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P IR SEE SCOPE OF THE REPORT

TR EBIEERRIUAEIMIRRAEIRAT R MNE MM HSHAIBIRE (ESGIRE) , IREE EMIIEEERE 72023F 18 1HE2023F 12831 HAAE AR E MM =R ELREE R AR SRR SEE A B R D,
RN FREMARESARLNE (BEI<ERERUSEIMORAB R ATI2023FESCIRGIRELEFE>) o
This reportis the second Environmental, Social and Governance Report (ESG Report) published by Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd with the information and data included mainly covers all kinds of social responsibility practices

since Jan 1st 2023 to Dec 31st. The scope of disclosure of the report covers the company's headquarters, wholly-owned subsidiary companies and joint ventures, which can be refer to "List of disclosure scope of Yanfeng Plastic Omnium Automotive Exterior
Systems Co., Ltd. 2023 ESG Report" for details.

» 4w HIEN PRINCIPLE OF COMPILATION

TIRESECRIFFLE A BIREIME (GRARE) ( ElIFFAREALR €1SO 26000:2010 Rl it =EREFEREN. (GB/T36001-2015 #t 2= AIRERE @) NERHITHHo
This report is prepared with reference to the GRI Standards, ISO 26000:2010 Guidelines for Corporate Social Responsibility and GB/T36001-2015 Guidelines for preparing Social Responsibility reports.

P HNZi%F CONTENT SELECTION

RENBEEBLIIER, AT EBEERME BN ISR, NEF AR EHTER, ERRE T ABEALLRE. FRR A RERE HALXRSHENTRSERE,
A HBVEIENE B WE TR AR A TIERIEHT. iR }Eiﬁﬁ METD, REIERRERA (L8) BIRATRHITE ARG,

During content selection of the report, the company followed the request on importance, integrity and responsiveness, elaborated from the aspects of economy, society and environment, and reported the company's social
responsibility focusing on organizational governance, product responsibility, environmental responsibility and common development. Data and information collection for this report is carried out according to the company's

existing working procedures. In order to improve the credibility of the report, the company commissioned TUV Rheinland (Shanghai) Co., Ltd to implement third-party verification.

P 154Xi5B8 REFER TO THE COMPANY
IRE PRI RS EIMNFRGEE R ARG R 5 A7) 8 “Fl ) « SIRERRANI AT B

In the report, Yanfeng Plastic Automotive Exterior Systems Co., Ltd. is referred to as "YFPO" or "company" or "we". The copyright of this report belongs to the company.

P £# 75 CHANNELS OF RELEASE
RELHBBYNEER, USRI R £, AIEAATMiSZR (R : https://www.yfpo.com/) o IR B S R EI A, 31 FFSC A BOIR S IRAR | 4 4 15 WBY, S LUFR SOOI

The reportis published annually in online formats. It is available on the Company's website (https://www.yfpo.com/). The report language is Chinese and English. In case of any discrepancy between the two language, the Chinese meaning shall prevail.
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Strengthen new capabilities and achieving new heights together

|

ERERFN—RE BRI S RERI B, BAOTRRESGTEH S BV Al R RPREZEA AL, MITBAR BRRESGIERZRA BV I HEIZER, &7
A FRMEARCNSEE ZHIME,

[BIFR20234F, ESEFETAB BIFEFL”, ERARKA L RRATUVEREMAN “ERSEIE=2INE", BAVRESREHFRN I, A85R:K 7CDOP A-TFH

2L RR EBHERIN VS RSB EXFRIIAR, RS2 AER T .

R A E, BATFRARIELN E SOIMREER, IIARIMRIEN, FERERBFEN S R H . B I B B8R 1B/ NA, I A B FEREFYNREM T EWLIE, FER
21510, /R /K4000E, 2023 F F et 1T Rl B A BRI N B R, AT E 5 ORKRATE RN, ?Jzﬂ]ﬂ_\ ARE5ESEIPMEE TR, AEENFESIEE 2
B0 RN BRI R E LLE40%, SEFFULHKA LI GHIAARL KIMI00%FREES], THRR. FBRE, ERA—HBEBITHAERATHZ —

T%Ei\ﬁﬁ BIMERINNEEH AR RTINESRL2EFEEN, 20235E,u$3517i$$790.010 (2075/J\E§‘) B ERM. A E, MM E5ERERESE
Ak, Bl =, IMEFIET X B SN NE.2023F A m/achBEZER100%, SBES 5807 AR, AchBZENF . RER. M. &0 E %,

E}‘afiﬁ?ﬁi BN E RBEEEMN, NI AFEREEZERS, BTG " RO—1T mEM N §FRFAHATHNENPIFELAEER, HISRENHEETE
BAOMHAN REISBEE T B IS A, 5| AN R AE,

ARESGIREM &, BRATAIINRETRABFEESCH EFMEBS N ARNERE . TR ALERAESGIER, THIEA B NESRE RS INHEEMS ], NEIE]
HaREmmEZNNE,

YFPO is a company with a strong sense of social responsibility. we are strongly aware of the important role of ESG in promoting sustainable development. Therefore, we always adhere to integrating ESG concepts into corporate strategy
and daily operations, striving to create more value for society, the environment, and shareholders.

Looking back at 2023, BMW customers awarded us the "Circular Economy Award“. Shenyang Tiexi Plant was awarded “3 Star Certification of Zero Waste to Landfill " by TUV Rheinland, becoming the first factory in the industry to receive
this honor. We received a CDP A- score, and Anting Plant was awarded the "Shanghai Intelligent Factory". Thank you to all the stakeholders for their recognition, and also thank all employees for their efforts.

About environment, we actively responded to national environmental policies, increased investment in environmental protection, and reduced energy consumption and pollutant emissions. We established a cross departmental collabora-
tion group to promote the reduction and harmless treatment of hazardous waste, with an annual reduction of 151 tons and 400 tons of wastewater. In 2023, we continued to conduct research on the application of renewable plastics in BMW
and Volvo projects. At the same time, we actively participated in ecological protection and restoration projects, contributing our efforts to building a beautiful country. Our proportion of green electricity and green certificates in YFPO exceeded
40%. Our headquarters, Shenyang Plant and New Dadong Plant achieved 100% green electricity. Energy conservation and green development is always one of our consistent development policies.

About safety, we always believe that there is nothing more important than the safety of employees. The total accident rate in 2023 was 0.010 (every 200000 hours), the lowest in history. About society, we actively participated in charitable
and public welfare undertakings, gave back to society, and contributed our efforts to building a harmonious community. In 2023, the coverage rate of public welfare activities was 100%, with 807 volunteers participating. The activities cover
education assistance, green environmental protection, blood donation, and condolences for the elderly.

About governance, we continuously improved our management structure, established a sustainable development committee, and strove to promote the notion of “Act for All". We continuously promote sustainable development in the
supply chain every year and have trained 8 suppliers to master the calculation of corporate carbon emission. YFPO has signed the first bio-diversity commitment in May, leading a shared commitment in the supply chain.

The release of this report is an important window for us to showcase our efforts and achievements in ESG to the world. We will continue to adhere to the ESG concept, continuously enhance the comprehensive competitiveness and social
influence, and contribute more to achieving sustainable development.

—
} ’ L.\ ,I EE

General Manager
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Wisely winning the future by enhance ourselves

|

XN TAKEESTIBERIE . 2023F, TERKM2RE N ERINATHMHSERLFT T, RAAHERALR, FETBRABEERICNES, BRI EB51TIAIMT
ST,

2023%F, REFEESRNEZIR, LISV E 1L N XS R KRB HEN, [RIEFT I EM LI S8, MERERE, RIFHIEES, 5IMeIHEE,

A lMESESS Dujtﬁﬁii&)\ WP BERMMBMRSNA, KRG, IBA N BEBNEABLLA, AREMIZ, B EFYHN AR RBEIMBAR K
MNEFFmeEaARNARER, TEERABRHARBUIMEEN, REASMEHZEFNE, FTSEEBI , MR AEED, RAKERFERANBDIFREZ I,
BYEESERANESES, BN UREWN, RIMEFS BAMGENAERE  BNREAEZTFNETE, ANERETSEE, 2023FECPDIRERIF UL
MEHE,

BMNBOTFHEZ T EIENTIERE, X FRTHRKSEA, BUCENENTSRE, RUE2ENERER MM SRR THE, BT b aiR S 1, RN
AT Bk A TRIF LT E R WRIEARR, BUERES SN, BRRREF SR, RN R 5 w8 X 75 BUERRS, RN &A@, HEHETh A Y@
FRA Ko

AR =, B T AV RIRES, A 14457 “fk/u—ﬁ” PIFF IR “NEEOR” BUW S B T, E R TS RIEMEM £, BS% “Baelt. MEWw, BE
AR FS AR AEIEES, RS RENESRARE, BYAKHEFE ], EUHRE 7, 51T R, BEHIT RIS I0E, ISR ENESE, AEE
MiEENRE,.

Inthis era full of challenges and opportunities, with the efforts of all staff, customer recognition, and support from all sectors of society, we have outperformed the market, maintained a sales performance of over 10 billion yuan, and demon-
strated the excellence of our team and the leading position in the industry in 2023.

In 2023, we will promote building a foundation for the future, respond to future uncertainties with strategic certainty, emphasize laying a solid foundation, establishing a solid foundation, maintaining strategic determination, and leading
innovation and change.

We continue to increase investment in research and development, promote the research and application of renewable raw materials, optimize energy structure, increase the proportion of renewable electricity usage, develop low-carbon
processes, reduce waste emissions, and improve resource recycling efficiency. We are based on the development concept of the entire product lifecycle, focusing on strengthening environmental friendliness in the technical path, firmly promot-
ing green manufacturing, building green factories, optimizing investment structure, and using water-based paint and other technologies to reduce environmental impact. By combining management and technology, we can effectively address
climate change and achieve harmonious coexistence between production and the natural environment. We have received recognition from leading clients and also received recognition from society. In 2023, our CPD disclosure won the Climate
Change Leadership Award.

We are committed to building a diverse and inclusive work environment, focusing on employee growth and well-being, strengthening the social responsibility with supply chain, deepening the optimization of the entire supply chain
process and collaboration with partners, evaluating strategic cooperation across fields, and jointly addressing industry challenges. We continue to improve our corporate governance system, strengthen transparency and compliance, ensure
scientific and efficient decision-making, and actively respond to the expectations of shareholders and stakeholders, safeguard their legitimate rights and interests, and jointly promote the healthy growth of the enterprise.

Atthe intersection of the new era and facing the rapid evolution of the industry, we continue to be driven by the dual engines of "Act for all" sustainable concept and "building a foundation and achieving success". Based on our commitment
to quality and responsibility, we focus on the strategic guidance of "intelligence, personalization, lightweighting, and sustainable development", integrate the concept of sustainable development into our daily lives, and through joint efforts,
catalyze new productive forces and lead innovation driven development. We are industry leaders and shapers of sustainable development, opening a more brilliant chapter.

'Ll%‘l %EEHJ IL.\—IEE

Deputy General Manager
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l BUONIAA] Government Recognition

== bismEERTI R 2023-2026F Bk BE EEX “GRAENER M EHEE VTR
AT SHANGHAI SMART FACTORY ANTING 2023-2026 SPECIAL NEW SMALL AND MEDIUM-SIZED ENTERPRISES HQ JIADING INDUSTRIAL AREA "TOP 100 COMPREHENSIVE STRENGTH " AND "TOP 100

ADVANCED MANUFACTURING INDUSTRY"

BE EETUREAETHAR (F#FIEL) &8 = UNEATHR K& EAXBMFEFRITR 57 2= 48 XU E$E SRR 55158 (S%R) , M BRI B AR T BEHXKAFHERREH B
HQ JIADING INDUSTRIAL AREA COMPREHENSIVE STRENGTH ANTING "LITTLE GIANT PLAN" ADVANCED UNIT CHANGCHUN ECONOMIC DEVELOPMENT ZONE LG FENGXIAN SITUAN TOWN GOVERNMENT AWARDED ENTITY FINANCIAL ND ADVANCED ENTERPRISE OF JIAOCHENG
AWARD (ADVANCED MANUFACTURING) GOLD AWARD GOVERNMENT WORKING TOGETHER AWARD TOP10 (BRONZE AWARD), EXCELLENT GROWTH POTENTIAL AWARD DISTRICT TAX CONTRIBUTION AWARD"
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l %P IAA] Customer Recognition

BIB FIRESIER R 2022-2023F E+HERME BB KRDBEAGANBHEER EE BERFEERHRERNER APE EREDEFEFR
HQ CHERY JAGUAR LAND ROVER 2022-2023 DECADE OF ACHIEVEMENT AWARD HQ CHANGAN MAZDA COMPREHENSIVE EXCELLENT SUPPLIER AWARD HQ IM SERVICE PARTS BEST SUPPLIER AWARD SY BMW CIRCULAR ECONOMY AWARD

l #EZI\H] Social Recognition

AT mRAESERE A&R ERERA CLF)
“RFBHRE” R bt SRR

JN NANJING AUTOMOBILE DD SAIC GENERAL MOTORS
GROUP "EXCELLENT (SHENYANG) BEISHENG
SUPPLIER" AWARD "SUPPLIER EXCELLENCE" AWARD

COPREZAAF IR %A TUVRE = ESHIEIAE
CLIMATE CHANGE LEADERSHIP AWARD TX TUV 3 STARS ZERO WASTE TO LANDFILL CERTIFICATE
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El

é sj[ sefe S FHME, QBT mENME PSR IK

=1L /)] Strengthen business expansion and production-sales collaboration, continuously optimize our product
ECONOMIC and customer structure.

Z

SUREECOERFIR, HIRSREIRIS Z MINBIART, (i E B R AN %

i$iﬁ. Consensus reached on climate ambition, multiple external certifications obtained for environmental
ENVIRONMENTAL practices, low-carbon management extended in supply chain.

7,
ERELERHEE, FORSCEREARTRE

3-dimensional coverage of information security management, combined with RSCI requirements to
enhance employee protection.
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FHEBUB ey TOPICS

= RS K
PAYBACK AND GROWTH

= AHEERAE
COMPLIANCE & TAX PAYMENT
[ TR A LR

DRIVE REGIONAL ECONOMIC DEVELOPMENT

" R REFRRE

SHHEER (27T)
Revenue Consolidated (100mil. RMB)

“REQAL T £ (FRE, %) SUPPORT SOCIAL ECONOMY GROWTH
Market share of bumpers (China, %) e
TRANSPARENT DISCLOSURE

26.

EFEImE

Tailgate Projects in production

R EIFFRAR

Data including non holding joint ventures
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finn, I 5, 2O 0 EM

Mission, Vision & Core Values

e fagmaEeE Q

FAEET W BIRDE, SRR S ARIRE, BEIMNE S MK TATENXEINAE, LA GRRE T ZRpEEANE
AR E | BB E CEREMGEFRRIRISRTF AEEEER, L F R EDFHMAIRRE!
Mission:Better life trough automotive innovation.

We combine cutting-edge technology with innovative styling and dedication in designing our products to ensure an exceptional driving experience. Our goal is not just to

meet but exceed the expectations of our customers. We are partnering with vehicle manufacturers, consumers and other stakeholders for a better automotive experience, driving

the industry to a brighter future.

B8 HAER LRSI R, 1
BIBNTRAZEFAHRRAAR A TARMHSEHN, B2 RE 2 HMEEENAESEHTILHNSIG0E.
Vision: To be the best automotive exterior system supplier in the world

We are devoted to becoming the global leader in automotive component industry with competency to create customer satisfaction, employee pride, shareholder recogni-

tion, social respect.

SAELHEM : C-SPIRIT @

CARETFANIMEF, (Customer) , T EEE] TREESE, 21 —ELEFEIN TN EFAENEM B RIHAIEN /7, SPIRITE
253k (Striving). AZ (People) « 8T (Innovation) . 84 (Respect) IRifE (Integrity) « FIFA (Teamwork) 7 AiE 18, SEFR AT T IEEAR MR TR R
HFIT AN EEFAIBRRE K,

Core Values:C-SPIRIT

The Cin Customer includes car manufacturers and all consumers of automotive components. Our customers are, and always will be, the center of our business. They are the
foundation of our success and inspire us to strive for further excellence. SPIRIT stands for Striving, People, Innovation, Respect, Integrity and Teamwork. These six core values guide

our thinking, behavior and ethical values.

