/A) 65 58.3 59.9

Annual average personal training hours (hours/person)

ARSI (R)

development and skill improvement in various ways. According to statistics, the training hours of employees will reach 59.9 hours / person in 2022. Man-days Provided to Students At School 154 176 200

We provide a variety of learning opportunities for employees, encourage and support employees to achieve their job-relative learning goals on career
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Training & Career Development

EMPLOYEES

RERPCVERIL , Bh IR
Knowledge precipitation solidification, help to integrate
ARESR LSS EL, B IERLRE K, B R AR FIRERRE, RERA AR K IMEESN, AREFSF

AT ERARRIRF M K, 202253718 LU T 44

In order to accumulate business experience in time and prevent the loss of knowledge assets, the

company has gradually developed knowledge manuals for key personnel through systematic knowledge

framework combing and rapid improvement of personnel competency. the following four books were

added in 2022:

wf o Global
s Talent

TOPT1-%I)
Top Project

AREERBE RIS HREHIFERNANE R,

Provide continuous human resources for the leading customers.

CTRLKE
Global Talent Development Plan

B HERBINLSFIEAT, R A B ERR AT

Cultivate and reserve talents for overseas business to promote our level of internationalization.

4B R TR H
Maintenance Personnel Training Program

BR—4R T BEERERR, HRER TR ERBNEE,

Excavate operators’ potential on maintenance and widen the channel for employees ‘ path of upward.

20224F R85 )l

TiH

2022 Featured Training Program
AR ABRE R BRI EBAANER, ESEIIREARATE, BIERBLEAFEARIIGRRM F#—PIER, LT 21 IHEIRIE, NPIET ZENNK

Rz f5ign:

In order to adapt to the rapid development of the company leading to demand for various talents, after joint research with functional departments,

we further extended the original comprehensive and abundant training system with a number of characteristic courses developed, which initially achieved

significant effects. Such as,

ﬁs’mnm Plan

uimik

PR )
Shining Plan

#ERESEARRIEF, ARRABBARTIKE, BIH AT AT HRRIR,
Horizontal development of high potential personnel professional quality, vertical enhancement of

high potential personnel professional skills, to help the company's talent echelon construction.

T-RUNJ H
T-RUN Project

RIBRB BB R, BFHESEZORARAT

Train and reserve core technical talents according to company strategy.

R TAE =
Skill Class & Technician studio

RAITER WAL, ESEH5MRIMEF322 &KW,
Professional technician team to be built with great efforts, with 5 technician stations and 32 members

so far.
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Occupational Health & Safety

()
R B e 2e 425
Occupational Health & Safety Policy
EHNFAETECENIRES, REFTALESRSRREANER,
In all areas and processes of our work, nothing is more important than life and health.
o RINWEF REF—INEDHHNETERRSMBFNRLRSERERGEMRABER,
We shall comply with the occupational safety and health laws, regulations and other requirements of the national and local government throughout production, operation and other activities.
® JIERLE R MR E ST IZ R TR MRS, HFRAH RS KRB, B A RS GE.
Effective control hazardous chemicals, special equipment and other operating processes and sites, and continuously improve our various measures to prevent injuries to personnel.

o BEBRRTRLRE, FHIRES R THERRIFRIR, HFERSP -1 RIFSRENTIFTRR,

Strive to eliminate site safety hidden dangers, constantly improve the self-protection awareness of employees, and jointly maintain a good and healthy working environment. m

Nl A ==
EHSHEHEIZTT S A DT
EHS Health Operation Strengthen Safety Responsibility
NEKIEESEEEN. BR S RERSHAXEEIZRE. 1S0 4500 11F R IRA UK 2022411, MIRGIZ D /FAB/BIISREERAR 100%5e 7 ‘TR RRR 2T (HSE) SEAES MEIT T,

HAAXER, B S RS TR RER S SRR, ESEERIRE D F As a routine job, at the beginning of 2022, the signing of "occupational health, safety and environment (HSE) responsibility commitment" for

AT R RS IRk R BE(T. managers at all levels of each branch / subsidiary / department has been completed totally.
YFPO establishes, implements and maintains the occupational health and
safety management system in accordance with national laws and regulations,

shareholderhealth and safety related management procedures, 1SO 45001

standards and other relevant requirements, andguides the operation of the

occupational health and safety management system of all plants and sites.

FEHSEREBREIT

Yearly HSE responsibility agreement
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Occupational Health & Safety
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it Fe e 2500
Health & Safety Performance

ABRAENSEREFEQUEFERE, BRFAE T AR ERRZELY, i

AR REY, BRI TRES, KT E RS TR TR ™ EF R

The company attaches great importance to the principle of Heinrich accident

pyramid, encouragesall factories report near misses actively, push correction
of relevant hidden dangers, and eliminate risks from the very beginning so

that serious accidentsat the top of the pyramid would be reduced or

eveneliminated.

MIEW
LTA

BT R

NLTA

BILE®

First Aid

239
2022FERLEHETIE

Safety accident pyramid in 2022

RIZHEH

Near Miss

EHSEFEIRAEE (F57T)

EHS Annual Input (10 thousand Yuan)

MK TIFEHSEHE (R)

Number of LTA
SCPRMRETAER (XR)
Days of LTA

RERTAFASSIBERNR

Lost Workdays Case Rate

{REER

Severity Rate

PEHURERER
Rate of Total Accident Occurrence
BMlRAREIREL (OR)
Number of occupational Diseases

BRIV AR (%)

Rate of occupational physical examination

5,000
1
57
0.015
0.84
0.030

100

4,200 5,534
0 1
0 22
0 0.012
0 0.26

0.013 0.012
0 0
100 100

*LIRLTARH R EM P REEMBBRGE, H3ZHEY, 2REFHTTRINKE, RERLER, BRRTRE.

1 LTA was forklift injury in a new base. Through this accident, training and inspection were provided to the entire company to improve safety awareness and eliminate on-site hazards

HROL it e 5 fA A
Occupational health and physical examination

AFREREMBERLH R T EAHTRELEE, RER THRE SR IRRRBENRMUR T, /£ LA /KA. ki 12, BT RHER L 2
BRRK. HIEE (BRI R E 1A S8, 52 (6 R THYER L R REIR.

According to the requirements of national regulations, the company arranges employees to have regular physical examinationsto ensure their
health. For those who may be exposed to occupational disease hazards, occupational health examination would be pre-position, on-position,position
transfer and before leaving. In addition, activities such as the Publicity Week of the Law on Prevention and Control of Occupational Diseases were

carried out to strengthenemployees' occupational health awareness.

SRR E I
Occupational health and physical examination

REURTHR2HAIAM IR, BUSIMEE MR T EWIEEI, 2 OME R BB 2 iE. SRR RER. B8NSl SRR, HIGIRIERS
TOBER, BF T RTHRKIREE, BT AR KINAMNEES.

In order to strengthen the staff's first aid knowledge and practical operation, we invited externalteachers for professional training, teaching the
first aid knowledge of cardiopulmonary resuscitation,Heimlich first aid, simple fracture fixation, simple disinfection and dressing, etc. We also conducted

on-site operation of cardiopulmonary resuscitation, improved the staff's first aid skills, established the company's first aid team, and guaranteed the

staff's health.

