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;Eznhiﬂﬂﬂ INSTRUCTION

m iREESEE Scope of the Report
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This report is the second Corporate Social Responsibility Report published by Yanfeng Plastic Omnium Automotive
Exterior Systems Co., Ltd with the information and data included mainly covers all kinds of social responsibility practices
since Jan 1st 2021 to Dec 31st. Regarding to the continuity and comparison of the report, some are not limited to 2021. The
scope of disclosure of the report covers the company's headquarters, wholly-owned subsidiary companies and joint
ventures, which can be refer to "List of disclosure scope of Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd.

2021 CSR Report" for details.

m AZA%EIF Content Selection
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During content selection of the report, the company followed the request on importance, integrity and responsive-
ness of GRI standards, elaborated from the aspects of economy, society and environment, and reported the company's
social responsibility focusing on organizational governance, product responsibility, environmental responsibility and
common development. Data and information collection for this report is carried out according to the company's existing
working procedures. In order to improve the credibility of the report, the company commissioned Bureau Veritas to imple-

ment third-party verification.

HiE FE B KA

Yanfeng Plastic Omnium

ANy

m {EIEREN Principle of Compilation

AR ESE (LRI EEWNAR GRITME). BElfrtmEHRALR (1SO 26000:2010 k= FERERI-
(GB/T36001-2015 H R RAEREREHER ) BIERHATTHR o

This report is prepared in accordance with the requirements of the Global Reporting Initiative (GRI) Standard, 1SO
26000:2010 Guidelines for Corporate Social Responsibility and GB/T36001-2015 Guidelines for preparing Social Responsi-
bility reports.

= 351X EA Refer to the Company

REPEBEREUIEINE RSB R QB BN TR 8 AT 8 Bl ) AR ERRII AT
HIE=

In the report, Yanfeng Plastic Automotive Exterior Systems Co., Ltd. is referred to as "YFPO" or "company" or "we". The

copyright of this report belongs to the company.

m 275X Channels of Release
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The report is published annually in both print and online formats. The online version is available on the Company's
website (https://www.yfpo.com/). The report language is Chinese and English. In case of any discrepancy between the two

language, the Chinese meaning shall prevail.
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Minimize impact on current environment, innovation for greener future
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The most critical challenges on CSR and sustainability today might be the global warming of climate, to preserve the healthy environment for human

being. YFPO, as a responsible care and the leading company in exteriors industry, cannot be a speculator or bystander. Itis our duty now to positively influence
the natural ecological transition, despite of the disruptions of raw materials cost increase, semi-conductor chips shortage as well as the recent servere covid
situation in China.

YFPO team is committed to CSR & sustainability. The year 2021 data speaks the facts. As usual, for basic the health & safety, our 2021 rate of total accident
occurrence has almost reached historical low to 0.013, with -38.5% improvement from 2020. No one is seriously injured in any of YFPO site through out China.
100% of our hazardous materials have been properly treated. We care for our people, in return, we have reached 89.8% of employee satisfaction and highest
Q12 engagement level at 4.55 in 2021. We support local communities, all of our YFPO sites have been involved in varieties of charity and supporting activities.
All of our managers and key positions employees have signed the integrity commitment letter and in 2021 much more of our suppliers have been invited to
sign those non-corruptive agreement as well.

In order to be more efficiently develop and deploy CSR/Sustainability strategy in YFPO, one of the great achievement in 2021 is to establish the new
dedicated organization of governance, the management structure, key initiatives, re-emphasized the CSR brand, Act for All. There was no previous successful
case to learn, and what we can do is to constantly looking for better ways to improve ourselves.

YFPO has confidence to turn all our CSR/ Sustainability ambitions, actions to eventually become our YFPO long-term competitive advantages. We will
continue focusing on light weight, aero dynamics, to utilize as much as possible the recycle materials, meanwhile, to maintain and improve the product
quality and safety. More resources will be invested on the green manufacturing and entire supply chain, green energy, water-borne painting line with dry
booth, etc.

With previous few-years’” efforts, CSR & Sustainability is now part of YFPO cultural DNA. We believe our mission, which is to create a better automotive
life, will be realized in a not-so-long future.

General Manager
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Boost enterprise to go far and stead with sustainability development
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YFPO was founded in 2007. At the beginning of its establishment, the parent companies of China and France reached a high consensus on environmental

protection. Adhering to the visual concept of “Attract our employees’ children to work in our company”, YFPO used quite advanced and expensive Regenera-
tive Thermal Oxidizer (RTO) to deal with coating waste gas in each new factory, which laid the foundation of YFPO’ s pursuit of environmental friendliness from
the beginning.

With the rapid development of China, the concept of environmental protection has gradually taken root in the hearts of the people. In 2021, repeated
epidemics, double control of energy efficiency, extreme weather and secondary disasters caused by climate change occurred one after another even if
external environmentwas full of challenges, . While fully protecting the health and safety of employees and ensuring the supply of high-quality products, YFPO
has continuously strengthened environmental protection measures, including on-line monitoring of exhaust outlets, improving the organized collection rate
of waste gas, continuous reduction of solid waste, etc. YFPO is striving to practice corporate social responsibility.

2021 isthefirstyearfor YFPO to build a sustainable development system. We strongly supported the green travel services. New energy business account-
ed for more than 20% for the first time; We continued to improve the level of green manufacturing operation, firstly choose water-borne technique in new
painting line. We explored alternative electroplating processes with lower emission. We deeply understood relevant green and low-carbon standards, initially
formed the concept of carbon reduction framework in whole life cycle. We continued to expand the application scope of roof photovoltaic and strived to
reduce carbon and other emissions simultaneously. We widely connected the concerns of stakeholders to expand ideas and form highlights in aspects of
employee development, social services, shareholder coordination, association exchanges, policy suggestions and so on.

The joint efforts of all employees have brought fruitful business results and fully demonstrated the social value of the company.

In 2022, YFPO will celebrate its 15th birthday. With the guidance of the brand of “Act for All", we will go ahead to speed up scientific route of low-carbon
path, further strengthen the participation of supply chain, respond to the needs of customers and society, and make steady progress with the concept of
sustainable development.

SRISEFIE

Deputy General Manager
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2021 I"E_-_,l_ﬁ 2021 HIGHLIGHTS A\
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é I l I } New height on sales scale, encouraging new product market exploitation, expanding customer recognition and enhanced integration of

ECONOMIC technology of product, manufacturing and IT.

PHRSURIF R ML, SRR K FEE 5B, ROTRZBEIIA T, V15 IR R ER

} Identifying climate-related & environment risks, enhancing strategy of waste reduction from source, exploring systematic carbon reduction

research, attempting initial environmental disclosure.

ENVIRONMENTAL

S-SEFAR, A THVESHE, R ECSRER B, Amat 2 HE =

} Excellent performance recognized by government; staff engagement newly peaked, supplier CSR promotion started, social benefit activi-

SOCIAL ties 100% covered.
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Within 2021, the Covid 19 pandemic had kept spreading rapidly. By January 3, 2022, there were more than 290 million confirmed cases and more than 5.46 million deaths worldwide. Globally, 42 countries have more than 1 million confirmed cases, and 115 countries have more than 100,000 cases. From Delta to Omicron, the
constant mutation of the virus has brought new challenges to epidemic prevention and control, and the huge difference in the attitude and implementation in various countries had also brought greater complexity to the global epidemic prevention and control.

China has adopted a strong policy of “dynamic zero”. By the end of 2021, more than 2.835 billion doses of vaccines had been taken inside the country, which basically ensured the controlling of epidemic with relatively little impact on production and daily life. However, due to overseas transmit and domestic dissemination, still

lots of closed control events happened in cities or regions, which also led to problems on travel and logistics, affecting the company's operation and business.

TERDN W NG 77 10, AIEHE 5 28 B  ) EA SO S aa R -

= LZERURFEIRINANERBA B A 2020 F 2 BTN EM L, N BRI IBRIT R, @I M EE BiRMITERE & TRERTES, e E i, EEiEMTemiEiA96.04%;
= 2 HTRIBRMEMARERR, ME T AESH 2T R KBE, TEXN NEEEZFANEFITY, FEKMRERRY X, ARRRSER B, BaFEEF TR, HEETRFARANN
PRI REBLR IR DX S AR AN BRI SR, ZROBRLXY T AR KRR BN ML ;

= SRR EE EREX SRR BERMMSHET P ISR R M ARRB ) FERERERE R\ CHERRGIERSEFKT, RS R iERvEM L, vhiE StBUFMaEX, BaE P hiEi
BB E IR R8N, 2 IREHRDUKE;

= 4 AT RBRAERHREBIFE XIRS SEILEE, ARERIFTRIENOAT ENINRE];, ARZE2ESEXPEMEEYE, MBEXAREREERHASTHFTHERE, RN R T REEAKETE
T ZIRER), aREHET B, B A A R R ERE SR ERISKIRRXE, T4 TR R

TErt 2587, AR EMER A ENNERERS, I X BEREE N REE SERION. FRENE R EHNRSFES,;

Em e LTRSS

Door-to-door service of vaccination bus

In response to the COVID-19 outbreak, the company's operation and operation are mainly faced with the following problems and countermeasures:

m 1. Plants were affected by the continuous transmission from abroad and local infections; Based on the epidemic prevention and control experience in 2020, the strategy had been constantly optimized and adjusted, including monitor of the employ-
ees’ health status through daily Wechat investigation, vaccination promotion with completion rate reaching 96.04%;

® 2. Due to the impact of the epidemic as well as others like fire disaster, the situation of global supply and demand of automotive chips has been intensified. It seriously affected the production plan of downstream vehicle customers, and sharply
expanded the fluctuation range of production. With active interaction with customers to coordinate and adjust production plans, and efforts to reduce impact on manufacturing costs through digital technology and optimized personnel organization, we
have flexibly responded to related supply volatility risks;

m 3. Asperthesituation that upstream and downstream parties of the supply chain affected by the epidemic, resulting in production suspension or logistics disruption; We took all measures to ensure procurement channels and invest storage resources
to reasonably raise inventory level. With strict prevention and control measures, we also coordinated with local governments and communities, struggled with customers to take temporary actions such as mold transfer to guarantee the supply level.

m 4.Six of the company ‘s employees in South Africa were unable to return in time because of the Omicron variant, which was first reported in South Africa; We urgently delivered supplies for epidemic prevention and living to guarantee their living in

South Africa, carried out visits to the employees as well as their family members in China with holiday gifts, and grasped the actual difficulties of their families in time and provided coordinated solutions through corresponding support personnel. >
Regarding to the society, the company has actively organized public benefit activities or voluntary services to support community and epidemic prevention team for rapid task implementation like nucleic acid testing as well as living supplement for B SIS EE, RSP HARE
citizens during quarantine period. Cooperate Dynamic Zero, Hold Supply Insurance

(D Worldometersth T S2BY 45 11453 Data from Worldometers Statistics
QER PREZEIREIE Data from National Health Commission
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DRIVEN BY DREAM IN 15 YEARS, WE TAKE UNCEASINGLY EFFORTS IN ANY CONDITION WITH OUR YOUNG HEART.

—

P-ﬁ__,m-——

SDGS

16 PEACE, JUSTICE 17 PARTNERSHEPS
AND STRONE FOR THE GOALS
INSTITUTIONS

D

GOODHEALTH - I EAND DECENT WORK AND gmmm 12 FESPONSIBLE 1 CLIMATE
ANDWELL BEING P i ECONDMIC GROWTH ANDINFRASTRUCTURE w ACTION
§ SEbRN

FHEVUB KEY INITIATIVES

Qoxpmsmerse Qo srm penmizi=m
SUPPORT / LEAD ECONOMY GROWTH RESEARCH & APPLY NEW TECH

SHHEER (27T)
Revenue Consolidated (100mil. RMB)

89.5

“RBEAT T S (R E, %)

Market share of bumpers (China, %)

25.4

TEFEINIB L

Tailgate Projects in production

R EIFFARAT

Data including non holding joint ventures
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Mission, Vision & Core Values

e fegmaEeE Q

BATETEIT I BIRTS, SERHRRR 5 ARG, BEIFE 2. E Mk TR R ENXEENAE, AR ARRE T BRpmITZANE
IR B | AR E OEREBEN S FUHERISEERIFAFEERE, IS FE R EREHHIRE!
Mission:Better life trough automotive innovation.

We combine cutting-edge technology with innovative styling and dedication in designing our products to ensure an exceptional driving experience. Our goal is not just to

meet but exceed the expectations of our customers. We are partnering with vehicle manufacturers, consumers and other stakeholders for a better automotive experience, driving

the industry to a brighter future.

B8t R LR M RS,
BB TFRAZRAERABR. R DABNESEWN, AA 2GS INEEERAFESEHTILA55E,
Vision: To be the best automotive exterior system supplier in the world

We are devoted to becoming the global leader in automotive component industry with competency to create customer satisfaction, employee pride, shareholder recogni-

tion, social respect.

AV EM: C-SPIRIT @

CREFFNEF (Customer) , T EREZE T2 HEE, 2B 1—UILEEZHN T O EFEN A RNEM. B3R EMAIEN /1, SPIRITRE
253k (Striving). AZ (People) « 8T (Innovation) . 84 (Respect) IRifE (Integrity) « FIFA (Teamwork) 7 AiE 18, SEFR AT T IEEAR MR TR R
AT NS BIEMIERE K,

Core Values:C-SPIRIT

The Cin Customer includes car manufacturers and all consumers of automotive components. Our customers are, and always will be, the center of our business. They are the
foundation of our success and inspire us to strive for further excellence. SPIRIT stands for Striving, People, Innovation, Respect, Integrity and Teamwork. These six core values guide

our thinking, behavior and ethical values.
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RMIIEARSS, AR E&MNER I EIEFN2HERSES, B21EFRA AR K S ET ) S E R,

EER, AR ERASENNUNRERS, e LE—PERTRANEABHLZ T mpailE—>
VR AR R, BRI 2021F ABKRSMB 76D, £FFRINE 1801, EREFAININENEHR—FF
SANGANIA=EEL: N 2y

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. was established in April, 2007. The headquarter and technical center is
located in Jiading, Shanghai. Inheriting the Anting and Chongging base from its predecessor as exterior plant of Yanfeng Visteon, the company
has been taking great effort and has become the leading auto exterior system supplier in China.

By end 0f 2021, YFPO owns 28 plants, among them 23 consolidated, and 2 under construction. In 2021 Ningbo Company has launched the
operation for Geely Volvo Lugiao bumper plant. In Shanghai Lingang, Shenyang Dadong and Hefei Xingiao, new plants had been under
construction. As per companies non-consolidated, Guangzhou New JV in 2021 have realized SOP (Start of Production).

Besides Shanghai, YFPO technical center has branches in Shenyang, Wuhan, Dongguan and Ningbo, as well as front offices in the US,
Germany and Japan so as to communicate face to face with OEM headquarters. Focusing on auto exterior market, YFPO is providing unique
design, research, development and verification services as well as reliable products. The company is able to provide full scope service starting
from modelling design to mass production. Since 2011, the company has been occupying the first place in the market.

In recent years, by tightly following the CASE trend (Connective, Autonomous, Sharing, Electrified), YFPO has enhanced the investment on
innovation. Many new process and new products has come out and expanded the company’ s product line. As statistics shown, in 2021, the
company has realized 76 successful launches among 180 programs ongoing, this achievement has not only praised by customer but also further

consolidated the competitiveness of the company itself.

4:{7)

Yanfeng Plastic Omnium
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Product Line
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I"JH% Rocker Panel

{RPAT Bumper

A A
["J3P % Door Trim /8 Wheel Arch
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FEERTR MRBY AL

YFPO was established as joint venture
between Yanfeng Visteon and Plastic Omnium

PESEREEERRIOT
TEE R EI@IMM L

The first colored plastic bumper facial was
produced in Yanfeng Visteon exterior plant.

HiE FE{BF KA

Yanfeng Plastic Omnium

HOmAR Spoiler
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ﬁ

BB S, FraelRL 55 S EEEB21.2%

First overseas business intake, EV sales exceed 21.2%

ﬁ

SEBFFEAROAEE L,
It A SR NS E AR
Completion of new headquarters building with technical center supported
upgrade of design, development and verification capability.

5o FESMEFHAPOKREBRRL
“—  YFPO Technical Center Grand Opening

S e s |

ﬁ

SINEEMHEI ] mik,
ERSMREFRIIT

Introduction of composite tailgate launched
exterior lightweight trend in local market.

WM E RN SR, R RIB M~ MRk,
BILOLES “Hhmfe” BUETTE &

The acquisition of Yankang Rugao made the expansion of
trim product line which set new platform for CASE.

FRAERRALTIZSBEEAEENL
PR AERTIL SR
Ranked 1stin China Passenger Vehicle
bumper facial market.

AARGEBRARFRIT LI L,
RNEMIEE P REEE
Groundbreaking of Pudong and Shenyang Dadong plants
started the footprint expansion sticking to customers.

A A
Ei] Tailgate E FIR Fender

A

A& FE Frunk & Grille FI ISR AGS (BB ATk

Emblem (Wave Transparent)
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A]F5 R IR G
CIES§ ‘Zi@,ﬁl;ﬁ*ﬂfﬂi 25K E7 51 e
Performance of sustainable Development Economic Environmental Social

| 4

B~ (z5) ERRIAREEESR () BHHEEBRA (25T WBAE (1Z7T) HEB/A ({Z5T)
Total Assets (100mil. RMB) Sets of Bumper Facial supplied (10k) Sales Consolidated (100mil. RMB) Total Tax Paid (100mil. RMB) R&D Input (100mil. RMB)

2021 2020 2019 2021 2020 2019 2021 2020 2019 2021 2020 2019 2021 2020 2019
117.75 99.96 89.50 480.1 422.9 4732 89.56 75.06 75.80 4.35 3.60 4.06 4.04 4.09 3.93

BRXBSHERS (57 EREVLEE (%) ESESMEMAIRE () ESEAHESE (1) STEKFAEESR (1)
Government Incentives and Funds (10k RMB) Rate of Hazardous Waste Treatment (%) Pass Rate of 3'd Party Monitor on Waste Gas (%) Solid Waste Discharge (MT) Recyclable Solid Waste (MT)

2021 2020 2019 2021 2020 2019 2021 2020 2019 2021 2020 2019 2021 2020 2019

2,566 3,127 2,817 100 100 100 100 100 100 4,854 3,645 3,800 1,995 3,645 3,800

HAREIEERBIUL (MWh) B AEREFERR (GWh) FRFESARE (/AT BESH (S1+52) R (MCo,% ) [RESE
Annual Generation of Solar PV (MWh) Total Annual Power Consumption (GWh) Comprehensive Energy Consumption (KGce/10kRMB) Total GHG Emissions (S1+S2) (Ton CO,,)

2021 2020 2019 2021 2020 2019 2021 2020 2019 2021 2020 2019

2,379 2,203 2,199 20341 173.71 178.97 0.0908 0.0926 0.0922 181,898 155733 166,512

RUTAREFIZAD (5) ERHRE (%) BOEREBEBER () B & E R ML S (%)
Accumulated Patent Verified (Nr.) Customer Satisfaction (%) Honesty Commitment Signing Rate (%) Salary of Femail to Male (%)
2021 2020 2019 2021 2020 2019 2021 2020 2019 2021 2020 2019
364 298 255 91.6 918 91.9 100 100 100 100 100 100
RITPHEINRA (iRE3) RTEEEIIRIRN (R) RERE LR (2075 T He/hif) RITERGEME (2075 /\if) BEAERE ()
Average Training Hours per Capita (Hours) Total Training Hours per Year (Hours) Rate of Total Accident Occurrence (200k Hrs) Rate of LTA (200k Hrs) Number of Major Accidents (Cases)
2021 2020 2019 2021 2020 2019 2021 2020 2019 2021 2020 2019 2021 2020 2019
276,022 253,638 228,581 0.013 0.030 0.068 0 0.015 0 0 0 0
R R (%) RIZKBERE (Hx) SEBEBDNSMAKRE H FREDINEITER (%) WH T ZHNREHSHIZIHE (%)
Rate of Occupational Health Checks (%) Funding Aids to Employees (10k RMB) Man-time Involved in Voluntary Services Signing Rate of Supplier Honesty Agreement (%) Coverage of EHS Audit Implemented to Specific
Process Suppliers (%)
2021 2020 2019 2021 2020 2019 2021 2020 2019 2021 2020 2019 2021 2020 2019
100 100 100 30.3 345 403 487 390 275 100 100 100 100 100 100

IR I

Yanfeng Plastic Omnium
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ey 52 Jé

Strategic Development

M5 % " Market & Customer
HEARBEEE, SinER RS

Significant consumption upgrading trend leads more premium models.
AEFACRZ T, FU I ROR SR

Profound automobile industry revolution with technology integration under CASE trend.

#12 Society

= BB RSB TR, AEMEBUALE ST
. Ceaseless severe epidemic keep impacting geopolitics and economy.
= Hli& opportunity - NETRIGHIRE, & B R S R ER

= New population policy hardly revises demographic dividend structure.
RS

= AN BEF IR, ESREFTRIENR el * X BEEERA NMEREZTRE
Blurring market segment due to eco-system mindset and demand iteration. L %K?ﬂ% . Exploding cultural confidence mixed with diverse value orientations.
Igitalization

= (AL, .

Low-carbon | ml‘ﬁ Risk
= MY "

Customize = IE S RIS

Extreme Climate Change
acro Demand & Supply . . i
EETRES M FHEH Competitors & Substitutes
ﬁﬁlﬂﬁi &5 Disordered Market Competition
st = HIARFNEAR » RRTIEREER M, ARt X EFELMRY

q fnR Unk Substitute A
Key Strategic Initiatives RS R

E el

Collaboration Innovation

= (A% Strength B K&

Intense traditional competition show up in hot areas.
= BOUSRI A S, QI ER S EET
Crossover frontier race focus on innovative value output.
= FEMBCESE, MR T ZERESZZ

Green, low-carbon driver calls new material or process.

%55 53 1. Shareholders & Employees

= RARTT DR A EACIRAER L

“EARE Agile Sustainability
Enhanced expectation by shareholder on synergy and payback. Custor)n‘er Interface
= . 2 - A
- AT R EREEKPHLR ey T
Higher expectation by employees on development and better life. AR
« S NTHEABITHI A S FR IR e feseraiten

ZHLOMNE
Challenges to HR management due to changing labor market structure. . 6%§é?w@é@m R CollEbermiien

= Z oA TS

Traditional Mechanism Change

L _H_L\t’i N ~ . .
Egsgg%g%gn}\_/ironmentTask ﬁmﬁﬁ*ﬂﬂﬁ“f CompetltOI'S & Substitutes

. N EiN==F
;;%cﬁ?fal Tr%]?g)rmation & Upgrade = F AT S FBUFA L 555 SRS A1

Uneven demand / supply from government and industry chain back on digitalization.
m H8 Weakness 5o " s
= AR RER TIMRE PN R S5/ ILED
Mismatch environment care & carbon neutral constrain / capability under sustainability.

* HEERMBEAR NEF DMEF X R D9

Imbalance distribution on forces / relations of production to common prosperity goal.

Pace/12 B




B AER T (B HAE)

Number of Honesty Commitment Signed(Incl. Suppliers)

1,403

B AT AEN I (%)

tHLN iGIE

ORGANIZATION GOVERNANCE
REBEIKS, T, BfEdn, SN & E—

EXCELLENCE BUILT TO LAST, WE SHARE HEART AND MISSION THROUGH PRACTICE AND KEEP GOOD FAITH. Training Coverage of Code of Conduct (%)

100

10 %%f'mss

GENDER
EQUALITY

16 PEACE, JUSTICE
AND STRONG
IN&'I"IUII[IN&

4 = 4 T EEREEE S (%)

Proportion of Female Middle or Senior Management (%)

FHEVUB KEY INITIATIVES 1 ( i
£ € € @

, x £ == . o - s N NNy
4 AERES N ERT 6B-EMEEM AT 9- N F L AIEBBARM 10- I BT A R 12- (5 & BN £ At
GOVERNANCE & RISK CONTROL COMPLIANCE & TAX PAYMENT FAIR, JUSTICE & TRANSPARENT SUPPORT / LEAD ECONOMY GROWTH INTEGRITY & COMPLIANCE
PURCHASE

ZIEM A B BNEAR OB R EEER LM EREN Stt.
This indicator is the proportion of female managers in the middle and senior managers
of the headquarters and technology center.