RIS EIMBRSBRAT  PAGE/09



— . 22 SRk 157 corrorate prorie XA X

o /V\__l/ﬁﬁ?/\_.]

Subsidiary/Branch

TERBISEIME RSB IR AT MIIF2007E48, BBNBADLIF LEERE, HaiS NERE @ o AT

NRERERS. ERA M SRR b, BTSN, KB NER SN RS-, WV

BE2023E R, ATHE33N T Sk, Hh BRI R H28 HIFF AR M 024E 8, LRFA o T
SFRH20255 1277, Plan Plant o

B E3ESh, FEILPE. BN, TR R A B ISR, ERIGERAR LIS, N —$BUSEINE S NBETA AN

B, RiRE T EEIAN AT HEHIREE, HENEE. BARA LSRR L. R RELS IS, European Office o
TRAE PR RN EES S, BRI EEMRIERS, ARAS NS E B NLERS 4 o
71, B201 1R A B @K HA BT ) S B {1l .

SRR, A B RIS I R B, (O b — S A T RANE ABH T2 5 RE0a s —5 gc.—ﬁn
TR T ABNE RS BT, 03EATRERA TSN, 2EFLME 1971, EREELFATHENEE— 5%
ST RUEEHES. O fa

{3

oYizheng
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. was established in April, 2007. The headquarter and technical center is :

Rugao
located in Jiading, Shanghai. Inheriting the Anting and Chongging base from its predecessor as exterior plant of Yanfeng Visteon, the company m %

m Shangha|

has been taking great effort and has become the leading auto exterior system supplier in China.

By end 0f 2023, YFPO owns 33 plants, among them 28 consolidated. Subsidiaries in South Africa and Beijing will come into use in 2024 and o o
Nlngbo
2025 respectively. o
Besides Shanghai, YFPO technical center has branches in Shenyang, Wuhan, Ningbo, Dongguan, Hefei, Rugao and Chongging. For
effective communication with overseas customers, we have improved the marketing functions of the German Front Office and planned the o ngde

functional optimization of technology sites in the United States and Japan. Focusing on auto exterior market, YFPO is providing unique design,

research, development and verification services as well as reliable products. The company is able to provide full scope service starting from ’\ %E%

modelling design to mass production. Since 2011, the company has been occupying the first place in the market. Dongguan
In recent years, by tightly following the CASE trend (Connective, Autonomous, Sharing, Electrified), YFPO has enhanced the investment on o

innovation. Many new process and new products has come out and expanded the company’ s product line. As statistics shown, in 2023, the

company has realized 78 successful launches among 197 programs ongoing, this achievement has not only praised by customer but also further

consolidated the competitiveness of the company itself.

RIS EIMBRSEBRAT  PAGE/10
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I |:|1:||:|éé€ Product Line

WRERR NS, R 1 = mik,
IO “HUiE” BUETE A

The acquisition of Yankang Rugao made the expansion of
trim product line which set new platform for CASE.

REAT R fZ G IMB EaMEEN

Bumper & Tradition Exterior Trim Tailgate

RAERRIITSEXAEENL
RAER TR L

Ranked st in China Passenger Vehicle
bumper facial market.

B

Grille Assembly

ARGEBAARARI I AL, A8k
ZRRRBE

Groundbreaking of Pudong and Shenyang
Dadong plants started the footprint expansion
sticking to customers.

2008

eIl 55 EEIS AR,
FREXZ RIS 55

Significant breakthroughs were made in the
decoration business, acquiring multiple
illuminated grille businesses.

PESE—REBERFRAT
TEREB AR EI@IMA ML

The first colored plastic bumper facial was
produced in Yanfeng Visteon exterior plant.

SEBRNFTE AR ONAHEE AL,

I & SWIERE T2 E K

Completion of new headquarters building with technical center support-
ed upgrade of design, development and verification capability.

SINEEMHIEI]™ M,
EIRSMERE R RIT KIEFE Milestones '

Introduction of composite tailgate launched exterior
lightweight trend in local market.

EEFHES EERREE,
FEFRRBRAYIL

YFPO was established as joint venture
between Yanfeng Visteon and Plastic Omnium

EERISEIMBRABRAT  PAGE/11
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A2 ok o> | <ot S .
l ARSI IR GTAFEIR Performance of sustainable Development 255 i e
Economic Environmental Social
BE®™= ({Zx) EREDLEE (%) ArrEGEwkFE (MiRrE/ A7) BEREPEEE (%) BEAERH (&)
Total Assets (100mil. RMB) Rate of Hazardous Waste Treatment (%) Comprehensive Energy Consumption (tce/10kRMB) Honesty Commitment Signing Rate (%) Number of Major Accidents (Cases)

2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021
135.59 126.00 117.75 100 100 100 0.0919* 0.0889 0.0908 100 100 100 0 0 0
FREMRERE~E (W) ESEMEMEIRE (%) mE SRR (ECO,,) BRERAFEALLE (%) Rk ke (%)
Sets of Bumper Facial supplied (10k) Pass Rate of 3rd Party Monitor on Waste Gas (%) Total GHG Emissions (Ton CO,,) Salary of Femail to Male (%) Rate of Occupational Health Checks (%)
202 2022 2021
2023 2022 2021 023 0 0 2023 2022 2021 2023 2022 2021 2023 2022 2021
573.7 555.4 480.1 100 100 100 229,913* 184,015 181,898 100 100 100 100 100 100
BIFHEEBRAN (Z7x) B EMHRE (1) RITFIPZRE (GRE) RIKBERE (Hx)
Sales Consolidated (100mil. RMB) Solid Waste Discharge (MT) Average Training Hours per Capita (Hours) Funding Aids to Employees (10k RMB)
2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021
108.23 100.14 89.56 5,241 4,792 4,854 60.3 59.9 58.3 49.56 43.9 30.3
WBAE (iZ7T) TYBEFMARSE (1) RIEREIREN (25) EEEEHBIMA KK
Total Tax Paid (100mil. RMB) Amount of Industrial Waste Reduction(MT) Total Training Hours per Year (Hours) Man-time Involved in Voluntary Services
2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021
4.83 5.64 4.35 2,341 2,111 1,995 323,389 338,735 276,022 807 735 487
HEH/AN ({Zx) HRBUMELXBELEE (MWh) RIUTFREFRMEK (5) BEREHEEME (2075 TE/B) BHYBROSHNEITE (%)
R&D Input (100mil. RMB) Annual Generation of Solar PV (MWh) Accumulated Patent Verified (Nr.) Rate of Total Accident Occurrence (200k Hrs) Signing Rate of Supplier Honesty Agreement (%)
2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021
5.14 4.72 4.04 9,030 6,081 2,379 322 312 266 0.010 0.012 0.013 100 100 100

XmEE (Hx) HAFEEFELSE (Gwh) ERHEE (%) I HN HEHSEZSNRE (%)

MIEHGEME (2075/)\0)
Coverage of EHS Audit Implemented to Specific
Process Suppliers (%)

Reward funds (10k RMB) Total Annual Power Consumption (GWh) Customer Satisfaction (%)

Rate of LTA (200k Hrs)

2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021

4,318 4,229 2,566 258.3 217.7 203.41 90.3 90.2 91.6 0.010 0.012 0 100 100 100

"EH R T LU 8 R SR, 18D Tor - B REFE LT

Due to the imbalance of market production capacity and price fluctuations, the energy consumption per 10k RMB of output value has increased.

“2023FHIR IR I RS- TR RS, AEEIER BEIFRR, RENEE

Including scope3: transportation carbon emissions statistics from 2023. Not including BJ & RSA company due to not formal use.
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l mkME A& J# Strategic Development

M35 % F' Market & Customer

HBRBBTHUEE, BE Simia i

Significant consumption trend switch leads rapid local brand growth & robust premium models.

PRSI, FUE T BA SR

Profound automobile industry revolution with technology integration under CASE trend.

= AN B IEE, ESREFRIEN

Blurring market segment due to eco-system mindset and demand iteration.

* R RERIER, B IiNERS, mii AP Rin™E

Policy to drive the rise of new energy, intelligent acceleration of competition,

market expansion in the low-end serious.

415 B3 1. Shareholders & Employees
= RASMEARBHEIRAER L

Enhanced expectation by shareholder on synergy and payback.

= R ARRAEEKTHIERFA

Higher expectation by employees on development and better life.

= BRI HIHAEM BRI AN T REE TR

Challenges to HR management due to changing labor market structure.

B2,
Lightweight
ke
Digitalization
= IR AL,

Low-carbon

= PMELY

Customize

ERERE =

Key Strategic Initiatives

fE el

Collaboration Innovation

g k4

Agile Sustainability

& Strength

2P RE

Customer Interface

» B RAIE

Scale Footprint

" AR

Technical Reservation

= BR[E

Organization & Collaboration

3&‘% Weakness

s R HI A

Traditional Mechanism Change
» DREMMREE

Huge Energy/Environment Task

» AREE AU

Technical Transformation & Upgrade

nisd Opportunity

Jo

A .
KBS Risk
- ROV
Extreme Climate Change
" R TEIZ R
Macro Demand & Supply

»EFEMES

Disordered Market Competition

= BIRAE

Unknown Substitute Appears

+123 Society
= i RERPEA, SRR AR, BEBRREIE 0 RSS

Economic development is steady but rising, the industrial structure is optimized and
upgraded, Some local risks lead to weakening confidence.

= NODRETEE, EEERURER

New population policy hardly revises demographic dividend structure.
" XUWEEEERMT WMENBZTAE

Exploding cultural confidence mixed with diverse value orientations.
= HEEBR@ARS, BFh, MELBEREE

Consumers pursue quality services, digital, personalized.

= MIRFRRIF I E AR

Intellectual property protection is intensified.

X FRFHE Competitors & Substitutes
= EHRMHT R, ARt EIFEARY

Intense traditional competition show up in hot areas.

" EDAIEIRR RS, QI NMER S BB

Crossover frontier race focus on innovative value output.

" FERICESER, MR T ZBEREZ R

Green, low-carbon driver calls new material or process.

HEN R FIEUN Suppliers & Government
= FURAE R FBUNA L T SRAHA R T

Uneven demand / supply from government and industry chain back on digitalization.

* AR R RER NIMRE PR 5 R ILED

Mismatch environment care & carbon neutral constrain / capability under sustainability.

* HEERMBEAR NEFDMEF R R D%

Imbalance distribution on forces / relations of production to common prosperity goal.
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B ARSI T (S R 7S) KHEBUE kev Topics

Number of Honesty Commitment Signed (Incl. Suppliers)

RNERES KR ERT
GOVERNANCE & RISK CONTROL

: ! ] ] : ; = SAEEFINE
COMPLIANCE & TAX PAYMENT
, = 851710

CAPABILITY COLLABORATION

AT AER IR (%)

Training Coverage of Code of Conduct (%)

100

=BREEERZIESL (%)

The proportion of female in top management (%)

25
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‘ﬁ@%m Governance Structure

Il

% AE/\

=RAB RSNV,
EH.EESHIAAM, RAEWSEIERIA, &

—FEVLEARREW WEFTRRE X AT —TEXRTT HANRES
BEFKMNBIESEKEIAN EFKNEERRA, AF

SEBUEEESMSR. ATRRANIEA2ZEE, ARNEASNAELEENUANER EEFAR
ERER BRENTATLUEE. ARELEPLM2A, SE625%,

The board of directors (BOD) is the highest authority of the company. The BOD meeting is held at least twice a year to
discuss and make decisions on all major policies and strategies of the company. The BOD is composed of 8 members, 4 appoint-
ed by each shareholder, including 1 chairman and 1 vice chairman. The chairman is the legal representative, and the general
manager of the company is also a member of the board of directors. The company has set 2 supervisors who are responsible for
supervising the daily business activities of the company and correcting directors, managers and other personnel who violate laws

and articles of association. Among the company's board of directors, there are 2 women, accounting for 25%.

RNEZEEENAANNER, HESSAREIL, RESHOALAR, REKEME SR S4B,
HRBISREENERS, U5, BENRAR A FR—MARROHMONELEAERXL T8, 5
BRI I —EmEELHENEEEERBIB R WES AR ONE LA S EE/RESE
B, NEESE KARRLLES T 2818, —BAREEEZR R, EENEHBSENRRIUH 25
MEARRORSERERPLMSA, SE615.2%,

The company's operation and management organization is the Executive Committee (EC), which is established by the
board of Directors. The Executive Committee is composed of 6 people. Except the general manager and executive deputy general
manager, the other vice general managers are in charge of business, finance, operation and technology. The company is owning
a technical center and four business divisions which are responsible for the operation of relevant plants. They coordinate and
implement the management strategies and policies of the EC together with other functional departments. Together with EC and
general manager / vice general manager of technical center and business divisions, directors from the headquarters and
technical center as well as plant general managers are involved to compose the Operation Committee (OC) for managing of the
companies’ daily operation and continuous improvement. Among the middle and top management in headquarters and

technical center, there are 5 women, accounting for 15.2%.

=1\ 10 IE ORGANIZATION GOVERNANCE ”

l AT MUYEN Business Code of Conduct

IEBR KRR B HCEERRITHSRE, FAEFITAE™ R ETRERE, BTN, EEMEARNSRILNAEERRS Le 1T
BT WENDREFMERBEAREIMEITIUENR, I TERBGTR L SRME T ERGIELM, :ESHA N ASIHE TR LSS

GTR/EN) BIEE T 2023F B REH A, EEHEML . ZIFERET BIERIBS &) Rl AR TEREM NI St B H.OEM
Z2 ZRHA R EER P el B MR RIPENEESENHVERSIHENERRH WTHREH#TESEN, MUERT2LH
PRER T, BBXRFAINE LA ERBRTER AR,

YFPO practices social responsibility globally, operating and behaving in an ethical and responsible manner, respecting the rights of all people and focusing on the
environment and safety; The YF Code of Conduct provides the basis for ethical compliance and guidance on how to conduct our business globally to a high standard, in
accordance with applicable laws and regulations and industry requirements.

The Code of Conduct, which was updated by YF in 2023, provides guidelines for ethical business practices in the areas of free employment, prohibition of child labor,
prohibition of forced labor, prohibition of discrimination in employment, working hours and overtime, freedom of association, fire safety, emergency evacuation, occupational
health, handling of chemical hazards, environmental protection supply chain management, and business ethics, which not only applies to all employees throughout the

company, but also requires our business partners to practice and develop together.

l I*]E‘IKE‘:?EIJ Internal Control

NEREMZRETIITEA NI RAL UHRERATZENK. 115 XEESEIESI 5535 NERTF2013F 8 R A (ERIREL
REFM), EERERT RN HE R EERASRER D ULSEIF, BRUES AR EMERS NEH, 20235, AITAR 5K E.
W SRR RN B 8, MNRRSKHITTNIEERE, Sk I IT2ER S ; I R XXHEHIE, HEXETMS RS LIS 25
B, #E— T MW,

The Internal Control (IC) Section is an independent unit subordinate to the executive committee. It ensures business / financial risks to be controlled and prevented. In
2013, the first edition of YFPO Internal Control Manual had been issued, which involves more than 200 business cycles such as procurement, sales, logistics, and information
systems, effectively guiding the company ‘s compliance management and risk control. In 2023, the internal control organization, procurement, and finance will sort out the list
of procurement categories in the supply chain, conduct internal control management from the procurement source, and achieve comprehensive integration of business,

finance, and control. Promote the development of exit permit program files and collaborate with the TMS system to achieve closed-loop management of shipping costs,

further optimizing supply chain control.
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l RIS AR Integrity commitment

AEH—RBBERARNTREEEEARGIERIE R/ S 1$EFERBRMUARERFR
FEATCRTE ML STE/ZE D), s ET BT R NS IRE. SIREEIFT I, BREN
BMERE TEER BT R TR EME IS ELEMAENERAL HAETEATH. EETR
REp @I B MEFZE IV A N IREE, IR NS T8RS BRI B T, S2 X T80 1L
B BRHEE, E5AERINEGMEFED, 51T R THILEEIRERNENL. BEfefBX O
S5 A RRWEREMLEIR, XITBLI4, BRMSE, BIRNTTE—.