AW LERR A PEAl 5 et
Evaluation and improvement of ergonomics

NERNNRTHEFEHH BN, R 2. (25, AR RAN TI2MTEH 208 T 5. F2022E K, FHhig & AN TS HEEEE 100%, 85 F
RRAETHANTIZFITEE SR 54.24%,

In order that our employees would be more efficient, safe, healthy and comfortable in working activities, we carry out evaluation and improvement

of ergonomics. By 2022, the ergonomic assessment coverage rate of newly added equipment is 100%, and the ergonomic assessment coverage rate

of each station of each molecular company is 54.24%
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Occupational Health & Safet
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Hazardous Substance Management

AREI (RN FRRSEENEINEFEEENPRIENUTEREIAE. KM, ZH. EENEANSIRHTEE, HESUFRMREURNFFH

“E
EMX RSP R HE, NI R e IR RRIEINAENYER, BREATEEFEEEDPNRENER. AR FRKRICSMSURRERRY, 4
— B I EROVER, RRITEMRAREER, HERIRAYRIER.

The company manages the whole process of identification, procurement, transportation, storage and use of hazardous chemicals in production
and business activities through the Provisions on the Safety Management of Hazardous Chemicals, and combined with chemical compliance inspection
and investigation of prohibited chemicals, so as to prevent substances that increase negative impacts on safety, environment and health and ensure the

safety and health of employees in production and business activities. The company has developed and established CSMS chemical management system

to uniformly supervise and file the chemicals, strictly implement laws and standards, and eliminate the use of prohibited substances.

HSEL 1% 5]
HSE Activities

AERHENRZ2TIENES, BURINRLEIR, EARERLTHY, BB LN B RERD. SEMIRE M B, EahAR, KRR TRTH
S5EMZ2EIR,
We take great regards to promote sense of safety, strengthen the safety awareness of employees, set monthly safety theme and carry out activities

in all plants. The activities included not only safety knowledges, but also fun games and interactive experiences, which greatly enhanced the safety

mindset of employees through high engagement.

THBIT R L U5 A >

Fire Protection & Emergency Evacuation Practice

REEEETESEEMER, RILE A, #TEEFER IR E % RNEENABEE R, #THB N SMEEE S RIS HNER—m, AR 8
EEF EEEIMRARTERNFIEA, R EERRERE, ISR QK. ET B S REBIEIIRE, 1L R TREEIEERMER, EFRBHE
Wi, 2O, HMEBARNN AL ELE.

Fire protection month is set under the nation’ s regulation for law disseminate and relative knowledge promotion. Emergency evacuation & fire
fighting exercises are conducted throughout the company. As soon as the fire alarms, all personnel including staff, customers, suppliers and service
personnel must evacuate quickly according to the escape requirements and assemble at the designated place. Through daily continuous training

and exercising, employees can master the use of fire-fighting equipment, know more about evacuation routes and emergency exits, and enhance

everyone's emergency response ability.

2022 FYFPO HSEZ AN
YFPO' s HSE activities in 2021
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2025&EE

2025 Outlook

= b TI2mELH (%)

Senior Engineer rate

ERESESIEHR (R)

Man-days Provided to Students At School (days)

Q12 RIHIE

Q12 Employee Engagement

SEBREE (5205/\H)

Rate of Total Accident Occurrence
(200k working hours)

<0.18
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Top 3 Improvements

HUBHEREEKREHNER

Updated suppliers'social responsibility requirement and promote.
HUEHETINRE B

Kick-off of pilot suppliers'carbon accounting.

TRERS NREAKIBRA, BE AT B AEAI13%

The man-time of voluntary service increased rapidly, approaching 13% of the company's total headcount.

SDGS

R 7 ESGHEARIAATER (%)
Supplier CSR Target Completion Rate (%)

10

SRERSZSE NRE (AR

Man-time Involved in Voluntary

Services (Man-time)

SIHE X BRI ERIEE ()

Accumulated Suggestions on Policy or

Standards (Qty)
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SRR AR

Win-win Collaboration with Suppliers

Common Development

YFPORI{E M 4
YFPO Supply Chain

SERRERR M B E B E UM B QFBRRLF CBR GEBM BUR M SR BRI RE M T BKM A RELERHANGE, AR HEMERE
A%, BEEERL BAEE. 6F. RERFTLHNRAR ERRR—EU RARNSEENE R HER, BOTFSHEBRERIFNEIE BURE, #
F#SME R

We purchase productive commodities including plastic resins, paints, injection molded parts, painted parts, metal parts, electrical parts,
fasteners, extrusion and other surface treatment materials and chemicals. YFPO has numerous suppliers including transnational giants, domestic

state-owned enterprises, joint ventures, private companies and many of them are small-sized. With the mindset ‘to be the first choice for suppliers’,

we have always been committed to maintaining good cooperation with suppliers, cooperating closely, making progress and development together.

AR o A B
Supplier Strategic Management
HEENR S NP ERNEERRRIZOR S NNERAMRE D RINBEMIENERFHEENERTNRAE, RN ER R E S HEEEIRIFN
HIEEERR, QRRBHEHLSMAE”RNERE, ARDBHUBERERHITOE, SHORNBRISEEFNFEXR, 5T BHME. —RENEFE
AIKBEFEXR, ARE BA B ENHNEHS FRIGKISNER, BRECFHELR, BEREFER ARDKBEHEBHOIERN. FETNILITEA.
BIFRBMEIEN B, #E RN AN ER, W F R SR HENMELES ROEEEE,
The competitiveness of the supply chain has already become an important component of YFPO core competitiveness. We select supplier
resources based on national laws and regulations. We pay more attention to establishing good strategic cooperative relations with suppliers.
According to performance and importance degree of product, we classify suppliers and build strategic partnership with core suppliers, build

long-term cooperation with main suppliers and general suppliers. We support and

z
help suppliers in terms of capital, technology and management to ensure the |
o
sustainable development of the supplier and seek a win-win pattern. We have é g
228 e e
determined strategic levels of suppliers according to their performance, comprehensive qgu gg Effici erage
%S %
evaluation, design ability, willingness of cooperation and history , etc., and implements >
165 WA NE =]
hierarchical management models for suppliers with different strategic levels. Low Relative Value of Business Hight
HEHLEE

Classified Supplier Management

LV EHE A
Supplier Management E-Platform

YFPOftRz S B B F . F &IPURRYFPOMM B Z BZRME O, FRAAHE I ER. E
BEMENBEFSRNARLSNEF, OFEFSEE NEEE SNER ENEASF.

YFPO supplier management platform IPUR is a non-exclusive window for communication
between YFPO and all suppliers. It helps suppliers better do business and cooperate with us,

including business management, project management, performance management, ability
M B EEEFTAIPUR

improvement, etc. IPUR - Supplier Management Platform

PR ST FTRE 112 Tt
Supplier performance evaluation and capability improvement

AEFHNSHEEFEE BHEBRSETUERESNER, YFPOL BN EREREN ATUNER, HFXLEERMAYFPOMN B HEEH, BEHH
RIS IRFHRESo

For better cooperate with suppliers and help them meet increasing requirements of the automotive industry, YFPO also conveys the requirements
of OEMs and industries to suppliers and integrates these requirements into daily management.

AT E T EITNEEAE), WRERMEFZEERREND HEEN REKTE RAEFHNRL S RFEABEEN, RHEEERZ
R, R ER HTEZ, ARBUIESEEREERER,

We have established "Regulations on Periodic Review and Evaluation of Suppliers", which clearly requires R&D capability, manufacturing
capability, quality level, cost control, safety and environment compliance as adequate criterion to potential suppliers. In addition, annual audit

plans as well flying check would help our suppliers comfort to customer request in daily work.