EETERER I

Yanfeng Piastic Omnium
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= RUGE Top 3 Improvements ',l\'
= {2 ] RS TR A ZAZRH S BRI SRR

Optimizing sustainable development organization structure, analysis & future planning.

= gL AR P, B I SRR |
Enhancing guiding to interest conflict, anti-bribery & anti-corruption.
= 33 T B e K Bl AL

Repositioning key initiatives through survey.

LA AU o P2 i

FEATURE - Optimize Risk Management Logic —1

RpEEEFERAFTI—REMIAT, BI XCHPHR EEM O, EREEBEXN AN, o BB AT AR XL, 4 B R ae KM B A4 R o

Risk management has been a consistentimportant part to automotive industry for long. Only by properly understanding, measuring and analyzing the risks, choosing the most effective solution, and actively, purposefully and designedly

dealing with and preventing risks can the enterprise realize sustainable development.

NEHEMLE AR AT SEXLEE, GFE B IR XA DT R X LB, ZEIF Rt SHAR MR RILZRES e ER L2 fIENRXM IS 5RIEE
TR HREN T S, ABRXEN A RENRALE FRAUNEYHRT DR ERE, BT eR Bk DB B EN RS H EG BN N, REAS A B FARERR AR,

YFPO Strategic Planning Department leads the overall risk management by updating enterprise strategic risk & opportunity analysis & action ———
Figure 2: COSOs

plan on a quarterly base. In addition, considering the specialty of different professions including product design & development, environment,

occupational health & safety, information security, manufacture & delivery, finance and internal control, owner departments are responsible to

detailed risk identification and classification under relative standards, and ensure daily operation and sustainable development by avoiding,
eliminating, sharing, converting, adapting and accepting, etc.

GOVERMANCE STRATEGY & PERFORMANCE REVIEW INFORMAT

20214 K, REIFFIEEECOSOME R4 A R THEERGHRME I NI ERESIE R2 N IR XA

BOW REHEHHTHR, FEASREMNBROTENSR RBANB % TR F2022E 05 52, 7 e
S5 CDPHHT E /U BB T

By end of 2021, YFPO has launched the attempt to upgrade the strategic risk & opportunity analysis & action plan base on ERM (Enterprise

Risk Management) integrated framework developed by COSO and WBCSD. Climate-related risk & opportunity is going to be added according to o
X OB IRESHESR

scenario analysis estimated to be ready for disclosure through CDP (Carbon Disclosure Project) in Mid-2022. Enterprise Risk Management Integrated Framework

HiE FE B KA

Yanfeng Plastic Omnium
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Product Design & Development

2791

Environment

RIMERS =%

Occupational Health & Safety

ERRE

Information Security

GRS EN)

Manufacture & Delivery

55N

Finance & Internal Control

NEN L EIRZRM
YFPO Risk Management Structure
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| 4 | 4
=1 b4 Y =l DRV
iGN R EAT RN
Governance Structure Business Code of Conduct
—
oo =
o
BEERERERENNINMG, —FEVEARRRN IWIEHIRERB R QBN —TIE AT $ 2R NERAIT A M@IT AN EEZASLNMEGSRIFENR T ARETHN, ANAZES AT WTHEN, RHIESR
FHEFHIALARN, RAWNA RN, BEEFKNBESFKEIAN, EREKNWEERRA, 2F M AR ETERAIERE, R EEAQBNBERNNE, TRARBRALRASEMR BN AR R T NRI AN
BREBMEEEAMR. AFFAMNIEE2EEE, ARNEASNAREEEDNURNER LEFAR SERATRFERIT AENRYE, FH5EmE Z.
- N2 = 10 P \ = ~ 1
BRAR ERITAT LIS L AR EREFLMIA, SEE30%. We have “Employee Behavioral Norm" to advocate good standardized behavior covering 5 parts like character, etiquette,
The board of directors (BOD) is the highest authority of the company. The BOD meeting is held at least twice a year to discipline, etc. We also undertake business code of conduct from our mother companies to provide guiding principles
discuss and make decisions on all major policies and strategies of the company. The BOD is composed of 8 members, 4 appoint- ensuring our comply with suitable laws and regulations and strictly following the company's policies and procedures and
ed by each shareholder, including 1 chairman and 1 vice chairman. The chairman is the legal representative, and the general hence supporting YFPO to become a global leader and excellent corporate citizen. During on-board training, all employees
manager of the company is also a member of the board of directors. The company has set 2 supervisors who are responsible for would have to complete the learning of these behavioral norm and code of conduct and pass the exam.
supervising the daily business activities of the company and correcting directors, managers and other personnel who violate laws 2021 EBRNFR T IHESMEELEn, By R T RS MES, BB TEETHEN, . =
and articles of association. Among the company's board of directors, there are 3 women, accounting for 30%. WEES M EEE
In 2021, we held Integrity and Compliance Carnival to help employees enhance mindset and better practice Code of Conduct. Integrity & Compliance Carnival
NAZEEENMNINESR, HEFNTEY, WESHOAAMN, FRELENE SR SLEN,
HRBEISZENEDS, M55, BENRAR AT Mg—MARPOM AN EVENERXTI BE, 5
HARREEH I —EMEELHENEEEERBNER AES  BRAR OB EDLE /R SE n
B, MERSBERTFOBBES T SEE, —RAREEZRS, CEATABEENFENH. B E Pl
ABARROFEERRFLIELN, dH16%, Internal Control =
=
The company's operation and management organization is the Executive Committee (EC), which is established by the o
board of Directors. The Executive Committee is composed of 6 people. Except the general manager and executive deputy general NERERNARBETRITZRAS0RIL 24, LIHRABEENK. 115 NREREITHIS B5E. IR F2013F 88 & B GERF
manager, the other vice general managers are in charge of business, finance, operation and technology. The company is owning FRPIEERRY, AT201 TR E FRIE5 TG, HE I ER SRR EE YR EEASETES M ESEIF, RS XI5 Kb
a technical center and five business divisions which are responsible for the operation of relevant plants. They coordinate and N R . P . N . . o e -
, ‘ . ‘ , _ REHITHEE, BRIES LB EMEESXRIES2021F, ERNNIZEEERNFEEEENET LIHRMHIES 52 FIt.
implement the management strategies and policies of the EC together with other functional departments. Together with EC and
general manager / vice general manager of technical center and business divisions, directors from the headquarters and The Internal Control (IC) Section is an independent unit subordinate to the executive committee. It ensures business / financial risks to be controlled and prevented.
technical center as well as plant general managers are involved to compose the Operation Committee (OC) for managing of the In 2013, the first edition of YFPO Internal Control Manual had been issued, and the current 2017 edition are kept evaluated yearly. It involves 200+ business cycles such as
companies’ daily operation and continuous improvement. Among the middle and top management in headquarters and procurement, sales, logistics and information system, covering critical control points, risk levels and audit methods to guide corporate compliance management and risk
technical center, there are 4 women, accounting for 16%. control effectively. In 2021, the list of IC self-examination was updated to improve the orientation and operability of the annual self-assessment.

- et e F. .
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BRI AR A A

Integrity commitment Conflict of Interests

A [hj

<

RE—ABHWERAR XBERMUAR CRE/M5/18&%) ERRBERLE RIEBR A ERAMEWATIENER, T 1R85 TERITASERS A, HFURSE LN AN @, B Fm S D AR 2 B R R ERIHR,
TERIEREAE, TARAERE L, ERASRRIITBEE ML ST/ AE ) 2 According to government regulation and business code of conduct, we insist to eliminate any conflict between specified individual and the benefit of public or enterprise which he/she
BRENWEEIE, 5I1STEL R TWIZEE EHINMENL EEAT B, KivaEd represents or maintains, during their performing company duty.

B REFSRPL MRS TRE, BRAX AT I ARBHRSALRR, AFIBBEREEAR 10005 FI3 SRR, HERIE XG0T 7 EF I3 AR T BIR A BAE, H R A SRR S M.

RIELO L, BRRSE, HERNTTE—

The company has requested 100% key personnel finish declaration of interest conflict. During recruitment, declaration and background investigation will be suitable for key positions so
Internal - YFPO has set up an exclusive commitment to integrity for different groups such as manage- that proper action could be taken to ensure compliance.

ment personnel, key position personnel (purchasing/finance/equipment), etc. During the company's commit-

ment week, the above-mentioned personnel must sign the "Integrity Practitioner Liability Commitment". The
company also held integrity and compliance day to guide cadres and employees to establish the values of
integrity and integrity. Before major festivals, timely reminders of integrity and festivals are provided through }i %g: ﬂfﬁ‘

emails, WeChat and other forms, to urge relevant leaders or personnel strengthen integrity awareness, clarify Anti-trust

bottom line, responsibilities, and ensure the unity of knowledge and action. @
HYEH-—AEBBEHEBSEHREENSEXRSR, BI BT RIEAESHN

RIEEZEMER, ERATMEEITRET, REERD TR TEEEETHRER ZIT S ME.
BARBELE, F AT RERENETE, 22021F, HIERHRNSRERE A

B 100%B89PEEFHNEOURIREFHNE.

According to anti-trust law, we have fully considered anti-trust compliance measures such as declaration of concentration of business operators in investment project management process,

reflecting the anti-monopoly compliance requirements from Company's internal processes.

Supplier - We involve suppliers to build incorruptible collaboration relationship through signing

honest commitment for written confirm. We continuously enlarge the adaptive scope and has covered
100% suppliers including P class production® & non-production according to purchase strategy by 2021.
a s | A
EHER

19 Year TATER Signed Legal Compliance

ZipEiFE/ Ak —  yfpojw@yfpo.com 2019 296 @
Reporting Email/Hotline  +86 (0)21-3918 6927 2020 2ol - N N N N
2021 1403 NEEEEMNER MG IERENEST, RIENEMESIE S mZEEN I,

2021 F(RIFE) LTS T B R MIRIALE] BIME . ABEX I IR AR EITR L R MBS, BT RIFALHEAT EM _ LRITHEE,

R NRIPFEIE—RATRIEET NMEREBER, AL NS rIseEMiTh 9B TR T 4,
]

BEIRAFITIRE . XERE R —UR T AR AR HE XA fEE R AENIBY R
B, MR EEMTAMER SR MRRA TENIREEMTHMERIRER,

YFPO attaches great importance to compliance with national and local laws and regulations, as well as those reflected in Company's internal regulations and process control.

In 2021 "Civil Code" officially entered into force and newly added “anti-sexual harassment mechanism*. We have worked together with mother company and established anti-sexual

ATHFEEURANTIRE, FEHEMEEREY TR FIFR T L2, harassment helpline with access on company's website, which provided a channel for company employees to protect their rights.
Whistleblower Protections - We are comrritted to our ion-fetaliation policy, which means that e wil 202UEHIER SN A BB RIFD S S EHFEEAL A, A ESRRRRIAER, FIEATIR, HDBANFREBHENLHR(TT AF
never retaliate against whistleblowers who report possible violations. This means that no employee will be .
N _ A o o MNEISSESNE
adversely affected by raising questions or concerns about possible Code violations or reporting violations. In
the event of retaliation against an employee for reporting a violation, the employee's supervisor, as well as In 2021, a number of laws and regulations such as "Data Security Law" and "Personal Information Protection Law “ were set. YFPO legal actively interpreted the requirements, investigated
Human Resources, Legal or Compliance, will take action to effectively protect the employee's safety. actual status, formulated and published our personal information protection policy with human resources department.

PREFHNE  ARFREFHNE

P class production suppliers refers to qualified ones.

AR I
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m EIBLEH

M

anagement Structure

R RENAIF R BRER NI T 2020 F R EATHRBELERECRR . BEEZRRMA, R ESD T IS
MBS N IE R R A S A REEEAR, RERARSFNERSAE TFREER 1.
YFPO Sustainable Development Committee was officially established at the end of 2020 involving all EC and OC members. Director of Strategic

Planning Department is appointed as management representative for CSR, and Quality System Department is the supervision department of the daily

work of the Committee.

2 FFIHFEEREACEHFETIF ARSEEFANEZZRRAESIZUR T AL R H L S BERMEX
TRt RN EE BT

In 2021 which is the first full year for the committee, General Manager of the company, as representative of the EC, has reported to the BOD on

sustainable development guidelines, strategies, policies, relevant working progress as well following target.

NABZRD EMNIRHEAERBIFHMYNER, ERAES RO EERARF VGRS, NN~ L% £
NERD M, @ EANAR IR RRREZENNBRMEET, 8RRAS LR REMNRIIFEL BT AT S AR
BARRYISEI

The BOD of the company has placed considerable value on planning and implementation of sustainability targets, requested EC to push
exchange with the upstream / downstream supply chain as well as internal / external stakeholders, plan for detailed sustainability roadmap and targets

in stages, and efficiently input various resources to promote with referring existing capabilities of the shareholders so as to support the achievement

of the company’ s overall strategic goals.

BEENKRCSR

Representative

ZERES S
ZEEFAR

ocC

oS A BT E/\¢H sustainability Workforce

AR REIERN

Management Structure of Sustainable Development

&

RS B P

m 5%t Management of Sustainable Development

Policy

ERRIERFMNEESIZD, R OEER AT HBYRIF S, B TEd A XEyEEEaN B RB9H
BED. SHHER RN AR SH ZE@AR RO FFRHOERE .

Throughout all processes to operation excellence, always pay attention to the sustainability of mindset, activities and outputs, hence provide

necessary guarantees for the continuous colorful well being future through lucid business practices, light environmental footprint and lively social

synergy.

m AR RIAREEN

Structure of Sustainable Development System

EA-}
il

AR AREREN TEREEWHESTERNME I, ABME T AIRELARER=XIER, DN . 287EF
BREFMEWVAR=1ED, BUMNESREE, SAH@EEXSBRES, HhERLHSTESERNRHN S, 12
RIS A R AR, BIER A BARITERITEI R, FRiEEE,

Sustainable Development Committee will cover all topics of CSR. The company has constructed a three-pillar framework (which are divided into:
Business Accountability, Environmental-Friendly and Corporate Citizenship) also with complemented by supply chain management. We will consult

with stakeholders, assess CSR risks and opportunities, propose sustainable development strategies as well as action plans with detailed targets and

budgets, and monitor daily operations.

VISION - TO BE THE BEST
AUTOMOTIVE EXTERIOR SYSTEMS SUPPLIER OF THE WORLD
s LA iS AL IR

5Usiness Environmental- Corporate A

Accountability Frie

_ ndly. Citizenship
GETIE it

sl BUAR
{ACTS

g Yt

%) 1 Brand ALL

1 committee
B~
Contribution . - = = 1= L= S—
= =EEACEEEEBEE R —17
IR RAA R IR SRR AR —1T
Sustainable Development System Brand- Act for All

AEFEER KR

Yanfeng Plastic Omnium
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ZRrlfER S SDGs

Value Flow and SDGs

Ny

Business Competition

MBHEA Financial Capital

BAL{E Business Value

SRS M EBRIFT Products & Services Value Innovation
EF|#ZAY Patent Authorized
EFFURN Sales Revenue Consolidated
e ZR AT AN 35 Shareholder Dividend & Reinvestment

ARG TEMR TRUEDH

Shareholder Input ~ Operational Accumulation Financial Activities

TR B Intangible Capital

B& 7R Shh2 HIRE TE/E\%{%S T ARTF 5 B E N S50 Industrial Benchmark & BBP
Shareholder Brands Knowledge Base Information System

eIEMigit

BHEZEZA Manufacture Capital

Innovation &
Design
B 187 Cas MR I 2MME Social value
Buildings & Facilities Production Implements Outlet Resources .
s ;:Fﬁ*ugf‘iﬁE ZFHKERE Customer Satisfaction
i
ABDEA Human Capital mizEEz Strategy \I?ael\llggcgoon;ent & S THLIE Employee Engagement

Market Insight

SR Total Tax Paid

_ ERAZIN 5 2522 External awards and honors
N Q ﬁé)ﬂ\@%ﬁﬂ% SNEREIN S 2R
BE Sourcing Strategy TRAESEEREIY Suggestions to Standard & Policy

Noas)5EREEIRSS Public welfare activities & voluntary services

RIT5RSE RESZ2RAN IS RERN

Staff & Service Provider Health & Safety Input Training & Development Input

HEE5XFRFER social & Relation Capital

&4
EEnRE e

Capability

Service &
- - Feedback
BTz 5 WA e Tlih=
Government Support Outsider Supervision Industry Association

I —~a\ HliEF 321 HIBM{E Environment Value

"I, I\Dllsl?\;'lef?;tu re & EE S AL IE Hazardous Waste Treatment Compliance

EE BB Solid Waste Reduction
NMHCHERBURE NMHC Discharge Concentration
BESAHR (BHEE|8)#E) GHG Emission (Direct & Indirect)

DI R KRB AT BEB XY

Solar PV Generation & Renewable Electricity Purchase

BB Natural Ca pital

BHBTTEY) OS5, SRBERF, R KNS
Petroleum Derivatives- Gasoline / Diesel, Plastic Resin, Paint, Adhesives, etc.
w4 Wk, 19, 58, 50, I, =55
Minerals- Iron / Steel, Copper, Nickel, Palladium, Indium, Mica, etc.

AR KRS
Fossil Energy- Natural Gas, etc.
ZREEIR BB, FS, HEE
Secondary Energy- Electricity, Steam, Heating.

SE5FF TBIRELEMEF) R Utilization of Recycled Material
Tk 43, 7K Ecological Responsibility . A
Industrial Land & Water CDP1F4F CDP Rating

B I
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AJRFER R JRARR LRI

Planning for a Sustainable Future

(A

20258%x

Target 2025

IR AR YF Environmental-Friendly

= fix P = R
Carbon Neutrality Resource & Discharge Optimization

EI{TBYBR AR

Feasible carbon neutrality roadmap.

FIBEBNSLEEE20%

Over 20% renewable electricity usage.

IRFOAT A P SR 2 5% 1B IR B A A4 KR A

25% recycled resin could be taken for bumper assembly.

KIE R AL BB

Over 8 water-borne paint lines.

BRI BEL D MIELT N8I

1st achieve chroming line start production with Cr IV free.

/

B {E Business Accountability

= SEREAH = N REE
Response Extension Benefit Insurance

RBWM. RZ# RAESRZF AT EHESEE

Territory expansion on anti-corruption, antitrust and fair play.

ERREMBFARER

Upgrade information security & privacy protection.

BSNENEERE
Dynamic instruction and precise supervision.

R B BE DR TH AR B E K

Supplier capability improvement for fitting request of the era.

AL 2R Corporate Citizenship

= ZIFIEN =zEs5
Adapt to diversity Boarder Participation

VEEXREXKREIEN

Ethnic & cultural fusion and adaption to expanding country.

AN IREF A

Optimize ergonomics.

BZ2B 5 RHEDNERERS

Wider participating public warfare activities and voluntary services.

B ST AAT AR BUT SRR

More suggestion to industry standard and government policy.

N N\

HiE FE B KA

Yanfeng Plastic Omnium

PaGE/19 B



HEFf:

. ZH£O

KEE
Key Initiatives

BET( 2R EENAR GRINEVESIN, ARMIET AR BABINEIRAIRIE, (FA RIS A RIR SRR, T1SLE]
RZABK S HAERERIE Bo

According to the guideline of the Global Reporting Initiative (GRI) Standard, YFPO has developed the identification process for key initiatives of sustainable

development for this report to effectively response the anticipation for information by the stakeholder.

RERER RANKRAS HNENASRE. 5T BENEENE KN RARUREENHRDMEEXT, TR T
BARANEENANmARS X ENARESEE, HECRBX S REBSINEN, LUEMIPE669), Ah&EXTTeEEES
XIP)EA4317, BRE K23,

By dividing stakeholder into customers, shareholders & investors, suppliers and subcontractors, employees, government and supervision, communities and
social organizations, as well as collaborative partners, YFPO has fulfilled the first time a relative full-scale questionnaire for stakeholder-focused initiatives. 669

answers from 6 sorts of the stakeholder invited have been received, 68 among them were answered by medium or top managements. Finally 23 key initiatives

have been identified.

FRIEESN, AREMSHmEXA B ESEN2E S, R SHEETEREEER .

Except for questionnaire survey, the company also attaches great importance to the normality and comprehensiveness of interaction with stakeholders and

seek continuous different kinds of methods to optimize the communication channel.

CAIVEEE i

Supplier Communication

BRI

Customer Communication

EE S

BT

Government Visits

SRR

Staff Discussion

REEPE

Collaboration with Colleges

4:{7)

Yanfeng Plastic Omnium

E ORGANIZATION GOVERNANCE

(A

6§Sorts

69916 Answers

43117 Answers

23IDT ltems

MmtExT

BIAE

PEE

EE

RV

Stakeholders

Effective

Mid/Top Management

Key Initiatives

VAR 2 PR ER D
NECWEN T, RE

EET R SMNERAR KT UL P KX BN R
L EE W,

TS, REHRENNGE, A RENASHEXSXEEES

The survey was conducted with two steps. The first one was focus on key initiatives that are mostly concerned by the stakeholders outside the company by

ranking, as well as distributing those initiatives by relational degree to stakeholders to reduce repetition.

T RAESNERARR T B IRV |, #1T

FIEERIPHR,

WER SR TRERE, FE MBI, HEAMSER XA AR NN A5

The second was to focus on internal employees to confirm their key initiatives and also evaluation on impacts of outsider stakeholders to the company base

on the result of step 1.

MERD BTG, SRE TR R, S5 AT S

SEEU EIEH THIRIE R, T AWED B AU, EARZER (W T .

After the above steps, a conversion was done in accordance with all data and the company’ s business nature so as to enlarge dispersion of these initiatives

and form final results as next page.