Internal - Every year, YFPO organizes different groups, such as middle management, procurement/finance/equipment and
other key positions to sign the Integrity Responsibility/Commitment Letter to ensure honest, standardized, cooperative, and law
abiding. By establishing integrity records for cadres, setting up email addresses and reporting hotlines for discipline inspection
commissions, and timely reminding them of integrity during major holidays and important nodes through various forms such as
email and WeChat, we aim to enhance the awareness of integrity and self-discipline among leaders and strengthen three-dimension-
al and effective supervision of cadres. Guides cadres and employees to establish values of integrity and integrity through activities

such as Commitment Week and Integrity and Compliance Day.Urges relevant leaders and personnel to strengthen their awareness of

clean work, draw a clear red line, clarify responsibilities, and ensure the unity of knowledge and action.

HYBE—AEBEENESEHREINGEXR, BT R EAESHNEERPEAE,
HAU RS AR EEE, £20235F, BITERIERAEE = 100%MI PR E P HER B O U IEE
PR o

Supplier - We involve suppliers to build incorruptible collaboration relationship through signing honest commitment for

written confirm. We continuously enlarge the adaptive scope and has covered 100% suppliers including P class production®

&non-production according to purchase strategy by 2023.

ZIRMRFE/ Rk — yfpojw@yfpo.com 2023 2,113
2022 1,631
2021 1,403

Reporting Email/Hotline  +86 (0)21-3918 6927

FRANRIPREE—RITAEET TIREBER, B WIRE AIse BT AR ERAH#ITIRE
XEWREEM—URTAEANR LG XF SR AENBRSBI, EIREESITHAMER TR
T MR A TENIREFSIITHMERIREN, RTHNTEURATTRIRE, F RIS AR RIIT
BYIRRIPFR IR S,

Whistleblower Protections - We are committed to our non-retaliation policy, which means that we will never retaliate against
whistleblowers who report possible violations. This means that no employee will be adversely affected by raising questions or
concerns about possible Code violations or reporting violations. In the event of retaliation against an employee for reporting a

violation, the employee's supervisor, as well as Human Resources, Legal or Compliance, will take action to effectively protect the

employee's safety.

(DPHAE PRI : B SR P T

P class production suppliers refers to qualified ones.

l FZi M52 Conflict of Interests

TEBTEMERNEIATENER, FA 1R LR TERTARRSH, HFrNRIEER ARG, BWAm S AR w2 B AR £,

According to government regulation and business code of conduct, we insist to eliminate any conflict between specified individual and the benefit of public or enterprise which he/she represents or

maintains, during their performing company duty.

REIBERPEEEEAR KR AR 100%TEH T FRER, H R X RR U EFN D PRIE R TR E RIS, HRIEEHEEUBRE M.

The company has requested 100% key personnel finish declaration of interest conflict. During recruitment, declaration and background investigation will be suitable for key positions so that proper

action could be taken to ensure compliance.

l EHE R Legal Compliance

NEBEENER MG EREMNET, TN S G E R BTSN

The company attaches great importance to compliance with national and local laws and regulations, as well as compliance with internal regulations and process control.

REBERKE T 5AFRFES R EIBR FREXM(REERESEIEER), FRIEEE RSB AR, B R THITHERI LR TIRS
REHTSEE5RZMRLEIR, (ST 52 TEERIZAM o] A RAE RN R A B, 2023F ABHRE W MR A EH TR THE REMI TR AR

The company has formulated the “Company Legal Affairs Management Procedure” related to the fair competition law and anti-trust Law. We timely collect and update the latest relevant legal
documents. Regular education and training are provided to employees to enhance their awareness of fair competition and anti-trust risks, in order to prevent legal risks and negative impacts that may arise

from violating the law. In 2023, the company did not have any legal proceedings related to unfair competition and anti-trust behavior.

2023F, NRERRY 7ERANBR, AERHITEN ESTEM—RNEREMREN LR, A ARSI e T REEREREMIES

In 2023, the company has established a legal compliance list, which is regularly updated and quarterly to collect legal and regulatory risk tips, providing more comprehensive legal compliance

guidelines for all business departments of the company.
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l CIESE 9454 Management of Sustainable Development

EIRLEH Management Structure

TR SR BRERERIL T2020FF R EREH R BB ATHESN D LEZR MR, R 7 X
HEENERRAIISRAREEEAR RERASRHBIENEZASHE TIFRRESN 1o
YFPO Sustainable Development Committee was officially established at the end of 2020 involving all EC and OC members. Director of Strategic

Planning Department is appointed as management representative for ESG, and Purchase Department is the supervision department of the daily work

of the Committee.

2021 F PR RABRERTEFIEE AR LZBEAREZESARAEST LR T AIFEL B SBE BERMAEX
T e RMEE B R, B2022F38 ABIR Y A F4UR REIER AL, A AT HFEUA R TR NALUK, REAESIEFHT
FEFARE, 8T FERNARER TIRERS SN, BFFEESFHITAIFELBINGEUCIRIAR. AFKRERE
e, R BEBN IBEEH ERYAE R 25 K R TRIPERZ2FHEISHER.

In 2021 which is the first full year for the committee, General Manager of the company, as representative of the EC, has reported to the BOD on sustain-
able development guidelines, strategies, policies, relevant working progress as well following target. Since the establishment of a sustainable development
management position and the formation of a sustainable development working group in March 2022, the company has maintained an orderly progress of
monthly meetings to promote sustainable work, quarterly meetings report progress and performance to EC level. Semi-annual reports and decisions on

sustainable development issues are made by BOD. The various functions of the company cooperate with each other and make progress in renewable electric-

ity, renewable plastics, waste management, occupational safety and health, employee protection and information security.

REEBERT D BUNAFLLERBMNAMLIAESE, ERAELTHEERARFEIBES, oAM= AL & =
THEFR M, SEANABN AL BEEEFNERE BT, BRI ASLERFHE LA BT AR S A
EARBISRI,

The BOD of the company has placed considerable value on planning and implementation of sustainability targets, requested EC to push

exchange with the upstream / downstream supply chain as well as internal / external stakeholders, plan for detailed sustainability roadmap and targets

in stages, and efficiently input various resources to promote with referring existing capabilities of the shareholders so as to support the achievement

BOD
5

U

ﬂ?%@ik@éﬁ % Sustainability Committee

of the company’ s overall strategic goals.

IR R EERN

Management Structure of Sustainable Development

F5 £t Policy

FEREIBREHENZETIEF, BT T ERHFESNE, BT ET R XAE WEEEN. 52 RAVIF R 2T, &)
SHE MBI AL Z K ERBARRB DRI ERE

Throughout all processes to operation excellence, always pay attention to the sustainability of mindset, activities and outputs, hence provide necessary

guarantees for the continuous colorful well being future through lucid business practices, light environmental footprint and lively social synergy.

B SR B AR 22 2244 Structure of Sustainable Development System

REME T AIRRAREE - NER, BREEFEMRERFNEVAR=ED, RERESE AL SMGE S EFTE N
A, H U SR EE, SMmEAXS RIER, IMGEXLES AN S, 12 H I8k RA, fIE B F 4B NmER

IEpitRl, FEETE.

The company has constructed a three-pillar framework, which is divided into: Business Accountability, Environmental-Friendly and Corporate Citizenship,
covering all topics of ESG, also with complemented by supply chain management. We will consult with stakeholders, assess these risks and opportunities, propose

sustainable development strategies as well as action plans with detailed targets and budgets, and monitor daily operations.

mah& . ARIC—1T Brand- Act for All

BIRFERR RAA R IR

Sustainable Development System
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l NaElUHETR S SDGSs Value Flow and SDGs

MSBEAEA Financial Capital EdkH{E Business Value

BEZRIG N EEER SEERN FREREMERQIET Products & Services Value Innovation
Shareholder Input ~ Operational Accumulation  Financial Activities - )
= SIS EFPZAY Patent Authorized
gIEfigit O
/S, . . . Sales Revenue Consolidated
THZEAS Intangible Capital Innovation & -
Design B R0 41 MIFE 48 3R Shareholder Dividend & Reinvestment
B 7R amhg AR 15/%,‘%2ﬁ 1T AR 5 S 555288 Industrial Benchmark & BBP
Shareholder Brands Knowledge Base Information System

FHEZEA Manufacture Ca pital

#HEME social value

ZFSHEREE Customer Satisfaction

Il ErRE SMDEIR

Buildings & Facilities Production Implements Outlet Resources

i

Strategy

System
y ﬁlﬁﬁﬂiig Employee Engagement

mfﬁim SFRUL Total Tax Paid

GNERAZIN 5552 External awards and honors

TRAESEEREIY Suggestions to Standard & Policy

ABEXE Human Capital

RIS5RSE BRESZ28A BISEREN ‘
Staff & Service Provider Health & Safety Input Training & Development Input ‘ Va l u e

\ N>
?i‘%'_—j *%ﬁds Social & Relation Capital X'T% Be NaEo) 5 EREIRSS Public welfare activities & voluntary services
Culture Capability
BN +5 M E Tlkth=
Government Support Outsider Supervision Industry Association

IFIEHMME Environment Value

BB Natural Capital

BRTTEY IS5, SRBERLF, R KNS
Petroleum Derivatives- Gasoline / Diesel, Plastic Resin, Paint, Adhesives, etc.
o4 ek, 19, 1R, 30, 1R, =85
Minerals- Iron / Steel, Copper, Nickel, Palladium, Indium, Mica, etc.
AR RARE
Fossil Energy- Natural Gas, etc.

ZRERIR B, A, B
Secondary Energy- Electricity, Steam, Heating.

Tl A3, 7K

Industrial Land & Water

ZES AL IE Hazardous Waste Treatment Compliance
EE /M IR)FE Solid Waste Reduction
*IJ ig':-*u §1T-|. NMHCHERBURE NMHC Discharge Concentration
Ma nUf‘—f‘Ctu re& SBESAHR (BHEE|8)#E) GHG Emission (Direct & Indirect)
Delivery AEINREEBFBTBEBIIFRM Solar PV Generation & Renewable

Electricity Purchase
BEIRELEMEF) R Utilization of Recycled Material
CDPiF4F CDP Rating
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l CIESi29-3,57 S S5 Planning for a Sustainable Future

IR AR YF Environmental-Friendly

= fix A F = R

Carbon Neutrality Resource & Discharge Optimization

H B {E Business Accountability

= SEAESE = N RAE

Response Extension Benefit Insurance

AL 2R Corporate Citizenship

. SHER “EB5
Adapt to diversity Boarder Participation

202581%x
Target 2025
BEI{THYBR AR

Feasible carbon neutrality roadmap.

RIBEBNSLE20%
Over 20% renewable electricity usage.

1RBOAT 2 B AT SEFL 2 5% B A BB A LR A
25% recycled resin could be taken for bumper assembly.

IKMEREELL B 8%
Over 8 water-borne paint lines.

SRS £57 Sy e AN TN z:

1st achieve chroming line start production with Cr IV free.

RIBM. RZ2H RN EHZFEMT BHIESEE
Territory expansion on anti-corruption, antitrust and fair play.

=R Z MR REFAEK
Upgrade information security & privacy protection.

SIIENEESEE
Dynamic instruction and precise supervision.

RN R e DR F LA R B AL R

Supplier capability improvement for fitting request of the era.

T RERREXMREIERN
Ethnic & cultural fusion and adaption to expanding country.

100%# 1T AN TAZF IS
100% ergonomical assessment.

SREZS RmashAE 1,000 A0R*
Participate public warfare activities and voluntary services more than 1,000 mantime.

B 2T AT AN BUF BRI

More suggestion to industry standard and government policy.

IEERRUSEIMERABRATE
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l RS Key Topics

BT GRIFIF SR BIREAE (GRIATAE) , REINIE T RIS A R XBIGEIR AR, (FN B R BIR SRR, ISLOINAE
KIHIERBHER.

According to the guideline of the Global Reporting Initiative (GRI) Standard, YFPO has developed the identification process for key topics of sustainable

development for this report to effectively response the anticipation for information by the stakeholder.

NEEXEEAENTT, BOHT T RA2EF@mAER S XEERINIREREE, BX 0 8 FF  HNENARRS.
BN S ENA KT SARURE U EEEHTHRASNKRES . A THRRREESE, LiITEREE607H (B
17T1RIMERIEERIEER) , HPEEX AP e EERE RIS, HE X B INEH24T,

Faced with the rapidly changing market, we have once again conducted a comprehensive external questionnaire survey on issues of concern to stakehold-
ers, including customers, suppliers and contractors, government and regulatory agencies, communities and social organizations, and partners. Based on internal

surveys conducted by shareholders, investors, and employees, 607 valid questionnaires (including 171 updated external survey questionnaires) were collected,

including 82 valid questionnaires from middle and senior management of relevant parties, and 24 key topics were identified.
BREMSN, AR EMEHMEEX S ENESEMEE M, TS RELFEMUBEA .

Except for questionnaire survey, the company also attaches great importance to the normality and comprehensiveness of interaction with stakeholders and

seek continuous different kinds of methods to optimize the communication channel.

EIE S BRRM GV i
BOD Meeting Customer Communication Supplier Communication

7§Sorts 60715} Answers 82117 Answers 24IDﬁ Items
MmmiEx T BRnE FeEER KR
Stakeholders Effective Mid/Top Management Key Topics

D NE D, —EXINBAX T AP AR TIAE, SRIGHS RPN, ARENASHEXSHXKEES

BENEWEDh, REFVEENH,

The survey was conducted with two steps. The first one was focus on key topics that are mostly concerned by the stakeholders outside the company by

ranking, as well as distributing those topics by relational degree to stakeholders to reduce repetition.

T RAESNERAER T B RN RRYEM b, BT R TIREEE, BEMIIMEIGE, FHERREERX S AER I AT

FIEERIPHR,

The second was to focus on internal employees to confirm their key topics and also evaluation on impacts of outsider stakeholders to the company base on

the result of step 1.