AEFHEHE M AR AREED EENE, BRREXNCSREMA, EER, ARSHEBHEEHREBERENRA, BERHNBSENRATE . AFED
HEFTFER BREN. HEFEDSITINNEMEANTRENE, RMT MEREHELRERE. I XIS ERNEREE 2022F K MNERHTEREX
REBMTREREFEFR T i,

In order to better promote the technical capabilities and management efficiency of suppliers, reduce quality risks and costs, in recent years,
we have cooperated to build platform for supplier capability improvement. Effective communication from supplier development strategies, corporate
culture to business information have been conducted through meetings, high-level mutual visits, supplier dynamic evaluations and various forms of

exchange meetings. In 2022, we focused on promoting the elimination of seven major wastes and energy saving.
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Win-win Collaboration with Suppliers
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Supplier Social Responsibility Management SR TR SR8 LU B 10 4 IE ST LT SO TRAT
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The business form of the company leads us to have extensive commercial contacts with suppliers, with high frequency and large amount

RIHERR 17 15 ST L FRPREE R VR E RS, TEIEIIX R 2T R A B REIR 1T 20205 5E SA8000H ST M RAT MR 7 L E of money. In order to ensure an honest, fair and transparent business environment, we have achieved full coverage of the signing of the

“HERENARHELRR, BERHUBLANTEMEEZREMFRER ASTENATHELRLI0TURN, RZI B A S FTEBEXNOEEGE, H

"Integrity Commitment" for all suppliers, and opened reports at the same time. Channels to be aware of and correct possible corrupt practices

X KR IL AL R R EENIT 2022 F HOVEFMPIEIN T A RENRMERWIARE YWRER, BT IPUREN R, HWHEEH#T T HEFTERARF
SRR

in a timely manner.
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Whether suppliers can earnestly fulfill their social responsibilities and contribute to sustainable development has an increasingly obvious
impact on the advancement of the company's sustainable development strategy. We established the "Supplier Handbook" in 2008, which
provides guiding standards for the supply chain. In recent years, in addition to manufacturing, quality, logistics management requirements,
the requirement modules for supplier safety and environmental management have been continuously increased. In 2020 we added module
of "supplier social responsibility and sustainable development* refer to SA8000 social responsibility system, requiring suppliers to comply

with the requirements of the local laws and regulations as well as 10 principals of social responsibility and sustainable development, establish

ey AN < y SN & o =
internal corporate social responsibility related management system, and implement effective control for key issues. In 2022, we added responsible T A RREER HEFERAFRERER
Request to Supplier Social Responsibility Social Responsibility & Sustainable Development Promotion
sourcing of materials and conflict minerals into the manual which released through IPUR. We promoted social responsibility and sustainable

=2 2ol £
development to supplier chain. /f;t:ﬁﬁESGzﬂ%&éIE
BEHNEFERZNRL5FRNITEEHEATHSERLARAR, FRS5RLEZNERAT —FT R AN BENEEEHERLWHRBEZIT, Suppher ESG Performance Management .

XU RIFE T EMERE, ¥ EH DR LR EZ BT IPURMN A BB RS, REEBAS R E TN RRIT. BIEF2022F R BETME8R

YFPORYZI S R 7 (b 4t & FRAEBOTE LB, 7E R R BEFF B BRI S BRI, HAE A B RBBHITE T 1647, #1785 BEBORR o 80 1L BI2022 6 4 R 7 5 &
HE BN RSIFEEE, AR REHEE T HRORR

EIRR2R, SPRMRIH A DN EITTEL00%, PRHNEHEATEENEET0%, PREM B KR T ZEHSHKIEE100% (BH T ZigmR IR%AmE
B, FEREH) o

Potential supplier audit safety and environment part was audited by our HSE professionals who have one-vote veto power.

For admitted suppliers we formulate safety and environmental audit plan, which must cover the safety and environmental audit

YFPO always pays attention to the implementation of supplier corporate social responsibility, conducts dual carbon researchand training in
for suppliers of hazardous chemicals and specific processes. Through IPUR supplier management system, we would timely notify

the supply chain, and sets indicators for monthly follow-up. Till 2022, we have promoted two pilot supplier for carbon accounting, 100% signed
and monitor the effective implementation. 68 suppliers have completed safety and environmental audits, and all issues raised

integrity agreements with P-class suppliers. 70% P-class suppliers have confirmed their labor self-assessment. 100% suppliers related special
have been effectively addressed till 2022.

process have passed EHS audits (special process: paint, coating parts, and electroplating parts, excluding traders).
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Charity and Public Benefit Activities

HSSHA
Philosophy & Inputs
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q O, O,
Site Average Coverage Rate 100% 100% 100%
We have incorporated the fulfillment of social responsibility into the company's development goals, strive to return society in various ways and seek the harmony between

of Voluntary Activities
corporate development and society. When constantly improving business performance, we also concern public welfare as well as proactive tax-payment, continue to practice

N
SRESSANRE
corporate social responsibility in fields of environmental protection, education support, sports promotion, social care, etc. with long-term mechanism.

Man-time of Volunteer Participants 330 478 735

BENTENEN

Charity and Public Benefit Performance
PR T4

KRRt RIZF2013FED, FBA—LMFRTAERFRREE—IFERR BEHEEMFNTE, B —HBMASBEENED, SFRA0 MR IRETER TS, NBRIT.ANEGFERABTFRRFIIANTER,

Fengfan Program was launched in 2013, mainly providing a platform for outstanding frontline employees to broaden their horizons and sow their dream seeds for their children in school. It is a combination of motivation and public welfare activities. Every year, nearly 30 employee families
participate with their children, exploring their cognitive world from aspects such as university trips and team cooperation.
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Charity and Public Benefit Activities i 2B Classical Cases

B 20 FEREBLZ EDUCATION & JOB OPPORTUNITY

KiE RuEBhF
DL, Public Welfare Education

B {#FEEEFE HEALTH & PHYSICIAN CARE

TR FEAREmER
YK, Voluntary Blood Donation
Activity

W HAth OTHERS

#%oe HXERERS
TX, Volunteers in the community

6K

Eagds A

TREELAS
YK, Voluntary Blood Donation
Activity

SE PEEZ
HQ, TCM Consultation

PG FULAERBMEITE
TX, Donation to Qihong Street
in Tiexi

?‘fz Common Development

K BRI HFE
CS, “YFPO Class”

K HERR
CS, Care of the Soldiers

== WEHBAT# T ZEH. 58
AT, Volunteer to Fork Goods for
Local Governmen

W S5 ENVIRONMENT PROTECTION

£ith IR H IR R EIWCED K EEERXHR
All, Environment Day: Waste Battery CS, Cleaning Activities in
Recycling Activities Office Park

B /N A\ 5ifik INDIVIDUAL CONTRIBUTION

TC-HXRE5HXPRER T

AR B LETHCIR HESEE" RS
PD, “Top Ten Volunteers” of TC, Xu Wenjun received letter of
Zhangjiang Town, Shanghai thanksfor volunteer community

epidemic prevention

Y =)

&M MR TIERD
All, Arbor Day Activities
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Society Consultation Participation

ETIFENSEE BIFEFRIRTENRN, BIENFEREEEA Z58X5E, BiT# S (HamiE.