#HR vaKiil faIA WEE
Identify Analyze Confirm Disclose
YRR AR WagERTHr4e BEWEX BRI RER L HIASE WERS
el BRI AEE F 7 Confirm Disclose
Identify Collect Initiative Sort Key Confirm Performance Performance
Stakeholders Sustainability Importance Initiatives Disclosure
Initiatives Survey Scope
O, e = t (@)
dh I =1 (5 2 £ A

PAGE/20 B
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Key Initiatives
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FIzHAEXK T HIKEE Degree of Impact on Stakeholders
fEry
Ranking
Q&Eﬁﬂﬁﬂﬁj’%% e eﬁﬁ?ﬁ’ﬁﬁ@ﬂﬁﬁ 9 NI AIE BRI @ FYIFER R R
Quick Response & High Quality Good Remuneration Package Fair, Justice & Transparent Purchase Training & Career Development
eFﬂ:%%?é ef%?F?ﬁf—E%\mIWﬁ @S‘iﬁ*ﬂﬂ?ﬁb 2R R @%Tﬂi%m@c
Product Safety Protecting Consumers & Staff Support / Lead Economy Growth Fulfill Social Responsibility
Bl 518K BMEEMN MR =T AR BER SIS
Payback and Growth Compliance & Tax Payment Qia%hli&{%a%y @iﬁiﬁ%@ﬁﬁﬁﬁ%mch
© ERRESRAR eﬁi\r“ﬁ;zé%iﬁ,mxﬂ @ VS ST B ERY LA EIA =
Information Security & Privacy Supplier HSE Performance Integrity & Compliance Industry Common Development
NEPREBESE XM ER = BEAME R A

0

Governance & Risk Control

HiE FE B KA

Yanfeng Plastic Omnium

Discharge Control

Transparent Disclosure

(A

. FlasHRE T fHxXHRE W
Stakeholder Representatives Initiatives Focused

) = s
Customer OEMs
AR TS =
2 Shqreholders & Parent Companies
investors
AR S
Productive Suppliers
PRIEAEER g e tpves
3 Susl:cpoF:it(:;ifors Non-productive Suppliers
AEEAARSS
Subcontractors
2IRRT
Full-time Employees
4 BT FIRT
Employees Part-time Employees
HVEE AT

Onsite Supplier Employees

BRI
All levels of government
550

Tax Bureau

BRSBTS o

5 Government & A
Supervision Economy & Science
Departments
AR/ ALER ]
Market / Environment / Human
Resource Departments
B X /AT
Commumt Villages
HEAAAR LT
6 Communities & ER
Social Organizations Sfpdifc SupporétlngAreas
SR =ERR

Media & Social Organizations

REFHBAFAAE

Universities & Institutions
RIAlES

Industry Association

N

Collaborative

YSERBIVESTS 58
Quick Response & High Quality
FRRE

. E-[.Od uct Safety
EEL25RARF

Information Security & Privacy

[ERR5IE K
Paxback and Growth
RERESNKRER

Governance & Risk Control

/A:F\ /AJ—_E\ EEH\‘/)H,]
Fair, Justice & Transparent Purchase
R L 2 IFIRERL
Supplier HSE Performance
WS S AV ERY

Integrity & Compliance

RIFRIFBE
Good Remuneratlon Package
=IIFIER L % R
Trammg & Career Development
Ze5RER
Health & Safety

RIFEEEE. RINE
Protecting Consumers & Staff
BEETHT
Compliance & Tax Payment
3'5?7*[] TR R
Support / Lead Economy Growth

AR

Discharge Control

ez
Discharge Control
BEARE R R
Transparent Disclosure
BiTHHaRmE

Fulfill Social Responsibility

RSN Syt
Research &Apply New Tech
T HFERE

Industry Common Development

HEIR
Channel of Communication
ERHEEET
Customer Satisfaction Survey
BER&IF
Customer Compliant
BERMBERIN. BY
Communication, Meeting, Exhibition
=P EZATD

CustomerAudit & Scoring

e P
BOD_M'e_‘_'eting
KLERZ

Operation Review

HYE IR
Meetin /Tralnlnngth Suppliers
RO
Communlcatlon by Phone / Mail
BEZHNE
Multi-dimensional Communication
MiZpEZANE
Onsite Audit / Check

RITENVEEE
Employee Engagement Survey
RITER=. B
Employee Symposium & Congress
MERML, TELTF e

Internal Website / Online Platform

BT =N
Government Conference
it
Seminars
MHZNE a8
Onsite Visit & Communication
WENNE

Supervision & Check

TERR SR ER
Periodic Report Dlsclosure
SIMFFR WIEKA
Visiting, Media Interviews
BIETHANIE S1F

Activities & Collaborations

ME&{FNE
Program ggllaboratlon & Visits
(N %y
Industrial Discussion

WEFMEER

Evaluation

9X9
8X9
8X8

8X9
X9

6X7
6X9
5XT7T

X7
4X6
5X8

X5
X5
6X6
6X8

6X8
5X5
4X5

4x4
4%4

WEREY
Chapter In

==
Chapter 3

F—8
Chapter 1

FRE
Chapter 6

BRHE
Chapter 5

E£-/RE
Chapter 2,5
fofy —— =

=5
Chapter 3
F—8
Chapter 1
EINE
Chapter 4

SENE
Chapter 4
ERE
Chapter 6

E=
Chapte
Paxaxii Y

FERNE
Chapter 6

o 1t
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ZERHEE (%)

Customer Satisfaction (%)

91.6

bt & 2& FA Eb 151 (%)
R&D Cost Rate (%)

PRODUCT RESPONSIBILITY“
NERIITIHRLE, 120817, SR tH, Btk S S—

FORABETTER EXPERIENCE IN MOTION, WE ENHANCE OPERATION & INNOVATION TO EXCEED EXPECTATION.

SDGS 4
®
3 Sovitiene [l 9 Rorenscru i 12 eeowroe [l 16 focion
ANDPRODUCTION IN&'IFIUII?{NS
/e & COJ ¥ EERLERN (D)
Number of Information Security

Accidents (Cases)

FHEVUB KEY INITIATIVES o
P

¢ € ¢ lersipmmaEn (BT LEaLsE

1- KB S S RE AR E HHERREERMRFRP BA-RIFHZRE . R T
QUICK RESPONSE & HIGH QUALITY PRODUCT SAFETY INFORMATION SECURITY & PRIVACY PROTECTING CONSUMERS & STAFF RESEARCH &APPLY NEW TECH INDUSTRY COMMON DEVELOPMENT

(R PaGE/22 B
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= K Top 3 Improvements L

7\

= R P OPERER, HR% P BURRE) TR, ARERRE IR AR ]

Passing various new customer audit and improving specific quality capability to J-OEMs, our system management capability have been acknowledged.

= QHTRIE S MTARE S 320 s, 3™ Shdl) ORI — 5 J il

Further enhancement of innovation, development and validation, greater effectiveness of new product line promotion.

= gL T 282 2 B, IR TISAXE B L AAMERER H & A A NG BRI BUR

Enhanced industrial network safety, launch TISAX information security certification preparation and publish personal information protection policy.

L e VDN B —

FEATURE - Coping with Covid-19 :U
—o

BEEEANBA S EZEER, RIMINNENER B BN RB XML T ZREA S, TEXMI £FAR A FRMENERE, HROTAGRIL TR LT A LB EXEM. EHERITRRESZREMFIR T, E L IMEEM RGN R TS
6, EBN < B R ER HENBHES T, RINSAER T EFNEFER, REATEBRE T £ LRI, RIS T EF 2 THBAFAEREN R EIND RV 208 2 TR HAAR R
Even under domestic “Dynamic Zero” policy, overseas transmission and domestic dissemination had still caused significant impacts to our delivery on production organization, program development and supply chain insurance covering Jiangsu, Hubei, Henan, Liaoning, Guangdong, Shanghai and Chongging, etc. Under the

premise of ensuring the health and safety of our employees, with the full cooperation of them from factories, project teams and purchasing department, as well as the support of the government, the understanding of customers and the cooperation of suppliers, we have generally maintained an orderly production organization and

ensured the delivery of production and development as much as possible, which has won wide praise from customers and positive recognition from relevant government departments. We thank all the staff for their dedication and outstanding performance!

IE BERS—4ATEBEL juaixiit FAR 2 RN R SBERE 27hE LEEBHLEEARS
JX Management Live in Plant with Operators to Maintain Delivery JN Al Staff in Position for Delivery HQ Purchasing, All Out for Tooling Transfer from Supplier Affected by Epidemic in Shangyu

O MEFF  ARFPE. BIBEHFTEETR New customers: VW China, Audi New Energy
@INAIN R ESAR ESBA. E5. B85 K RIKZE Customers who acknowledge our systematic management capability: Saic-VW, Saic-GM, BMW, Ford, Volvo, etc PAGE/23 I I
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Quality Policy

oo, BRMERE, fA 8RB NEERFREFI89E,.

Improve continuously and exceed customer expectations, for growing to an internationally competitive company.
DU E D B AT, IR LR R RS

PR EBRE AN ATNEERIRE S mI I IEHIER, TR EMENFTEAFNBUNEHE, 281 5

the company by continuously improving operational management result.

THHBEF T B FEIUHRA R ERE

EESIE
E:E

&R, L

TE’J}%REtro

Aiming at customer satisfaction, it’ s a shared responsibility for each employee to make out current and future demands of the customer, transfer them to the demands on the company’ s management and product process control and continuously satisfy or even exceed customer expectation. Hence achieve the vision of

@

PR ERAR

Product Safety Committee

s

Fﬁ:?é%f‘"uum'f}mﬁﬁﬁ, @jlxif“uui@émz:; EEB'Z*':F‘/L;\EHJ,‘E'\5ﬁi%éfﬁﬁz§\géﬁ<; EEEHZQ\ J\E\It'ﬁ ﬁ:'"t

BARMERAR, ZEREETBRIWT:

Product safety is the foundation of product liability. YFPO has set up Product Safety Committee led by Vice General Manager of Technical Center and Director of Quality System Department and composed of managers

or experts from technical, quality and manufacturing department. Main responsibilities of the committee is -

AT T 2R RIRNBIGIE 5 B, WA R ERBXTRREREHITRARE, WEFRENTRIEREHTEANN, FRETRE L.

To define and update product safety characteristics and control principles, make technical decisions on related product safety issues, make technical evaluation on product safety issues raised by customers, and

provide expert advice.

= AEMIINF R RR2NEMEN R 2 MR NE TIE, BENERBHERAEMNIERRITIE

|‘ﬁ> o

To plan and fulfill product safety performance testing and risk alert, supervise implementation of national compulsory regulations and standards.

- BYTRAIZHIE, B6 P ARXAERTREERER, 0E

S EEREERNTRT2E M

BIN TR RIE N RiR B ASNEXRTmE2RE ™ m, ST RhherN. ERRERE, 5

To exchange major product safety information every 6 months and check the implementation status through regular meeting. Track and supervise the company's major product safety issues, including quality

performance, after-sales quality issues, guide and participate in the disposal of major product safety incidents.

= WERENTRREFH, AR SMBERES M5 B AE T m B OpSEh, MR RSB X MBUFAXE ™ ae2 BB TIFR/E@MTR.

To organize and coordinate the implementation of vehicle product recall caused by defective products for product safety accidents that have occurred, and actively carry out the communication and exchange

with OEMs and relevant government departments on product safety.

HiE FE B KA

Yanfeng Piastic Omnium

AR FARFOE

=z O g A\ = A
FmEEERS

Product Safety Committee

HEEIE

Leader - TC Vice GM

BIEK: RERS SR

Vice Leader - Quality System Director

FREF%

ARG

1% s

Quality Line Technical Line Manufacture Line
A

SEHREERE
HQ Quality Management

70N EIBKJH,] FE'.:EE

HQ Purchase Management

I REEE

Plant Quality Management

Product Development

BU Engineering

BEFIE RS

F"l:’l%iﬁﬁ' HQ Manufacture System
Product Design

ZEAR TERA
Core Technology Process Technic
EAERTHE

FmREE

Structure of Product

R=EH

Safety Committee

PAGE/24 B
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Research, Development & Innovation of Products

BEFRENRANHEEIERE, QBRARPOAT @ ARTREN R R AR, B REMIH TEA R MRFRN™RRIES, HES QB MBRMIBRIL ATRRKSFRE KRR AR EN
RIFFT~ R RiE S,

Based on thorough technical evaluation management process, the technical center is responsible for establishing product technical standards and product development system which including structural design, engineering development,

material development and product verification, and proposing the company's new technology development plan and new product development trend in the next 5 years and beyond combined with strategic planning.

2001 ERDEEETLE
YFPO Cadre Confarence

RNEN R BEIRN, 2019-2021 F H113X12.0612 70, AR OB 460%™~ migit A K MWIEN TERAA RS BB ARE L O EBZFIENESRARAARERBR T ERRRUIEIMIERAS
o FF AT RIEBVEURIALEI 2 75 (et e Fr b & BB I o

BIEIERIES  ABIRA LR
“Innovation Change” mindset guides our technology
tion technology personnel in the headquarters and plants have set the technology leading position in auto exterior for YFPO. The company has established a positive and effective incentive mechanism to strengthen innovative, research and development. development

We continuously input in R&D which added up to 1.175 billion RMB from 2019 to 2022. More than 460 engineering and technical personnel for design, development and verification in the technical center together with nearly 100 manufacturing and informa-

WER R @ WA REN) C

R&D Achievements R&D Capability =

DR ARREN BFEF mEMIgIH TR R miIEMM R REEF AF A ZFE N, RARES NI T RS, R IMTEPIN R ERE  FREER AT EM TR EF. 20215, i)

2021 TEDHREIRMF R ESMB REIBF T Z . Bap gt A EERE M H R,
78 121 E Core technology capability includes product structure design, engineering, product verification and material, equipment development, etc. After years of continuous efforts, the company has been in the leading position in all core technology
DEsign e fields, reflected in quick response and high quality, resource efficiency, technical standards and forward-looking aspects. In 2021, we have made breakthrough progress in functional trims, illuminating exterior parts, new surface treatment process
5 and automatic design.
180 FFEIME ! caesis
Projects in Development
B @A NETFEMNEIERM, B e R RS (YFPODS) MK B EEEF)AC AL I EE, mm B LI SAREA. 707 EXSLhE, H A B E L HIS-PMI B EIR AL @ XiTH
22 Iﬁ = N NN — S oy = EeRYANES YL = = kY = R A= A Pyt =3 oy NN
76 e 1%, BRI R 55 R SRS [F0FY, 3t~ (T IR T M Bt AR AR, (55 5 MUK T T . A B B T4 A SR, (RIS AT R L
SRS Product development capability is based on matrix structure, we set product development system (YFPODS) as well as “Project Management Procedure “ to standardize development process control. Project manager organizes team to
> =20
12 Global Projects implement development jobs with 6 stages. By using the self-developed IS-PM (Project management System), gate reviews are set to ensure quality, finance and timing. Further refined “Project Management Manual” drives project efficient develop-
ment with standard process rules and lean task cycle. We also pay attention to plant involvement to raise trial efficiency and ensure project development make progress towards agile development.
6 ERRARE
Customer Tech-shows B AR NERT2ERAH AT RIXAT S AR BI IR RE. QIFTETIE  QITSROTN, TR BUFTEE . IMIZ A BT R EIRH A f1 SR eI BRI T AL ™ mER R B
B G/ B ARRF BT RBIE VAL ST SR SR eI E B ESI EMT @ TERARS T RINISE TE BF . BMREFSE.
40 Customer RFIs for new tech / product
Innovation capability is focusing on comprehensive improvement to the company’ s competency. Through procedure enhancement, promotion activities, performance evaluation, we have been strengthen our innovation capability. Dedicat-
4 =23 ed innovation management team is responsible for creative collection, evaluation, roadmap, concept design, validation, application and business promotion processes. The scope of innovation has been expanded from product and process to
show cars

equipment & fixtures, digitalization and raw materials.

PAGE/25 B
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Research, Development & Innovation of Products

m MEIFTEIT m
0—1 Industry-University-Research Cooperation
1+1+1>3
BINER IR ETHBRES, BRI ARESZEB R BEM, HiSE AR NBIEITERR,.
PRI ARSE AR R ERE T HNERE, Hh R OFEE I INREHR T 5INRE AR EREM~=FHE

We place considerable value on combination of innovative ideas and market needs, support the realization of business insights with our technical heritage

to benefit experience in motion of end users. 15, REMBEAN EEEF A BIEN, SR &RmE1E, THEUEM R
HEEENQ L SIEFPANBI T, A B SIEXIEES 5 0I5 B B, 10l 5 rigteg T B A HEMTIHE RS, UL The cooperation among industry-university-research has provided a new way to solve the bottleneck of the company and a special guarantee for strength-

ening core competence. We proactively cooperate with universities and research institutions. Based on the principles of complementary advantages, mutual

HRELRREREP TR, AMEAHIEN BURAEERR AN ENENIERESE, ARSES T FmMIBAXFLR
BT FESEFLXRIIN, LB LEERARE.

benefit and common development, we’ ve been making achievements.

FFEMBRARGEES TNHEE L, FES ZRIMHN AR BRHIEEL2021F AR5 LBRBAF. LBRFAFL
BHARFAZERHTIE G ABRRERNBE RS M AMA R EST EaR Ph e A SRFRERES,

Driven by dedicated innovation management team, all relevant functions participate in innovation project teams, analyze user scenarios and market
demands according to innovation process to accurately match customer needs, constantly iterate market definition, and strengthen technical marketing
effectiveness. Our EC and directors of marketing & product line planning would communication with the owners of valuable ideas through luncheon and other Our cooperation theme started from test equipment and hence expanded to material application, intelligent manufacture, etc. In 2021, we launched projects with
forms to make ideas directly goes to decision-making level. Shanghai Jiaotong University, Shanghai Tongji University and Jiangsu University to promote technological innovation covering material constitutive study on thermal

mechanical coupling fatigue, high-speed collision performance of continuous fiber materials and digital modeling algorithm of light guide parts.

RARAFBHBOVES, RT5FFHNBMEXNAHEE), AEER5GENEI AR RAEMNBLETRSIE #R
RABEREE, KM ERL.

Adhering to an openness and win-win concept, we are willing to innovate with customers, suppliers and relevant institutions, and consider cooperating

with appropriate startups, investors and incubators to promote the cross-border integration of technology and realize value output.

BIFFES BEARARE SRRE1ER
Innovation Luncheon Customer Tech-show Cooperation with University

IELZ{RER 1
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Product Testing & Validating

(A

B20114 217 2015F B RFRE LI ZE CNAS MBI F LK, 2B AR O IA L R B X
B FIAPIBEBT KL 2020FCNASE BIEE . 8T mNIR 3 ERE D AT HE R, SREREISME
17 EFR ST, ATE A E IRESHTHEEIRIE AR RER T 14 RTME D47 FEFRNI
H KI5 K, KIMBF m R EANIED RS .

Since its establishment in 2011 and first certified by CNAS in 2015, our test center is always making progress — with
wider customer acknowledgement, latest CNAS review passed in 2020 and expanding test and validation capability for
innovative products. Now it has generally reached world-class leading position for exterior industry with structural

validation, material performance testing, flexible dimension measurement & analyze, non-standard test design & implemen-

tation as well as failure analysis service for exterior parts to OEMs.

KEERBILENHEFULE, WA LRI R #TRF L ER, BERUHIZENENR
M ERNELMNEENSN M ZR SR AW E EEXTRIUN @A LN, MARERT. A
RECE AR RIR IRED T KIS A EES 27 BRI ALMENRT. EH—THEED
HIhBER] S LA dndt & W AR, N @B AR NI EEE,

We use leading digitalized software to manage whole process of product development and verification and ensure the
validity, reliability and efficient of the process. The software take Gate control methodology to deal and illustrate testing

from standard study, resource supply, timing track, report analyze, risk indication to cost management. Further intelligent

analysis function would summarize common failure types for reference to new product development risk evaluation.

20214, MR PO SEEM AL T BT A SR (AGS) MEBHFRISKIL T3 7%, T2A T 6 MAGSHIRY
IE, SR T %M @I RE BT E AR, 5k T B IMBSRIRAE /T II%, MAFEL LS BB FI%RE.
BRMEEER IS A F,

In 2021, testing center has completed and optimized the test methods of Active Grille Shutter (AGS). With completion
of test on 6 AGS products, we now convince to realize the master of validation capability of this product. Also we have

finished test capability establishment for light transparent exterior parts, with now holding independent test capability on

material, optics, electronic performance and assembly performance.

Il

f

!‘

|

|".|
|J |

MO ERX

Exhibition area of test center

AGSEEH A St 14 RE IR
AGS Motor Reliability Performance Validation

MO RELS
Honor wall of test center

- BEFNHEERSR
Digital management system

HiE FE B KA
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Product Quality Management

(A 111

m ARRE

Systematic Insurance

LAIATF16949:2016 (R Z1T R B EIRARINEALE) NEM, BEFNELIET
RRIZOEFIENM, AERFIHAE T RAARKBEIRRIR, B T RBEEAR
0K AR A BTN, X I EH BN T TasIRE
BE FIE D2, LIFEIT D R (BSO) NHIKISTE S IRER B & LN EEN
HEmRERARAREZERE, TOREARREEERERIREEST

Align with 1ATF16949:2016 (Automobile Industry Quality Management System Certification
Standard), start from value creation process & core competitiveness positioning, we identified,
determined 6 modules and established quality management system structure. We benchmark
stakeholders’ requirements, sort out key processes and identify objectives, operational activities and
managers. With process indicators in BSC (Balance Scoring Card), we manage and improve product
quality and company operation through all forms to fully ensure the stable operation of the compa-

ny's quality management system.

M1:55 Al R
Strategic Planning

ﬂl:ll,':i E;ﬂ'ﬁ# Design mﬂ velopmeni
e H #
oz:Hs & mmm:w-hm i

|_'¢ e
i SL:F H‘E!i—”ﬂ'ﬁ
inanen

ﬁﬁﬁﬁmmma
t EDI]I‘\G-EI
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ﬂuntrnl El:m.ir.nne Tmprovement
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|
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YFPO Quality System Structure

HETEEE KR

Yanfeng Plastic Omnium

m AESTIAET
Capability Acknowledgement
BETREFREENRAESHITHR, AFREEREERNNEEABEIN
B, IRFE&ER PG & F 8 AR H (R E RN F . 2021F4]), (UERBFRITARE
(VGC ) AR/, HREEL M AVCCEE B KIRSARBZLRIT I HE R
£ E 2021 K, KEREEY 7 BB EHNERBE M-I EEZ, JREL T 58
PESRENE RS,
Thanks to the maturity and execution effect of quality system, our quality management capability
has been highly recognized by customers. We successfully passed all customer quality audits with
excellent results. In early 2021, Yizheng plant passed Volkswagen China (VGC) A class supplier audit,
its paint line became the first supplier one to obtain green light of AR audit in China. At the end of

2021, Changchun company passed the potential supplier audit of Audi New Energy and become
qualified supplier of Audi China.
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Customer Evaluation Standard Result
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BEIEFTAEJR Audi New Energy VDA 6.3 3@3T Pass 2021
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Customer Acceptance Status (Partial)
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Sharpen the Saw

REFXNFH I B BERERREASEER, ARASREERERNET
REIT, BERFFER, 2021 FFHMEVSRA, 2022018 & F.
In view of new factory construction, customer requirements and other factors, we carry out

internal quality management system operation maturity evaluation and keep updating annually. In

2021, the Maturity Evaluation Manual has been upgraded to V8 version and issued in January 2022.

20214, REISER 7T HRAKRRIMEZ AR, #i—F AT HREFILE
NIEECE; 821 7 EREBITNIRERR, HMW A D FARHTE A H Z.
In 2021, we completed the specific research on J-OEM system standards, which further

optimized the matching degree of Japanese customer standards. Meanwhile the evaluation process

system of after-sale management was established first audit all coverage.
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JN Participate Customer QC Contest
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Product Quality Management

Q

» FRidiE = FlisdiE

Development Process Manufacture Process
AR T(FRE 2T EBAE) BH~ mT2EERE, IR aR e HABEES A%, L2 RAZER RN BATEEI IR i IR IR R S H e Ko

NEFRT2EEAR, EHXREATREZ2ER, Rix. KBEEAT RR 2P,

We focus on process monitoring to ensure final product meets the requirements.

The company has established "Product Safety Control Management Regulations” to clarify product safety management responsibilities, identify product

safety characteristics and determine control methods. As the as the company's product safety management organization, Product Safety Technical Committee F R RS T IR I, A SR SRy I S B AR AR B M, SE R R EAL T IR R 5
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is regularly exchanging major product safety information, tracking and supervising major product safety issues.

—\‘—I:IIF-\" \’,rqI /\)‘L’/\—\%\TJAP P = O \E /H\ ‘| AN EIL S 40% = O \E o | \é fj
TR BT R EEN &, AREY Q (7 SRR SRR B R B IERR R SR R B A R A T R R B X L S In order to ensure the stability of production, we have complete internal audit organization structure, including system audit, process audit, layered
=l BRI AT SR A (APQP) 7372 M & PR R RIFRIT AT -2 R E X BIEHI R b, RBTHIRRVIRE D1, HARR audit, product audit and other review methods to avoid the occurrence of process failure.

MAERE IE BRE N RAFTHE LIREMB TR, BRTRAMIRE,
B EIHRFURZESAITTANEH, SN THENEEIERS. — BERURBE R, RAABIRERERXAR

During product development stage, through five stages of APQP (Advanced Product Quality Planning), we would ensure risks on product quality to be

- - y N . BRIRIS AL,
effectively identified at the very beginning and to be prevented or controlled. In addition, the critical control points will be not only controlled by APQP methodol-
ogy or special requirement of the customers, we pay attention to the collection and analysis of data, actively apply Poka Yoke (mistake prevention) function in Through use of digital systems and statistical tools, we understand and monitor process status in real-time. Once abnormal fluctuation is found, the
equipment, tooling, fixture, software system and others to avoid the occurrence of product failure. system will automatically alarm to remind relevant personnel to handle quickly.