MER D EIITER S, SRR, £ 5 QRS KRN EIRHTRIEE, § KB B BEEE, ERRKXER WD),

After the above steps, a conversion was done in accordance with all data and the company’ s business nature so as to enlarge dispersion of these topics and

form final results as next page.

l Wi R BUERIIEFE Process to determine Key Topics

PHR I i:3IN B
Identify Analyze Confirm Disclose
KBEW R KBEW R KEEW R KEEWER ERER = W=
i3 {72398 VAR HF Expert BY Disclosure
Key Topics Key Topics Key Topics Sort Key Opinions Management
Selection confirmation Survey Topics review
a™ e, = 1+ ()
w | ¥ | BB | | A

B3 TR
Staff Discussion

BT

Government Visits

REEE

Collaboration with Colleges
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T AT MBFZERE Degree of Impact on the Company

l RHEBGH Key Topics

l Hv Ranking

1 FRRE
Product Safety

, ENWESERE
Quick Response & High Quality

s RERRE
Health & Safety

L BERESEURE
Information Security & Privacy

s ATREBSRRER
Governance & Risk Control

6 BEBITRHELREN
Supplier Sustainability Performance

7 WEEAAHRE R
Integrity & Compliance in Supplier Chain

o REMFHTE

Good Remuneration Package

ABIRISTE

MmBXFRIKEE

Degree of Impact on Stakeholders

Employee rights and interests
o BIRSH#K =
Payback and Growth
| AF AE. BHPRE 19
Fair, Justice & Transparent Purchase

2 EHEEFMF 20
Compliance & Tax Payment

13 RRSEN A 30 -
Co creation of supply chain value
| BEFRSEREF -
Green Products and Circular Economy
5 EUFRL %R =
Tralnlng & Career Development
¢ KB ST )

Envnronmental Change and Carbon Neutrality

BE N HIE)

Capability collaboration
R RIE A

Research & Apply New Tech
X EF KR

Drive Regional Economic Development
RIFHERE. RINGE
Protecting Consumers & Staff & Employee rights and
interests

BoHERE

Fulfill Social Responsibility
IHHSEFRRE

Support Social Economy Growth
BRNEERS

Transparent Disclosure

LY HEIRRE

Industry Common Development

ORGANIZATION GOVERNANCE ”

. 2% T XTI RE
Stakeholder Representatives

E9 wiel

Customer OEMs
BRI R T FRAT
Shareholders &

) Parent Companies
investors

Gl 359N 2]

Productive Suppliers

E(S Y P INA |

Non-productive Suppliers

AEHMRSHE

Subcontractors

YR

Suppliers

AT
a L Full-time Employees
Employees MYFETRT
Onsite Supplier Employees

ERBUT
All levels of government
BEEBIT]

Tax Bureau
ZA5I R BB ER]
Economy & Science Departments
WA AR RI AL EB]
Market / Environment / Human
Resource Departments

B E LA

Government &
Supervision

Biftt X /4
Community / Villages

ERFRIBX

Specific Supporting Areas

BEMH AR

Media & Social Organizations

HEMMSAR

Communities & Social
Organizations

REFF R
S1EMKE Universities & Institutions
Collaborative Partners FIhs

Industry Association

RE WA

Key Topics

EHRHNSERE
Quick Response & High Quality
FaRE
Product Safety

FEFmESREIENR

Green Products and Circular Economy

FRRESRALRYP

Information Security & Privacy

EEEEEES
Payback and Growth
ANEREENREER
Governance & Risk Control
BE 1 1h[E

Capability collaboration

N pIE. BERAXRY
Fair Justice & Transparent Purchase

R R I FH8 A RGN

Suppller Sustainability Performance
B SEME SN
Co creation of supply chain value
WS S AR B At

Integrity & Compliance in Supplier Chain

R H9F 518
Good Remuneration Package
A% F
Training & Career Development

TE5EE
Health & Safety
RIMz

Employee rights and interests

RIPEFRE. RIMNA
Protecting Consumers & Staff & Employee
rights and interests

IRUHSEFRRE
Support Social Economy Growth
SUEEMHH
Compliance & Tax Payment
RERA ST
Environmental Change and Carbon
Neutrality

WX E TR R

Drive Regional Economic Development
FERNERLXS
Transparent Disclosure

BiTHs®E
Fulfill Social Responsibility

BN XiE B
Research & Apply New Tech
TV HERRE

Industry Common Development

BB

Channel of Communication

~-l+:;

FPHEEERE
Customer Satisfaction Survey
ER#&RIF
Customer Compliant
BERABEW. RE
Communication, Meeting, Exhibition
B AT

Customer Audit & Scoring

BER
BOD Meeting
ZEHER

Operation Review

HEFSWFEZI
Meeting / Training with Suppliers
Bih. HRAaE
Communication by Phone / Mail
EEZHNB
Multi-dimensional Communication

WipEzMeE

Onsite Audit / Check

]l
Training
RIHFVEIRE
Employee Engagement Survey

RIEKRZ. BR=

Employee Symposium & Congress
WEMLLE. ELFE A

Internal Website / Online Platform

BUF =
Government Conference
g
Seminars
RHSU5HE
Onsite Visit & Communication
BEEmEE

Supervision & Check

EHAR G EE
Periodic Report Disclosure
SMF . HBEXIA
Visiting, Media Interviews
BEIEFIE E1E

Activities & Collaborations

B &EMEG
Program Collaboration & Visits
TR
Industrial Discussion

IEERISEIMBRABRAF
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i DD I\hif
PRODUCT RESPONSIBILITY

= B () FHEVUE kev ToPICS

Customer Satisfaction (%)

" TEmRE

PRODUCT SAFETY
= RESIAN S & e
QUICK RESPONSE & HIGH QUALITY

= EREZ25RMRP
INFORMATION SECURITY & PRIVACY

= HRHR YR R IE
Fit & 22 R EE A1 (%)

RESEARCH & APPLY NEW TECH
R&D Cost Rate (%)

= RIPETE R T
I o i

PROTECTING CONSUMERS & STAFF & EMPLOYEE RIGHTS AND INTERESTS
BEARULERREFHE (1)

Number of Major and Above Information Security
Accidents (Cases)
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l JR 75§ Quality Policy

FaroioH, BMEHE, R QB AR NEBER SR,

Improve continuously and exceed customer expectations, for growing to an internationally competitive company.

AP =0 B AT, e RIBERIE SRR FR, HEFHE AN QTN ERIRES Fmd BEFIER, THHEMENFTEH FIRBHEMERE, B8 MR INERS T B FEANHREANSNEEEEER, KU AFNERET.

Aiming at customer satisfaction, it’ s a shared responsibility for each employee to make out current and future demands of the customer, transfer them to the demands on the company’ s management and product process control and continuously satisfy or even exceed customer expectation. Hence achieve the vision of

the company by continuously improving operational management result.

l I R TE Product Safety Committee

FREEEFmAENEM, ARRITRETR2ERS, BRAFRLEIZESRBASKE S WEL, AR B . FISEEARMERAR, ZR 2T EIRFNT:

Product safety is the foundation of product liability. YFPO has set up Product Safety Committee led by Vice General Manager of Technical Center and Director of Quality System Department and composed

of managers or experts from technical, quality and manufacturing department. Main responsibilities of the committee is -
AR mE 2R HAERNBGES B, WARRENERTRREPMHATTRARSE, WEARENFRRERMHATTRATN, HiRHEREL.

To define and update product safety characteristics and control principles, make technical decisions on related product safety issues, make technical evaluation on product safety issues raised by custom-

ers, and provide expert advice.

= ARMNFARSRRENETNENZ MR NETF, wEONEZEFIERAEZNALERNRITIE .
To plan and fulfill product safety performance testing and risk alert, supervise implementation of national compulsory regulations and standards.
s BELEAISHE, 86 P BRAEATRE2ER, RERT LKL RE R WE ABNERTmE 2R m, B ahinhE8RN. EGHRE8
B 1ES EEVREBEERTmE2E

To exchange major product safety information every 6 months and check the implementation status through regular meeting. Track and supervise the company's major product safety issues, including

quality performance, after-sales quality issues, guide and participate in the disposal of major product safety incidents.

= NEXENFTRR2FH, ARSDERES @S BB [~ Ra [pISHE, AT RSEE MBUFEXE T aceBE TIFRAENRIR.

To organize and coordinate the implementation of vehicle product recall caused by defective products for product safety accidents that have occurred, and actively carry out the communication and

exchange with OEMs and relevant government departments on product safety.

FmEEERREN
Structure of Product Safety Committee
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l 7t 580t Research, Development & Innovation of Products l WA R R&D Achievements

BEFZENRATHEBIRRE, ARRAPOARTRRATEN =R LA R, HREWGIT TRAR MEFLNS RIS, HE8 QB MEMIE L AT FRRSEREKANFTEARL BN 2023 y
XA mAEES,
80 RITHE
Based on thorough technical evaluation management process, the technical center is responsible for establishing product technical standards and product development system which including structural design, engineering development, Design Projects
material development and product verification, and proposing the company's new technology development plan and new product development trend in the next 5 years and beyond combined with strategic planning. 197 FEINE
Projects in Development
NEIIFRBERN,  2020-2023F H1H1K17 35270 RAFRONRBE P ESMREBIEARS, 70 F0ES 2E, WHES38E~migit FFAMIIERN T2 A A G (HFEBE 704 HHiRE) 74 LI
R N o N — Py e . S AL— N NPT . N Projects SOP
52 8RELNIAZHENESRARARKERER T EBRRECIEIMIERAR S . FETT AT REBTRBG 275 (HEH i BRI E. )
4 ESYERAIE!
Our continuously input in R&D added up to 1.735 billion RMB from 2020 to 2023. In order to provide customers more efficient and timely technical services, the Technology Center has 7 R&D sub-centers in 2023. Currently, there are 538 engineering and technical Global Projects
personnel (including 70+ local recruits) engaged in product design, development, and validation, as well as nearly 100 manufacturing and information technology personnel from headquarters and various factories, jointly building the YFPO automotive exterior 7 ZRR KRR
Customer Tech-shows

technology highland. The company has established a positive and effective incentive mechanism to strengthen innovative, research and development.

l W% HET) R&D Capability

O ZOEABENEEF SR TIEAR T REIEAMR REEF AF L EFE N, RARERMIIAITI RSN, FIEMN R EM TR E RRWER  BATENRRMEF 2023F, T E—EEMTVLRIAL. Ll Bl I EE WL BIREFT 2N A
LHEEEERARE, BRISANROATINE E R, E5. FiA SASHIE E =, PP-LGF30E B2 £ R IR E BEUR N A=, RS AEHE A E DM m L% =5,
Core technology capability includes product structure design, engineering, product verification and material, equipment development, etc. After years of continuous efforts, the company has been in the leading position in all core technology fields, reflected in quick response and high quality, resource efficiency, technical

standards and forward-looking aspects. In 2023, we have made technological breakthroughs on integrated lighting bumpers, lighting grilles, lighter materials for the tailgate, and recycled materials. We have won a number of lighting bumper projects , BMW and Mercedes-Benz lighting grille projects , PP-LGF30 materials were put into

production on the inner panel of the tailgate for the first time, and recycled materials were also put into use on BMW products.

O @It AR NET M NEIERMN, B eIt R R4 (YFPODS) MK B BRI AEA AIIRER, BTN EREL HUBESIE, HHEMIEFENN |, BN~ mNEHA R, HAHR B EFRMNIS-PMIIE EER ARSI XITHZ, WIRDERE. V5. HEFR
B [ARY, H—T AT B EEF BIARETAZAN SR m ARSI R S8 L. AREEREI T AR, REN B RS &ML 1.
Product development capability is based on matrix structure, we set product development system (YFPODS) as well as “Project Management Procedure  to standardize development process control. For the first time, a comprehensive management system for project managers has been implemented, promoting early interven-

tion of the base to adapt to the development of products in multiple locations. By using the self-developed IS-PM (Project management System), gate reviews are set to ensure quality, finance and timing. Further refined “Project Management Manual” drives project efficient development with standard process rules and lean task cycle.

We also pay attention to plant involvement to raise trial efficiency and ensure project development make progress towards agile development.
O AR NEBERT2ERA LB T MRATF /. ABB I QIFRIZRIE. CIFTERNIE . QUSHITN, USRI BIHTEE . IRIZ AV BUHTHA & EIRE A 71 52 0 BURER T B 1L/~ a8 12 BE IR T R B IE . R AN SSHET A BT UL S5 A2. oI EIEAN 63
EEMT R LZRABRS T RENGETE BF L GMEESE.

Innovation capability is focusing on comprehensive improvement to the company’ s competency. Through procedure enhancement, promotion activities, performance evaluation, we have been strengthening our innovation capability. Dedicated innovation management team is responsible for creative collection, evaluation,

roadmap, concept design, validation, application and business promotion processes. The scope of innovation has been expanded from product and process to equipment & fixtures, digitalization and raw materials.
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l 7= it & 5 A Research, Development & Innovation of Products

MEVFTEIT7 01

FNNEWSFLIESETHBERES, BHNBIRARESIER WRLBEN, FHERT KB R EEHITHR,

We place considerable value on combination of innovative ideas and market needs, support the realization of business insights with our technical heritage

to benefit experience in motion of end users.

HELZ IR R BEH R T, ABKEXIRES SEIFMEHR, ZeFTRIEES I # TR A RN HHR/RDHM, U
HIEELEE P K, TNERHIIE X, BURAREHUR.
Driven by dedicated innovation management team, all relevant functions participate in innovation project teams, analyze user scenarios and market

demands according to innovation process to accurately match customer needs, constantly iterate market definition, and strengthen technical marketing

effectiveness.

RERAFBHFROIER, FT5FF HNBMAXNEHE, HEE5 GBI QR RAENRAETREIE HE
BABERME, RINMER L.

Adhering to an openness and win-win concept, we are willing to innovate with customers, suppliers and relevant institutions, and consider cooperating with

appropriate startups, investors and incubators to promote the cross-border integration of technology and realize value output.

BEESNEFIZEN YFPORARR" &5, BREEMBEMBAA R EIE NI BRIAR, IXNEH BT BEMER
BAEFRMK, FFRR T IREBER, 15 R E TS FEM,
By hosting "YFPO Technology Day" events at multiple customer sites, showcasing the achievements of the development, validation, and successful application

of recycled materials, as well as the overall development plan for recycled materials for parts, customers have shown strong interest, enabling both parties to

establish a better foundation for cooperation.

BERRARE

Customer Tech-show

l? it Industry-University-Research Cooperation

BYEER win-win

PR SRR R RIS BR M T BB, N W2 ORSDBIINRER TR 3INRE A FBEN~FHE
15, ZERBEN EREF HELREHRN, SHAGRP. 8RR G 1F, THEUSAR.

The cooperation among industry-university-research has provided a new way to solve the bottleneck of the company and a special guarantee for strengthen-
ing core competence. We proactively cooperate with universities and research institutions. Based on the principles of complementary advantages, mutual benefit

and common development, we’ ve been making achievements.

RARPOZORARB S ERIEBTARFEME, SN EF mEmat i #Thaeciud, #—F Rt T BN TIEF R

The core technology department of the technology center has collaborated with East China University of Science and Technology to improve the functional-

ity of the tailgate product structure design software, further enhancing the automation capability of tailgate engineering development.

= eI A B2 IIE Product Testing & Validating

BE20116217. 2015F HRIRFERIECNAS IANLIEB LK, RBIN RO REF A TEE & PN TR E K. 2020
FONASE mE . eI MRS IERE D TR R, SIREREISMBIT AL E FReis /KT, Pl EBE E RSN IhEEIIE. M FHE
BERL RMERTNE D 7 IR 5 TR 5 5K, K SMm RN IE DRSS

Since its establishment in 2011 and obtaining the laboratory CNAS certification in 2015, test center kept going ahead. More customer recognition, passing
CNAS review in 2020 and expanding innovative product testing and verification capability led test center becoming global leading in the exterior industry. Structur-

al functional verification, material performance testing, flexible dimension measurement & analysis, non-standard test method design & implementation, and

analysis services for failure mechanisms of exterior products can be provided to our customers.

2023538, MHAF O T IMIRERAKIRE "Bl B2 T AN ENEE AN BT LBV REEMF T &, X 2D 55
S AR E ARENE. NS E8 NSRS EmEHT T BARRL, F it e IR DS BN B . eI TIFE
RN THNRE. BoHEEARTE AT R RAVEM, B SLI A BRI I8 B 1T, 67 a8 TR B H XA E|78%.

In March 2023, the Test Center created the “E-ViRo Laboratory”. We have built a software and hardware platform for the application development of vision
and collaborative robots, and carried out technology incubation in 2D visual guidance, visual error prevention, visual measurement, visual and robot integration,
etc., which has been successfully applied and promoted in product assembly and testing. The innovation studio will be committed to promoting the implementa-
tion of visual and automation technologies in the company ‘s various scenes to help achieve the company’ s goal of reducing costs and increasing efficiency.

Coverage of independent verification capability of innovative products reached 78%.
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l PR ER Product Quality Management

EARIRFE Systematic Insurance

LAIATF16949:2016 (R Z1T I BB EIR AR INEALE) A&, ETFNESIET
RRZORESFIENM REHRFIHAE T AARAEEER, B 7T REEEKR
M) A AR A ERHAITR U AR, BRI EHBINE R B TasI R E
BE FIEI 2, LI & (BSO) NEKISTE S RER B & LT EEN
HERRERARAREZERE, ZOREARREEERRNREST

Align with IATF16949:2016 (Automobile Industry Quality Management System Certification
Standard), start from value creation process & core competitiveness positioning, we identified,
determined 6 modules and established quality management system structure. We benchmark
stakeholders’ requirements, sort out key processes and identify objectives, operational activities and
managers. With process indicators in BSC (Balance Scoring Card), we manage and improve product
quality and company operation through all forms to fully ensure the stable operation of the compa-

ny's quality management system.

IERFER R EEIERARLNE
YFPO Quality System Structure

BE/JIAE] Capability Acknowledgement

ETREFZEENMAESHITUR, AEREEEENIF
5], A @I e R P REHREZARFERMLR
REFEFPHNE R, R T EARE

BECARFE) S

Based on the maturity and effectiveness of QMS, YFPO has gained high praise from customers for

recognition for our quality capabilities.