In parallel with our economic contribution focusing on business scope, we keep consultation with all relative stakeholders with our capacity to support industry progress and society harmon.

AESE5RETIRENTHY, BEGBCSFERRBAEBERAL) . CBOSENEF A ESEERALK)IMCB(NSDERE RFEE).

We participated in the discussion of automotive industry standards, including the GB "Automotive Road Lighting Devices and Systems", GB "Automotive and Trailer Light Signaling Devices and Systems",
and GB "Motor Vehicle Retroreflective Devices.

ABRSBETHEREIRFRAFIANSEFR, RRFIQEREYZR L. UTRETESERET . BRER E=RFSHNRAURE B EFHIE—D,

The company participated in the annual meeting of the Automotive Lighting Branch of the Chinese Society of Automotive Engineering, exchanging and learning cutting-edge topics such as photobiosafety,
flight car lighting, automotive ambient lighting, intelligent cockpit, theapplication of third-generation semiconductors, and smart light blankets.

RITERS EIBEFAFESADIMESHAR, UEEMESIZZAFRARN R, NASEMM S8 BRMESKER  RACAEHED A%, WEEMH S| EZHITANRSTHRNL;, RARBYE T 245, Hxd
SIEEMREHITIRIEN AT

Our Design Department and Tongji University, Shanghai conducted research on the dynamic material parameters of continuous fibers, with composite material engine covers as the research object. The
dynamic basic material parameters were tested, material parameter cards were constructed, and CAE simulation analysis methods were used to analyze and optimize the composite material engine covers;

Using thermoplastic technology to produce physical products, and testing and benchmarking the performance of the engine hood.

HAVRRA T PR, M ASH. PEREP O COPAREMMA R, SIINBIRIR T BE RS, M Jo bl ERRR R 75 R 8L R F S, 120226 COPIR B M EFREGRA, HRIGEE CRES K",

We actively study carbon neutrality issues, actively communicate with CRRC, China Quality Center, CDP organization, etc., participate in external forums to understand the development trends, and then

turn to the enterprise's internal carbon neutrality promotion plan. Through continuous communication andlearning, | achieved improvement in the 2022 CDP questionnaire response and was awarded the

annual "Leap Forward Award".

20224, BEBERIN HALN H5ER T HEENRGIRE EREESFRENEAHY, BIT AANRFFR.
In 2022, HQ, NJ and TX plants have been interviewed and reported by local media with topics from economic operation and technology improvement, which showed the company's good image.

ENBRNRSMESE, AR RTEASFLABRAXESIIRHEE TR, HZEBRFIT.

Regarding to government policy, numbers of our staff have proposed suggestion to specific bureaus through united front channel, getting positive feedback.

SRR R
HQ, Media Report

A B AR R T
NJ, Media Report

BRIGBAA R V7
TX, Media Report
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2025 Outlook

BN ERERERE (%) FEREENSS5 ANR--OFC RIHER BRI RN E

Coverage of carbon management in core suppliers (%) Annual Voluntary Activity Participants in Man-time Accumulated Suggestions on Policy or Standards

% &

100 >1,000 >50

Bxg

Z AR PR R AZ O BRI £F H BREEKE R B AR RV SL R el

The indicator shows that the core suppliers will implement the requirements of carbon management in the enterprise in the target year
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List of Disclosure Scope of 2022 Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. ESG Report
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1

2

10

11

12

i3
14
15
16
17
18
19

IESE BN S EF IMP RSB IRAE]

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd.

FESRMRRR (Lif) IREIMARFRIRAE

Yanfeng Plastic Omnium (Shanghai) Automotive Exterior Systems Co., Ltd.

SRS EIMPR A BIRATIHAED 1 E)

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Pudong Branch

SRS EIMPRABIR A RIS A F]

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd Shenyang Branch

BB S EIMPRABIRA BB LTS AR

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Nanjing Jiangning Branch

BRI E S EIMTERAE]

Chongging Yanfeng Plastic Omnium FAWAY Automotive Exterior Co., Ltd.

FERE RS EIMP RSB IRAE]

Yanfeng Plastic Omnium Yizheng Automotive Exterior Systems Co., Ltd.

IEERRUSEIMPRAEBIRATHEES AF

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Yantai Branch

IS E MR A BIR AR RSO A E]

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Dongguan Branch

FEREIRER (VEPR) ISEIMBRRBIRAT (G0sEith)

Yanfeng Plastic Omnium (Shenyang) Automotive Exterior Systems Co., Ltd. (Incl. GO8 Base)

SERER TR MR ABIRAT (SEEHEHD)

Yanfeng Plastic Omnium Ningbo Automotive Exterior Systems Co., Ltd. (Incl. Lugiao base)

BB S EIMPRABIRADERD RE]

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Changshu Branch

IESEEREI I MB R SERIR AR

Yanfeng Plastic Omnium Wuhan Automotive Exterior Systems Co., Ltd.

SRS EIMPRABIR AT DR E]

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Changsha Branch

RELFEEREGIEIMPBIRATE] (S3REE)

i TR

M 2250 BR A 7120225 ES G245 2 75 Bl 3 1

Jdh

PE CighREX ZSHERIES405

540 Moyu Road, Anting Town, Jiading District, Shanghai, China

HE ST EEX T EEEK405171E
17-540 Moyu Road, Anting Town, Jiading District, Shanghai, China

HE EiEhimE X R R 2205

229 Dongsheng Road, Pudong New District, Shanghai, China
FETTEEMEMEREF X B =itE595

59 Yuelianghu Street, EUEDZ, Shenyang, Liaoning, China
FEIAERR TR RKKEETS

7 Changsheng Street, Jiangning EDZ, Nanjing, Jiangsu, China
FEERTR LR ESFKEL19995

1999 Jinkai Avenue, Liangjiang New District, Chongqing, China
PEITHERMNT ((UE) [RETIEIZFRET7S

77 Yifeng Avenue, Yizheng Auto Industrial Park, Yangzhou, Jiangsu, China

PELFESREHHFRXE1LKR525

52 North Taibei Road, Yantai Development Zone, Shandong, China

PERERETRKERSE3S1HI01=E

1-101, No 3 Yuhu Road, Fenggang Town, Dongguan, Guangdong, China

PETTEHEMEFRATF AR R —+—5iK1865

186, 22# Road, ETDZ, Sheyang, Liaoning, China

FERNIE RIS XIEE/ 1805 ARG R F L FE4ST B
4-180, Binghai VI Road, Hangzhouwan New District, Ningbo, Zhejiang, China
FEITAEERHEF AT AR BEE39S HFITIliH12813 54
12&13-39 Wanhe Road, ETDZ Changshu, Jiangsu, China
FEBIEERNTIEEFFRRSEHX B R AE8sS

88 Cadillac Avenue, Jingang New District of Jiangxia EDZ, Wuhan, Hubei, China

PEMRE KD THRICREF AT R X FZERIERER108-15

108-1 South Longfeng Road, Ganshan Town, ETDZ Changsha County, Hunan, China

PESMERETREHARES001S

Changchun Huazhong Yanfeng Plastic Omnium Automotive Exterior Co., Ltd. (incl. assembly base) 5001 Dongnanhu Avenue, Changchun, Jilin, China

IESERRUSEIMPRFERIRA TN AT

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Zhengzhou Branch

FESEMRRR (Fu) IREIMERFRIRAE

Yanfeng Plastic Omnium (Hangzhou) Automotive Exterior Systems Co., Ltd.