B ZRHEHRSENXRRER, £ Rkt SMANER, BAFMEATR, RBIEFIRFHBEEX. ZHER, BHbHHE
FE, BRRMHIK £

POKA-YOKE (error prevention) concept is always a key element. During product design and development phase, the use of FMEA tools identify potential

risks and fallible point in production. Error prevention means will be output to avoid the occurrence of failure.

o, BIFIERAT WFE, NTZO8E MR RA R REF SRR, BF0PL(—RELW) BBP (REWSSE
) FEUMAVZNBOC SAREMRANFIATEN TAS, L WVREHMEETEENRSE, MEREDZES5EH), BIERF
ISR ARBIFFEHA T

In addition, through manufacturing system platform, experience summarize and concentration including OPL (One Point Lesson), BBP (Best Business Practices)

*E FRAERE SR NSRS A DR G = and so on covering modules like process, equipment, logistics, planning, tooling, energy, safety, etc. become standards and tools to make the professional ability and
N Q = D —=1a
DL DF Nissan Project Audit RGYK Ford Mustang Grill SOP management tools, effective fusion for quick sharing and replication, which supports the continuous progress of manufacturing technology.
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Product Quality Management
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Improve Quality Management Level By Digitalization Tools

BEFIEIET AL EEUNRRERE, HFRHANFIANREEIRKTRATRTHNOD . ARRBERARE, LG
BERIS” N ER, T mEamAREE 2 REE. DIV EXREEFRME S 2T, BPTEE MWE L 55 75t LAY
RN, ST RAABIEE R B,

With rapid development of unmanned, informatized manufacturing process, the utilization of digital technology has brought new driver to improve of
quality management level. With our chasing technology trend and taking "intelligent manufacturing" as the theme, we have made various progress in fields of

product life cycle management, whole supply chain management and enterprise operation management assistance, gradually built couple of connective

business systems to monitor process risks in real time, complete the interconnection and interaction of big data of the system.

MI-SPC EQMS

SLPLFE G /AT AR TR LR SPCITR, B
HEsEohielE, BIEFRRE
BREBIEN, TeFH T F2AE S0
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B AfRRE EETARY, SRFM
HZE, LUK BRETFRFAENNE, MAM/RLEE/
MR R URIT BN~ mEtEediz
FRRYIR) R, ERERARRIA)EL
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On-line quality inspection

= EASTA i BRI
Automatic inspection and online reporting.

= A S, BohiEXEQMSERE]

Problem solving management system which Zfiea

Realization of online SPC control of
product/process characters, automatic alert on

abnormal fluctuations supports locking unstable ) ) -
PP g automatically connects with existing systems, Automatically push EQMS system to create

factors to eliminate potential risks and improve ’ ’ B
monitors and traces issues during whole produc- ¢\ a \when NG found.

= EEERERIRL R LR
Check historical data at any time.
= M IUIRFAVRIEERL, BB F 047N
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Quick inspection reports supports analysis

process capabilities. tion process birth from human / machine / material

/ method / environment / measurement, and tracks

and solves the problems.
O

and improvement.
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BE021F, EEE D F LB (BIEREHQE) RIS EEMEKE19:50%
By 2021, YFPO branch. subsidiary. holding JV realizes intelligent quality management: 50%.
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Yanfeng Plastic Omnium
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Quality Mindset and Continuous Improvement
rREEEEEEMRERIRMELuH
BB ABEBEEN—RIEHRERIR (2
o, ERRS NIEAT R,

,RREF  BRED —RRER, T SNARETN, SERESE, B1/1R]H4
BRSO RERD, B AR NREBEIMNRERH, LRERYES N ITIERD

Our top management attaches great importance to quality awareness and continuous improvement, actively advocates the concept of "progress a little bit
every day", promotes "six quality rules" and creates strong atmosphere for sustainable development. We hold a series of activities to promote the quality
awareness and promote continuous improvement each year to spread quality philosophy and quality spirit, so that quality is implemented in daily work and

implemented in work details.

FERENRABREXUN—INER, REELEERRMABIER, BUMERIRN—MRETE, STEFEFE, TBREEL
2021 FRRE B AT TIENAR, BRTIRRE R ENERIMLEIN RIEHERD FREREEETRVESI, 251718
TT2021R BREATNEF XTI ES), ERKA.ES . BE2ENEEE SHA REBRIR. NMieE W HI 2 H TR X7~ 5
XTI, SRR A R TR ERIRM BRI EE B AT,

Quality month is a miniature of the company quality culture, as well as the best platform to delivery YFPO quality philosophy and strengthen quality
mindset. Unlike in previous years, 2021 quality month is an iterative upgrade on in addition to the centralized activities. Except the majority activity held in
September’ s National Quality Month, according historical molecular quality management weak points, we introduced “Continuous Quality Month 2021 session

to promote the quality mindset of all employees for a longer, more diversified and more comprehensive way, so as to effectively prevent the process and control

product risks, achieve the management goal of improving the quality mindset and quality ability of employees.

9818 20215EEYFPOREREMERBEN

2R &zh
Quality Month Activity

KD FREPkEEE

CSa Quality Contest
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Protecting Customer Benefit

m RIEN N E PRI E m AR RS

Quick Response to Customer Complaint Improve Customer Service
FERZIFRZHR(E EREAREEEME)NE, ZHFHREMRNERSTEEM AT RRBEMNEEE P IFHIER RS Bz P BRERHITKIENEX, R EE P T milRS EHNERERIN, HNEBHEREETFNOBERNR, SHREAR
BHAIE, EQMS (RREEARSR) AR ER TREIZFRAEFNEAER KIFER, BRURRERI S EEHNT A5 FRRSSKTE, LUB(E TS RIRENE P 58

EARBITIHEANIE HEAAEXFNES T T EIEF AN S B0 ITERGE, LUEh T D i 53, il E B oikdiEs

It’ s our eternal pursuit to exceed customer expectation. In addition to meeting customer’ s basic requirements, we strive to dig out their potential demand,

Customer complaint treatment is guided by “After-sales Problem Solving Management Procedure”. A multi-channel information platform helps us notice correct and improve our customer service level, enhance customer trust with our value-added solutions.

& transmit customer complaints quickly for a timely, effective handle. EQMS (Electrical Quality Management System) is open for each employee to create and TR, BT B . S AT M i) TA2 R, U B Bk B TR BT B S (B, Sl E R

release any customer complaint information, ensuring fastest receive and process by right responsible, and copy to relevant team who produces, manages and

monitors for joint analysis to formulate corrective actions. T IFIhE BRREHRR, KIRFEENEDX R E LIEZR, BIIEWHE ZIRF S LB RA T
BB, AR b ER a7, B SR E . Q&5 B ERE T E ST, B EE ST, 4 In development phase, we keep challenging our target through timing optimization, manufacture feasibility simulation and engineering change reduction.
NE =] ARGl ‘ =l (=N P MR =7 74 > —D

During production, we keep tight interaction with agile response, proactive collaboration and resource sharing. Besides work, we pair together to build, exchange

BIERIFHILIET (R, MOFMEE AR,

and study for a sustainable harmonious emotional bond.

Meanwhile, all departments are also required to proactively collect aftermarket issues, and listen to the opinions and suggestions of the customers through
. . A et -  EAERARESD
top management mutual visit, common visit, customer conversation, customer satisfaction survey and tele-communication. E Be

Enhance Customer Service Capability
REFAERANFERIFHITLE, 8AXNREBRIMVUBENEITHIT O, SEF P HRIF SN, REFAMIRKRR

TEIBC R, HRBRBRANAHS BT, ERERAS, MEHHERIA, UREE SRS R R, FARARBVRET) BRRIAARSS R BANE R, Bl AR EARA REETD,

TRRERTZ:, B RE RS MAIIRS R & 7 8F. = s A B F B SSABARER | J4he

; i L [ Y ; — [=AN—1 E 7‘% A = e —]
issues caused complaint are collected into the "quality incidents" and released by Quality System Department of headquarters with tracking correction and HREMERAEREMEHTZAER-MWo TERERNE, BEREFARLES RBRE HQCER REDHZ R
lesson-learnt, so as issues would be prevented transversely to constantly improve our quality level. AL g g 1 g i!' | BT iR EREEIRARNRER ], &L RkEEFREAIZRS
AREBERIRMREE, HEREIEM—4 5 T, DUR S I IZ 1R ) LR & #E RAY

Quality sections shall be summarized and analyzed on a regular basis. The monthly quality objection review includes all what customers complained. Key

e o e I 5EFHR
u %‘F‘ 7 §\r—1E|E Benchmark between plant and customer BE/70

Customer Satisfaction Survey

The capability of customer service staff directly impact customer service quality and customer

(i RREITEEEREF) B AT HNAREENMFIRIT Z T UNBRNE NI %, 8FHIT R PHREH =
EATEHENE T EE SR RIE R R . 2021 F AR AR EE91.6%.

perception. We continuously enhance their capability, empower frontline, and advocate simple,

effective results. Customer Account Department and Product Development Departments have 3

”Customer Satisfaction Evaluation Procedure” helps us design diversified measurement contents and methods, identify improvement opportunities, sharing meetings which involving directors. Quality functions also support to enhance quality skills

Tlltl\t_]*“m“‘

action plans, effectiveness and expansion once a year. In 2021, YFPO customer satisfaction was 91.6%. ;: A S
S E
et b SETTE
Flasmath g

through QC contest, case study sharing and specific training. Plants also hold timely communication or
competition with customer with expansion to other operators so as to improve process control and

& ,5%):' hESE . comprehensive problem solving.

Participating Customer Sports Games

AEE (IR 1
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Information Security & Privacy Protection
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Yanfeng Plastic Omnium

EERL2EEALRSRN

Organization Structure to Information Security Management

BIMNBLIANEENREHIFN TR mENE X DINGE RN ER RITFLETEQATEEREAR, EHEELD
BEFIEESE, EXRIPATE R RFMRSFAFN L 2ITHEN, BIRATER X2 aBXEREMATENT,
We believe that protecting information security is extremely important to our brand value and the right of shareholders and customers. We keep improving

our information security organization, implementing information security management regulations, defining security control measures required to protect

information systems & services to ensure our operation complies with laws, regulations and standards.

“EEZ2EEZERT EATGEEREEEAANESEENN, AERRETEBECEAEIE, EERAR. MY REAR
G RIEFFLENTALMN, AFHIE LT EER2EF BN H, WEXERE Z2FIMEFHITRFRR LRI X
RRIE B2 TR NA, &8 HEKE S X2 ERAMSIERI, SINBIRESLEEEAR (1S027001) , ERAFHITRIH
HEITSEEFHERN, BEFIEERSHIT

5
o D

Information Security Management Committee is the top management in our information security management system. It is composed of responsible EC
as chairman, as well as directors of information system, strategic planning, quality system and manager of internal control. They are fully responsible for policy,
strategy, targets and treatments of major issues on information security field. Representatives to them will form information security working group, with
coordinators from other departments as support team, it introduces information security management system (ISO27001), regularly conducts internal and

external audits and management review, and supervises implementation of the system.

[ ERATE ]

CommitteeChair
I

/\h—/‘\—
1IZI Jan ? EEK)\ %‘E%éﬁﬁﬂ =0 )
Information Secu r!ty Director of Information Systems Department
Management Committee J
‘
- - N ) EBE A X 2B 2
TE /%\ ﬁﬁIﬂE /J \éﬁ ( Director of Strategic Planning
Information Security ) ’
Working Group ( =z g o ks )
\. J (\ RERFISE
| d Director of Quality System Department
s ) - g
= By o E =
ERRL AR , ps—— ~
. . . T =T
Information Security Coordinator O— Manager of Internal control
. J \. J

ERREEEEARREN

Structure of Information Security Management Committee

(]SS e A

Protecting Information Security

mORRENREFER

Legal & Customer Requests

o KIB(NELZ2E)VER, PHREERR. ML, HEF2020FTHE ERAZT2ERERF (TR &, ABRIMEEIE. DA
FRRLEHE, BRI L 28 (DABBRIFAEXER, EESEARMIZIUSAX BN

According to “Network Security Law”, we identify important systems and websites, and have completed information system security level protection (level
2) recording in 2020. To comply with requests of “Data Security Law” and “Personal Information Protection Law”, we should obtain authorization from relevant

parties before collection and use of internal / external data and individual privacy data;

o {RIRISO27001894T /&, BRI MIER 2 EIEHE, FEEiE;

We follow 1SO27001 standard to establish data security management regulation with continuously improvement;

o ZAERFGE, RFTISAXEEATAE, TERER DT FHE FEIIR, 1R F2022F ETUEI TISAXIAILE,

As per customer request, we identified detailed TISAX standards, completed gap analysis and started to correct and improve. It’ s planned to officially pass

the TISAX certification in 2022.

o TihResE, BNETFTMI (FIEEEE) BT 7 TR KRN T ReERER BTN ERN SR ISR E
WER, M T TUMNERE WSMANEEAE, #—FRET AREFZEIEPHNER LS.

On industrial safety, we implemented our industrial safety management system based on MI (Manufacturing intelligence). Through standardized manage-
ment and control on equipment access, business access and maintenance, we realized comprehensive management of industrial network to equipment,

business and people and guaranteed our information security in production and operation.

PaGE/32 B
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Protecting Information Security
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Yanfeng Plastic Omnium

Protecting Privacy to Customer and Staff

EERIEIE(REARTINEN ANEBRIFEMEXRER, LIBDMANEBEBAF EARM, AFDNAEESLERN, BARLRENEN. 7
HABEEL 202 RN TFIEH LB 7 GERE D AE EFRIPEER), SIUEHBEE. BB ANBRE G, WRIHNAEBENE L
T AT AR, HRIFRTLE=ARS AREN,

To comply with "Personal Information Protection Law", we follow the principles of openness and transparency in handling personal information, publish personal information
processing rules, and expressly state the purpose, method and scope of processing. In 2021, we published “YFPO Personal Information Protection Policy", which regulates and

restrains the handling of employees' personal information in daily management, administration, human resources and other activities, and is authorized by employees & third-party

service providers.

o HNEHELE EREASTN R ITHNAEBFIERIRSELIETH, fIEH LB EE R D AG S RIPEERM A TBNFEER;

Forvarious processing behaviors of employees' personal information in daily operations and management activities, YFPO personal information protection policy and employ-

ee notification & consent letter are formulated and released. ;

o SN FEIE, 2 RYEREB(RES ), AT LIFFRHRE R HIERNREZ SN,
For customer data, all employees have signed the "Confidentiality Notice", stipulating the confidentiality of customer data in the work;
o SHXEEAR ERMIBOXERURTRENES ARBIT(REMIDH—TAEHABRT LB B AE,

For managers, experts and some key position employees and suppliers sign the "Confidentiality Agreement" with the company to further agree and promise to keep the

company's trade secrets.

* RT{EEXREEF]IP, LAHER TN TFEAEEREONSHIBIES .

In the employee information security training, the obligations and handling methods for keeping customer information confidential are also clearly explained.

BE20214, BRI EL = F REIERAIX THRILE L RMSUERE A BB,

By 2021, we have achieved three consecutive years without receiving any complaints about invasion of customer privacy or loss of customer data.

TISAXBEh=
TISAX Kickoff Meeting

Network Monitor Overview

[BEe ke

Network Security Monitor

PAGE/33 B
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2025 Outlook

ErHBE%E (1)

Tailgate Projects (sets)

FREEEMEXLE (%)

intelligent quality management (%)

eUFR= M B EIIERENBEE(%)

Coverage of independent verification capability
of innovative products (%)

EEREFHH(E)

Number of Information Security Accidents (Cases)

HEFEEE KR
Yanfeng Plastic Omnium
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ENVIRONMENT RESPONSIBILITY
EFIRGKE L, BEHEY, TEERE, I8 TR T L S—

TO PROTECT LUCID WATERS & LUSH MOUNTAINS, WE” VE BEEN PUSHING DISCHARGE CONTROL AND ENERGY SAVING

1,995
7 s W2 o, W13

RHEEVUE ey INITIATIVES 2 3 7 9

Qrsmmssre (o)
QUICK RESPONSE & HIGH QUALITY DISCHARGE CONTROL

EHSEERAEE (F57T)
EHS Annual Input (%)

4,209

El{A & F¥)(e] A & (M)
Amount of Recycled Solid Waste (MT)

AHIARREBE (MWh)

Generation of Solar PV (MWh)

B I
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= RUGE Top 3 Improvements ',l\'
= B TIPSR ST, IR % P Jeq T /eI

Commence on recycling resin application research and trail with customer collaboration.

= W WESE B XURS:, T i Dtk 3502 AR L)

Initial research on climate-change risks and kickoff strategic planning for carbon reduction to zero.

= T WO 5] PR LT 2l Al 4 S 191 5 B 1 2 e R B AL A

Specific activity regarding to solid waste collected and implemented ideas realizing solid waste reduction and resource utlllzatlon -~

L REROU % PRAE b A3 B DR it

FEATURE - Power Limitation under Energy Consumption —1
Double Control and Delivery Insurance :U

BHRESE “3060" Whit B AR5, ERBUFIN™ T BERRIEHHI, _E2IKEERHLTHE LS EEE
e, 2EZMBBREMIITINE 2 TRIRSKHERRFBEFEER, L4 £ IRt ARMERIREES SN T ZRINIE, REREM

FERMBEMENREER, thREF BIF HEREMITIRZE, AEREFRETE N,

Since China’ s announcing “3060” carbon peaking and carbon neutrality, governments at all levels have tightened “Energy Consumption Double Control” mecha-
nism. In addition, the growing uncertainty of global energy supply had significantly increased energy cost. Starting from September 2021, many sites were impacted by
rapid implementation of power limitation or so under alarm of this double control mechanism mainly against production and delivery. Together with central functions’

support, relevant plants had tried all methods to coordinate and adjust power limit requirement, collaborating customer for delivery insurance and plan adjustment,

which had provided strong support to customers’ production.

AR UGS AT Ra XFAmegE

YT Turn Off Auxiliary Equipment

NJ Power Station Loading Control

HiE FE B KA

Yanfeng Plastic Omnium

R AR L7, 2021598

IREFIRHEED
Equipment & Facility
Department

TEFF XA BLREIR. B8 FRES
FHREEARG S
Provide technical solution on start/shut-
down, energy substitution, impacted
consumption, etc.

EPRE
Customer Account
I]_ Plants Department

INRIERR. TR KA. Az R R B SR, RN

AR AEHE. ... ELHSSHIREIE

RGYK, TX, CC, JN, DG, YT ... Coordinate customer sending whitelists
to government for a proper intensity

KIER
Purchase Department

XY AR 55 XL T B R TS
HERER A—&—, WREY
Ensure synchronization by risk prejudge,
priority ensure, daily track and backup
plan.

| PAGE/36 B
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Environment Policy

M5 2EED, WERER, RANSELAR

NG ¥, '\ £
Vo, i L
””7s‘€..i:’4" "7 ."-‘»\:-' Ll 53-.
Lead the green idea, improve environmental factors and become excellent corporate citizens. gy 'h\_,@ N ey

o BETEFMS B XRRIPENERGEMMEMBER,

We obey national and local laws, regulations and other requirements on environmental protection.

o ARMNIEE. FRERSTES “FE MK ES, RO TREEH TR~ R5RSS.

We advocate "green and low-carbon" mindset in our operations, products and services, and are committed to providing environmentally friendly products and services.

o MR EFAPS RIS BBy A B R0, FrER oA T I IR S R R B KB E A F IR MR R HEE, 'S RN A IR AR,

We strive to prevent the negative impact on environment from the source, continue to improve our control measures on environmental factors such as waste gas, sewage and various solid wastes, and raise the utilization efficiency of energy and other resources.

o ZHEBRESFIHKHNRFIFE, WZARIIMRELARFER.

We endeavor to create good environment surrounding communities as well as ourselves and maintain good image of environmental corporate citizenship.

I RMA R

Certlﬁ cate Environment Management System
Standard ISO 14001:2015 = . N iA_ e tﬁ',‘__ﬁ =74 tﬁ Nuj=l val-SRAAN t:‘:||/;:|‘|| NI —
Certicata Reghtr Mo, 01104 083678 NEMRIEISO14001:20154E R M RMIF IR EIRAR, §I€ 7 BIEMIERRZIRISESITE . IR SN2 _h__w‘."w_‘,_?'_w*_“,““*{{"8‘};}‘_‘M_w*‘_«“__q, e
GRS el ,,.e-,.\-v,-..*,:_
Systems. = P =3 P = = 3 Nares o
o tid EFE MR ERIEENE . EAEYSRAEEEME INRIEX AR EEMEERREERF LAE 28 K% & = 3
550 g oo e | o i : HES ¥ A1E ;
Inching foe loeitie arconing e annex TR FREER™EIFNIETISO14001 MR EIRARIAL, 2021 EFTIE T EMNREM HEERM20R T \‘( ST 91320682566807997B001F “'
.\% RESHERASTIHIORTRLT ;:\
SREVHES Y AT E. L::;:;;munﬂx 15 # (RFEFRAFLLAAFM 17 3
e il 1 TR g: EEREA RNE ]
) ) ) ) § EraRSRSE ISENATREET L RRARLED 3
We establish and implement environmental management system according to 1SO14001:2015 standard, and have formulated key manage- é RS ASFUHARKMD, FRAWEARM R B ¥
ment procedures and regulations including identification and control evaluation of environmental factors, environmental monitoring and : ;
v . *
oI ik i e measurement procedures and environmental responsibility system management regulations, solid waste pollution prevention and control D R "1 (/o) 1.7 £ LRy 3
Vassty UL i A 0151, management regulations, environmental management regulations of external interested parties and so on. We, together with our subsidiaries A R -
o 0 etacier! miSace Sekis ) P . - ) ) N N o vt PR
it have passed 15014001 environmental management system certification within one year after putting into operation. Ningde and Rugao bases have WNEERE HE5Fa]iE L= FHEEFWINEEZ
z been added in 2021. 20 factories have been completed to obtain pollutant discharge permits. RGYK Permission of Discharging AT Verification Audit for Clean Production Enterprise
2021-01-23 B i ot

201FE, AR TBTR ERMREEFL DHRF=ZERFET (B8dBEEEF BN,

B i Ar J OO A TOVRheintand® . . 4 : . B
S Pracisaiy Riaht In 2021, Ningbo, Nanjing and Anting plants were awarded the titles of three-star green plant or passed clean production enterprise certification.

AR PaGE/37 B
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TEERER G5 7 i A 10 15 RPa T

Recycling Economy & Product Lifecycle Analysis Pollution Management and Control
BETAEFmNEBIZMEDH, BNERMEMER . @it MR EESHEFELF TR R REETERMA B XIFERIPIOEROEIMEMER RS E. T RE5RSTES “GE R ER, H
20214, BE 5 E RN, BB HEE FREBMBELERRIEA, HESD FR L1755k INERXT 52 IS MR FH RS E IR,
Based on our main process and capacity footprint, there are economic recycling opportunities on raw material utilization, product design, We comply with national and local laws, regulations and other requirements on environmental protection, advocate the concept of "green
logistic package, etc. In 2021, through discussion with customers, we have started to discover further utilization on recycling resins for injection and low-carbon" in our operations, products and services, and strengthen the upgrading and management of pollution control facilities.

parts and trail on part of the car models.

AT TRATF ARSI B HE T I ST SN R, H#ERE=HFREER
ETFARERBTHIEELT, RIBH T ~RESBERE SHHR TR LI HERR N T ERE BT, R TSR

T HBEMMAIIE, 202265, JTBRFESEL SN HLE. SREFSEXANRD N, BEHER
Bl A e BRI R BRYNRIZ S, BN E A e il B 2R A S INEIEERNEEES T,

The company's subordinate molecular companies obtain emission permits at the same time to develop environmental self-monitoring

program and carry out environmental monitoring every year to ensure that each plant pollutants meet the standard emissions.

According to the company’ s strategic target for low carbon to net zero, we have launched product lifecycle greenhouse gas emission analysis.

With the support of our customer, we had made the first time a trail accounting and calculation. In 2022, we will keep full communication with

customers, externalinstitutions, suppliers and mother companies to confirm our product carbon footprint (in LCA) logic and establish our capability ﬂgg}n
to account and calculate in accordance with verification regulation so as to answer to our customers. Noise
()
MR QB AP ERIRAEIR, X SR AR & RENRAE OHE SRR, A RRBERIEEAET 7
. N 7S WM, FRRVEALIRIR LUK SRR FSAAT
PA W= mn/ady o
BIFBEENT
Recycling RESS We fully identify noise sources generated by the company's activities. Weaken noise such as sound insulation and silencing for high-noise
/ 1IN equipment, and regularly monitor the noise at the plant boundary in accordance with national specifications to ensure that the working environ-
534N Ee,

ment and the noise at the plant boundary meet the standards.