=R

Customer

EIRRAX saic vw
LE3RBA saiceMm

+&%F Ford

F L BMW

JKIRIK Volvo

BRE T AE R Audi New Energy
;F\b—(l. H F‘ Dongfeng Nissan
ARERERER A

Domestic luxury technology car
customers

BEFHYFujian Benz

I JRZAHGAC Honda
R (FE) vec
EEilvas

WO REFRREE S

Imported luxury new energy
customers

TR AE

Evaluation Standard
Formel-Q

BIQS

MSA

(GS90018

VQE

VDA 6.3

ASES / PESES

Potential Supplier Audit

VDAG.3

PL/SQM Audit
VDA 6.3

3A Audit
TQMS

HEFINTIE)

Customer Acceptance Status (Partial)

020234, FEBRRN D 5 8T

1E PRODUCT LIABILITY ”’

QM capabilities. We smoothly passed all customer quality audits and maintained excellent results. In

2023YFPO successfully completed supplier audits for BMW, VW, Geely, and others, earning significant

2

Result
A TOP
Lv 4 ToP

Ql TOP

G ToP

it Pass 2022

BId Pass 2022
B Pass 2023
BId Pass 2023

L3 Pass 2023

ZERSEIA
ITES
REIBIBEIAR o

RZDGH QMS improvement

AT AR RERR, HEH T RRIEEKT, RSREBREREN, REAQF
BAREEERAGIMENAMFNE . 2023 FHR A IR D E#H1T 7 I e

-BERRRIEFERER, KT G T ERAR T IR, 2, T E
EELEAVES

-HEL ERER, RSB R TT BIZRER

-HEERBNIMBL SRR, FTIEIRGIA
EEER;

B, REFEERIZAET];
BIE SRR A RIIZIRIR, (AR

To continually enhance our quality system, elevate operational standards across our facilities,
and improve the overall maturity of our quality management system, we implemented the following
strategies in 2023 to streamline audit processes:

-Consolidated system and process audit resources and provided specialized training for new
products and technologies to boost overall audit efficiency.-Collaborated with factory audit resources
to establish seamless communication between headquarters and manufacturing sites, thereby
enhancing our audit capabilities comprehensively.-Aligned with internal and external business
growth, we reviewed and identified existing processes and system procedures within our company,

optimizing our maturity assessment criteria.
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l P EEB Product Quality Management

FFZ‘ZJJ*E Development Process

/,

>

BRI T (FaReirf EENE) BT mR 2 EERER, R R FmEEH A mai ek
TEN AR MR e BIEAR, ERRAEATRE2ER, RiE WEEXTRT 2R,

M

B3]

The company has established "Product Safety Control Management Regulations" to clarify product safety management responsibilities,
identify product safety characteristics and determine control methods. As the as the company's product safety management organization,
Product Safety Technical Committee is regularly exchanging major product safety information, tracking and supervising major product safety

issues.

20234, YFPORRSRIRAIE B Ko A3 ™ mAE - I A2 PEF BRI IR EK, REM AL T TATE/ VA, HRES
KMERARANIE KE L2 LZ2FEZSFEDERITT R EMIPE, B YFPOR BN BIRIZF) . A m
MEFRENIE “BMNE”, EEEHIFERRE "Bl - AR AR AR B (FRESD) ITfligFiftx i
EEMKARER, WEHFBIEGIRANSE, I mEma el §1E. 07 B EEFS N TR HBAM R 5E89ESD
RAZH, NBE LR ABFEBHIFAESIATE, UMRIEBF-mRENREN, ReEFHNHRE,

In 2023, YFPO keenly identified the requirements of BMW and Mercedes Benz customers for electrostatic protection in the product produc-
tion process, quickly established a special action group, and led by quality, collaborated with multiple lines such as technology, manufacturing,
equipment, safety, and process to analyze product electrostatic protection standards layer by layer, and output YFPO's "Electrostatic Protection
Management Procedure". And use product project development as a standard "landing track" to ensure stable "landing" of electrostatic
protection requirements. To provide key management and technical requirements for the electrostatic protection (ESD) control program used
by our company, standardize the anti-static control technical specifications, provide clear and reliable ESD technical support for products in
various stages such as component feeding, manufacturing, storage, and packaging, and improve the company's overall level of electrostatic

protection and control to ensure the stability of electronic product quality and improve customer satisfaction.

ERTRE

Standardized project management system

Iﬁa EE;}IL*E IE/‘_ZRJL

Project Management Process

1E PRODUCT LIABILITY ”’

%'chiﬂ%% Manufacture Process

FNTEEI R BEUHREL RAEBHEE R,

We focus on process monitoring to ensure final product meets the requirements.

NHRTREEIEREN, AEMETENNBERAREN, B RRAEZ IEFZ DEFER. T RELETETR, #RIiER

BWHRE,

In order to ensure the stability of production, we have complete internal audit organization structure, including system audit, process audit, layered audit, product audit and

other review methods to avoid the occurrence of process failure.

SRFURASHTTANEH, XN THRNRIEIRRES. —BERXAZFE NG, REENREREBX AR REN ELIE,

Through use of digital systems and statistical tools, we understand and monitor process status in real-time. Once abnormal fluctuation is found, the system will automatical-

ly alarm to remind relevant personnel to handle quickly.

AR BB SIEAXRRER, T @G SHAME, TAFMEATR, IRFIE I RHRNBENG. S8 =, MEHEFE, 8RR

RE,

POKA-YOKE (error prevention) concept is always a key element. During product design and development phase, the use of FMEA tools identify potential risks and fallible

point in production. Error prevention means will be output to avoid the occurrence of failure.

N BIFERAT W TE, NIZO8E WRITIVRA R REFZRR, BFEOPL (—RELK) . BBP (RE S KH) FRMNZIR

CRMRERA NIRRT EN TESE, £ LEENNEETABNRE, MBERENZESES], BHXEQBDFIERABREHE

\

o

In addition, through manufacturing system platform, experience summarize and concentration including OPL (One Point Lesson), BBP (Best Business Practices) and so on covering
modules like process, equipment, logistics, planning, tooling, energy, safety, etc. become standards and tools to make the professional ability and management tools, effective fusion for quick

sharing and replication, which supports the continuous progress of manufacturing technology.

W’RE /}IL'*EE ﬂﬂﬁ IE;}IL*E
Change Management Process Problem management process
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l PR E R Product Quality Management

U TEREAREEIEKTF Improve Quality Management Level By Digitalization Tools

2023 FBEERHMFHIEYFPOR LR, EQMS 3.01FAYFPOREBRIZEERARSEIHE—F AL, B8 TBI60Z AR
MEEMEAYZOE, HTZTEYFPOR 4 = BT 7SS :

As the YFPO Quality Procedure Management System, EQMS 3.0's first phase was developed with over 60 enhancements and extensively implemented in

YFPO subsidiary companies in 2023, with 81% of plants or bases successfully implementing the system.

450, EQMSERMASK N EIER 20 BURRM 11T, LPABRZEIR, Rl REs ARSIt SR EH. XEERAEFH
BM BT I WA iR HA SRR 815 EHZ N IIAE. EQMS3.08MMRA T REE EEFBENAEHRERH, TELR
THREEAMERER, IR T EYFPORE R EE BRIEE,

Currently, EQMS has achieved systematic management in functions such as quality issue tracking and monitoring, LPA audit implementation, conducting on-site
quality meetings, and quality visualization. These modules are interconnected across systems, configurable at the plant level, and facilitate information sharing

among various modules. Consequently, EQMS 3.0 has improved centralized management and standardized quality control, simplifying employee operations and

accelerating the dissemination of quality information within YFPO.

BE2023F, ERKD FAF (BERERLQE) RMREBEEMEXLEF:81%,

By 20223 YFPO has reached 81% intelligent quality management among all branches, subsidiaries and holding JV.

BT 3 R RIS, EQMS3. 0 k5053 (b, R3] \ B 5 00 B BIREHRAIIIEL, R —$18F 0 E REAS R, 1
KERNMEIEREL TR, U LA XLEE N ST CIRBSMAL, FIEAYFPORFHRBEIER .

Building upon the current blueprint, EQMS 3.0 will continue to evolve by gradually introducing more quality management modules and functions, while also
enhancing interactive methods. The initiatives are in progress. These efforts aim to create an integrated effect, enhancing YFPO's digital quality management

capabilities.

2023 FRERET
2023 Quality Month Activity

2023 FREEENAENNF AR K

2023 Excellent Achievement Award for Quality Management Group Activities

. =60 3 1T rrovuctLiasiy 47

E%TR*DT%?ﬁE&J& Quality Mindset and Continuous Improvement

NREEEEBNRERIRMIFLIS, RIRES ‘SRHL —S R IBS, # NARETW, EERERE, Bh/1nliFst
KB ABRBFEUREATENNTF, FHh—RIPEHRBEIR(BHFLSLUARED, TR ABNREBESH BIE®, LHRE
RUES P IERTH, BRSSP TIFAT R

Our top management attaches great importance to quality awareness and continuous improvement, actively advocates the concept of “progress a little bit

every day”, promotes “six quality rules” and creates strong atmosphere for sustainable development. Every year, YFPO holds series of activities to promote

quality awareness and continuous improvement with the theme of Quality Month.

2023%F, BB A T RERSEARRHERE”, HUAENEIRASRENER, AR T WRAYESRD, LURAEX
AN FEMRENEREREWVE N FRELAENAHMNE~mERRERE 55, HDRIERIHFRET BRIk
7B mEZENRAT S REMZ L ERIER, FBRKMS T W EN—&K, RHERE5.E, BEQCNAER
‘QCEETE NERTIL, R RIES AT “S 8 H5QCNME” BRI B “BA/NMF BT RIE 720235 E LghHRE
M= “BEER/NAEDMBMR K

In 2023, themed around "Building Foundations for Quality Improvement, Cost Reduction, and Collaborative Quality Development" during Quality Month,

we conducted various activities targeting different themes and quality aspects. From implementing quality tools to enhancing new project product audits and

non

fostering all-staff engagement, we organized events like "Problem-Solving Bootcamp", "New Project Product Audit Capability Enhancement”, and "Quality

Knowledge Quiz". These initiatives combined entertainment and professionalism to encourage widespread participation. Additionally, our QC team's "QC
Challenge" resulted in YFPO Yantai Company's "Brave and Intelligent QC Team" successfully improving the efficiency of small part automatic lines, earning

recognition from the Shanghai Association for Quality as an outstanding achievement in quality management for 2023.

EREEEEHMAEER, 2023FFPOLE EENRENE AN BIRE, M\F=%25/ 20 /B P H/ME RS EE S
FEEE, KUK TERUNREMEA N ERE, F#E 2T BT B R REMEA R EREET, K
FRE AR SER BIIAIREA B

Considering lean quality management, in 2023 YFPO integrated existing quality standard manpower allocation models and developed a more optimized

model, which was then promoted and implemented at the factory level. This optimization aimed to enhance the efficiency and effectiveness of quality personnel,

contributing to sustainable development.
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l % P BRI Protecting Customer Benefit

PRI 2 P 3% 5 IR Quick Response to Customer Complaint

BEPRIFAEH(E ERAARERNEINE, ZHENRENNNE EFEEABRRBNAEEE P RIFHENREE
HEVRLIR, EQMS (RIRABEARS) AHESER THREIET AHREFNEMER KIFE S, BRI RIRN B EhB N M E
A BTN R HEABXENEIRT. T SRE N 23 IITIRAE, LU AR, $IE B oUE .

Customer complaint treatment is guided by “After-sales Problem Solving Management Procedure”. A multi-channel information platform helps us notice &
transmit customer complaints quickly for a timely, effective handle. EQMS (Electrical Quality Management System) is open for each employee to create and

release any customer complaint information, ensuring fastest receive and process by right responsible, and copy to relevant team who produces, manages and

monitors for joint analysis to formulate corrective actions.

JEFRRRNIALL5RYE T R E R B IRAMNIRBINE L, ERARHARAZ A RERIFTASI, BEHEIEMMIE T I1E
ZIREHE, SN R B T #HITFMEAE #ro @ oiudt, MY it B X iH; R IR BB BB ERENY; FKR
PR, BB F A LR, IR AN B8 7K T,

=
==}

YFPO always focus on optimizing and reinforcing quality issue reporting protocols. We identifie high-risk factories, regularly organize and held special
meetings for customer quality complaints, ensuring the implementation of corrective measures. By analyzing past customer complaint data, we urge factories to
update their Failure Mode and Effects Analysis (FMEA) for risk points . Through these improvements, we effectively monitore and resolve quality events, identifie

quality trends and potential risks promptly, find quality improvement, reduce the frequency of quality events, elevated internal quality levels.

AT SREE P RIFER, 2023F BRI SHEHTNE~ REZEETF BARNE~mXFRE, A~ mERE
FF, A3 E = R ER R AE R Frworkshop, BIES HE= A B2 EEBBP, 2\ SR B~ MmELEE 1.

To proactively prevent and reduce customer complaints, we focused on advancing new project product audit management in 2023. We optimized product
audit procedures, organized workshops to enhance new project product audit capabilities, compiled and shared best business practices (BBP) for new project

audit management. These initiatives comprehensively promoted and improved our capabilities in auditing new project products.

P #HEEIAZE customer Satisfaction Survey

(B R EEIHMEERER) B AT HNARLENME LT LT RNERNE NG E, 8FHIT R, PHRSHN = FIE
1TohfEnE. THEDUHE R RIRE AR . 2023 F AT ST o N, X FEE #3575 ERFT 0 E RS, (R T HEX T Z AR
ShEBNEIME EXR,

”Customer Satisfaction Evaluation Procedure” helps us design diversified measurement contents and methods, identify improvement opportunities, action

plans, effectiveness and expansion once a year. In 2023, we improved its scoring rules and made the scoring for customer complaints more stringent, reflecting

our high standards and strict requirements for the quality of customer service.

1E PRODUCT LIABILITY ”l

T%H%:F' HE% Improve Customer Service

ATIRFT B0, BHHAMRFON T BEkR, REEFRETIFORF.EN.BNFER, I RAAERE20235F,
MRERSMARFFERY, T ADNEF REFERIMFEFF.

To facilitate communication among factories and share insights, experiences, and information related to customer quality work, thus enhancing problem-solving

efficiency, the Quality Systems Department organized and planned the successful Customer Quality Platform Meeting hosted by factories in 2023.

HAEFREBTAES BHEATFREEETA, TRERER, BEMN, f#AFRNE, FPIHZLAMBEELR, H=
/SRR RN, EMEA AR RE, IR R E.

Through the Customer Quality Platform Meeting, we established a platform for customer quality management, breaking down information barriers,
promoting communication and resource coordination, and fostering the sharing of advanced quality management experiences and insights into product/pro-

cess issues. These efforts collectively contributed to enhancing company-wide quality standards and ultimately increasing customer satisfaction.

e FAZEBRA F8E 7] Enhance Customer Service Capability

ZIRARMBENERE MRS REME A, FA b
SBUERASRRED, MEERIL, BT BB SMBIIRSZMR.2023
FREPEHITT EEN BATH 209, BIFESHREE
(k25 RINUGZRIFRRNEM, EEZBEF KRS
T AT EBER S TRRAER, HUETAL, #BAZ AR
SR8, NEFPBASHEREA, URSEF R,

The capability of customer service staff directly impact customer service
quality and customer perception. We continuously enhance their capability,
empower frontline, and advocate simple, effective results. In 2023, Customer
Department held a full staff sharing on the theme of “IN greater than OUT”,
inviting the director to personally lead and participate. Based on the market
environment and the actual situation of their respective customers, employ- =Pipin

ees analyzed their current pain points and difficulties, identified the right Customer Forum

entry points, improved customer service quality, and solved various urgent

and difficult problems for customers to win.
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l {5 B LS5 EARY" Information Security & Privacy Protection

EELEEIRALNEY Organization Structure to Information Security Management

FNBRUNEENREDH PN T RAEBENE X TINERNER. HN T ERREEL2ER, HiEERREE
EHEER, € XFRIPAFIERBRSGNIRS RN R 2N, BRARER L2 aEXpERENATENE.
We believe that protecting information security is extremely important to our brand value and the right of shareholders and customers. We keep improving

our information security organization, implementing information security management regulations, defining security control measures required to protect

information systems & services to ensure our operation complies with laws, regulations and standards.