IEEER (T18) ISEIMARSEIRAE]

Yanfeng Plastic Omnium (Ningde) Automotive Exterior Systems Co., Ltd.

IESEAER (KIK) ISFIMARSEIRAE]

Yanfeng Plastic Omnium (Daging) Automotive Exterior Systems Co., Ltd.

ST B LYW/ bE | B R EA

The company location is the registered address

FEREEBMNHEFARER _+-XH1775
177 Jingkai 22# Avenue, EDZ, Zhengzhou, Henan, China

FERN T BN HEER X TARRE51055

5105 Jiangdong 5# Road, Qiantang New District, Hangzhou, Zhejiang, China

FEEEETENERX CEE=S ESFH G LI REXZHIKS

3 Mingjue Road, SMPV Component Zone, Sanyu, Qidu Town, Jiaocheng, Ningde, Fujian, China

PER L TEAKHEHXIRKELZS

13 Wogqing Road, HTZ, Daging, Heilongjiang, China

Appendix I — List of Disclosure Scope

EEERL

Main Prod Busine

REBERRE. A&, Wi

FESEIR NS
Headquarter Function, Technical Center, Test Center HQ
RERRAT. SESEMREN] RERBI
Bumpers, Composite Tailgates AT
IREIRIGAT HERARIL
Bumpers PD
ISR KEXTI
Bumpers DD
ISR [EUN=i /AN
Bumpers JIN
RERGAT, IREESERE ERATI
Bumpers, Composite Tailgates CQJV
RERIGIT, IREEEREN WnyN=/awm
Bumpers, Composite Tailgates Yz
IREIRIGAT WEARIT
Bumpers YT
SERRAT, SESEMRE] FREARILI
Bumpers, Composite Tailgates DG
/NS
SERIGH RESAHERIIEE N el
Bumpers, Composite Tailgate Parts
TX, G08
ISR FRATI
Bumpers CX
RERRAT. RESEMREN] ERNETI
Bumpers, Composite Tailgates Csu
RERRAT. RESEMRE] IEREI
Bumpers, Composite Tailgates JIX
IREIRIGAT NN
Bumpers Csa
RERIGIT. IREEEMREN KEQSI
Bumpers, Composite Tailgates CCJV

IR BT
Bumpers Y4
IR TUNAB I
Bumpers HZ
FREIRIGAT FEAEITI
Bumpers ND
IR KRR E)/E
Bumpers DQ



RN

Jd

S IRIZE SMIG ZR T IR FI2022 FESGIR S TR I 28 (%)

List of Disclosure Scope of 2022 Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. ESG Report(Continue)

Appendix I — List of Disclosure Scope

T

20 ERSEFHHNREIRAE (AXCHEH)

Yankang Automotive Component Rugao

oy RS EIMRAERAR CEIEESAE]

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Shanghai Lingang Branch

oo IEEFEUAEIMBRABIRATKIES AT

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Dalian Branch

o3 [MIFFREERRGSEIMBHRIRAS

Guangzhou Zhongxin Yanfeng Plastic Omnium Automotive Exterior Parts Co., Ltd.

2n EHEFER (IB7RIE) ISEIMBRABIRAE]

Yanfeng Plastic Omnium (Harbin) Automotive Exterior Systems Co., Ltd.

o5 ISR MER IR

Shanghai Lingang YanFeng Plastic Omnium Automotive Exterior Systems Co., Ltd.

b EEHE (I5F) SESMERGERAT

YanFeng Plastic Omnium (Liaoning) Automotive Exterior Systems Co., Ltd.

27 YANFENG PLASTIC OMNIUM SOUTH AFRICAAUTOMOTIVE EXTERIOR SYSTEMS

og EHEER (BIE) IREIMERABRAE (SEIEEL)

Yanfeng Plastic Omnium (Hefei) Automotive Exterior Systems Co., Ltd. (Incl. Hefei Base)

by FEEEHRR (1) SSEAMBRGEIRAT

Yanfeng Plastic Omnium (Beijing) Automotive Exterior Systems Co., Ltd.

&iE

BIBEMRIBER B RIPIEIMERABRAR EIE, MIER R (BIE) SEIMFRATRAREE;
EBIEBIER RIS EIMER AT RAR F2022F8ARNERR;

HESRIRER (L T) REIMBRABRAR F2022F 10BN EM;

IEHER (GHB) SEIMARARRAB F2022F 11 BRNGER;

Remark

AT
R T EIIRT AR ST

9 West Jinlun Road, Rugao EDZ, Nantong, Jiangsu, China

hE EBmERNX CEESS 151

No 1 Building, No. 55, Feidu Road, Pudong New District, Shanghai, China

PETTERETAXERETS

7 Nangang Road, Development Zone, Dalian, Liaoning, China

PERE Mg EEI LRSS

3 North Zhongfu Road, Zhongxin Town Zengcheng, Guangzhou, Guangdong, China

FEERIEIRNERIREEF TR XGRS/ \KE3S

3, 8# Avenue, Hanan EDZ, Harbin, Heilongjiang, China

ShE EigmhERX T ERE 1815 5

No. 1815, Pingzhuang East Road, Fengxian District, Shanghai, China

FRETEAMARXTIRE 6 S

No. 6, Xuanshun Road, Da Dong District, Shenyang City, Liaoning Province, China
1 Tungsten Drive Rosslyn , PRETORIA, Gauteng , South Africa

B SEHEFEAT AR SBEF 7 b X 1 SHif SRR E
TA&1%105%

Room 105, R&D building, No.1 Shuofang, Hefei EDTA, Anhui Province, China

FEIC R X B EAS TH66158t151%

Building 1, Yard 661, Xitaixia Village, Miaocheng Town, Huairou District, Beijing

Hefei Base was originally managed by Yanfeng Plastic Omnium Yizheng Automotive Exterior Systems Co., Ltd. and is now managed by Yanfeng Plastic Omnium (Hefei) Automotive Exterior Systems Co., Ltd.

Shanghai Lingang YanFeng Plastic Omnium Automotive Exterior Systems Co., Ltd. started from Sep, 2022;
YanFeng Plastic Omnium (Liaoning) Automotive Exterior Systems Co., Ltd. started from Oct, 2022;

Yanfeng Plastic Omnium (Hefei) Automotive Exterior Systems Co., Ltd. started from Nov, 2022;

EBFRAS

SRR RS .

Chrome Trims & Grilles, Wave / Light Transparent Trims

SRR
Bumpers
NEEERE
Composite Tailgates
IREIRRGAT
Bumpers

ISEERIGHT

Bumpers

ISEERIGHT

Bumpers

SRR

Bumpers

IRERRGAT
Bumpers
IRERRAT. ISESEMRIEN
Bumpers Tailgate

IREERBGAT, AR

Bumpers Grille

KEER

ANSRAERE/AR) T/
KO

RGYK, TCa Base

2 ZNCT =31
LG
KEATNEM
DL
FMRBIT

GzZJIv

IR/RIER E)/E
HEB
A E)E it
NLG
AR EEM
NDD
[E3E|/NGIlE=S: )

RSA

AEAEE

HF, HF Base
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4.5 5FAERR:

BB EL4mAS : 201805
HEFEHIAE : ESG@yfpo.com
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ENAIREFEABENEN, BEES TENER R 5K, &
Mo FRIERBA, HAVHLUR RS

W ERE . AR FH 403K

Dear Reader,

Thank you very much for reading 2022 Environmental, Social and Governance Report of Yanfeng
Plastic Omnium Automotive Exterior Systems Co., LTD. If you have any thoughts or suggestions
on this report, please fill out the feedback form below and send them to us by mail, fax or

email. We would like to express our deep gratitude for your valuable suggestions.