Recycling Materials

BFBEZRE

Recycling Metals

(S EVAES

Recycling Solutions

P REEIRT g
(] Proclljlfct Structure @ ki

Design Disassemble Friendly

wrn SR AR
Recycling in Logistics Recycling Package
2R ELEH) RCOIRILHE
Sealing measures (scraping pool) RCO processing equipment

IEE{RER 1
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Pollution Management and Control

o

—

7K

s RINREFXHER, WEF D REESIF = EN T E K ETEE
IKIHITFE IR, I GHLEAMEH T HIRE IR S T4,
According to procedure documents, industrial wastewater and domestic wastewater

produced by production, office and other activities were fully identified. Discharge manage-

ment and control were carried out according to local regulations.

= BANZRER T EEEKFEATRKEMS M LIB MR T KE
S X TR IR AT HR B TAL R K, 2 BfeE B = A TR B,

YFPO prohibits discharge of industrial and domestic wastewater directly into rainwater

pipe network, soil, earth surface or groundwater. As to industrial wastewater that cannot be

discharged under local standard even after treatment, entrusted qualified supplier should be

sourced to handle it as hazardous waste disposal.

= W EALEINE S MBFAMREE NEE
DYSESY =y eyl

B, B EIEAAVIR(ERLIE

Monitor and environmental protection supervision to outsource wastewater treatment
suppliers have been enhanced by formulating detailed operating procedures and supervision

and inspection mechanism.

f ENVIRONMENT RESPONSIBILITY

REBRY

Air Pollution

» FAIXSVOCSHER R AL MBI RE HR 7+ B AT, 3% R IO /R USRI 728 37 e U3t

B LUK B R AN 8] &R, 83T & B Bh AR R EE R RE. 200 )
NEINFRX AR R BB S

=5E1, 20214

We have established improve targets on monitor to VOCs emission points, monitor
mapping under “receiving all receivable” principle has been ensuring in-time issue detection,
problem solve is supported through platform mutual assistance with experience share and

solidify. In 2021, we strengthened the monitoring of unorganized exhaust emission.

" R, ZT, MEFIORE W FE2ESHOSSIMA LN, 1B H0E
DR SRITAIRENIEE TR MIETT, HE 5 RYET AL,
Online monitoring of exhaust emissions have been installed in 10 plants including

Nanjing, Anting, Yizheng. Through data analysis, we can ensure proper starting & running of

pollution prevention and control equipment to meet the pollutant emission standards.

= FEARTOFHEMIERM I, 2021FEHEBIRBIMEEAKERSEEF

EHE860% L, SR IIRAITHl 25, HAR T B ARCORAICRIE M LA
BR—1AH, KIBFETTAR E R

Adding to existing measures such as RTO, the use of water-borne accounted for more

than 60% of the total paint in new LG projects. Anting and Pudong plants have invested RCO

(Runner Concentration) integrated with Catalytic Combustion to greatly reduce the fugitive

emissions.

HiE FE B KA

Yanfeng Plastic Omnium

ANy

EAEFF

Solid Waste

= BB R2NEREYSRETEGE, 1T R EYIR BT, XA
kA R BRIA. Bl BB GERRAZL BRI A TR,
We have robust management procedure for accountability of solid waste pollution

prevention and control with reduction goals set with methods including preventing, reducing,

reusing, recycling, resetting and final disposing.

= BiMRLREEREE)IER 8FE LV —REBZEEWE. DK,
7 s A BRI ARE,
We strengthen all-staff training and publicity of solid waste prevention and control, and

cover the training of personnel in all links of solid waste collection, classification, storage,

transfer and disposal at least once a year.

s HNBE TSI 9, SIEBREYEREITIHEIREE . 255
BYEECZ &% &R RN, L REE L EHR.
Based on statistics and analysis, we formulate hazardous waste management plan and

reduce hazardous waste discharge. Every month the HQ tracks on the storage, transfer and

filing of solid wastes, makes benchmark and summarize the disposal data of solid wastes.

= 20214, @ REN. BRN. EEN THEEERE, BINEER
BI1064, IR EHIZR G331, TIOREM AT LHELI08 MRENE, X
i)”uf‘ﬁi276t, J\/ ﬂfz*]ﬁﬁ63 7to

/l

In 2021, through “reducing, recycling, decontamination” activity regarding to solid waste,

106 cases were collected, 33 can be copied after evaluation. 108 projects were implemented in 19

K plants, realizing 276 tons solid waste reduction and 63.7 tons resource utilization.

/
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Tackle Climate Change
@
TR £ SRR S = R AR R R U FIR S AR SN, IR FHEEE, MRAE M, M B SR Energy Policy BEJR /5§t m

Continuously improve and enhance energy performance throughout product manufacture & service including increasing energy efficiency, reducing energy consumption and greenhouse gas emissions.

o FAIIFHF ARG LRERBVERE R, 78T 5T ERXFAR ML HEMER,

We support all energy related requirements of the government, institution and superior organizations, and comply with the laws and regulations and other requirements related to energy conservation.

o FANKTEH KINE HRIBER BARMIENT, ARBI2 AR TE TN D AT RRRSUH RS

We set and achieve appropriate energy objectives and encourage all employees to continuously improve their energy performance at work and in their personal activities.

o RINERW EEEREARB WA EERERMIEERIRSS ™ AR &R, DU ZMSE RN, 18 S R IZAYIRITY, sRIAN U BERSIBI R FM .

We emphasize requirements and evaluation of energy performance improvement throughout purchasing of all energy services, products and equipment that have or may have an impact on key energy use, as well as designing of new facilities, equipment, systems and processes and modification as well.

* RINELFHEARFMHFRIRER T AHEE RS BIRR ESREZE R,

We provide resources for activities related to improving energy performance where economic and technical conditions permit.

RETR S BIHIL] VEPO b e ES 8

Energy Management Mechanism
ZHRISO50001 88 REIRIAR, L =FINENAIHES T, AREIRREEXGHIE, KRG RN ITH L. 0H. 2
WHEENE ITo

]

BEbEE EEHREMT O ERARERUEREEARZRURITN, BIAEREES 7%

Referring to 1ISO50001 energy management system and with guidance of certification authority, we established energy management system to plan, review, implementation and improvement. The headquarters has been evaluated by Shanghai Energy

Efficiency Center confirming remarkable effect on performance.

Energy Consurnplian Par 108 Produsct BTk

: 2007 2035 2021
STk 4 N e IR 42475 \Lps (Tt ey Nal S A MM B ans s (43 an ESEG i) S STAY . NTEIREFEIRE T RIS
BASEMAEFTZ, LIRBAINTF, REFZIEMBER R AR BIS R AR IR IR E R A SRS &EIEM. RN A, HITRR T Z1& & HBE M0, TR (A EM ISR g, B2007THF ML Enery comsumption redueton
rgy consumpti ucti
ES, REGERREEES TREEETT%,.
We continue to optimize production process, take efficiency improvement as key initiative, insist on mining and tackling to save energy. Focusing on waste heat utilization, low consumption equipment technology, high-efficiency facilities and new energy l.-
application, we explore reform and breakthrough of existing processes and equipment, quickly transmit into standard to new base construction. Since our establishment in 2007, our compound decline rate of comprehensive energy efficiency has reached 77%.
BANEEREENANEIATDERFEHREF IERE, RERTEBESELEZTET ZN=REERITEERNEREEREERL, WERME T EEERESNFHITEEER, TR TREREE
I = o FA BT BIFTEY BRIV IR &S S KEMK, BIEF L RN AR E B ERRE B FERIXIATAL G, BT BB RR MR D T ITHE B T a2 RIEA N =0
Refined energy management is also reflected in our intelligent manufacturing roadmap. In past two years, we have built energy management information system that covers our main processes and three-level energy measurement requirement to compre-
hensively control energy data, measurement management and equipment performance and find opportunities for sustainable energy conservation and consumption reduction. Through innovative "listing" equipment signal acquisition planning, we formulate IR R EE
benchmarking mechanism for energy consumption in non-production period, timely and accurately analyze and evaluate the energy efficiency of production lines of each site and help them "accurately" find opportunity to improve. Diagram of power consumption process

HiE FE B KA

Yanfeng Plastic Omnium
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Tackle Climate Change

AR AU AL

Climate Change Risks & Opportunities

FEEEZK “3060” P BARFETR AN D, ABFENSRE A 5 EEM AR AR ERRMBASIER T TUR
RN FIEM TTE AR IR ZF I B 7.

With China’ s "3060" carbon neutralization goal becoming more popular, we have gained better foundation in dealing with climate change. We
are actively coordinating all relevant parties to continuously deepen the understanding of climate change, formulate and improve our carbon

neutralization roadmap and targets.

N RURZE, AAEAREESL, ARBERUBESTH L IUTE T REUHRINLRSHE, LIHEER.
BRRRER 12 IR BT HIE LR LU BB A SR E1F ARMIES AR R MRS AR A ZR1Z.

For climate change, led by the strategic planning department, we discussed the risks and opportunities brought by climate change in the form
of scenario analysis for the first time to determine key iniatives, clarify roadmap, set goals and priorities. Guided by the principle of “Vision, Scientif-

ic, Practical & Cooperative", we are now studying low-carbon strategy with a net zero roadmap.

MNEL, (2B IRIN A E B HH AR, ER AR BEE NS ABEE StEFR S I BT &t
BUHFERERIX—ER,

At present, green power application is the first choice mainly rely on increase of renewable power rate compared to total annual electricity

consumption. We implement all effective ways to realize that .

R SR B —RABEREIMD B ICRBIERS BB R AN L fhk,
20155, bBRSEMIFENEISERHMIEIT;2021F, LBRSDEFAIAE
IEER A BRI LR IETE R H A B8, A B & BANE 23X 2500MWh/F. Fiiit =
20255, ABILREBIEF R BAERLA R 12500MWh/4, &S FABEN %,

More PV power stations - Roof distributed solar PV stations has been taken as standard for
new plants. In 2015, the first station was deployed in Shanghai Anting plant. In 2021, with the ?
headquarters” becoming the fourth building with power station, our power generation scale has -

reached 2500mwh / year. It is estimated that the annual power generation scale of the company EEEERELTOkWA TR TR B
will reach 12500mwh / year by the end of 2025, accounting for 7% of the total power consumption. Jiading HQ Building 176kW PV Power Station

BAMIR S —RBTFRIREIEE T ENT R Z RN BERS, H RZREE NN B I EAMN . TRt
F20255FK, AEREBRERL AR E20% Lo

PPA - we also actively obtain renewable electricity through local PPA, and closely track the claim of equity attributes of domestic market
transactions. It is estimated that by the end of 2025, green energy rate will reach more than 20%.

FRHANEL 5 —1F N BB IESERENME R AR, RBTE2016FANT _EETHMARNRZ ZidmEll, =
S BESSFI00%TEFEEL,

Carbon emission trading - as key energy consuming enterprise of Shanghai, we have been included in the pilot enterprise of carbon emission
trading in Shanghai in 2016. So far, we have 100% completed annual performance for five consecutive years.

20215, BE P AIVR S BB T, ARSI E R TURZ WXL STUBAN QB EIEX R SHIE
A, FHHRERINE LS CEAR. LTPKHATTAN52030F B AR, BAU—INE R =B RHT 0T, SEEEER GG XS
EREMETE LA BRENFRERFER I HZRAERFRERE . AR TENRERME RHEE. ZPNEX
S RELEERMRITER YRS I EL T H.

In 2021, through research on current status and trend of carbon neutrality topic, YFPO Strategic Planning Department has made decision to
include climate-change risks and opportunities into our strategic risk and opportunity analysis. It is going to be a scenarios-based analysis divided
into which in accordance with the Paris Agreement 1.5°C target, LTP (long-term pledges) and 2030 target, BAU (Business As Usual). The scope covers
extreme high temperature, melting ice and sea level rise, secondary extreme weather such as storms and typhoons, secondary disasters such as
floods and mudslides, fires, droughts and crop failures, extreme low temperatures, cold waves and blizzards, virus mutation and epidemic diseases,

species loss and primary industries.

LR 2028 M BB F
Feature - Zhengzhou Flood 2021

XN LE

q FPMEFRE

Zhengzhou Flood

2021478, AT 2 ENSRAVFERIGR™E RS, SN L 1S ERF . BN A B BN ST, S238
52 TEMNZEER, 8FRTREWEN, FRIELEEIR SN2 DRI, REAT R~ L 2MREE K
MNBEUXLER T, BHEMRESBREUHNEAES, REBEXEKR AT EE.

As unprecedented rainstorm attacked Zhengzhou In July 2021 and caused severe waterlogging and impacted our plant there. We launched the
flood control emergency plan with general manager and safety engineer on-site command as well as rapid response of cadre to fight against the situation

in the premise of safety. The company's assets and quick production recovery was secured. We salute to these workers and recognize once again the

significance and urgency of the challenge from climate change.

PaGE/41 B
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Greenhouse Gas Emissions

~
AT E2020FRITIAREHHREURANE, BT BEBRADERNS T2 AR S (F175) M558 T8 (H2%) i# 328.0
PN N, \ — : B S 324.8
TRERGITRIE “_ EIETRESAHIEZE S REIEEMTI A E PEXNAREF, W AT EEMEENRRAIOAT 7RSS, 7 324.0-
X SEEHAERTT TR, oA T 91 BV A B REIRBIH R 320.0
Since 2020, we have started to calculate inventory of carbon emissions. regarding to the energy consumption statistics of 17 full process plants and 2 simple 316 O 315.3
process bases which is controlled by the company, as well as the headquarters. We referred to emission factors from “guidelines and industry methods for accounting ) 313.3
and reporting of greenhouse gas emissions in Shanghai”, accounted direct and indirect energy emissions for 2020 and deduced historical data form preliminary energy 3120 —
consumption data and formed our first knowledge on the company’ s energy-related carbon emission inventory. 308 O
20216, FAVEMIESEEY BREIPAEHREM TR T ZEMMBE R T ZEMIEECR) , RIMHREMERMANEET 2B &, 304.0-
20214, ATREREIZES Bl HIBOA R T 181,898 tCO2, HMGRE (Bt EmHR) #9313.3kg CO2/ A FTi={E, Hai—EmE Tk, 2019 2020 2021
In 2021, we expanded the scope of energy-related carbon emissions to all bases (17 full process plants and simple process bases increased to 6 sites) and achieved BETRRIHE SR (kgCOZ/EjT[:)
full coverage on consolidation basis. Our full year direct and indirect energy emissions was 181,898 tCO2, and the emission intensity (GHG emission/10kRMB) was 313.3 Energy-related GHG Emissions Intensity (kgCO2/10kRMB)
kgCO2, slightly lower than that of the previous year. i;’_—_“
20224, RATERTHSE, BITRERARTEIS0-14064- 1F9TAEXN AT ALRNES CEE—EE D) AR ZNE, XEE e
y KIRSU NATURAL GAS £CO,/10k m? 21.81
ZRARCHTYHR DT H AT —E B EENSIER RN BRI TSR, HE5NE L RE R, S5 L% s
NATURAL GAS 7SH GASOLINE tCO,/Ton 3.10
IPNEES AN 9%
F8 77 ELECTRICITY tCO,/MWh 0.788
As for 2022, we are going to complete carbon emission of organization (Scope 1 and 2) refer to ISO 14064-1 standard, identify and analyze scope 3 for accounting data /] HEAT tC0,/GJ 0.11
under proper confident level, and update our carbon reduction strategy according to the results. It will include upstream supplier involvement into the relative project. R
5271 DIESEL tCO,/Ton 7.04
o " e A T b o g e — SRy - F8 /] ELECTRICITY
Hb/ﬁﬁ@; ?‘Zfl]?‘fﬁ%ﬁﬂ'\] Hb/}?ﬁﬁﬁ‘gﬁy/ﬁiﬁlﬂg?ﬁ T_I'—F; ’Iﬂ'*ﬁﬁ%‘ﬁpﬁ /Z_EBEF'TE\EETE}ALTE b/}_/ﬁ%% i?gﬂ-j‘l:{k E./WHFI E\ 880/0 \}RZ_T’KE\;HH/E\. LIQUEFIED PETROLEUM GAS tCOZ/Ton 298
T{/ == E’]Fﬁi%; ?IEH__‘—E/_:E EEJ]%U)EH*D /ﬁév\]io "i/—‘l STEAM tCOI/Ton 0.30
On energy, we take all methods to reduce energy consumption per 10k production value, further implement solar PV stations, raise the acquisition and consump- B ERRRED 7 AE B RN R R
tion of renewable electricity through available market channels under our existing energy-related carbon reduction strategy. Energy—related GHG Emissions Distribution Energy-related GHG Emissions Factors

HIAFRE( LEBmRESKHREESIREEEINTILSE)

Emission factors from <guidelines and industry methods for accounting and reporting of greenhouse gas emissions in Shanghai>

AR I
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2025%=E

2025 Outlook

HMEERSEHEB AL (%)

EV sales ratio to Overall Sales (%)

A BB EMAE ErmP I BE (%)

Ratio of recycled resin taken for product (%)

EfFEFREZE (%)

Solid Waste Reduction Ratio (%)

>10

ABE RN G BRIEFLLE (%)

Renewable Electricity Ratio to Overall
Power Consumption (%)

AETEER KR
Yanfeng Piastic Omnium
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CARING EMPLOYEES
BEESSHE BRR, B8 UANE cC

WITH RESPECT TO LIFE AND HEALTH, WE PUT PEOPLE FIRST AIMING AT DEVELOPMENT AND HARMONY

GOODHEALTH GENDER
ANDWELL BEING EQUALITY

DECENT WORK AND 1 u REDUCED
ECONOMIC GROWTH UEMUIIES

=

w

FHEVUB KEY INITIATIVES

e mmsmk G enmwiee Cor mipums. a T Gizespes Qusmpmmese
PAYBACK AND GROWTH GOOD REMUNERATION PACKAGE PROTECTING CONSUMERS & STAFF HEALTH & SAFETY TRAINING & CAREER DEVELOPMENT

QL2ATHUIE
Q12 Employee Engagement

4.5

REBREEEL (N)

Internal Recruitments (People)

29

BEREEME (2055 /\8)
Rate of Total Accident Occurrence
(200k working hours)

0.013
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— KU Top 3 Improvements Ll

7\

= 00 T, SO AR AT 3%

0 Lost-time accident, lowest rate of total accident occurrence ever booked.

= SERSHERESYIAERMY %2 s 12, B3 T imi Qe

More accurate training and career development roadmap and historical highest employee satisfaction.

= SEACPEIG BT, HE P R HRRh, 5835 SR

Enhanced epidemic prevention with vaccination promotion and emergency reaction improvement.

L0 e P v N B —

FEATURE - Coping with Covid-19 EU

FAE RBHEESWK, BELEREN BES, AR ERBHERR, REDERRN, SIECEBHE— —ARVEX, 1) D FLREMABMSE BT TIF, HEMRDIFL. NEME SR TARREEE, SiF 8 CRENFE —EA;BRRRALY
Yttt XEERr LI EME E, 8102021128318, 5317 A (E18X75) ST —5Ha i RYIEM, A= 96.04%.

In 2021, despite the ongoing outbreak of the new champions league, adhering to the "epidemic normalized, epidemic process standardization" concept, rapid response related company, establish and perfect the epidemic prevention and control system, system of "epidemic prevention and control a plant scheme" requirement,
various departments, various molecular company do fine do real epidemic prevention and control work, to build the protection line. Internal advocate employees to actively vaccinate, as the first person responsible for their own health; By January 30, 2022, 5,276 people (including relevant parties) had received the second dose of

vaccine, with a vaccination rate of 96.04%.

2020, 2B (YFPOZIBHIIE TIFFM), B8 ERRE FRENFI2MIRAR, SiF & BRI,

"YFPO Epidemic Prevention and Control Manual" was issued in 2020. With 12 modules such as organization guarantee and temperature
monitoring to manage overall YFPO epidemic prevention and control.

2021 F 1B RB(BETRIBHELEFM, k2 A TRMHERES .

In January 2021, the Spring Festival Epidemic Prevention and Control Manual was issued to provide guidance on epidemic prevention for
returning employee.

202128 LA (R BHESHERRAL), EFATIEH LIREREER, BiT1T%F.

In February 2021, Daily Declaration System for Epidemic Prevention and Control launched so that employees could report their temperature
and travel plans on a daily basis.

20214858 128 = X IMARIR LI E m i,

Coordinated resource door-to-door vaccinations in April, May and December 2021.

202158, BEMHEESL, ENFARRI(RBHIE—T —H %), FENE.

In August 2021, when epidemic prevention and control became normal, each subsidiary established their own "Epidemic Prevention and
Control Plan" aiming at precise epidemic prevention.

Bz HRia], S EUR B2 RIS X, S5—if a2 mRiEE S HHTRITEE,

During this period, information on epidemic control was immediately released and controlled in response to confirmed cases scattered around
the country and medium-high risk areas.

AR I
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Our Employees

ANy

HiE FE B KA

Yanfeng Plastic Omnium

ANHEIREER
Human Resources Policy

REMESANHRZTT, FEARIM BN KEBERIL, FH0ME Rk H2H S HEME M8 R S ERE T
Al SR IRAR o U SR ELAM T = AL A, ABRIF B T 45+ B S S A IR AN, M RFITHN L R TRHHERIFHME, FLHES
L ZH AN ZRTMARETN LA TINEERE SN IIE, ZiLRIBF ), AIEM, MEAETL, RIEZ2SEMITER
HEIRF,

We advocate diversity in human resources non-discrimination against race, ethnicity, social origin or class, descent, religion, physical disability, gender,
marital status, age or other factors in employment, remuneration, training and development. We protect employee rights and interests on freedom association
and collective bargaining, and strictly enforce the provisions of the special protection for female employees during their menstrual period, pregnancy, lactation
and those childless ones work in the national taboo. Forced labor and child labor are banned, equal pay set for equal work, safe & proper working condition is

maintained.

AR
Human Rights Policy

FNMBEBURTENREQATHNFTESEE, RORESIHNANASEERNER, RHFFRINZS, REDARL,
REBRSREXRATNNRE, SERERERITIFNE,

We believe that every employee should be treated fairly and with respect. We are committed to protecting the human rights of our employees and respect-

ing basic freedoms, providing equal employment opportunities, safeguarding personal privacy, providing free and safe channels to express opinions, and

creating a safe and healthy work environment.

= = = =
O HEE

Employee satisfaction

QL2AIEN R

4.68
0 455 454 4.47

428 418

NEVBFC-spiritibll b, SEFRATHBE RS, UBEEERIEA.2021
FRFIRTHRES.8%, QL2 EA4.55, A F &S,
3.50
We adhere to C-spirit corporate culture, carry out annual employee satisfaction survey to define gap

2021 2020 2019 2015 2011 Gallup Gallup
50DBT 75DBT

2019-2021 Q128 Ik =
Q12 Engagement 2019-2021

for improvement. In 2021, the company's employee satisfaction was 89.8%, and Q12 engagement 4.55

broken our record.

A

CINAE )

Employee Structure

BT AZ(A) 4,324 3,895 4,387

Number of employees

Bt (5:%)

Male to female ratio (male:female)

(AR L RERIUAT)
Academic qualifications
(undergraduate and above: college and below)

8.4:1.6 8.4:1.6 8.4:1.6

32% : 68% 33%:67% 31% : 69%

DERRFREL B (%
Ethnic Mino%rity Rati(o(()g/o) 4.69 4.60 4.80
BEERHPZERT L (%) 133 135 153

Percentage of female employees in management (%)

ATIEEE
Talent Recruitment

BEEPARRIRITE “%&" i, N SBE S EBEBNREREE, D3N BT %X B SR T 3R 188012
EHCIEBEMFZD AR Y BT ERNNE S, BWANIEE IREART ##. B /12 B AIREEREERMM R,

The "Feng" brand established by recruitment team splitted into themes of "Feng Xing” (social), “Feng Cai” (intern) and “Feng Yao" (campus). The

recruitment process is full of creativity and high participative. Recruiters and candidates deepen their understanding through interaction, which further

improves the professionalism and efficiency of recruitment.