“ERZLBEZERY EAFGERELXLEERARANRESEENN, BEER2ETEBECNEAOCHK RAM, AFHIEATER
Z2 Bin BN AH, WEAEEL2FMMNEAGHTRAFERR HERARNEMROEENAREEZ2TFNT, Hith
EBIERERL2MARARZERN, SINBIRERLZLEIEAR (1S027001), EHHTAINIHEITSEERTERI, A1
FIEESLSHIT.

Information Security Management Committee is the top management in our information security management system. It is composed of the Information
Security Supervisor EC and all OC members. They are fully responsible for policy, strategy, targets and treatments of major issues on information security field.
The information security working group is formed by the Infrastructure Management Section of the Information Systems Department, with coordinators from

other departments as support team, it introduces information security management system (1S027001), regularly conducts internal and external audits and

management review, and supervises implementation of the system.

ZRRFEFE
CommitteeChair

2 B oo A = A
ERLeEEERR
Information Security
Management Committee

EEZEMER

HQ Information Security Coordinator

HEHRLMEAR
%Eﬂj 77JE$L\ %IE—*J Base Information Security Coordinator
Infrastructure Management Section
MAZ2MIER

Application Information Security Coordinator

EEREMAR

Information Security Coordinator

SNERSTHS

External support

ERREEBZEARRN

Structure of Information Security Management Committee

5 B L £ RIP Protecting Information Security

EREEINREREX Legal & Customer Requests

o KIRAME L 2IE)ER, PHREE RS Wih, HFET2020FTHEERRAALTEERRFF (TR §X, LBIRIMIEIE. DA
FRAAEEE, BIECEUE L 272 (N A B RRIFEMEXER, TR S FERARIHISIUSAEX 7 BER
According to “Network Security Law”, we identify important systems and websites, and have completed information system security level protection (level

2) recording in 2020. To comply with requests of “Data Security Law” and “Personal Information Protection Law”, we should obtain authorization from relevant

parties before collection and use of internal / external data and individual privacy data;

o BETEAENR, BRI TISAKR ARG, B#ITER O HE FESIR, AR AT T2023F ETUBI TISAXIAIE;

Based on customer requirements, we identified specific TISAX standards, analyzed its difference, and initiated rectification and improvement. Our

Technical Center and New Dadong Plant officially passed TISAX certification in 2023.

o T =R mE, RINEE2REEMS562ERT, BFM (RS8R EMET 7 EBR RN T R BIRER @I
REBAN LSNP REHEVERER, R T T MR E L SHANEERE, #—FPRET AREFEEIIETHE
BRE,

In terms of industrial security, we have implemented our industrial security management system based on M| (Manufacturing Intelligence) by combining
Global Cloud Connect Network with 5G full connection plant.. Through standardized control of device access, business access, and operation, comprehensive
governance of industrial network equipment, business, and people has been achieved. This further ensures information security in our company's production

and operation processes.
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l g &R Protecting Information Security

BERENFFEIRH Protecting Privacy to Customer and Staff

20204F, EEFRRLIE T 2B E, £EMRE T ABNERSREEIILE BRNIMEELLEB BRTIR, ELXMERES
B . ETENARRFRF 7T EERRINER LD, # % T HXEHNIER KIS K. BE RL 2R NRIF T RIS,
MHEETTINRINE, B ERZ2EEHRHN T B RERN, LH—FIREREEE L2/

In 2020, YFPO implemented the Golden Shield project, which comprehensively strengthened the company's information security capabilities. In recent
years, the information security situation has become increasingly severe, and various cyber attacks have occurred frequently. The results of the Golden Shield
project have protected the information security of YFPO and avoided the impact of related incidents. However, the information security capacity building cannot

stand still and still needs to be continuously strengthened, so the information security team has revisited its own security structure to further improve the compa-

ny's information security capabilities.

EEMEPIs, BSREREEHEAMEME BERRSBRAED FAR, BEEASZN. ER. FEHNLERET:

Golden Shield Project Plus focuses on the whole cycle and process of security incidents, covering the company's headquarters and all subsidiaries, and

improving the overall handling capabilities before, during and after the event:
> SERINRME L 2 HFMEhS SITRYAE
Strengthen network security protection and dynamic monitoring capabilities in advance;
> ERIRERREFHRELIN. RERLAIRES]

Strengthen the ability to quickly discover and respond to information security incidents; Y

Overview of the Security Panorama

> EEMRIREIRE BIRES

Strengthen the ability to recover quickly after the incidents.
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20252 2025 Outlook

=46

RIImBE#E (1)

Tailgate Projects (sets)

>95

P8 EIEMEX LR (%)

intelligent quality management (%)

>85

BIF~m B E BRIt NEEE(%)
Coverage of independent verification
capability of innovative products (%)

0

BEANULEEEREEHE (&)
Number of Information Serious
Security Accidents (Cases)
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EHSEERNEH (F7T)
EHS Annual Input (%)

6,78

T EFYRESE (1)
Amount of Industrial Waste Reduction (MT)

2.34

DA AREZBE (MWh)
Generation of Solar PV (MWh)

9,030
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l 577 %l Environment Policy

5| REES, WEMRER, RANFELAR

Lead the green idea, improve environmental factors and become excellent corporate citizens.

BT EEMS B R RIPFAR A EMER,

We obey national and local laws, regulations and other requirements on environmental protection.

ERIMEE. ~RESRSPES “Ga R B, B TFRESH MR R 5RS.

We advocate "green and low-carbon" mindset in our operations, products and services, and are committed to providing environmentally friendly products and services.

5 MIRK LTRSS IR RIS AL B 0 2P, F5EREH A I RS BRIK M B K ERR F M F IR R A R BT, IES e R AR IRBVF AZ,

We strive to prevent the negative impact on environment from the source, continue to improve our control measures on environmental factors such as waste gas, sewage and various solid wastes, and raise the utilization efficiency of energy and other resources.
BHEBE AR5 BABHXHRFIFE, WL NFHIFRELARTER.

We endeavor to create good environment surrounding communities as well as ourselves and maintain good image of environmental corporate citizenship.

l W EPMA R Environment Management System

NEILIRIS014001:20152 1 B T MR ERA &R, HPEA23Z0BI MR ER A RINEFZ 2023 F EE IR A L. [N KEEMIFMEERERIA
2. 2023F E R B NE A BIM R T TG, MEREIE SMIEEIR B RIRE SR A ESRIA TEREESA AR EETHME L FRIEE
B, NBENTBFARME023FEETHERE T SIS E, BXSRYETHI, HHBERERNS T,

The company has established and implemented an environmental management system in accordance with 1S014001:2015, of which 23 have passed the environmental management system
certification audit. 2023 New LG, HF, GZ, CCJV base environmental management system certification audit. In 2023, the company will carry out a special environmental assessment within the company,
and evaluate the environmental process management of the factory from five dimensions: file management, compliance management, waste water and noise pollution prevention, waste gas pollution

prevention, soil and solid waste pollution prevention. During the 2023 operation period, the company and its subsidiaries maintained compliance operations, discharged relevant pollutants according

to the standards, and obtained emission permits.

2023FERIMEKK TR R, THEEFHREMIERIFRE [ EEEMUH ST R B F KR, AL IMPIFRR R,

In 2023, the headquarters established the development of environmental inspection tools, and in the second half of the year, each base carried out electronic environmental inspection for key

environmental management parts to eliminate environmental hazards on site.

NE2023FEFFE B HiER N T RARIF G B, E4/& TS I2RFIMRFRIPES, S5 REEEF IEF4148N0R, HITEHRERBEAMNF
T DIV Gho

In 2023, the company carried out environmental day activities with the theme of "Plastic" war quick solution, which attracted all employees to learn the concept of environmental protection online/offline,

participated in learning and answering 4,148 people, and selected the ten best plastic reduction cases and handmade DIY products.
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l H5%ia 72 Pollution Management and Control

i

REETERMS B XIFRRIPBERGEINEMER ARINEE . FR5RSFES “Ga R B, FHINEX5Z
RIS ARSI E R,

We comply with national and local laws, regulations and other requirements on environmental protection, advocate the concept of "green and low-carbon"

in our operations, products and services, and strengthen the upgrading and management of pollution control facilities.

E{REY) solid Waste

SRR EREMERNETRESLR, 78 T cAPDCANTE, B X EF YA 6B HAE N BRI RPLITH, H2IE
FYRENNERUFBNRES R, BFEFMHER AN HITENBIRIRE2023FE, %A L/ @I RKEMARAEZEHHT
I EREFYZEIBERINE,

Combined with the latest legal and regulatory requirements and international best practices, Tiexi Plant uses the PDCA method to find the best plan for

waste reduction and resource utilization through the risk control of all stages of the waste life cycle, and converts waste into reusable resources. In 2023, Tiexi plant

passed the certification of the first zero-waste landfill system in the automotive parts industry issued by Rheinland.

2023FEENT LTI AAEEIR BN N, FFREAFMERMREA M KB EANE DR ST, 83 EEERM
B RE151M, T549226 5 FE BT

In 2023, the company carried out the promotion of solvent use efficiency and regional hazardous waste disposal coordination special promotion, and finally

achieved the goal of reducing hazardous waste by 151 tons and saving 2.26 million yuan annually compared to 2022.

2023FE B AT AREN T W T LB KIFRRE, B EBEKHIRBITE R KRR, IR 2KEERH M EREmE
A, KK MBI B ERIME BRI N BT A BEXARHIN, B S IhE Tt S ol & &R 4007,
In 2023, Dadong implemented a project test to improve the quality of water environment, such as the water-based cleaning agent treatment equipment for

the coating line, and converted the water-based cleaning agent from outsourcing disposal to self-disposal to meet the standard discharge. After the success of the

project, it is expected to reduce the waste liquid by 400 tons per year.

j(/_z\,;ﬁﬂj%&f% Air Pollution

FAIXIVOCSHEM R AL M HIRE IR 7+ B AT, 32 A WU MR 2 37 ke S 3th B AR B $R A 0) R, 38T F & B Bh AR AREEXE R 4200
1 E 5B

We have established improve targets on monitor to VOCs emission points, monitor mapping under “receiving all receivable” principle has been ensuring

in-time issue detection, problem solve is supported through platform mutual assistance with experience share and solidify.

MHFTARERESE, I0R I SNR1IBTAREHITWERE, 1878 KR GIEF L Be2VOCsmNthE H E
s T AFo

Interms of unorganized waste gas treatment, 10 factories collected and treated 21 unorganized waste gases, LG,NDD, HF also created VOCs monitoring maps

and regularly carried out monitoring work;
M0BFERTRERRLTERENER T SEYEL N RGBS EEIT S EME TR, A 4875 RY@BInHI.
BRIRS KD OEREFSR I HETTM.

In 2023, the company's equipment and safety platform will monitor the data of the online monitoring system for pollutants in various factories and set up

early warning functions to eliminate excessive pollutant emissions. At present, eight factories in Anting, Changsha and Pudong have been completed.

7}( Water

BN HRAEE XM ER, SWEF D ARFERPAT R T E K AR HITRDIRG, RS ENEITHIREE 516,

According to procedure documents, industrial wastewater and domestic wastewater produced by production, office and other activities were fully

identified. Discharge management and control were carried out according to local regulations.

BB Tl 48R KRR E W Bl A 12 R e T KB HE; W AR AARHER A Dok B K, IRE B &
BE=FHITAERNNEKLIEIE IR REE OB EIE, HIEF AR IEME U m BRSNS,

YFPO prohibits discharge of industrial and domestic wastewater directly into rainwater pipe network, soil, earth surface or groundwater. As to industrial
wastewater that cannot be discharged under local standard even after treatment, entrusted qualified supplier should be sourced to handle it as hazardous waste

disposal. Monitor and environmental protection supervision to outsource wastewater treatment suppliers have been enhanced by formulating detailed operating

procedures and supervision and inspection mechanism.

u;%)?g Noise

FANFEDIRB R BVEBIPR = EBIREIR, WS R AR & RIEAE A SERENH, HREBE KA E AT RS 5,
R IF R AR FRIZFE AR, RIS EMBEM IR TV IRENNRESIFRIIEE I,
We fully identify noise sources generated by the company's activities. Weaken noise such as sound insulation and silencing for high-noise equipment, and

regularly monitor the noise at the plant boundary in accordance with national specifications to ensure that the working environment and the noise at the plant

boundary meet the standards.
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l PEIAEGT 5 i E i B Recycling Economy & Product Lifecycle Analysis

BHLFRURBRDOMBEANBNRLE. SHRMENEFAREN BEBEFFEN AR — N " RR—m—B4%
BIR BIRIRIURZ EAERAR T K. S A RHK. P8 Y R BB REEE X DA ETE TR F B RS2 S AR AR
A3, BUBKFHERN BAME R IR R R R A 68/ \BViEE.

Circular economy is an economic development model characterized by resource conservation and circular utilization, which is harmonious with the
environment. Emphasis is placed on organizing economic activities into a feedback process of "resources products renewable resources". Its characteristics are
low mining, high utilization, and low emissions. All materials and energy can be reasonably and sustainably utilized in this continuous economic cycle to minimize

the impact of economic activities on the natural environment.

BEFRBEF@NEIETZN™enH, BIERMEMER. = migit RSN 8RS S EFEEFITHEIMR 8
1E2023FREAR- MERRIBMHNI B [EXNR™, 8 S N MEE AR EXBEFRBEMELEITIRIT IS, it 2202445
PAEHRICUL L HIRAE25%,

Based on the main processes and production capacity distribution of our company ‘s products, we have an economically feasible cycle model in the use of
raw materials, product design, energy structure, logistics packaging, and other aspects. By the end of 2023, two types of recycle material, including invisible and

visible, applicated in two projects have launched. Through preliminary research and verification, multiple projects have adopted recycled materials for design

and manufacturing during the development phase. It is expected that the recycling ratio of individual parts will reach 25% by 2024.

BT REEMEBZAEEN, HATB2021F B0 7 = L BERE AR TR TIF. 81E2023%F, 5E 5 KR
A ERBA. EARAE RRETFETmIES T B AR D IORRL, FE 7T ok BR B AR AR S <o
EEY, FEBIETUVRRE X I B ARH 1T AE, BB T ME ST AN R BE S, YT BUEBH S4B ERET.

Based on the company ‘s low-carbon to zero strategic goal, we have initiated research on the analysis of greenhouse gas emissions during the product
lifecycle since 2021. By the end of 2023, we fully exchanged opinions with customers such as BMW, VOLVO, SGM, SAIC Motor, and NIO on product carbon footprint
calculation, and gained a preliminary understanding of the basic architecture and continuous improvement points of product carbon footprint. At the same time,

TUV Rheinland was invited to review the calculation process, clarifying the key points for implementing carbon footprint verification, and initially establishing

carbon accounting capabilities for self-made parts.

RNERRMEHAPTBEBHER, BIRIRDBINAR. SEZIMNBITHUNERER S, REAUREIRSATITE B
BYEB IR PI B A BB JIRIPR & Eb il FUIT 220258 5K, YFPOLR B REIREL BIRHEF E50%:
The company actively promotes the use of renewable electricity and maximizes the proportion of renewable electricity consumed by the company's

operations by building distributed photovoltaics and participating in direct electricity market trading in various regions. It is expected that by the end of 2025, the

proportion of YFPO green energy will increase to 50%.

PCHIEA
PCF Discussion Meeting
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l WAL Tackle Climate Change

IPCCEHENRIHMEIRE B, BRE LM RTHIEEERR, B1850F LUK, 2IEEAS 71.1°C, BIRE S SRR E#kEl
R, BN TE LA RIGR LS 0K I DERE 5 E. A B T LUK, St F AR AT B, SH T EESHNAE

Hio

The sixth evaluation report of the IPCC shows that increasing evidence of climate change shows that since 1850, global temperatures have increased by
1.1°C, and the speed of temperature rise is increasing, manifested in sea level rise, increased extreme weather, glacier melting, and other aspects. Since industrial-

ization, human use of fossil fuels and land has led to significant greenhouse gas emissions.