Name: Phone Number: Email:

1. Which chapters do you think provide you with important information?
[J Corporate Profile [J Organization Governance [J Product Responsibility

[J Environment Responsibility ~ [] Caring Employees [J] Common Development

2. How do you evaluate this report?

Readable [] Good [JOrdinary [ Not Really
Completeness [J Good [J Ordinary [ Not Really
Relevance [J Good [JOrdinary [ Not Really
Layout Design [] Good (] Ordinary [ Not Really
Total Image [J Good [J Ordinary [ Not Really

3. Your suggestion to our next year’ s report?

4. Please contact us

Address: 540 Moyu Road, Shanghai, China
Post Code: 201805

Email: ESG@yfpo.com
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ﬁ% Code

—ﬂﬁi&#lﬁ Part One — General Disclosures

ﬁiﬁ Description

HERMENR Organization Overview

102-1 2B 4R ZFR Name of the organization

102-2 SEEN. AR, P2 @FNBRSS Activities, brands, products, and services

102-3 BERLE Location of headquarters

102-4 ZERLE Location of operations

102-5 RS RERR ownership and legal form

102-6 BREHITEA Markets served

102-7 YHLAIMAE Scale of the organization

102-8 *FRIMEMTEZIEE Information on employees and other workers

102-9 R $E Supply chain

102-10 YRR R A 559 EE R AL significant changes to the organization and its
supply chain

102-11 FREE E NS F7%t Precautionary Principle or approach

102-12  SMEMEIN External initiatives

102-13 SR R EHE Membership of associations

HREE strategy

102-14  REHLAETFE statement from senior decision-maker

102-15 KB, RESFAHLIE Key impacts, risks, and opportunities

ﬁ%'—ii)ﬁﬁ Ethics and integrity

102-16

102-17

Tﬁﬁiﬁl\ )?)”JJ\ 75?/&%[]??79%}'13@ Value, policy, standard, & code of conduct
%%Ef?ﬁggﬁ(ﬂ%tﬂ lﬂi.ﬂﬂ'\ﬂﬂﬁ?u Mechanisms for advice and concerns

about ethics

"’Eq‘;ﬁ Governance

102-18
102-19

102-20

102-21

#E"f‘;él\;‘yf@ Governance structure

ﬁﬂ Delegating authority

%}E}%ﬁ?ﬁ;ﬁ\ ﬂ(iﬁfﬂﬁ:/ﬁ\l}\(%ﬂﬂlﬂ%'ff Executive-level responsibility

for economic, environmental and social topics

25, MEMHSWASHEBRTTHITHRER Consuling

stakeholders on economic, environmental and social topics

— WP FZ T Part One — General Disclosures

SDG D185 Page

9,10
9,12,58,59
42,43
52,53

N/A

14
N/A
N/A

16 4
12

16 8,14,15

16 15

14
14

16-18

19,20

I}H‘E\ GRIEI:EI‘*/]—:\‘%'?%I Appendix III — GRI Benchmark

B —MRAPEEZI Part One — General Disclosures

g_%ﬁﬁl _ﬁ*&glﬁ Part One — General Disclosures

455 Code FHiR Description

102-22

102-23

102-24

102-25

102-26

102-27

102-28

102-29

102-30

102-31

102-32

102-33
102-34
102-35
102-36

102-37

102-38
102-39

%%%Iﬁ#ﬂ#@&ﬁéﬁ%ﬂ%ﬁﬁk Composition of the highest governance
body and its committees

%%%5@&1#@1@ Chair of the highest governance body

%%%53*)‘1‘.*@ E’\]?;EE'% %D?Eﬁﬁ Nominating and selecting the highest
governance body

FZEMZR Conflicts of interest

R ERIMAEFERS. MMEVNAMEREITEMNIER Role of highest

governance body in setting purpose, value and strategy
%%“éiﬁ‘#}l#@ﬁ’a%@i}\iﬂ Collective knowledge of highest governance body

%%—'&E‘.&";u *ﬂ*@ﬂ’\]éﬁi&i¥1ﬁ Evaluating the highest governance body's
performance

ééf%\ Hﬁ%ﬂ?i%%ulﬁ] E@iﬂ%u%ﬂ%fi Identifying and managing economic,

environmental, and social impacts

m@%fi,ﬁ%ﬁﬁ'\]%{% Effectiveness of risk management processes

é%??f\ Hﬁ%ﬂ?i%l)\(i%ﬂﬂlﬂﬁzgﬁ Review of economic, environmental & social
topics

e BatE TSR RIRE A EAIERA Highest governance body's

role in sustainability reporting

E%?@t}] llﬂﬁ.ﬂﬂl\] /’Qﬁ Communicating key initiatives

E%é&t)} Iﬂﬁ'ﬁﬁ'\]’ﬁ)ﬁ%ﬂ ,‘E%ﬁ[ Nature and total number of key initiatives
?EMBC% Remuneration policies

REIREAIITFE Process for determining remuneration

%Uﬁ#ﬁ?éﬁﬁ?&@ﬂ)}&fﬂﬂﬁﬁ’g%'—i Stakeholders’ involvement in

remuneration

Ef&%%&’ﬁ@ﬂttz Annual total compensation ratio

EEE%E}H%E&Z\Z Percentage increase in annual total compensation ratio

*IJ ﬁ*ﬁ%ﬁ%—'ﬁ Stakeholder engagement

102-40
102-41
102-42
102-43

FI2EAB X FTBHAFIZR List of stakeholder groups
ERIKFIIIL Collective bargaining agreements

FIZE MK T B9IR BIFIBEE L 1dentifying and selecting stakeholders
FIzE4BX TS 5755 Approach to stakeholder engagement

SDG

3,8
3,8

3,8

3,8
3,8

T1#8 page
14,16,22,29
14
14
15
17,18
4
N/A

12,17,19,
20,36

N/A

20

19
44
19
19
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S Hbar: M Part One — General Disclosures A BARPRERZEE I Part2: Topic-specific disclosures
ﬁ-_";ﬂ;‘ﬁ‘: —ﬂﬁ}&gﬁ Part One - General Disclosures