REBEHKE

Open Day for Graduate Recruitment

EEAR Rl

Recruitment Series Branding

PAGE/46 B
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Our Employees

ANy

m AZH
Talent Day

20214, RBEVART “AA B &S, “UAAR, HIERE", RUAER I M, 1L RTE—TEAMEERIKFTESHASE
= TRABNRTIERNARERE EFAMANNET S, SMATLENR TEREMBINR.
In 2021, we upgraded "Talent Day“ with "people-oriented, talk about development” to strengthen the internal employer brand so that employees would

clearly understand the talent concept advocated by YFPO, understand career roadmap, training system and platform value built for employees, in order to

achieve win-win situation between company development and employee self-actualization.

53 TR Employee Needs

)Q( Talent Day

RIT KRR

BENERERT BB A R R IBF AR

Promote value-based employees Clear development path & training system

-

m SERER

Performance Management

NRADRIFERATBEEMESDN, BHRTRAFIMNLZEET, QBN BESEASENNPIE R TR A ELE
BUNERRBRIFP/ERAREBRIWN ER ARG 8B CBENHERN, RERLIFUIEIKR A RIBFREREHESE, MU
K=ot &lo
In order to give full play to the potential and initiative of our employees and to help them achieve their learning and development goals, career development

management for all employees including senior leaders are set. We have mid-year/year-end staff development meetings to take stock of staff performance,

capabilities, and potential, as well as to track and review the implementation of training and staff development initiatives and next steps for improvement.

HiE FE B KA

Yanfeng Plastic Omnium

A

CINAE )

Employee Structure

REBRBRERNGMEROEMER, RTRTRB, FENFF AR KRITIPAFHHIE, BN (Position) . 8871 (Person) ME&
(Performance) R=1MEHE R, UAE. A FRIFH A FIEERNENM, 780 X ER TS MBE ], BEH A D ERIRERAT
M, R EEBNARAIRT 53 TR R EE 1E Ao

The company abides by the requirements of national and local laws and regulations, implements equal pay for equal work. The company implements 3P
salary regulations (position, person and performance). Based on standardized and fair salary regulations, we fully pay attention to the performance contribution

and ability of employees, grasp the internal fairness of salary distribution, and achieve the incentive and retention effect of salary and welfare on employees.

B EREFEEEE (%) 100% 100% 100%

Salary of Female to Male (%)

HE SRS (%) 100% 100% 100%

Rate of Labor Contract Signature (%)

BB R & 00) 100% 100% 100%

Coverage of Employees’ Insurance & Fund (%)

RENGBETIHNFAEERY, R TESNERERRLS, RR @
EWF RGN, HERRE. umw; WA NGNS WAeA jeien
Professional salary management system is being used for employees to access and LT
“ru -
query their own information. 5
=]
ATRE TS B AINENIRR, 585 S tRTRS \ .

| ABIRIX R, Online salary inquiry

Comprehensive welfare system for employees is defined and updated to effectively @ T —
motivate employees and makes them feel being cared. - -

EH U

Comprehensive Welfare System

PaGE/47 B



| — |
97 5w _| CARING EMPLOYEES A

MR N ) TR

FEATURE - Human Resource Preparation for Global Expansion

©

m BEURWBAE
TheFirst Set Out
28168, AFEHRMUR THKRBIEREIF. ABMSENTN
BITEE T,
Two employees set out for South Africa on February 16. Company leaders saw

them off at the airport.

m BB 0B
Warm-hearted Activity
10817BFRERE GBI/ 1ER), ABMSAmRMAFTEMNR AR
BFRARE, e PMRERIL SN RERERLG, H A BEYSR
NEFFHESELE.

A warm-hearted activity was held on October 17. Top management expressed

o~

their gratitude to the members of the South African vanguard and their families,
established a "pairing" support tracking mechanism for each family, and distributed

epidemic prevention materials and international business life gift packages.

m EEH
Project Publicity
88208, RELL“MIEILE, IFMRERE" NEE, #ITEIFNEE
W RBASNA T MIFMENEEEX, iRl SEREERSER
Mido. 'R TP AT AL, RIK B IR LRI,

On August 20, South Africa project publicity was held with special theme of

m B G
Second Batch Preparation
11858, B8R LE S mIE= MELIN, B 9 F LR
SMBIEEHIE R, BB RENE A RMBIT T ExDIESE,

On November 5, online meeting among the headquarters, Shenyang and South

“South Africa exploration with support from all of us in Northern Hemisphere®.
Strategic significance, challenge and opportunity were explained by top management.

Itis also an opportunity for employees to meet the challenges, exceed themselves and Africa was held. By sharing information of local conditions and epidemic control status,

continue development. preparations are made for the second batch members.

m [RESIRBARYIL " FIEER

Logistics support team established South-Explorer Award
9818, FAF NG EMRIESIRFIRIL, BEhi TREXFMTH0. NER TR B 2021FRIEER.
On September 1, South African vanguard logistics support group was established, also started to care for employees' families. South African vanguard was awarded the 2021 South-Explorer Award.

AR I
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Employee Rights Protection

ANy

C
|
4

B T T007E 2B, EAMBRTAHRENAR, #rR TaENR. AB TRBSSBSYRT, HE2021FRK
RHESNDATITEAREAR NIRRT URENFASERIVEEBNHRES, SFAAFERIARASMEFDEHRI, KRR
IS5hIEITERSRE, NAEERHER R RES IR IATRE N, HEEEEHRERNS, st REMEE LF
TRRNEEIRT, IS, TEWEMHE IR RAULY . THER S ERHNASIE, IR LR R T,

Labor Union has been set in 2007 along with the establishment of the company. As the delegation of the benefit of its members and employees, it protect the
legitimate right of employees. Our Labor Union covers all 2572 contractual employees by end of 2021, it is responsible for organizing and motivating employees to
participate in enterprise management and social affairs in a democratic manner. It holds annual staff congress and collective consultation meeting, sign collective
contracts with the enterprise on behalf of employees, and discuss topics covering logistics services, safety and livelihood, etc. An employee democratic manage-
ment team is set with civil management network at the grassroots level, which has become an important link for the uploading and distribution of internal informa-

tion of the enterprise. In addition, the Labor Union also participates in the investigation and handling of work-related injuries by safety accidents and labor relations

disputes to secure rights and interests of employees.

B EHFREEB2008FFHBIGIL, AUEMR T RNBREEFHNER EESTALTE, TRETH, UWRMEHALITO RS,
WRXELBS. LaMBHE 7 £&E BT BFE T ABEESETERN, e ERRER, FHEIeXET, fRANSEMAIRT
SRbr, TR S E XN 1E

Assistance & Relief fund has been set since 2008 in order to help employees solve their difficulties in life in a timely manner. This dedicated fund is managed

by special personnel with sorting for life assistance, medical assistance, education assistance, and holiday assistance, etc., Regulations and standardized manage-

ment procedures have been written and revised 6 times, so as to make it closer to employees’ real life and with stronger assistance.

14 | Year #BHE= [ Amount ERAR [ Number
2021 303,100.00 3
2020 345,267.20 356
2019 403,401.30 512

HiE FE B KA

Yanfeng Plastic Omnium

()

B RTRRGENEFRITTRTIFRNBZINNEN B £ ERrAEERE, A Tmedd bRl TR EHKXETHAER
NEZMAEXBDEE RABAFREDAR M. ABEERUFBHNSERER TN, FEEZENOIN, AR ERENESL
RTEEFRNBER, NEsha KBV NASE, HERNN R TR TIES E/EE1IRE T, BERIT RIFAIOTS, ERE R RIE
W RER. TRMATE,

Employee Communication & Activities are born of our great attachment to demands and suggestions of our staff. Through multiple, transparent communication
channels within the enterprise, one can express personal opinions to supervisors and company leaders through online communication tools, face-to-face
interviews, and survey opinions. Company management listens to employee suggestions with an open mind and responds appropriately. The company holds

various activities that are popular among employees from time to time, such as sports meetings, interest groups, etc., we hope that our employees can find a

balance between work and life, not only maintain a good attitude, but also spend a healthy and prosper lifetime in YFPO.

B=E LTS

Vision week Women's Day

o® —~
LA BN ANER 3__’_22 <ﬂ;'

A T

RITBEFR FAEZ=

XiZARSS
Employee Anniversary Team Rally Free Clinic Service
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Training & Career Development

HETEER KR

Yanfeng Piastic Omnium

BRIl % &
Career Development

NE—F IS IFERE AT, RBEEAS RERIIHEHNEFBER, BT L. EBRFLERBE, T8 FIIRUNLERE
RHNEFIT. R TP S B ST KA, BaER ARERE, FEINEREBZRAA KNG, Bl B B, 5B
TR, AEREFRBAL , NABSIEBE R SEIEE A A £t

We formulate talent development and evaluation mechanisms with policies for attracting talents. Two development channels of specialty and manage-
ment are set with roadmap and training plan for each position hence employees have opportunity to develop horizontally and vertically with their own expertise

and potential. It also forms mechanism of activated internal talent pool. Through cross-region, cross-position and cross-function job rotation, employees are

cultivated and developed to become talents internally. This can build a talent foundation for the realization of the company's strategic objectives.

ST
Staff Training

REFIE T (BFER), BAREIFE R SIEFY I Ll S ERITFN O NF AR, 45 R TR AEEST,
NRATRIEEIRA SR A RENET G, RIELQ B &K R B IRAILI,
The company has established the training system to ensure the effectiveness of 4 aspects including training needs, training plan, implementation and

effectiveness evaluation. Align with staff career design, platform for employee capability upgrade and career development was set, which ensured the realization

of the company's development strategy.
RERHTR I = RIFINNLE, NRERKAY R TIRMEIE) TR RENREMIMIAEE S, IR MAE s 1ERIEIARSS

The company continuously strengthens the three-level training network and provides training plans for employees at different levels; Combine internal

courses with external training to provide targeted training services.

NEARTREZSFHFZINS, BRFLFR TUSHARNENS TEMERLE B. S iEREEXNT S Bif. 41T, 2021
FRT A IIRETIAS8.3/ BT/ Ao
We provide a variety of learning opportunities for employees, encourage and support employees to achieve their job-relative learning goals on career

development and skill improvement in various ways.

According to statistics, the training hours of employees will reach 58.3 hours / person in 2021.

&2 | oosrioor g% | s

YFPOIEFFER

Go) ' e
|aa=zmmu ) ‘?. _ s L i-learaTng
| RUNSHMIN3D) /  Hlearning #3378

/

YFPOERML R [BER{E

FHEERLCM
HH
e

5 T AR R R GRAY)

Total annual employees’ training hours (hours) . 228,581 253,638 255,970 5
FE ALY IRET GRET/A)
Annual average personual training hours (/hours/person) 52 65 58.3
EKEE;;;JETJK (9&) 132 154 : 176

Man-days Provided to Students At School

EEEE | |
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Training & Career Development

ANy

LI i/ N b3

Training of the Job Qualification Training

RE A LRGN T KRAUF e, Bif BERMEHMAZER
NP DA

We prepare Job Qualification Guide for newcomers to better and faster let them acquire

key points and adapt quickly. «C

= - T-RUNTE

T-RUN Project

& ;
m T

Train and reserve core technical talents according to company strategy.

Nellsy GTRKE
- o Global Global Talent Development Plan

b lalent | wsrpsmnusse o, g ASEREKT.

&
‘ l‘\ Cultivate and reserve talents for overseas business to promote our level of internationalization.

AL Z gD
Painting technician training project

RSO TRETZRERR, HRR TR LR EIEE,

Excavate operators’ potential on painting process and widen the channel for employees * path of upward.

HiE FE B KA

Yanfeng Plastic Omnium

m 2021 FFEEImE
2021 Featured Training Program

PR ABPERE BRI EBAT TR, EE5SBIIRRAM TG, ROEREILEFEVEIFREM EH—PIER, 7
BT Z1VFERIE PP IS T BN HI0:

In order to adapt to the rapid development of the company leading to demand for various talents, after joint research with functional departments, we
further extended the original comprehensive and abundant training system with a number of characteristic courses developed, which initially achieved

significant effects. Such as,

EERed
Seedling project

ENSMRKLIEM S SREL SR, BIIERASETFEdl . eRMFEZ
B AR

Establish cooperation mechanism with colleges and universities as base for visit and practice to help
colleges education, which creates win-win situation among enterprises, universities and students.

[FER&IRIT =

Craftsman Workshop & Technician studio

/TS T W RIDERA, ESEB4 MG 2725 M,

Professional technician team to be built with great efforts, with 4 technician stations and 27 members so far.

%= 17IIEG
AT Training Dojo

TSI Fillmhg, MBS FiR51 S ISR, SHiRBE N KBe K FE R EHIT
BHIEIEIER o

Brand of training of AT plant, localized training system on company culture, mindset, on-site perception,
operation ability and level of skills.

EXEEE | |
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Occupational Health & Safety

©
(o~

RERLZE S

Occupational Health & Safety Policy
TEHAPRE TECERIER, RE Attt 5EREENEE,
In all areas and processes of our work, nothing is more important than life and health.
o BN E = FES—UNEERNEFER R SMBRNER 22 RE AR OEMREMER,

We shall comply with the occupational safety and health laws, regulations and other requirements of the national and local government throughout production, operation and other activities.
® MBI FE @ G & SRS I SIA P T A AT, FRr RO FA 10 & PR ETE, LABAXY A SIS S

Effective control hazardous chemicals, special equipment and other operating processes and sites, and continuously improve our various measures to prevent injuries to personnel.

o ZPHRIZZ2RE, MRS R THNERFRIFRIR, FERLEF— 1 RIFSBREN IR,

Strive to eliminate site safety hidden dangers, constantly improve the self-protection awareness of employees, and jointly maintain a good and healthy working environment.

m EHS{ERRIZTT mRLRERE

EHS Health Operation Strengthen Safety Responsibility

REMREEZEREN . REAAERZ2AXEEERF.ISO 1k1jE1EE-“F5 Corllfioate 2021FF(REEFR) R, ARAHAREERERRTINEFS), BREERTERIR, AHIRARRKMIRER, FEMNI ‘R
4500 1A Z AR/ U AR K B3R, L. Shpm. (s THRVBRZ 28 o seme e s 25 —"EE, N RENAREHEHRE.
B, BSEEEIRED FARRERZ 2 EEE RIS T, il E‘:‘::."’Ei:f:" S ;::-"-‘”:‘:-:":::H“ In 2021, the new Work Safety Law will be released. The company organizes the management and employees to study the laws and regulations, enhance the

g o s sy v

responsibility consciousness of the management, clarify the job responsibilities of all levels of personnel, firmly establish the idea of "safety first", and provide a

YFPO establishes, implements and maintains the occupational health and & 8 e ¥y N
strong guarantee for the development of the company.

safety management system in accordance with national laws and regulations, AT SARRLL e Qs e -

shareholder health and safety related management procedures, ISO 45001 standards y S i REEETESES AR, FAE 7 /FAB)/E IS REEARL00%TEM T T RR R 2 15
and other relevant requirements, and guides the operation of the occupational = «%ﬁ?«'—: (HSE) RGBT BB LAF.

health and safety management system of all plants and sites. i @""‘"E—-_—._- [ b i As a routine job, at the beginning of the year, the signing of "occupational health, safety and

environment (HSE) responsibility commitment" for managers at all levels of each branch / subsidiary /
EF‘ HSESREHEIT

department has been completed totally. Yearly HSE responsibility agreement

AEE (IR 1
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Occupational Health & Safety

%

 BRRE25H

- m VRSN
Health & Safety Performance ML HH

TA Occupational health and physical examination

NEREEMERAEAEREFERIE, WPE I Rkt
WAREEH, HHABXRBEN, BENRERTRS, KRLTHE
HFREF TR EE R

W NEREFEMERTHATERAHITRESS, RER THEE Fr e RREENRAR T, T L5al. (5K
arr
NLTA 8. 7 53t A2 B AT R B B R,

= According to the requirements of national regulations, the company arranges employees to have regular physical examinations to ensure their health. For those

The company attaches great importance to the principle of Heinrich accident First Aid who may be exposed to occupational disease hazards, occupational health examination would be arranged pre-job, on-job, job transfer and before leaving.
pyramid, encourages all factories report near misses actively, push correction of 262 FREY
o pEN
relevant hidden dangers, and eliminate risks from the very beginning so that 2021 FEELREEHNETIE Near Miss

serious accidents at the top of the pyramid would be reduced or even eliminated. Safety accident pyramid in 2021

AN ITIERYHE S ohs

|
Evaluation and improvement of ergonomics

Y —— RERIBR TEEFEHPEMEN. BRI 58, ARFRANTIRMOTERE0ET(E. 2 20215 K, #8188 Af

EHS Annual Input (10 thousand Yuan) 5,300 5,000 4,200 ISP = NN " o aag s =
TREFIHMEBEE 100%, B0 FADE TMUAN TEFTEEEZE 36.29%.
15 TEE B OR) : ; .
Number of LTA In order that our employees would be more efficient, safe, healthy and comfortable in working activities, we carry out evaluation and improvement of
;Bﬁ}%gilffﬁg (x) 0 57 0 ergonomics. By 2021, the ergonomic assessment coverage rate of newly added equipment is 100%, and the ergonomic assessment coverage rate of each station
ays o
5 - - of each molecular company is 36.29%.
Lost Workdays Case Rate ’
fAEMmER 0 0.84 0 1 1
. . . . == |
SR " THREVE [AXRL2FN )
SEBURENR '
N . .
Rate of Total Accident Occurrence 0.068 0.030 0.013 TOP SAFETY Visit
[ 1P | 2BV
Hﬂﬂﬁﬁi;’)ﬂ\ﬁﬂ (;7\) PR — - N L ay o — BEEREAF AR SHATRSEARERA RS B, "
Number of occupational Diseases . 0 g TALEMENZOZHN R TRIEIBFINAR 2T HHITRIWE. D s it oo SN ’i"
SREMEEERT ARG s ___ Nl SRR T ANFD S S RN SN
RUERE %) 100 100 100 HFATE, [RER TINRRR 21T NS, SR AR 21TANE £, AT H A
Rate of occupational physical examination
2011F#25| \Top  Safety(TAREMET R, SEQWREMEZER THES, 3+ Bes ok A
RS ERF BT, o ——
The core of Top Safety Visit tool is to guide employees prevent and eliminate unsafe behaviors by S [—  —
understanding to harm of those behaviors through on-site observation, analysis and discussion during 5" == ==" e onpes
BRAMTEED. WSS SE RN T LA e R
their operation. Since 2011, YFPO has introduced Top Safety Visit tool. The total accident frequency has ~— #. ssumssmes oot B
shown significant downtrend and reached target for many consecutive years. il
NARZ 2T

6 Non-Negotiable on Safety

AR I
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Occupational Health & Safety
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BESEEMREE
Hazardous Substance Management

(Rt FRReBENE)INEFLEEDTRREFRIVIAE K. 1
Pixd e IR RERIEINA BN, BERRATEEFLEENTHNTE2MNER A
B IR FRBER, M RERITEN AT AR, AR RAYIRBIER,

Th EENERNEIEHITERE, UM
VB RRIICSMSHF mEIERYE, Si—K

The company manages the whole process of identification, procurement, transportation, storage and use of hazardous chemicals in production and
business activities through the Provisions on the Safety Management of Hazardous Chemicals, so as to prevent substances that increase negative impacts on
safety, environment and health and ensure the safety and health of employees in production and business activities. The company has developed and
established CSMS chemical management system to uniformly supervise and file the chemicals, strictly implement laws and standards, and eliminate the use of

prohibited substances.

HSEZ & ET)
HSE Activities

NEAMEENZ2TENES, BUEATINEZ2EIR, 58
1% TR, AL EMTEEM. BERIRE . @ Ik
T BEhARLe, AR T R TS 5EMNLZEEIR.

We take great regards to promote sense of safety, strengthen the safety
awareness of employees, set monthly safety theme and carry out activities in all
plants. The activities included not only safety knowledges, but also fun games

and interactive experiences, which greatly enhanced the safety mindset of

w':b‘\ Ny

= e

employees through high engagement.

UL 2o 3

%

THBIM N R EREUE S

Fire Protection & Emergency Evacuation Practice

1TBBAI N R R ARy E
BURE Sophul =]

REIRETEZUEPNEMER, IRIDER B, #1TE A BN AIRER RN ERE MR EEERA, #
SN EIBUEBHER N, ARSEES HEE IMRARERBFAE A, IR EZRRERE, 2IAEE
BRETEVEIVRE, LR TG ER B SMER, BEERREEE. KeEH O, BRAKNN 2 ERET.

Fire protection month is set under the nation’ s regulation for law disseminate and relative knowledge promotion. Emergency evacuation & fire
fighting exercises are conducted throughout the company. As soon as the fire alarms, all personnel including staff, customers, suppliers and service
personnel must evacuate quickly according to the escape requirements and assemble at the designated place. Through daily continuous training and
exercising, employees can master the use of fire-fighting equipment, know more about evacuation routes and emergency exits, and enhance everyone's

emergency response ability.

€ Cutture

ANy g

CECTY

] Loplm--'. ' " 5

20215 YFPO HSEL @ETN
YFPO" s HSE activities in 2021
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2025 R=E

2025 Outlook

=4k G TR (%)

Senior Engineer rate

Q12 A THNIE

Q12 Employee Engagement

EREESIIHK (R)

Man-days Provided to Students At School (days)

300

BEHEEIRE (52073 /8)

Rate of Total Accident Occurrence
(200k working hours)

<0.2

:::::::
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Y B CSREATIEIR R (%)
Supplier CSR Target Completion Rate (%)

7. ‘l:l] ﬁ E
COMMON DEVELOPMENT 100
BSEFENE, XS1E HEE, BT % e o

ADVOCATING WIN-WIN MUTUAL BENEFIT, WE SHARE THE LONG JOURNEY WITH COOPERATION AND DEDICATION. | anfime involved involuntery

478

GODDHEALTH =3 AFHORBABLEA pecen worx o ) OCKTRY RO RESPONSIELE 13 cuw 17 Punosues
ANDWILL-BEING i Gr ECONDMIC GROWTH ANDINFRASTRUCTURE 12 CONSUMPTION ACTION FOR THE GOALS
j : // AKDPRODUCTION
Ol IR IO H FIHERBE SRR E ()

Accumulated Suggestions on Policy or
Standards (Qty)

FHEVUB KEY INITIATIVES

Gommzermmsy  (uneaampmen (- EENESL% Qs mmitana Qes-Fustmse
SUPPLIER HSE PERFORMANCE INTEGRITY & COMPLIANCE TRANSPARENT DISCLOSURE FULFILL SOCIAL RESPONSIBILITY INDUSTRY COMMON DEVELOPMENT

B I
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— KU Top 3 Improvements Ll

7\

= JA SRR ML AL ST Rk B E B

Start promotion on social responsibility and sustainable development to suppliers.

= H AR HSHAR PR RSB RSS2 75 M 75 BUN R A n]

A self-organized Pudong Sunshine Voluntary Service Team has got high appraisal by shareholder and local government.

= HESEN A N IR ALY, BUEE T A6 E)

Promote the establishment of charitable organizations and encourage charitable activities.

L HEE R T —
FEATURE - Coping with Covid-19 EU
—

MeRIERER, AEEXNETURES, EMIFNER R TREIN. e HES. e inEsIENEE, IRIRARE Ko F ANt =E TR,
After the outbreak of the Covid-19 epidemic, the relevant forces of the company assembled quickly and organized various activities to support the company and the ~
society's epidemic prevention work while doing internal employee health testing,preparing anti-virus materials, and formulating anti-virus standards. { M

YFPOBERTRNISETEFN
e9cee
AR
HRABENEREBEST ARG R FMArBEX iRt SE P MEb: e NS TS VNS e
ZifRE/NXHBEE TIE Epidemic prevention manual provided a reference to PE—&TEAREDD
industrial zone for anti epidemic work. Plants in Shenyang area participated mother company’ s

Members of Sunshine Voluntary Team from Pudong
Company assembled to form an epidemic prevention
commando and participated in the epidemic prevention
work in the isolated community.

condolence to the front-line staff of Yudong community
epidemic prevention.

R TR BN SR, FEHER

Supply chain’ s anti-virus description please see Chapter 3, will not repeat here.