RRBITRZ R ELR T RENBIITEN IPCCIREIEH, MRAFBHATHHERE, 2INEEASKEIL LS CHE, EE=
2°CEE R IREMRIKEN L ZREATE, KEITHIRFRF 1.5 CH B R0
Future climate change will depend on actions taken. The IPCC report points out that if the intensity of future emission reduction actions is insufficient, the

global temperature rise will exceed the target of 1.5 °C, or even 2 °C or higher. The report proposes to the global community to take immediate and in-depth action

to achieve the goal of controlling future temperature rises of 1.5 °C.

T HfE 5 BE R BUA9 71 Strength of governments' push on energy saving and carbon reduction transition
BUREN

oy TRHERURL . B BERE 2208/ ) I AK 4544 Tax for tariff on carbon emission impacts cost structure +++ ++ +
B EAE AR E SURHEBPR B15%H Stricter limitation regulation on GHG emissions +++ +
TR AR T H AT E MR ZFHIN Uncertainty or resource bottleneck of "carbon negative” technology industrialization ot +
yid =~
] Technology B ETRENT B F B S BHAIFEERIRS Raising demands on energy efficiency of E/E components based on EV energy saving request 4+ ++ +
= =
g T EAERERMARIRERR Shortage of renewable energy supply e+ ++
S w FEGER AN ZE B IS R 38 = B Asset stranding related to traditional ICE vehicles +++ +
Market
58 B B RN/ B MR AHUH B2 B R P ++
High-strength thin-wall low carbon / renewable steels offset plastic light-weight effects
A BRI ABHE 2K Customers' increasing sophisticated decarbonization requests 4+ ++ +
= Reputation e 4R AAFINGORT LA )/ E 73R Urging demands for decarbonization by government, media & NGO et +
i
B ARFBRREEM Heatstroke & safety accidents + 4 s
[
MR I FREREAN REBE RS KPE Health & safety risk under extreme climates & secondary disasters + ++ +++
;EE RATBIRRIAR L Outbreaking of pandemics + ++ +++
R SUEREHIREBUEFER R 2183 SEMA LT+ Cost raise due to energy consumption and emergent actions to climate disasters + ++ 4+
N R KBS ZE LRy $% 3% & 4 Occurrence of the above-mentioned risks at upstream supply chain + ++ +4+
]
b IREIEHAN A ARIREEIR LA E AR A 17 RS Risk to basic survival due to food shortage and nature environment degeneration + ++ +++
B
8 Z3F TSI EFI MR R TUA impacts to corporate profitability and employee income due to economy downtrend + +++
8 I B, RERHEHRE R safety risk to building, equipment & facility of the sites + +4+
Chronic N Z R ST RATRHEER + ++ o
HRIKIHAE = B E Impacts to production due to water shortage + et
3R RUBS ZE 4L 7 5% 3% R 4. Occurrence of the above-mentioned risks at upstream supply chain + ++ +4+

1E ENVIRONMENT RESPONSIBILITY ”l

l SRS S LB Climate Change Risks & Opportunities

XS IR S BB AR, A MRS BRI SET X STIBMN QB SIS X R SHIB 2T, FHizE
I, BEIRERES ] OKEERMEYE T B/
HHNEX S FSERRITER. Y

20214, i@

22 E1.5°C BAR. (TP KHASTEA 520305 B 4T BAU— 01 & = PSRt 1T

BXERERIHER I HFTRERERERE AR FENRBIUL AR =
— SRS E,

In 2021, through research on current status and trend of carbon neutrality topic, YFPO Strategic Planning Department has made decision to include
climate-change risks and opportunities into our strategic risk and opportunity analysis. It is going to be a scenarios-based analysis divided into which in
accordance with the Paris Agreement 1.5°C target, LTP (long-term pledges) and 2030 target, BAU (Business As Usual). The scope covers extreme high temperature,
melting ice and sea level rise, secondary extreme weather such as storms and typhoons, secondary disasters such as floods and mudslides, fires, droughts and

crop failures, extreme low temperatures, cold waves and blizzards, virus mutation and epidemic diseases, species loss and primary industries.

BERHFE AR X R B A —INETTH), BT ER R RERNTRRIBA, ZERBNBRESX—REHEETIF.

Energy conservation and emission reduction is a major action taken by the company to address climate issues and a positive response to the social respon-

sibility of low-carbon operations. For many years, we have been promoting our work around this goal.

sapuunuoddo gk

BRBEASERBARBN S /A THEFIRAR High resource efficiency technology supports company's cost control +++ +4++ ++

HRRE

Resource Efficiency

BAMRMEEERANEREEBRLA T TSRS Holding recycling resins & package could support ++4 ++ +
EE;EY Saure ESNTBERRES, EHEEWE&:F &S REIR More renewable energy supply with lower cost to traditional ones ++ +
SRR EE RN, BRUFERBETERIZF Quicker expansion of NEV with raising demands to light-weight & low drag coefficient o ++ +
P R/RE
Prond:ms / Services
#= KTHBERESRAEFEIMHEEB L™ 5 Low energy consumption exterior electrification under shared & interactive demands +++ ++ +
RFEF M I EATRIEK, REWSE LR increasing demand to low environmental impact process enhances business development +++ +4+
%
Markets
HZHTHAHEZIBIRS BB KILK Increasing demand to shared mobility and public traffic services e+t o+ 4+
R, BRI T AR A B SR T SR BRI Rk 2D Since vehicles avoiding oil, resin cost fluctuation could be flat due to less demand ++ +
1
Resiience
R R SR A R 2 R A0 R AR R RE J13RFHAE 5 7515 Higher stakeholder trust base on well emergency response and recovery . o, rorun,
on extreme weather and secondary disasters has improved
7 ik 3= =
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l PONAUEZEIE Tackle Climate Change

EFTE LR IRMIRS K= mBIE E PR MUANIR S ARSI, SRR RERACR, KRR RIEAE, BB E AR

Continuously improve and enhance energy performance throughout product manufacture & service including increasing energy efficiency, reducing energy consumption and greenhouse gas emissions.

& FAIIFHFRABRNAGN LRERBVERE R, 78T 5T REEXBAREM MR HEMER,

We support all energy related requirements of the government, institution and superior organizations, and comply with the laws and regulations and other requirements related to energy conservation.

® FNREFH KIS HRIAER BARAENT, AR TE TN AR SOH RS

We set and achieve appropriate energy objectives and encourage all employees to continuously improve their energy performance at work and in their personal activities.

o FNERBGN EERERBEFN IR B IRIRERIRSS = mAR &R, DURENRMH L. 185 KRNI 2RI, SRIFRY SUHAERSUI RIS R .

Energy Policy BEJR £+

We emphasize requirements and evaluation of energy performance improvement throughout purchasing of all energy services, products and equipment that have or may have an impact on key energy use, as well as designing of new facilities, equipment, systems and processes and modification as well.

o HNELFHMEAFZAIFEIRIER N ASUH RS BIERE R EF IR

We provide resources for activities related to improving energy performance where economic and technical conditions permit.

l RETRE B fb Energy Management Culture

RNEPELEBWHREAFXUANEIRNES, TRBHANIGFINELT IERARE, EZEAMNTRIEARRE T AT TIFNEEZ R AEXFNES, AEAH 7 EERME DX
THEERAR AR B XA mRE “7SARIRIFESTN 6 Environmental Basics”, H AU Bf%, TNATN BRETESRB AT LRELIBEREET, ERIRSSHI6 1 REMAYTH, BEE
BNFNER A MAX BEIRIM IR BIIRR A, X5 ARIRRER S HEERE.

YFPO always pays attention to promoting the culture and awareness of energy conservation and emission reduction. This should not only be reflected in professional technical aspects, but more improvements should be integrated into
the work and life of employees. With this theme in mind, we have released YFPO corporate promotional cultural brand on energy conservation and emission reduction, “6 Environmental Basics “, which we continuously are pushing. The Rules
focus on advocating for the six most fundamental behaviors that employees can actively participate in both work and life, which can help and enhance the positive role of individuals in the energy environment, which is highly consistent with

the company's energy policy.

FNARBERIFE ST M

6 Environmental Basics

FEFEIRER
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l RETRE BN Energy Management Performance

REFZIEMNBCR oA TR AR SUET B, BB RMAERIFEREELHEN LT85, RINBESERALU K
FEIRE R BRIRE IR RN AE 5 EARLF RITRRME L T 2IRENNENRE, EHESMEEMLESARE
T “EBRENA” . “RTOSRAEIUE”  “FIUE" | “BantiEiRa” “oh TR BIE" ST R RH R AR BT RER2007F AL

Y ES, ARGERRNFIERE S TREREAR T 17%.

Insisting on exploring and tackling advanced energy-saving technology transformation
projects is the "magic weapon" for YFPO to maintain the progressiveness of energy manage-
ment. Every year, we carry out work around waste heat recovery, new low consumption
equipment technology, efficient equipment and facilities, and new energy applications. We -77%
explore the reform and breakthrough of existing production process equipment, and have
standardized advanced energy-saving and emission reduction technologies such as "servo
power", "RTO waste heat recovery", "dry spraying room", "electric paint mixing room", and
"distributed photovoltaic power station" in various new bases over the years. Since its establish-
mentin 2007, YFPO has achieved a compound decrease rate of 77% in its comprehensive energy INEBEERE TS

efficiency indicators. Energy consumption reduction

BN REEBEIMTT AT EEFISHERER. ARRREEANERET R EBE R BB ETET ZM=RERITBEX
MREREIRER RS, BFAE S BFUEAR, WaEREE ITBEEIRESGNFHITEAER, FHFEHREENS
o BB, IR EIRIEE B U RFEERT, B el BRI IRE R ESSMREMNN, REEEE I RILHE 7 IRENE
BB L FF R K AR E 77 BY R BEIRUB FEBITSATAL G, SEFE I MNP BB L R R AR RE K B /EFR RO TE B IR BRI 1T D AR A ITAS,
SHSEIT BEZE T RRRIEANEGRS @M. MEETFEPIEENZ T RRREAN S, ERRTEFE A NE MR RS
B SShE R o

Refined energy management is also reflected in the company's path to intelligent manufacturing. The energy management team has established an energy
management information system that meets the company's main processes and three-level energy measurement requirements. The goal is to use information
and electronic technology to comprehensively control energy data, measurement management, equipment performance, etc., and find opportunities for sustain-
able energy conservation and consumption reduction. At the same time, improvements to the informatization of equipment and facilities have been made.
Through innovative "list based" equipment unit signal parameter acquisition planning, the equipment management department has developed a benchmarking
mechanism for the energy consumption of painting and injection molding production lines during off production periods. The energy efficiency of production
lines at various YFPO bases can be analyzed and evaluated in a timely and accurate manner by the management department, We have accurately identified
specific directions for energy improvement in manufacturing plants. The multiple energy-saving improvement opportunities explored from information platforms

have been continuously transformed into effective energy-saving and efficiency enhancing technical measures and implemented.

l Ji 2 “FN e %ME Obey “Dual Carbon”Strategy

2023%F, ERKEDHIULARBUENHE EXEFERTH, (UET RBILY
BWE ERXHMAK B, L6 FEZ IR NTITH—HIB Y, B LMWL R FBIER B RS
MEEMAN, FL ARLRBEBEERA108, BR2E3IMWHIHIRE L RBIS
IRFIFHM LB, X2 EIERRMERE— FRABRABRNEAENERIE, it
BEFENZEBRENES L 12%09EBEHER.

#LE2023F K, IEBR IR BIL RN MR EXE12.52MW, T RRHEE B % Bk
RO IR, E2025F K, AE A BIEENMERLEE20MW, F 2 BEL) HIERRKENE
FREEERYT7.5%,

AETT #R

Update PV station in YZ

In 2023, YFPO has made new progress in the layout of distributed PV stations. In July, the expansion project of the Yizheng factory’ s PV station was officially

connected to the grid for power generation. Compared to the first phase of the power station that was put into operation six years ago, the new 1.6MW PV station

adopts the latest high-efficiency battery modules, resulting in a significant increase in the factory's photovoltaic power generation. In October, the new Lingang

factory PV station with a capacity of 3.1MW was successfully connected to the grid for power generation. This is currently the largest installed capacity photovoltaic
project in a single factory building roof by YFPO. It is expected to generate green electricity annually, which can cover 12% of the factory's electricity demand.

As of the end of 2023, the installed capacity of YFPO PV station has reached 12.52MW. It is expected that in the future, with the construction plans of more

power stations, the installed capacity of the company’ s PV stations will reach 20MW by the end of 2025, accounting for approximately 7.5% of the total electricity

consumption of YFPO.

12.52

SRR BIGENEE(MW)

Capability of Solar PV Station(MW)

7.82
2.99

2023 2022 2021

20234, SERMENINA T AR DN EMPAEN BB IR BMNERREBANNE, HE BT RWI-RECSEFRRIER S I, i
BIRMBEZLIMINEMI00%EREFZEB MBI 03B LB SR LKA LA RTEM Hf, BESEA#N
NEIRNBEPNLIMERIHR PN, BB BERME BT EEEB IERINMARN, BLE2023F K, EERRNAIINERNLE
BENBA S EBIZ40%, R E—FEAEBRS.

In 2023, YFPO increased its efforts to purchase and use green electricity in the electricity markets where each base is located, and at the same time, through
the procurement of I-RECs, YFPO has achieved the goal of 100% use of green electricity in three bases: Shanghai headquarters building, Shenyang Tiexi base, and
Shenyang Dadong new base. Among them, the Shanghai headquarters building is the first boundary within the company to achieve energy carbon emission
neutrality, which is of milestone significance. By increasing investment in the use of green electricity, as of the end of 2023, the proportion of certified green

electricity usage by YFPO has exceeded 40%, a significant increase from the previous year.
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l HEAMAHEN Greenhouse Gas Emissions

NE) 2020 F BFHEREHM AR E, SFIE—ERH T . 20235F, AT IERFTHTE, HAKIEISO-14064- 1118, A HEE R —EBPRE
FHEREM QRETZEMME R T ZEM6E) , WEE—HEE ZAHA#HTT 7 e BNARMEDS, RN E /A E =fEm R EIT S AR
YIRS RAVER, TTBIF T FEREP O ITHIEREMEIE, BEHIRERRIFIN,.

The company has been exploring the calculation of carbon emission data since 2020, and has made certain progress every year. In 2023, adhering to a rigorous and exploratory attitude, we
conducted a complete organizational carbon inventory of carbon emissions in Scope 1 and Scope 2 for all consolidated bases (22 full process bases and 6 simple process bases) that have been in
operation for over a year, in accordance with the 1ISO-14064-1 standard. Meanwhile it is the first time that we have collected statistics on carbon emissions from transportation sectors in Scope 3.

To ensure the accuracy of the data results, we have invited the China Quality Center to conduct data verification and validation, and the results of the inventory data have been recognized.

2023%F, REIWIBEEAHMRESER 229,912.55 tCO2e, HAERERE S Bl HHK211,661.72 tCO2e, HKGRE (H Tt EMHNR) 7 305.3 kgCO2e/37T
=8, A7 e N T8 U = ;W &R e R A, S o BRI E RS L.

In 2023, YFPO ‘s total emission within this verification scope is 229,912.55 tCO2e. The direct and indirect energy emissions reached 211,661.72 tCO2e. Carbon emission intensity (carbon
emissions per 10k RMB) equaled to 305.3 kgCO2/10k RMB. Due to the imbalance of market production capacity and fluctuations in product prices, the carbon emissions per 10k RMB of output

value have slightly increased.