%:"\‘Bﬁ: Eﬁiﬁ;)ﬁ}&ﬁﬁ Part2: Topic-specific disclosures

YRS Code IR Description SDG T1HY Page THFRIL Market presence
102-44 IREMEEIWFFNRY][E]ER Key topics and concerns raised 19,20 202-1 IERFKETRS YRR T A ZEL Ratios of standard entry level N/A
wage by gender compared to local minimum wage
%5;3& Reporting practice . .
s 202-2 Mé’liﬂﬁiIZEﬁ l%'&é; E"] HZ@'J Proportion of senior management hired from the N/A
102-45 %#mj%*&i*ﬁﬁ)@%ﬂ’ﬂg;% Entities included in the consolidated financial 5859 local community
statements ! . "
,ﬁeﬂ* ﬂ:pq aF ]jlﬁl [ﬂg%ﬁf%ﬂlﬁ] Indirect economic impacts
102-46 A= E -"?ﬁ Diﬂ@\ Defining report content and topic Boundaries 2, 20 NN .
= 203-1 ERIE I RN MARSS infrastructure investments and services supported 1,10 N/A
102-47 "j‘;}ﬁ’lﬁi}‘{%ﬁ_ﬁﬂ% List of key initiatives 20 S a2 s B
J 203-2 BEAB)EZFTENM Significant indirect economic impacts 1,10 N/A
102-48 5/ 1_ Restatements of information N/A
;Iﬂ:_ﬁ_'ﬂ: RSB Procurement practices
102-49 &1k changes in reporting N/A
= 204-1 o) 24 Hh AR R B SR = BB EE B Proportion of spending on local suppliers 1,17 N/A
102-50 IREHA Reporting period 2
? “ Eﬂ ﬁ}ﬁﬁ& Anti-corruption
102-51 BIEHREHE Date of most t t 2 = y =
= ole ormostrecent repor 205-1 Eﬁﬁ@ﬁﬂﬁﬁl¥1ﬁﬂ’\]i§#§§ Operations assessed for risks related to 16 15
102-52 R EHA Reporting cycle 2 corruption
102-53 BRARERIBAIFERAEE Contact for questions regarding the report 60 205-2 SBTRBURFIFE 9 %35 R 3ZFI communication and training about anti- 16 15
ﬁtA *]— Elﬁ ?Eﬂlﬁ’] 0 corruption policies and procedures
5 GRI #rAE# 1T J7 BH Claims of reporting in accordance with the GRI _
102-54 Stan.:(;ards Y = i 171g) 0 wi 2,65 205-3 ZHINNEMEHEFIRELAITTEN Confirmed incidents of corruption and 65 F None
actions taken
102-55  GRI A ZFRS| GRIcontent ind 61-64
conentineex ;FIE%ﬁ'ﬂJ Anti-competitive behavior
102-56 SNEBLEIE External assurance 65 i N g e
’ 206-1 xé’ﬁ%ﬁﬂ] N &?%*ﬁ;ﬁ%mi&%;’;ﬁ&%?ﬁélﬁlﬁ Legal actions for 16 31_3 X
o 3 ; L ; ’ ) one
Eﬂﬁ;f Management approach anti-competitive behavior, anti-trust,and monopoly practices
103-1 ﬁ;ﬁ’ﬁlﬂ%ﬂ&ﬁﬂﬁﬂ’\]lﬁ A Explanation of the material topic and its 20 %*3[- Materials
Bound =
cunaany 301-1 Fr AR EEEATR Materials used by weight or volume N/A
103-2 EIRTTEREARED ™ t hand it ¢ 14-18
i g + Hp & Management approach and s componerts 301-2 Fr{E BRI EIEH AL Recycled input materials used 35
103-3 HRTTEMITEAE Evaluation of th t h 14-18, 20
= G e e s 301-3 B = B R EBEAEL Reclaimed products and their packaging materials 34
%:‘;‘ﬂiﬁ: Eﬂiﬁi;ﬁ*&ﬁﬁ Part2: Topic-specific disclosures
ﬁﬁgﬁ& ﬁﬁ;ﬁ Energy
TE Ei ic Perf ST sl 4T =
A conomic Ferformance 302-1 AN ZREIREJRIEFER Energy consumption within the organization 13 11, 38
201-1 Z NI EHZFNE oi ic val d and distributed 8 1 s
B ERMD AN rect economic value generated and distribute 302-2 YRLOSNEREYREJREFER Energy consumption outside of the organization 13 N/A
= A [ B s TN N ) e
} SUBRZ T RAIM S5 00 AR EL M KEGFIYIE Financial implications and .
201-2 other risks and opportunities due to climate change 13 36 302-3 BEJRSRL Energy intensity 13 11, 38
L N B AR RIF B AR AR R] Refined benefit plan obligations and N/A 302-4 B> BEJEIEFE Reduction of energy consumption 12,13 11,37,38
other retirement plans 302-5 Bé{&?%%ﬂﬁ&%%ﬁ%i,\%* Reduction in energy requirements of products 13 N/A

201-4 E[}ﬁéﬁ% E’{Imj’fﬂ[%l‘mﬁ Financial assistance received from government 11 and services
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— A R V) A == . .~ . /“/“ - —y/a 2 I:':":A o . T~ b N ~ a
RS BARPRES EE I Part2: Topic-specific disclosures b BARPRED T Part2: Topic-specific disclosures
%:%Bﬁ: ﬂﬂiﬁ;ﬁj‘&ﬁrﬁ Part2: Topic-specific disclosures H Eﬁﬁ)ﬁ?&ﬁﬁ Part2: Topic-specific disclosures
JKFIBE Water Resource 306-2 LR KA IR TR KNEF YA E Waste by type and disposal method 12 11, 34
303-1 B 5K 'ﬂzj{l ﬁﬁ/ﬁ Y4B B 2201 Interactions with water as a shared 12 34 306-3 FE MR significant spills J& None
resource 306-4 TEBS RYDIEH Transport of hazardous waste N/A
N T A=A ) ) )
303-2 B8 5HEKHE SIS0 Management of water discharge-related impacts 12 34 065 ST/ SR B HEI K water bodies affected by water discharges A
303-3 BXJK water withdrawal N/A and/or runoff
303-4 HEZK  Water discharge 34 IAEEAH Environmental compliance
303-5 FEIK Water consumption N/A 307-1 BRI EE R Non-compliance with environmental laws and regulations 12 N/A
ﬂi%g*¥']”$ Biodiversity ﬁﬁﬁﬁiﬁi*{ﬁ Supplier environmental assessment
DRMAE . FE. EOTHBET R AR E DS s08-1  PEARIBECEBEEIFHULE New supplers that were sereencd using 12,17 52,53
NI environmental criteria
304-1 FEXEHEEAIZEE R Operational sites owned, leased, managed in, or Kok
adjacent to, protected areas and areas of high biodiversity value outside protected Not Relevant 308-2 R 55 X ER 1 A B T 52 0 I K2 SREXVBY 175 Negative environmental 12 17 N/A
areas impacts in the supply chain and actions taken ’
304-2 VAR FERARES A SRR E RN Significant impacts of TR FE{f Employment
activities, products, and services on biodiversity Not Relevant
TS E 401-1 R TFRATRENZE New employee hires and employee turnover 8 N/A
- = N —
304-3 ZARIPH AR EE AW EHR Habitats protected or restored Not Relevant 401-2 BHASINAT (AEEENEFIRRT) A9%EF Benefits provided 138 43
—ar to full-time employees that are not provided to temporary or part-time employees T
ZIEEZWXIFHTEEMAEREFIN IUCN LEEFRERRIFE R R -
304-4 FRESHIFH 1UCN Red List species and national conservation list species with habitats Not R/t:I’evant 401-3 BILR Parental leave 3,5 N/A
in areas affected by operations ’fﬁ;@g Labor/Management
HEBL Emissions 402-1 BERZETENREBENE Minimum notice periods regarding operational N/A
305-1 BHiE (G5B 1) BESMEH Direct (Scope 1) GHG emissions 7,12, 13 11, 39 changes
305-2 e ERE (SERE 2) SRESMAHEM Energy indirect (Scope 2) GHG emissions 7,12, 13 11, 39 R ERSRE occupational health safety
3 - N 5 403-1 R ZeE 3 i , -
305-3 ﬁﬁ]ag (iaﬁﬁ 3) ;ng_:dzkﬁtm Other indirect (Scope 3) GHG emissions N/A 03 R ERLLEEAR Occupational health and safety management system 3,8 47-49
S N ﬁ%lﬂ%ﬂ N RK\“S:ﬁ{E%ﬂ;T#lEE Hazard identification, risk assessment, and
305-4 BESEHEBGRE GHG emissions intensity 7,12, 13 39 403-2 el invesﬂgati;] 3 47-49
305-5 ﬁi%@ﬂﬁiﬁk% Reduction of GHG emissions 7,13 38, 39 403-3 HR&I{TE)%HE% Occupational health services 3 47-49
305-6 REVHFEMR (ODS) HIHEAT Emissions of ozone-depleting substances N/A 403-4 BRWRBREZE2ES TEENSS. HhEFIEE worker partcipation, 3 47-49
(ODS) consultation, and communication on occupational health and safety
305-7 ﬁﬁ'ﬂﬁ% (NOX) fﬁg'ﬂﬁ% (SOX) FHME R SEH 12 39 403-5 TEFRUBERL S5 Worker training on occupational health and safety 3,8 47-49
Nitrogen oxides (NOX), sulfur oxides (SOX), and other significant air emissions 403-6 TEI&IVF%EJ? T, 3 47-49
- i W -
PRARIRFA eftuents and wase FAHORE 5 5 R ERABX AR AR LH prevention and
306-1 IR B R HER B B9t K A9HEZK B8 Water discharge by quality and N/A 403-7 mitigation of occupational health and safety impacts directly linked by business 3,8 47-49
- destination relationships
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Sefse -