SRR I
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Win-win Collaboration with Suppliers

m YFPORYMHLY 5% n HVEHEEBFFS

YFPO Supply Chain Supplier Management E-Platform
ERIRRUCRMA E B2 A P MY R SRR F CRR OGB4 BUR G S B4 Bt RE G SR H RUKM At RE IR YFPOM N B EIRBF T BIPURRYFPOFMMLE 2 B 20RIE O, PAE 500 EREDSENIRARNAN
N
RERIZAHE, ABHNEHENRS, BEEERX X BAEER. 6&. RERTDH/NMIA T BRI —E LA L & Bk MNERER. EE MU B B SRRV SNEIE, SiERSEE I :
=My R S N e Ny N @““-‘ [Py el i Prmnidui
NEF"RIES, BHTFSHNEERSREFNETE BYES, REHS LR, BEE SGUNEE R AS. i 2 D=
e @ () E
We purchase productive commodities including plastic resins, paints, injection molded parts, painted parts, metal parts, electrical parts, fasteners, YFPO supplier management platform IPUR is a non-exclusive window for communication
extrusion and other surface treatment materials and chemicals. YFPO has numerous suppliers including transnational giants, domestic state-owned enterprises, between YFPO and all suppliers. It helps suppliers better do business and cooperate with us,
joint ventures, private companies and many of them are small-sized. With the mindset “to be the first choice for suppliers”, we have always been committed to including business management, project management, performance management, ability WS SIBE T SIPUR
maintaining good cooperation with suppliers, cooperating closely, making progress and development together. improvement, etc. IPUR - Supplier Management Platform
m LRSI m HYESROTN A BES R
Supplier Strategic Management Supplier performance evaluation and capability improvement
HUENRE N FEMNNERRIIZOZF INEZARE D R RS TESHYEEY RIFHISHEESERR, A7 NEFNSHNEEME, BPERESETLERESHENR, YFPOBRMEN EHREEEN ITWRER, FRXEER
REHNE L SHFH~RNERE, ARRBHNBHIRBERHTNE, SROMNERILMBESFNHXR, 5SETEHNE. K FRNYFPORYH BEIEH, FBNEN IR A EE o
IR K HER S = =1 3 BHee E= =5 Sily 3 HR =& =
R BRILKBEEXRR, TRE AR ER LIHNES TR, BRENSHELR, WRHEFIER. R EMKIEH For better cooperate with suppliers and help them meet increasing requirements of the automotive industry, YFPO also conveys the requirements of OEMs
NENERERIL. SETEN KT S 1EREBM SN BIE, e MM EmI SR, X T ARREMEERNENEEED EH and industries to suppliers and integrates these requirements into daily management.
EIRRR,

NERIU(HE AT ETNEIRNE), WEBEHN B HEZEER L] FIEMET B K T iR e 5 R IF
Industry-leading companies are inseparable from industry-leading supply chains, FAEEN, BRI EEEEZITY, M ATEN YTEZ, A RENEESEEESE A EXR,

and the competitiveness of supply chains has been an important part of YFPO core

competency. We pay more attention to establishing good strategic cooperative relations iy f%ﬂ KRR We have established "Regulations on Periodic Review and Evaluation of Suppliers", which clearly requires R&D capability, manufacturing capability, quality
Develop level, cost control, safety and envi i iteri i i iti i i
. . . ) ) , , y and environment compliance as adequate criterion to potential suppliers. In addition, annual audit plans as well flying check would
with suppliers. According to performance and importance degree of product, we classify £ ' o
wv v
suppliers and build strategic partnership with core suppliers, build long-term coopera- RG 2 help our suppliers comfort to customer request in daily work.
tion with main suppliers and I suppliers. W rtand help suppliers int TE o S
ion with main suppliers and general suppliers. We support and help suppliers in terms 55 o N N < P = = s . = SN = o
i & PP PP psupp 2s8 Efficient Leverage FB P A AR RE S BIBNE, BIEREB NG S REMAE, TER, AR SENE DR HRE SRR, 5
of capital, technology and management to ensure the sustainable development of the  g¢ S E=
cupplir and seck s winwin pattern e have determined strategi levels of suppliers > RENEENRAT A ATBIREBT AR BRIH HEBHEFNIEHHROTRRNE, I T MHEE L EE
’ {lis A SSHEXSHME = . IRV " gt N N
according to their performance, comprehensive evaluation, design ability, willingness Low Relative Value of Business Hight BE. A S ENY 215 BRI 018, 202 1 FE A1 E S HXTER T AR E 7 #id,
of cooperation and history, etc., and implements hierarchical management models for .
| B lovel et fﬁ—“zﬁ?iéﬁ In order to better promote the technical capabilities and management efficiency of suppliers, reduce quality risks and costs, in recent years, we have
suppliers with different strategic levels. Classified Supplier Management

cooperated to build platform for supplier capability improvement. Effective communication from supplier development strategies, corporate culture to business
information have been conducted through meetings, high-level mutual visits, supplier dynamic evaluations and various forms of exchange meetings. In 2021, the

improvement was focus on seven wastes reduction.
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SR R A1
Win-win Collaboration with Suppliers

ANy

 HYEHHSRESE
Supplier Social Responsitility Management

HY B SEEBITHERE BNHELE, WAR IR BEIRIEH TR T AR RN, 25 F2008F D
BT (LN B FA), NN ERE T RS E L FRIRFNE. L8 YR BRI, THTE N R 2R BRI B RIZR FA)
F2020F5%E SAS000 R M RATENNE 7T HV B “HERENIFERER, EXBMNEHIARTEMTEEERENFRE
RS TENIIIFLELEI0BUR N, B2 B REHSTERXNERSIE, H X KBNS A W E T 1T, 202158
IPUR, FMHNE#HTT T HERERAIRSELRNER,

Whether suppliers can earnestly fulfill their social responsibilities and contribute to sustainable development has an increasingly obvious impact on the
advancement of the company's sustainable development strategy. We established the "Supplier Handbook" in 2008, which provides guiding standards for the
supply chain. In recent years, in addition to manufacturing, quality, logistics management requirements, the requirement modules for supplier safety and
environmental management have been continuously increased. In 2020 we added module of "supplier social responsibility and sustainable development* refer
to SA8000 social responsibility system, requiring suppliers to comply with the requirements of the local laws and regulations as well as 10 principals of social
responsibility and sustainable development, establish internal corporate social responsibility related management system, and implement effective control for

key issues. In 2021 through IPUR, we promoted social responsibility and sustainable development notice for suppliers.

AERNEHEEZNRESHMRITEBRAATHSER WA RN, MRS ReFERNERES —RE ML AR EENH
R E 2 2R BT R, st am e L ZHNE, 4B &2 L2 MR FZ BT IPURTN B EERYS, &M 5 1\
EITE IR AN T B FI2021 F EX T2 RN B L 2 R B 1Z, FrA 1R LRI RS 2 T B WBVAR R,
Potential supplier audit safety and environment part was audited by our HSE professionals who have one-vote veto power. For admitted suppliers we formulate
safety and environmental audit plan, which must cover the safety and environmental audit for suppliers of hazardous chemicals and specific processes. Through
IPUR supplier management system, we would timely notify and monitor the effective implementation. As of 2021, 42 suppliers have got through safety & environ-

ment audit with all the issues raised effectively resolved.

HiE FE B KA

Yanfeng Plastic Omnium

=

RNENSHEESSHRNSHNBEIAERE SRS 28K, MRIERE. QL ERNEERE, IS LI H
B BAAET SELEE, AR ABRERRE LR B H A E R e ERB AT .
The business form of the company leads us to have extensive commercial contacts with suppliers, with high frequency and large amount of money. In order to

ensure an honest, fair and transparent business environment, we have achieved full coverage of the signing of the "Integrity Commitment" for all suppliers, and

opened reports at the same time. Channels to be aware of and correct possible corrupt practices in a timely manner.

BINHFHEL
R SIRT

HERERATFELRER
9709

RE R RIER—SR AR
HERERFIFERARER

Social Responsibility & Sustainable Development Promotion

|

LI

HRR

[
AFEPHREE ER

WHMEHHRTREEK

Request to Supplier Social Responsibility
M ECSREGHNER
Supplier CSR Performance Management:

YFPORYZIR E M B (bl 2 FAERTE KB, FHERBNERFIE 7645, #1785 ERIR#H,
We always pay attention to the implementation of suppliers ‘ corporate social responsibility, and has established indicators within the company for month-

ly follow-up.
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Charity and Public Benefit Activities m B9 215 Classical Cases
B 2 R LZS EDUCATION & JOB OPPORTUNITY I I B S PR ENVIRONMENT PROTECTION

SE “BEAE, B—F N7 AREEKE $k7G SAPA B P E LY IE “BREREL, ARFEHICEA R

SENEYE D HE Nk EKER MR R &M ENTERD

« 5 s » « » Iy Ve = i=h Pass TI7

HQ, “A DECADE’ S LOVE, BRANCH 1’ SUTMOST TX, CARE PAIRING STUDENTS IN CHAOYANG JX, “GATHERING LOVE, LIGHTING HOPE' HQ, CLEARING INTERTIDAL ZONE YT, GARBAGE SORTING PROMOTION NJ & ALL SITES, ARBOR DAY ACTIVITIES
STUDENT AID IN GUSHI, HENAN COUNTY, LIAONING STUDENT AID IN TUANFENG, HUBEI

W {1 F7 HEALTH & PHYSICIAN CARE I I B > A\ Tilik INDIVIDUAL CONTRIBUTION I I

e

.

= R T —— K EEBRIEAMER BR B WTHEHESEE SEME  REEBRTisabellefPESSEMAMN B IWE S SHREHERTERS
DG. VOLUNTARY BLOOD DONATION PD. FIRST AIDER TRAINING CSA, VISIT VETERAN OF WWII AT PD, LUO MEI, TOP 10 VOLUNTEER OF ZHANGJIANG FRENCH EMPLOYEE ISABELLE DONATES FENG LIHUI" S VOLUNTARY VACCINATION
! ’ CHUNG YEUNG FESTIVAL TOWN, VOLUNTARY COMMENTATOR BLOOD IN CHINA SERVICE IN LOCAL COMMUNITY
B HAfth OTHERS
{ <
‘l LR
\ ¥ s—r :
J‘w ""

ME BRI AT ERE B SHEESN S SKREERD
T, EMERGENT TRAFFIC ASSISTANT IN SNOWY DAY TX, SNOW CLEARING WITH LOCAL COMMUNITY

EEFZ{EOR ot I

Yanfeng Plastic Omnium
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Charity and Public Benefit Activities

2

m BI5AN

RNERBITHRFELHIANRTREEIRZH, EHAZMARERES, FRELEAERSHAMENZS  ABETHLELE LS, RIRAERMN AR E R T
B N (15 - 5 =2 X BEEN Y AR T D S A AP /5 D)~
S EAFU BN, UL AR, TEIMERIP. B E R AERE A XES T RMEIT R S5 E, HE T K5, Site Average Coverage Rate 100% 100% 100%

We have incorporated the fulfillment of social responsibility into the company's development goals, strive to return society in various ways and seek the harmony between corporate of Volunta ry Activities

development and society. When constantly improving business performance, we also concern public welfare as well as proactive tax-payment, continue to practice corporate social responsibili-
g v ymprovingusiness ; proacive @y practicecor : ERESS R

Man-time of Volunteer Participants 275 390 478

ty in fields of environmental protection, education support, sports promotion, social care, etc. with long-term mechanism.

BEATENEN
Charity and Public Benefit Performance

m HERAFANEREERSPA

Sunshine Voluntary Service Team in Pudong Branch
FELORM R, REHLRRIER, 20205 A EB MR AR 2 BEM AL 7 IEERENE — 2 B A IMERSERE RS A “EEREUE R AT A SR ERSIN ARSARILEREST R T — RIS ERIRS A PhiFR X S EX . B E R R SRRS B E,

In line with the concept of repaying the society and caring for the society, in May 2020, Yanfeng PIO Pudong Company registered and established Yanfeng PIO's first officially certified volunteer service team "Yanfeng PIO Pudong Company Sunshine Volunteer Service Team" . After the establishment of the service team, a series

of social volunteer service activities have been successively carried out: voluntary publicity of anti-fraud, volunteer service at vaccination points, clothing donation, etc.

WAL N M s,
AXBWMECERFA

PhFIRER KIREERR, MRTEBR HUERY621 FEEE e E T SERS F“l_\?mﬂBEEFHEm

Anti-fraud Promotion 4, 38R R S AAIPE) | DR L Voluntary Service for vaccination in Luwan Gymnasium Guangci Welfare Institute voluntary service

“Warm Old Clothes, Sustainability in Pudong - 621
clothes collected has been donated to Aksu in

Xinjiang and Liangshan in Sichuan 202112821 H, HALRPASEER AT K IEARBNERZE
On December 21, 2021, Sunshine Volunteers of Pudong Plant won a letter of commendation from the government of

Zhangjiang Town, Pudong New Area

HESEIBRR | PAGE/61 Il
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Z 52

Society Consultation Participation

ATEETEWSEE MFLFRIRTIENREN, JOVEDFIERBEER 258X, BTy i,

In parallel with our economic contribution focusing on business scope, we keep consultation with all relative stakeholders with our capacity to support industry progress and society harmony.

BETFRANIENEREMSHENRR, 8 DEGHIL I T B IS ESMBF ST M ERNIR, (AT I MARTS 53758 fEh S Big st TIE. RITABRMRETT B H 7SS
B RIRDAIERL AT AT ENBRZAL, REBFENEXES5ENSEFN.

Regarding to our leading deployment and discovery on intelligent manufacture, we have been keeping deep communication with governments including Shanghai, Hubei, Liaoning and Heilongjiang and industrial associations. We
participate local intelligent manufacture construction promotion acting as industrial and regional benchmark. Through introduction current practice, discuss frontier topics and deliberating industrial standard and roadmap planning with

government and accompaniers, we were highly appraised by them.

TEREAT AL ST, A VSN T MFAERER S E N RTRECIR, DE KRB R RERID R, T KIERMABRA, 52146 71T AP E,.

In scope of coating industry, we participated painting forum and shared problem solving of high-frequent defects of water-borne paint to support promotion of water-borne application. It enhanced our industry acknowledgement.

NEIZETIRED ST, BEGCRBAERMAIAFMTESAFIER £ TIFAGCB24550/5FEXTT ARIERIFIEI. GBLT354E MR MMARIFEE.GB 26134k AETNEHIERE.
R EAR4T85AR BT A o

We participate in conference of industry standards associations, including passenger car bumper system standards, GB24550 vehicle pedestrian collision protection regulations, GB17354 vehicle front and rear end protection devices, GB

26134 passenger car top compressive strength, revision planning of new national standard 4785, etc.
TR BRIE R, FA 1ETHEX R COPAFISHA, HARRSINSINERIE T, PORIRMARR AR, BT AN SORE K.
Focusing on Carbon Peaking & Carbon Neutrality, we proactively talk to CDP and CATARC, attend external forums so as to absorb relevant knowledge quickly and exchange experiences combine with segment characteristics.
R IUE, T 25 T RERBAAESEEMRASTAVENNY R, $IXEIME S KBTI T RMARERIEE Mo

As per innovation areas, we participated in the workshop on new technologies and standards for automotive lighting and optical signal devices, discussing with experts and standard setters of transparent exterior products and related

industries.
AEBNBERAE, 2580 R T BSAHFLEBAEXE REE TR HZ BB EIT,

Regarding to government policy, numbers of our staff have proposed suggestion to specific bureaus through united front channel, getting positive feedback.

20214, KA LT TRI 23R T SMRENKIHRE, ERESLFRIRNRAED, B T ABHNRHF TR,

In 2021, TX and ND plants have been interviewed and reported by local media with topics from economic operation and technology improvement, which showed the company’ s good image.

IE BOXH T E R EUSiRA =
Industrial Intelligent Modification Improvement Meeting
of Wuhan City Held in JX

i

HER IBRUERR IR S =
Speech on Plastic Painting Forum by HQ
Y S

o bt

’\ HEHRLE. MENAFEE ShUBRE”

TIE RirkiE
Media Report ND

HiE FE B KA

Yanfeng Plastic Omnium

| PaGE/62 B



é\ S 2 lﬁjﬁﬁ COMMON DEVELOPMENT

(A

2025

2025 Outlook

MM EREREESE (%) *

Coverage of carbon management in core suppliers (%)

%

100

FERFHES ANR--OFC

Annual Voluntary Activity Participants in Man-time

“ZIENR B O N BT BRI E IR TR RO LRI

The indicator shows that the core suppliers will implement the requirements of carbon management in the enterprise in the target year

HETEER KR
Yanfeng Plastic Omnium

R RXEERIVER N E

Accumulated Suggestions on Policy or Standards

|5

>50
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List of Disclosure Scope of 2021 Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. CSR Report

I

HiE FE B KA

Yanfeng Plastic Omnium

RIS EIMARFBIRAF]

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd.

2 EERER (L8) REIMBRFBRA
Yanfeng Plastic Omnium (Shanghai) Automotive Exterior Systems Co., Ltd.
3 TEERRUSEIMBRRABIRATAARD A E
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Pudong Branch
4 IERREUSEIMNB RSB R ABLAD AT
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd Shenyang Branch
5 EERRUSEIMFRABIRATNER LT O AT
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Nanjing Jiangning Branch
6 BRIERRIE L[ EIMNABIRAF
Chongging Yanfeng Plastic Omnium FAWAY Automotive Exterior Co., Ltd.
7 EERIAESEIMBRABRAE (E5EEM)
Yanfeng Plastic Omnium Yizheng Automotive Exterior Systems Co., Ltd. (Incl. Hefei Base)
8 EERRUSEIMBRABRATRE D AE
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Yantai Branch
9 EERBRSEIMBRABRATREDA
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Dongguan Branch
10 HERRER (EFH) ISEIMBRABIRAT (2G08E M)
Yanfeng Plastic Omnium (Shenyang) Automotive Exterior Systems Co., Ltd. (Incl. GO8 Base)
11 IERRER T RO EINB R B FRAE]
Yanfeng Plastic Omnium Ningbo Automotive Exterior Systems Co., Ltd.
12 TR EIMERAARAT BB AT
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Changshu Branch
13 IERRERE SO ZEIMB RSB PR AE]
Yanfeng Plastic Omnium Wuhan Automotive Exterior Systems Co., Ltd.
14 TR RIS EIMERABRAT KD AT
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Changsha Branch
15 KB TEA RIS M IRAT
Changchun Huazhong Yanfeng Plastic Omnium Automotive Exterior Co., Ltd.
16 FERREOSEIMBRGBRABABM DA
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Zhengzhou Branch
17 SRR (FUN) SEIMERSAEIRAT
Yanfeng Plastic Omnium (Hangzhou) Automotive Exterior Systems Co., Ltd.
18 EERR (TE) AEIMBRABRAT
Yanfeng Plastic Omnium (Ningde) Automotive Exterior Systems Co., Ltd.
19 SEFEE (KR SEIMBRAERAT
Yanfeng Plastic Omnium (Daqging) Automotive Exterior Systems Co., Ltd.
FR B R A it b

The company location is the registered address.

G

Location

FELETREX Z=HEERR540S
540 Moyu Road, Anting Town, Jiading District, Shanghai, China

FELLETREXZFHEEERR4051TIE
17-540 Moyu Road, Anting Town, Jiading District, Shanghai, China

ME EEmRARMKXARMEE2295

229 Dongsheng Road, Pudong New District, Shanghai, China

PET TELAHREL AR X B = #BEH9S
59 Yuelianghu Street, EUEDZ, Shenyang, Liaoning, China
FEIIAERMRILITEFARXKEETS

7 Changsheng Street, Jiangning EDZ, Nanjing, Jiangsu, China

PEEXTRIFXEFRIEL9S

1999 Jinkai Avenue, Liangjiang New District, Chongging, China

REFIAETNG (D) ARETIEIZFRETTS
77 Yifeng Avenue, Yizheng Auto Industrial Park, Yangzhou, Jiangsu, China

FELUFAEREHAAXAIILERS2S

52 North Taibei Road, Yantai Development Zone, Shandong, China

FRET AEAREHRNERKR3S HK101E

1-101, No 3 Yuhu Road, Fenggang Town, Dongguan, Guangdong, China

PETTELATEFRAF LK T LA =+ =SiK1865

186, 22# Road, ETDZ, Sheyang, Liaoning, China
REIE TRBHMNEHEOREEREB180SARKESEWE4IS B

4-180, Binghai VI Road, Hangzhouwan New District, Nlngbo Zhejiang, China

PEIIAE BADESRATF R X BME39S KM T 5128135H#
12&13-39 Wanhe Road, ETDZ Changshu, Jiangsu, China

RECE EON T IE LR R KB K ElsBh e K888 S

88 Cadillac Avenue, Jingang New District of Jiangxia EDZ, Wuhan, Hubei, China

PEHRE KD TR EEFRAFAX T ERIEFERK108-15

108-1 South Longfeng Road, Ganshan Town, ETDZ Changsha County, Hunan, China

PEEMEKED REAARKS001S

5001 Dongnanhu Avenue, Changchun, Jilin, China

PEARESNTEFARXEF —+ = KEHITTS

177 Jingkai 22# Avenue, EDZ, Zhengzhou, Henan, China

RELI BTN HEIER KO I AR R ER51055

5105 Jiangdong 5# Road, Qiantang New District, Hangzhou, Zhejiang, China

PEERE TRHAMK CEERE=IE BSERA T IV RK S BRKIS
3 Mingjue Road, SMPV Component Zone, Sanyu, Qidu Town, Jiaocheng, Ningde, Fujian, China

FRER LA KRR SHEKARE13S

13 Woging Road, HTZ, Daqging, Heilongjiang, China

SEPEREE. BEA AR, MR

Headquarter Function, Technical Center, Test Center

AERIAT. [REESMHE]

Bumpers, Composite Tailgates

HRERRAT

Bumpers

RERRAT

Bumpers

AERRAT

Bumpers

RERMAL. SEEGVREN

Bumpers, Composite Tailgates

AERIATL, REESHRE]

Bumpers, Composite Tailgates

RERROAT

Bumpers

AERRAL, SEEGVREN

Bumpers, Composite Tailgates

RERAL. [SESSMREMMT

Bumpers, Composite Tailgate Parts

RERRAT

Bumpers

AERRAL. SEESGVHREN

Bumpers, Composite Tailgates

RERMAL. SEEGVREN

Bumpers, Composite Tailgates

RERRAT

Bumpers

RERKAL. SEEGMHEN

Bumpers, Composite Tailgates

AERRAT

Bumpers

RERRAT

Bumpers

RERRAT

Bumpers

SRERRAT

Bumpers

ANy

L%ﬁ&%ﬁ
TENE/T
AT
RANE/I
PD

RAT/IT
DD
BERAT/I
JN

RE/I]
CQJV
SAERB)/ I
SAEEH
YZ, HF Base

RE BT

RERB/I
DG

IEFHH%Q A_Jléjﬂ'
Main Product / Business Abbreviation

BREAT)/I], GO8E M

TX, GO8

AR
CX

BRRE/I

Csu
TER T/I}_
KHAR/TI
Csa
K&ERE/I
CCIV
HBIN 2 T/I}_
FUNAB/ I
HZ
FREAR)/II
ND

RIRAT/E
DQ
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List of Disclosure Scope of 2021 Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. CSR Report (Continue)

- NGEL0 AT S TEERIE 2\ EI R
Name Location Main Product / Business Abbreviation
20

' ANy
' 4

APPENDIX - LIST OF DISCLOSURE SCOPE

N - = ey N R = S N NN AT
ERSETHENBERAT (AACHEH) REST A MDA FT ARSI FARIS SR R I ERB A L
Yankang Automotive Component Rugao Co., Ltd (Incl. Taicang Base) 9 West Jinlun Road, Rugao EDZ, Nantong, Jiangsu, China Chrome Trims & Grilles, Wave / Light Transparent Trims REVK TCa Base
21 ERREOSEIMBRABRAT LBIRED 2 E) HRE LB TRARN KRR TR ER6005 1312101 A IRIAT [y yN=ifE=3:1
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Shanghai Lingang Branch 13-101, 600 South Xinyuan Road, Nicheng Town, Pudong New District, Shanghai, China Bumpers LG
22 RIS EIMB RSB RAT RED A F) PEZTERNETHAXEERIS AEESMEE] RERE/EM
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Dalian Branch 7 Nangang Road, Development Zone, Dalian, Liaoning, China Composite Tailgates DL
[N PRI SER KOS ZEIMB B R A E) REARE INTHIEERPHEREILRIS RERROAT [INARB/IT
23
Guangzhou Zhongxin Yanfeng Plastic Omnium Automotive Exterior Parts Co., Ltd. 3 North Zhongfu Road, Zhongxin Town Zengcheng, Guangzhou, Guangdong, China Bumpers GZJIV
29 BIE) A IMARZe NG | R T AR EM RS [ XIAEEE B35 Val W BIRERRE
24 KRR (FR/RE) AFEIMERABRAE PEERR LER/REDRELT TR XIEESE/ \KiE3 SERMAT MR N E) /A
Yanfeng Plastic Omnium (Harbin) Automotive Exterior Systems Co., Ltd. 3, 8# Avenue, Hanan EDZ, Harbin, Heilongjiang, China Bumpers HEB

&iF

IR EM2021 TR T, MR RKEEE,
[TINRBROIFWSEBENTNERAE (REEREIR. MG, OB =18%, TRERTHE, THNRSEER) , 2021F58RELKFREFIZEEM,
MRICEAB ELEREFIZEED.