403-8

403-9
403-10

404-1

404-2

5 HB8r s HARPRIERE EE T Part2: Topic-specific disclosures

H Eﬁﬁ(;ﬁ?&ﬁrjﬁ Part2: Topic-specific disclosures

HFHMEJ??(%%EE%%EFHE’JIT’E% Workers covered by an occupational 3

health and safety management system

I'f’ﬁ Work-related Injuries 3
IﬂE*E%E{]@E@‘Eﬂ Work-related health problems 3
B 5#E Training and education

@% ﬁlﬁiﬁﬁiﬁﬂllﬁ’gii’a/]\ﬁ#& Average hours of training per year 3
per employee

ﬁlﬁﬁgﬁ%}l‘ﬁiﬁﬁlg'ﬁ}%ﬁi Programs for upgrading employee skills 38
and transition assistance programs !
Eﬁﬁgﬁéﬁ&iﬁﬁqﬂkﬁiﬁ%&mﬁlﬁﬁtt Percentage of employees 3

404-3

receiving regular performance and career development reviews

57_5{4:‘—532%#)1% Diversity and Equal opportunity

405-1

405-2

BEBMAM S R T AL T Diversity of governance bodies and employees 5,10
%#%Zlil’ﬁﬂ?ﬁ@ﬂ El‘] ttﬁlj Ratio of basic salary and remuneration of women 5
to men

&l&?‘}] Non- Discrimination

406-1

E}z?ﬂ?{#&%ﬂiﬂ’\]%iﬁi}] Incidents of discrimination and corrective actions
taken

?f:'ﬁ‘iﬁ Ha'—iiﬁ:i%ﬂ] Freedom of association and collective bargaining

407-1

54t B S SRR HIARF T gE M@ If K HIZE R M HR R
Operations and suppliers in which the right to freedom of association and collective 16, 17
bargaining may be at risk

E T child labor

408-1

BERESERETEMHREMNZE SRR Operations and suppliers at 16 17

significant risk for incidents of child labor

ﬁﬁﬁﬁﬂ%ﬁ] Forced or compulsory labor

409-1

BHRBI R HEHEANELMIZE RAERRE Operations and 16,17

suppliers at significant risk for incidents of forced or compulsory labor

fﬁg’cﬁ'& Security practices

410-1

%%ﬁkﬁiﬁlﬁiﬁiﬁﬂ’\]i‘&ﬁllE’\J?Eﬁ}\y‘% Security personnel trained in

human rights policies or procedures

Jﬁﬁ%#}lﬂ Rights of indigenous peoples

411-1

7‘5&1%5@?1?%1&%” El‘]$'ﬁ'— Incidents of violations involving rights of

indigenous peoples

47-49
11, 48
47-49

11, 45

45,46

45

14, 42

11, 43

7T None

?E None

9|_: None

% None

N/A

7€ None

Sepse -

R
ARG
412-1
412-2

413-3
LR

413-1

413-2

g3 FRFRIES BTN Part2: Topic-specific disclosures

Human rights assessment

g%)@m%‘ﬁE %ﬂﬂi¥1ﬁﬂ{]ﬁ#§,ﬁ Operations that have been subject to 12,17
human rights reviews or impact assessments !

A*X&%Eiﬁﬁﬂ’{lﬁli%ﬂ“ Employee training on human rights policies or

procedures

BENMERAELTARFENEERLADUREL sontcon .

investment agreements / contracts include human rights clauses or audit
Local communities

FLHEBMHXSE . BIHEFEARITRIAIZEE S operations with local

community engagement, impact assessments, and development programs

¥ L3t XA LFRaEEE A AE R MASEE 2 Operations with

significant actual and potential negative impacts on local communities

ﬁ#ﬂ“z'ﬁ#i'zéf"ﬁ{ﬁ Supplier social assessment

414-1
414-2

AFBIR
415-1

FERMSIRERFIERNFTER R Source new suppliers under social standard 12,17
1#&%55(’“_‘}:‘%9’9&@%1]@ [/)(E\%mﬂlﬂﬁﬁ] Negative social impacts in the 12.17

supply chain and actions taken
Public policy

BUATBME Political contributions

g)ﬁﬁ};'—iﬁﬁ' Customer health and safety

416-1

416-2

X 7= AR S K B R 5 R 2 R MAIITA Assessment of the health 9.12

and safety impacts of product and service categories

WREBIRSNERS ZEFMEIENEM incidents of non-

compliance concerning the health and safety impacts of products and services

g%ﬁ'—i*:]_‘\i,u\ Marketing and labeling

417-1
417-2

417-3
&R

418-1

NF.%%DHE%T%‘E'—S%%E@E* Requirements for product and service

information and labeling

5*}&?ﬁ*ﬂﬁﬁ%ﬁ»@«5*ﬁiﬁ%ﬁ*ﬂ$1¢ Incidents of non-compliance

concerning product and service information and labeling

55&?5%%%}%[3’\]]5*&[51* Incidents of non-compliance concerning marketing
communications

Customer privacy

SREZFRIBMELZ A FERARNEIELAIRIF  substantiated

complaints concerning breaches of customer privacy and losses of customer data

*i%géﬁﬁ*ﬂ Socioeconomic compliance

419-1

Ji)i}i%'—iééi?f%ﬁﬁ&ﬁ‘]iﬂi%ﬂ;‘i%m Non-compliance with laws and

regulations in the social and economic area

42

14,42

N/A

N/A

JC None

53

N/A

JC None

22,33

91_3 None

N/A

i‘, None

JC None

29,30

JC None
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