Remark

LG Base has been moved. Register address is going to be changed.
In 2021, Guangzhou company transferred the business to the new Guangzhou joint venture (a joint venture of YFPO, Guangzhou Zhongxin and GAC components, which is not consolidated and is not included in the scope of the report). There has been no actual production and operation activities since May 2021.

We already have no actual production in HEB.

AR I
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BHRE, T Dear Reader,
JERBRBEFENIE T BRIV EIMARABT R AT 2021 FEMHSTEIRS) . IREXN RIREB TAEEMEN, 15E Thank you very much for reading 2021 YFPO Social Responsibility Report of Yanfeng Plastic Omnium Automotive Exterior Systems Co., LTD. If you have
EE FTENEINREER, BT RSB FIELEARI T FENEEREN, BIILUR RS =] any thoughts or suggestions on this report, please fill out thefeedback form below and send them to us by mail, fax or email. We would like to express our
deep gratitude for your valuable suggestions.
wa: BXZEIE: B HpFE Name: Phone Number: Email:
LA APESETHERETEEEE? 1. Which chapters do you think provide you with important information?
N o [ Corporate Profile [ Organization Governance [ Product Responsibilit
O AFHER O@Egam O =254 ? ¢ ponsibiiy
O IMEEAE O aTxE [ HASE [J Environment Responsibility [J Caring Employees [J Common Development
2. IBUEHEN AR S ? 2. How do you evaluate this report?
ZiEM O O—f% e Readable [ Good [l Ordinary [ Not Really
SRR O O—f% e Completeness [ Good [ Ordinary [ Not Really
= O O—f% e Relevance [ Good [J Ordinary [ Not Really
HhRigit O O—fk OFE Layout Design [ Good [J Ordinary [J Not Really
SIRENR  [iF O—f% mENs Total Image [J Good [J Ordinary [J Not Really
3. BB T —FERSHEN? 3. Your suggestion to our next year’ s report?
4. B5H&NBKR: 4. Please contact us
B P E EETHEERRRS405 Address: 540 Moyu Road, Shanghai, China
HBIE4RAES 1201805 Post Code: 201805
HEFEHILE : sustainability@yfpo.com Email: sustainability@yfpo.com

AR I
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Aﬁ;“‘qu‘ﬂﬁ : #ﬁQ}ﬁ%I}ﬁ Part One - General Disclosures %4‘%'3% : 4}3&*}}2?@@ Part One - General Disclosures
YRS Code 13 Description “ YRS Code ik Description “ g Page
4R 4O4ETS N . R e ek EZR AR
—H'l‘t&lﬂ S I O 102-22 Czn':;)ositli:(l)n of the highes? gziernance body and its committees 15,24,32
102-1 #REREFN Name of the organization 2 102-23 e e Al ERE Chairofthe highest governance body 15
102-2 JESN. meh#. FEARAMIBRSS Activities, brands, products, and services 9,10 102-24 =B AN IR E MEE 15
Nominating and selecting the highest governance body
102-3 SEBIE Location of headquarters 9 e
- m /AR Contflicts of interest
102-25 &S Conflicts of 16
3 R - : — o -
S ’ lon26  EEEAIESIERE. (ARSI e
N Role of highest governance body in setting purpose, value and strategy ?
102-5 FTEMN ST ownership and legal form 9
102-27 o e Al REMAIAR Collective knowledge of highest governance body 3
102-6 AR RIT17 Markets served 9,10
102-28 i 2 ARSI S Evaluating the highest governance body’ s performance N/A
102-7 ZHZRHIE Scale of the organization 9,11,64,65
255 MR SEmenRaINEIE
102-8 *FRIMEMITIEEISE Information on employees and other workers 46 M2z Icileééifying and mangizg economic, environmental, and social impacts 12,18,20,21.41
102-9 HRIEE Supply chain 58 102-30 NPOEIRRIZRIRIER Effectiveness of risk management processes N/A
102-10 AR R B R ERYEE K1Y Significant changes to the organization and its supply chain N/A 102-31 255 FEMESIRBIITFE Review of economic, environmental & social topics 21
NP i e el AT AL RIR & T ERER
102-11 FREEMZL S5 ET Precautionary Principle or approach 14 102-32 ﬁiig’h_és%gaemance body’ s rolein su?tainability reporting 3,17
102-12 INEBIEIY Externalinitiatives N/A 102-33 BEXY)BBYYIIE Communicating key initiatives 20,21
102-13 IZ=BIALER FEE Membership of associations N/A 102-34 B EX1)|8) BB MEFRAD S 21 Nature and total number of key initiatives 20,21
ﬁtmﬁ Strategy 102-35 IRBNE SR Remuneration policies 3.8 47,49
- =5 ynyn s . -
i EEHILR P Sakimikomsailerdeon i Lo - 102-36 RTEIRINBIITFZ Process for determining remuneration 3.8 47,49
- KR, XEQRA [ iti e e
2L SO USRI [y mpnes s ol eppsrimias 12 102-37 FIZFE R A T REN R ELFEMZS S Stakeholders’  involvement in remuneration 3.8 47,49
BIESiR{S Ethics and integrit
- e 102-38 FEERHFHIMELZ Annual total compensation ratio 3.8 N/A
102-16 MEM. RN, FREMTTHAFIE value, policy, standard, & code of conduct 16 8,15,16
102-39 FERBHINILIZELZ Percentage increase in annual total compensation ratio 3.8 N/A
102-17 F T EENEINA XTI REEIHLH Mechanisms for advice and concerns about ethics 16 15,16
NN FmIEXF LS stakeholder engagement
%}n Governance
- FERARFR S BEATIFR List of stakeholder groups
102-18 EIRZRH) Governance structure 15 102-40 m group 20
- EAIRTIRNY i i
102-19 FZ1Y Delegating authority 15 102-41 ESAREFITIN Collective bargaining agreements 8 49
102-20 BIEENTEF. INENH WA RE 17 102-42 AR T BYIRBIFIBELE Identifying and selecting stakeholders 20
Executive-level responsibility for economic, environmental and social topics
102-21 257, RN INES A x5 # TIVER 20.21 102-43 MEEXRAFE 555 Approach to stakeholder engagement 20

Consulting stakeholders on economic, environmental and social topics

AR I
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B85 — RN Part One - General Disclosures RS AR UEREZ I Part2: Topic-specific disclosures
102-44 kﬁE’JIEu %D;&tﬂlﬂ =il &N Key topics and concerns raised 20,21 T-Eiaﬁim Market presence
& op ; ; TERHKF IRS SRR AL
;E = *Eﬁ Reporting practice 202-1 Ratios of standard er?try level wagxe by g;der compared to local minimum wage N/A
102-45 EFMEIRFTRPPTEZEERISEAR Entities included in the consolidated financial statements 64,65 202-1 MR X R B EL 1A N/A
Proportion of senior management hired from the local community
) R 4R A R me Y B - ) ) 121 s . 0 c
102-46 RERSABTHINIAR Defining report content and topic Boundaries |El*§£—éiﬁ%ulﬁ] Indirect economic impacts
102-47 KRENGRTIER List of key initiatives 21 203-1 HMIS s BT RS 110 /A
Infrastructure investments and services supported ’
102-48 SR EIR Restatements of information N/A
203-2 B REIEZ TR Significant indirect economic impacts 1,10 N/A
g /
102-49 HREZ L Changesin reporting N/A
FMISEEE  Procurement practices
102-50 IREHA Reporting period 1 v,
2041  TIMHBHRIERMS RIS 117 N/A
102-51 £3FR4 FHEA Date of most recent report 1 Proportion of spending on local suppliers
AT . q
102-52 IREEER Reporting cycle 1 fiﬁ;w Anti-corruption
- BHITEM KA EBiE e &S i i i 16
102-53 HXEARE IR AZ A Contact for questions regarding the report 56 205-1 B TEMRITHIEE S Operations assessed for risks related to corruption 15
= FE B ERANFE FF BT E R E I
102-54 5 GRIATEFHITIRERIERA Claims of reporting in accordance with the GRI Standards 17 205-2 Communication and training aboutuanti—corruption policies and procedures 16 16
. ' SNBSS HFREXRITTE)
102-55 GRIFRAZ5| GRI content index 67-70 205-3 Cinﬁrmed ir::idents of corruption and actions taken L 7 None
102-56 SMNEBYEIIE External assurance 71 ;FIE g?ﬁ?\j Anti-competitive behavior
EI8%5% Management approach 206-1 REZTHTN. R R 2RSSR RGERIFIR 16 % None
Legal actions for anti-competitive behavior, anti-trust,and monopoly practices
- YNa=5v] A 21 s .
103-1 X SE R4 1SR N Eo R Y35 B Explanation of the material topic and its Boundary %*4 AT
103-2 s ST E AR ERS) : 15-17 .
SR AN EARE D The management approach and its components 301-1 B AR B B B AT Materials used by weight or volume N/A
103-3 IR 7ERITE Evaluation of th t h 15-17,21
= valuation of the management approac 301-2 P8 A B9 Bl Recycled input materials used 38
301-3 B A H B EEMEL Reclaimed products and their packaging materials N/A

B8 S bRUER ZE I Part2: TOplC specific disclosures

ol
HEJR  Energy
,ﬁ?Code Descrlptlon “ Titg Page
13

- 302-1 HLANEBBIBEIRIBFEE Energy consumption within the organization 11,42
Economic Performance
_ = Stz e : : L 13
201-1 B AR BRI MME Direct economic value generated and distributed 8 11 302-2 B INERRIBETR EFE = Energy consumption outside of the organization N/A
202-2 SRT A HE RIS 520 LR E A X BLAINIR Financial implications and other 13 N/A 302-3 BEJRIRE Energy intensity 13 11,40,42
risks and opportunities due to climate change
203-3 )‘(%’ﬁ??ﬁaﬁﬂﬂ‘ﬂﬁ EHMIERITXI Refined benefit plan obligations and other N/A 302-4 MV BEJRIEFE Reduction of energy consumption 12,13 40-42
retirement plans
204-4 BUFEA TR BAMIE Financial assistance received from government 11 302-5 PR AN AR SSBYBEIREESK Reduction in energy requirements of products and services 13 N/A

EREn I
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B85 — BRI Part One - General Disclosures By BRbRUESFE IR Part2: TOplC spec1ﬁc disclosures
7k3§;}§ Water Resource 306-2 FRRI IR A D LB TS E Waste by type and disposal method 11,39
303-1 AR 5KIEAEERR) MBI Interactions with water as a shared resource 12 39 306-3 BRI significant spills 7 None
306-4 BREYIEH T t of hazard t N/A
303-2 BIRSHIKAEXAIZNE Management of water discharge-related impacts 12 39 e 7 Transportorazardous waste
306-5 SHEKFD /| SRR MBI ZKAE Water bodies affected by water discharges and/or runoff N/A
303-3 EX7K water withdrawal N/A
15 S Environmental compliance
303-4 HEZK Water discharge 39
307-1 TR IFMEREEH Non-compliance with environmental laws and regulations 12 N/A
303-5 FE7K Water consumption N/A Y . 5
e RN EIFIEITAE Supplier environmental assessment
EMZHEFE Biodiversity 308-1 S PRI AR A TR e R BT R 1217 58 59
New suppliers that were screened using environmental criteria ’ ’
ALFTAE, R, EUTRNETRIPKARIPX M S HEEFEXISEENEE R AR SEXT IR S B T E S LU R SEEX 4T 5
S g it SHYT * T 1217
304-1 g@%@aé'ﬂﬂgf'tfﬁ,sdm?Sfy IV?IZidoS@jgig;%t'gcferdagﬁgim e el Not Relevant 308-2 Negative environmental impacts in the supply chain and actions taken ’ N/A
304 B, ERARSHAENSHENEARM TR E{A Employment
Significant impacts of activities, products, and services on biodiversity Not Relevant o
_ \ = = SR .
304-3 SRAPREZEEMNTEHE Habitats protected or restored Noﬁ/e}jl:e)\%nt 401-1 Frdt R TN G TRBHZ New employee hires and employee turnover N/A
— REASTRAT (ROBEIRNARRRT) MEF Lag
SIEE XIS EEFIN IUCN A B2 R & ERFF 2 A TR 401-2 Benefits provided to full-time employees that are not provided to temporary or 195 47 .49
304-4 IUCN Red List species and national conservation list species with habitats Not R/e/levant part-time employees
in areas affected by operations
401-3 B LR parentat leave 3,5 N/A

HEBX Emissions -
FAXR Labor/Management

305-1 B ek 1)EZESAHET Direct (Scope 1) GHG emissions 712,13 11,42
402-1 BXIZELERIRIZBHIER Minimum notice periods regarding operational changes N/A
305-2 AR B)E (Gl 2) B ESRH € direct (Scope 2) GHG 7,13 11,42 .
: B nereynelrect eope 2 G emssions ILEBESERSE Occupational health safety
B
305-3 HAtha)#% ekt 3)RZESAHE Other indirect (Scope 3) GHG emissions N/A 403-1 Rl 2222 BIBIEZ Occupational health and safety management system 3,8 59-54
305-4 BESIRHRGREE GHG emissions intensity U218 4 4032  BERY. MEpEAEsEE 0000 3 I
Hazard identification, risk assessment, and incident investigation
305-5 RESMBHEFE Reduction of GHG emissions 7,13 40,42 403-3 BRI ##EEARSS Occupational health services 3 52-54
— ; R ERZeES: TEENSS. hEiles
305-6 REUHFEYIBR(ODS)BIHFIA Emissions of ozone-depleting substances (0DS) N/A Hs Worker participation;,'jconsultation, and communication oﬁ_occupational health and safety . 52:54
305-7 REWII(INOX). FRE N (SOX)FIEME RS AHRK 0 39 403-5 T EEER 2R Z 212l Worker training on occupational health and safety 3,8 52-54
: Nitrogen oxides (NOX), sulfur oxides (SOX), and other significant air emissions
~_ 403-6 {RiFTEZEEEE Promotion of worker health 3 45,52-54
SIKFEFY) Effluents and waste oneny
FABAAIRER Sl X R EEAX IR 2R T £ =M.
306-1 K R R HER B B9 KB HEK 28 Water discharge by quality and destination N/A 403-7 Prevention and mitigation of occupational health and safety impacts directly linked by 3,8 5254

business relationships

il I
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B35 AR HERE S Part2: Topic-specific disclosures RS AR UEREZ I Part2: Topic-specific disclosures
YRS Code R Description “ D185 Page YRS code iR Description “ D15 page
R Rz ERARERNIIEE M .
403-8 Workers covered by an occupational health and safety management system 52-54 AW.L:F{E Human rlghts assessment
i .- B B2 M EESEIMHENEE R
403-9 A5 work-related Injuries 3 11,53 412-1 Opexrations that have been subject to human rights reviews or impact assessments 12,17 N/A
403-10 T EFBRBIEERRIR)RR Work-related health problems 3 52-54 412-2 AR EFZRE BRI R T2l Employee training on human rights policies or procedures 15
. - . BE MGFRAEHTANEENEER ANV EL
HRIlS#E Training and education 412-3 Significant inveTstment agreements / contracts incluge human ri?hts clauses or audit 12,17 N/A
404-1 T2 R T EBEEE)IAYF LS/ BT Average hours of training per year per employee 3 11,50 é’tﬁl}ilz Local communities
404  RIBERASENTENSSE - s051 4131 BEMHKSS. BIFEHARINEES N/A
Programs for upgrading employee skills and transition assistance programs ’ ’ Operations with local community engagement, impact assessments, and development programs
a043  EEESSMARLEERERNATESL 8 47 4132  WHXESREEEANERIMERR y % None
Percentage of employees receiving regular performance and career development reviews Operations with significant actual and potential negative impacts on local communities
A‘\ [ . .
ZRHUS5TFEFNE Diversity and Equal opportunity R E54E=1E(E supplier social assessment
414-1 PR SIPETIZRIFELE s liers und | standard 12,17 59
405-1 ERNMESER TN Diversity of governance bodies and employees 5,10 15,46 ource new suppliers under social standar
A7 HEXT 1 = B AR PE LU SR ERAYT T 5
405-2 BLEATENIRBIBIELS] Ratio of basic salary and remuneration of women to men 5 11,46 414-2 Negative sociafmpajcts in the supply chain and actions taken 12,17 N/A
Nt
RUIEMM Non- Discrimination LB Public policy
. — __ 415-1 JBH8IE Political contributions 7c None
406-1 AR EE A R SEENAYZU IETTSH Incidents of discrimination and corrective actions taken 7 None
EBES5EE Customer health and safet
£ BHS5EERH Freedom of association and collective bargaining EFRR ':_’*? 5 o J
416-1 X7 AR S KRR RS R e F My T 912 24
s B S S AR AR BT AR T IS R P OIS e S R R Assessment of the health and safety impacts of product and service categories 2
407-1 gﬁgzﬁfﬁgilsggsgg%%ﬁrg lrga;/\)l/ht;fehatthr?sﬂght to freedom of association 17,16 & None 416-2 I,f&f*uuﬂﬂ&‘zﬂ’]ﬁi%%yﬁﬁ‘ﬂﬂﬂﬁﬁ%)”u%# ' A £ None
ncidents of non-compliance concerning the health and safety impacts of products and services
E T child labor EHH5RIT Marketing and labeling
AEEAETEHNRIES SRR 17 SAR S S B SRR ES
408-1 Operations and suppliers at significant risk for incidents of child labor 17,16 % None 417-1 igifeurfgftgzgr{produztih sE?v%eziEformation and labeling N/A
3RiBEY3RIBFEN Forced or compulsory labor 4172 R MRS (5 B SARRREME o , , % None
Incidents of non-compliance concerning product and service information and labeling
BERBGREISHEGEANRNEE R HNE TR E B
409-1 Operations and suppliers at significant risk for incidents of forced or compulsory labor 17,16 % None 417-3 Qﬁianfffgnﬁggﬁﬁncemmg marketing communications 7 None
RIFLH Security practices ZFaFh customer privacy
410-1  ESIANBERRFOEINZEAR N/A sg]  SELESRANEAEARNEXOSERNRE 33
Security personnel trained in human rights policies or procedures Substantiated complaints concerning breaches of customer privacy and losses of customer data
[F{EERIF Rights of indigenous peoples HELZFEM socioeconomic compliance
4111 PRERRERFINES R 419.1  ERHRSEFTEEEREN E—

Incidents of violations involving rights of indigenous peoples Non-compliance with laws and regulations in the social and economic area

il I
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INDEPENDENT ASSURANCE STATEMENT

Introduction and objectives of work

BUREAL YERITAS has been angaged by Yanteng Plastic Ornaem Autometive Exterior Systems Co
Lid, [herealter referred io as *YFPO") o conduct an independent assurance to 2021 CORPORATE
SOCIAL RESPONSIBILITY REPORT [hereafter referred to a5 “the Report’) of YFPO. This Assumance
Statement applies to the related information Included within the scope of work destribed below

This information and ds presentation in the repor are the sole responsiility of the management of
YFPO. Auditors were not involved in the drafting of the Report.  Our sole responsibilty was to
provide independent asswance on its content

Seope of work
= Data and Information included in the report fior the report period from 2021.1.1 to
2021.12.31;
u pprop and of g reporting systems and processes, used o

eoliect, anatysa and reviaw the information reported;

= The assessmont beam remote sudited related funclional deparments in YFPO head-guarier
(Iocated at No. 540 Moyu Road, Anting Tewn, Jiading Distict, Shanghal, China) | Yankang
Autemative Component Rugao Co., Ltd and Yanfeng Plastic Omniem Wuhan Automotve
Extenor Systems Co., Lid. Auditors did not wsit other sites and |is stakaholders.

Excluded from the scope of our work is any assurance of information relating to:

*  Activities cutside the defined assurance period;

= Paositional statements (stataments of beliefs, goals, future intention and fulure commitment);

*  Much of the oparating financial data in this Report is taken from YFPO Annual Reporting and
atcourts, which |5 separately audited by an extemal auditor and therefore excieded from the
scope of the Bureaw Veritas assurance.

Methodology
the following activities:

As part of its , Buresu Varitas

«  Interviews with relevant personned of YFPO:

*  Review of documantary evidence produced by YFPO,

* Audd of sampled CSR performance data;

o Assesament of data and information systems for collection, agoregation, analysis and review,
Cur werk was conducied against Bureau Veritas' standard procedures and guidetines for external
Assurance of Sustainabfty Repors, bazed on current best praclice in independent assurance. For
this assignment, we have used the verfication rues and Instructions ISAEI00, AA100D and GRI
The work was planned and casmied out to provide reasonable, rather than absolute assurance and we
Bebeves [t provides a reasonable s for our condusions.

Dwr findings
On the basis of our methodology-and the activities described above, |t s our opinion that

BUREAL VERITAS Page 102
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ANY

The revised information included in the report are objective, reliable and free from matesal
mistake or misstatement;

During the process of assurance engagement, BY also identified some improvement
opperiunities to ba included in e "Kay areas for ongoing development”

Objectivity

The information and dala presented m the report i objective and reliable. YFPO uses information
system to collect and sort operation, HR, safety and environmantal data. Through on-site vanfication,
tha evidencs provided by YFPO is rellable and taceable

Completeness

It fecus on "0

The Report covened YFPO and its wholly owned and holding

®, ‘Product #y", “Envin t R bility™ and “Caring Employees”, and
*Common Development” It disciosures porate socal p o i i
i ity, and commamity i which are Issues.

Matariality

According to GRI Standard, 1S026000:2010 and GBIT35001-2015 standards requirements, YFPO
identified and reasonably disclosed key CSR issues and information invelved in aulomotive pan
Industry.

Key areas for ongoing devalopment

Based on the assurance work conducted, the following oppoiunities for improvement have been
identified for YFPO:

(5 YFPO b blish CSR Indicator system, define CSH data stabistics scope
and data centralized managament department to improve CSR neport completeness

1, Further clarity the data collection rules to improve the quakty of reporting data.

of and
Bureau Veritas & an independent professionel services company that specaises in Cuality, Health,
Salely, Sockety ibilty and E with more than 180 years history in
ploviding independent assurance senvices. No member of the assurance team has a business

redationship with YFPO. We have this verifi , and there has been no
confict of interest.
Fanny ZOU Yiheng Zhieng

Director For Greater China Reglon Assurance Team Leader

Bureau Veritas  Certification Bureau Voritas Cortification

2021-08-06 2022-04-01

BUREAL VERITAS Pags 2ol2

PacE/71 B



> P

N

fAE ¥ flZ KA

FERRE S EIMBR AR IR AT
YANFENG PLASTIC OMNIUM AUTOMOTIVE EXTERIOR SYSTEMS CO., LTD
2021FE I HSRERS

X = FXN

QEFZEE1E:86-21-39186000 DA BEIHRFE  sustainability@yfpo.com @& AT WAL www.yfpo.com O REt: FE HEmREE LI KZ=EEFRKS40S