RENEI IR RE RS N TR NABTUTES 70, MBS BB A, 3K F30%, BERREIFRFEDEMEIRRIITE, BEMEERE"3R" R
o B R _EFFEFRN, AL RERE = ESTEBINL BT R ES SMAE IR, SR B EMTRARMES, EMSFERIM T A8 AEH
W 2N KB BHBIEE 7, ILFHRATRIFCOP R LA RRBIA-RAFO o A PR Z LUBHI LSS SRR P BTSRRI TE S A BRI AR,

Through the continuous efforts of our Sustainable Development Committee and working group, we continue to increase the proportion of green electricity to 30%. We continue to explore the feasibili-
ty of recycled materials and bio-based materials. Follow “3R” principle on packaging materials. Solid waste reduction continues to decrease, and Tiexi plant has obtained recognition from TUV Rheinland
Zero Landfill3 verification with 3 stars level. Through supply chain promotion and capacity building, 8 supplier bases have completed corporate carbon footprint. We have made biodiversity commitment
and promoted it to the supply chain The efforts of all departments have enabled We have obtained A- level evaluation of CDP climate change with all departments’ effort. We will persistently plan and

implement the company's carbon neutrality path with a pragmatic and scientific attitude.

HREFRE( LT EESERMIZE SikREERmMNITILE)

Emission factors from <guidelines and industry methods for accounting and reporting of greenhouse gas emissions in Shanghai>
CRESERMEBITEKIEEMNE VRS TIIERR (IPCO KBHKIPCCHEVRITHIREAR) XL BIMAEZER R BIQIL2FFREX R ERE
15 — SR RFRE F)

The calculation of greenhouse gas emissions is based on the Intergovernmental Panel on Climate Change (IPCC)'s Sixth Assessment Report AR6 and the 2012 China Regional and Provincial Power
Grid Average Carbon Dioxide Emission Factors released by the National Development and Reform Commission

“HERZ ARV Travalyst 2 kI TR MmAR AL (TIM) £
Travalyst New Travel Impact Model (TIM) Data used by Ctrip

EETHRH]

Neutrality in Scope 1, 2

SEE, 2FER30%
30% reduction in Scope 1, 2

Full Carbon Neutrality
@ B EE G PRI
Tst Site
full carbon neutralization
SBE. 28]
Peaking

Jiyer{aHE R (kgCO2e/10K RMB)

350.0
300.04
250.01
200.04
150.01
100.0

50.01

0.04
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20252 2025 Outlook

=50 25 >10 =50

; s 3
FIEMRBEM K BRI S (%) AIBERENE S BIIEFELE (%)

FErEmP BT AZE (%) lid duct o Renewable Electricity Ratio to
Ratio of recycled resin taken for product (%) Solid Waste Reduction Ratio (%) Overall Power Consumption (%)

AR HET G (%)

EV sales ratio to Overall Sales (%)
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Q12 Employee Engagement

99

= TAZIMEL B (%)

Senior Engineer rate

38

BEBREME (§2075/)\6)

Rate of Total Accident Occurrence
(200k working hours)

0.010

o S W SN 4

CARING EMPLOYEES

FHEBUB ey TOPICS

= RIFRIFENTTIB
GOOD REMUNERATION PACKAGE

= R TG
EMPLOYEE RIGHTS AND INTERESTS

= SR IFNER A R
TRAINING & CAREER DEVELOPMENT

= MR

HEALTH & SAFETY

FEFEIRER
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l TR T our Employees

A 1A IR Human Resources Policy

REMESANRRZTT, FEARM. B LESETLLE, Tk Rk taH 8 e E IR RE SRR 1
A ISR F R EMT = E A, ABRIF R T B B S EARAING, MEHRITN R TRRRIPEINE, FRHEE
HA ZHR AN T R TMARE BN XA IMEERE SN I, Z1ERIB5 5, ALRAM, ~ERETL, RHL2 58BN TFR
HBIRNA 2023 F AR L, K1 7 —RIIANZIREER, F£AE AR EENREN, BIRE T R TREARNF,

We advocate diversity in human resources non-discrimination against race, ethnicity, social origin or class, descent, religion, physical disability, gender,
marital status, age or other factors in employment, remuneration, training and development. We protect employee rights and interests on freedom association
and collective bargaining, and strictly enforce the provisions of the special protection for female employees during their menstrual period, pregnancy, lactation
and those childless ones work in the national taboo. Forced labor and child labor are banned, equal pay set for equal work, safe & proper working condition is

maintained. The South African factory has released a series of human resources policies in 2023, which not only regulate daily management but also protect the

basic rights of employees.

AMEER Human Rights Policy

BIEESMRTENEIAFHINFSEE, RNREATINANHSEEANBH 21T RTLEHENELIERE
DVEREL RS AT B RENE. R A EEN S BEESETTNIEABT N REFER NS, RED AR,
RUHBHSREXABNNERE, ST MERNITIEFR,

We believe that every employee should receive fair treatment and respect, committed to safeguarding their human rights and respecting fundamental
freedoms. Strictly inhumane behaviors such as violence, sexual harassment, sexual abuse, corporal punishment, mental or physical coercion, bullying, public

humiliation or verbal insults are prohibited or threatened against employees. Provide equal employment opportunities, safeguard personal privacy, provide

channels for free and safe expression of opinions, and create a safe and healthy work environment.

2023FEFRERAA L Aol 7 RSCIABLRBI AN E1Z, AN D EEEEPEHNEHINL, BEARHNE
58K, HERIBIEITEIRILMCUH, ST AT & B B RRRER.

HT AR

2023 TX plant passed the RSCI audit. The labor aspect mainly focuses on supplier risks, and suppliers have been organized to train and communicate the

human rights policy, and required to implement improvements according to the action plan, and non-compliance issues will be followed up on an ongoing basis.

1 carincemprovees J 7

U]

>

AJTHIREER Human Resources Policy

51 T A %X Number of employees 5,363 5,655 4,387
214 1) 43 Male to female ratio

B Male % 84.0% 84.0% 84.0%

24 Female % 16.0% 16.0% 16.0%
= [FH 9 Academic qualifications

Z5F} & L _E Undergraduate and above % 30.0% 30.0% 31.0%

AKEKLLR College and below % 70.0% 70.0% 69.0%
/DEFERBREL I Ethnic Minority Ratio

DEERFREL I Ethnic Minority Ratio % 5.1% 5.5% 4.8%

BIEEPR LM HEL Percentage of females in management

EEEPZESL % 13.1% 13.0% 15.3%

Percentage of females in management

-

51 T # 2 E Employee satisfaction

]

NEBFC-spiritb Xk, BFARZTHEERSE, UREEB TR, 2023
FRFIRTHRES.T%, QL281 E4.55,

]

We adhere to C-spirit corporate culture, carry out annual employee satisfaction survey to define gap

2020-2023 Q1250 E
Q12 Engagement 2020-2023

forimprovement. In 2023, the company's employee satisfaction was 89.7%, and Q12 engagement 4.55.

AZ"*EH% Talent Recruitment

BEHMRRITIE B W, ST SR S ERIEMREIRE, 231z
‘BT VBX BE B TRRRE BRI EER BN TR BT ERNNEL,
W AVESE IR EAR T . B 132 Il BB R MR

The "Feng" brand established by recruitment team splitted into themes of "Feng Xing” (social), “Feng
Cai” (intern) and “Feng Yao" (campus). The recruitment process is full of creativity and high participative.

Recruiters and candidates deepen their understanding through interaction, which further improves the

B mE R

professionalism and efficiency of recruitment. Recruitment Series Branding
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l TR T our Employees

AZ B Talent Day

2023F AF B UART, HERE AT, B BEREURIZOENER AT W AT ET EIERE FESFNL
AR, H— P AT R RAIA A IR, LR TR TRABERRRE B A BN R THHE S BRI, KM
AR BN R TR ERIN .

2023 Talent Day "people-oriented, common development" as the theme, through "policy change points, core competence promotion", "talent talk", "talent

market", "writing thinking" and other diversified activities, further clarify YFPO's talent concept, so that employees timely understand the company's latest
policies in the development path, recruitment, talent training and employee motivation. Achieve a win-win situation for company development and staff

development.

B We Can + 240 We Care -+ 175 We Do

RIEREE
2023 Talent Day

ANFZREHREZERXSMLENES

L E IR Performance Management

RNFEDRIFERTRBEEM ESNYE, BEIR TAH N A B, BEZOLS, TENARBFAGIEANES, AENEES
BOSEANMBRIMNRVAELEENNEE AFIRILFH/FRARERBSWN, BR ARG E B ONEL, R
BREIMAREF KBEEIER, U T —FRIEZBAIE,

In order to give full play to the potential and initiative of our employees and to help them achieve their learning and development goals, career develop-

ment management for all employees including senior leaders are set. We have mid-year/year-end staff development meetings to take stock of staff performance,

capabilities, and potential, as well as to track and review the implementation of training and staff development initiatives and next steps for improvement.

FHENFI4EF! Salaries and benefits

REBBEERREAMER GEMER, RKITRATEM, FEXNF AT KRITIPIHFHE, BNK L (Position) (g
(Person) #1434 (Performance) B = MNEH AR, AT A FHFABIEFEREM, 7T X ERTHSUSIEAEES, 18
BF R D EHAIBRFE, B FHMEN X R TS ERSEER.

The company abides by the requirements of national and local laws and regulations, implements equal pay for equal work. The company implements 3P
salary regulations (position, person and performance). Based on standardized and fair salary regulations, we fully pay attention to the performance contribution

and ability of employees, grasp the internal fairness of salary distribution, and achieve the incentive and retention effect of salary and welfare on employees.

B RIRAEEN LB (%) 100% 100% 100%

Salary of Female to Male (%)

SaaEEITE (%) 100% 100% 100%

Rate of Labor Contract Signature (%)

BB & (00 100% 100% 100%

Coverage of Employees’ Insurance & Fund (%)

NEVNRTHE2HUNENER, BXREMATL, Fit R TRERZ QBN XK. 0B 518k, BIETIAR], 20235183 BIAY
INETAR T &, #—FRA R THMERMTERR, MBI R R T#EP Al K!
The company creates a comprehensive welfare system for employees, effectively motivating them and making them feel cared for by the company. Drip by

drop contribution, instant recognition. Through the instant recognition and motivation platform in 2023, we further enhance employees' sense of value and

belonging, thereby better stimulating their progress and growth!
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l A TR R RY Employee Rights Protection

T £ Labor Union

EERBRAB LRI T2007E, 8 TRERA LEEHFEEA SN I ag I IFER R, TREEREENEREN TS
161, B#MEERIDEATR6D BB TENAE, MIEAE TR &l E2023F K, EEKEIABT TR EH2, 777X, 100%
NRIMAIZHENARIEIENYRETEFRINEEZN G AR HRATUREINERAS 5V EBENTaES. T
SEFHRBAFERTIRARASHEMM BN, ARRIE5RWRITEARER, FISIIRTRE/NA, 78 TTUNA, N8
B e RES TERTRRENS, AT WAREER LETEANERT T I, TSNS X ARG THELe
EHAEEIE, FF I IR 4R R TS

Labor Union has been set in 2007 along with the establishment of the company,it sets the labor union committee,fianance commitee, and women labor
commitee. We have 16 labor union at the grassroot level, and 6 independent labor union at the local management. As the delegation of the benefit of its
members and employees, it protect the legitimate right of employees. Our Labor Union covers all 2,777 union members by end of 2023, with all staff participating
in. It is responsible for organizing and motivating employees to participate in enterprise management and social affairs in a democratic manner. It holds annual
staff congress and collective consultation meeting, sign collective contracts with the enterprise on behalf of employees, and discuss topics covering logistics
services, safety and livelihood, etc. An employee democratic management team is set with civil management network at the grassroots level, which has become

an important link for the uploading and distribution of internal information of the enterprise. In addition, the Labor Union also participates in the investigation

and handling of work-related injuries by safety accidents and labor relations disputes to secure rights and interests of employees.

EBFKREF R Assistance & Relief

NETET2008F I THRKES, TALE, TRETRZHFHALITHOLERE BMRAELES AN ISMEGE T4
TR BT AR B FE R, T B ERE TR, FERAERE S, FEd TRIETT, AN ERETER T 5Ki, AR HE X E,

Assistance & Relief fund has been set since 2008 in order to help employees solve their difficulties in life in a timely manner. This dedicated fund is managed
by special personnel with sorting for life assistance, medical assistance, education assistance, and holiday assistance, etc., Regulations and standardized

management procedures have been written and revised 6 times, so as to make it closer to employees’ real life and with stronger assistance.

2023 495,600 369
2022 439,000 399
2021 303,100 323

Elﬁ/ﬁ&;ﬁf\b Employee Communication & Activities

R SHARTESME RN IENER, ARANERFNS LR TEERLES), iztha KB NAE, FERW
RTEEETIFSE/EEIEI T4, BL RIS RIFRIOS, BRefEE B ME T R, FRREE,

Employee Communication &Activities are born of our great attachment to demands and suggestions of our staff. Through multiple, transparent communi-
cation channels within the enterprise, one can express personal opinions to supervisors and company leaders through online communication tools, face-to-face
interviews, and survey opinions. Company management listens to employee suggestions with an open mind and responds appropriately. The company holds

various activities that are popular among employees from time to time, such as sports meetings, interest groups, etc., we hope that our employees can find a

balance between work and life, not only maintain a good attitude, but also spend a healthy and prosper lifetime in YFPO.
B =\ A B RESDH YR R EETFHEFIIIRR WL ATNEINS, E5ENEEEENINERE, 187
ZRIM=REARLE,

Through the Women's Day holiday activities and physical benefits, mother and baby rooms, parent-child education and training courses, and condolences

to female employees, we aim to create a warmer and more loving environment and enhance the happiness experience of female employees.

5&E TET

Writing spring festival scrolls Lantern Festival

“RT Bk

Dragon Heads-raising Day

=\ ERELRD BsE &N AN—EFEET
Manicure on March 8th Vision week Childhood market on June 1st

IEERRUSEIMERABRATE
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l B 5 HRME & Jee Training & Career Development

ERMV & & career Development

NFE—BRSIFREAT, RAFEAS RERIHEVFIFEE, RET I EERFLREE, RITS N FTINRUN LR
FEMEFITL, SEETUSHAF ZRRER, BRAMU T WEARARLZREENMITGAS N, AT IESBE T KELE, B
SIEREURRE R R BITEREZ R A E KA, B B X BRI BERAEIE S, AR MIBFRRAT, N AT
B EARBISEIE TE A7 BRIV AR, N R THEIRRB R IE,

In order to further attract and retain talents, the company has formulated talent development and assessment mechanisms and policies, set up two
development channels for professional and management, designed development paths and training plans for each serial position, and broadened or optimized
the development paths and assessment methods for professional and technical personnel every year based on the needs of business and talent development,
so that the employees can have the opportunity to develop horizontally in breadth and vertically in depth in combination with their own expertise and potentials.
Atthe same time, we form a mechanism of living water for talents internally, and systematically cultivate and develop talents through cross-region, cross-position
and cross-function rotation, so as to lay the foundation of talent reservoir for the realization of the company's strategic goals, and find the power of breakthrough

for the employees.

53 T1ZI| staff Training

REFIE T (EFERD), WREIF R FIEZY IR Sl SRR ORI AR, 455 R TR A ESIT,
NRATIHENRA SR L RONET S, REQE A REIRERHIEI.
The company has established the training system to ensure the effectiveness of 4 aspects including training needs, training plan, implementation and

effectiveness evaluation. Align with staff career design, platform for employee capability upgrade and career development was set, which ensured the realization

of the company's development strategy.

NEER I = RIBYINE, AARRRR R TR AUE IR RERRIEMINIMELS S, REEHXTIERIEYIRS.

The company continuously strengthens the three-level training network and provides training plans for employees at different levels; Combine internal

courses with external training to provide targeted training services.

ANBEANRTRESFHZ IV, BEIFIEFER TUSFHARNEINS TR L B 5 EERESEXNF S Bin. B4, 2023
FRT AIEYIRITIA60.3/18F/ Ao
We provide a variety of learning opportunities for employees, encourage and support employees to achieve their job-relative learning goals on career

development and skill improvement in various ways.

According to statistics, the training hours of employees will reach 60.3 hours / person in 2023.

8 T FEI IR GRAT) 323389 338735 255970
Total annual employees’ training hours (hours) ’ ? ?
[ \I9H)BRET (REY/A) . 500 .
Annual average personal training hours (hours/person) : : :
ERELIIK (K) 222 200 176

Man-days Provided to Students At School
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l E5SHRNE % R Training & Career Development

®LRERE L, BhAIRa N Knowledge precipitation solidification, help to integrate

FRESTUR L 5258, B LIERNR R R, B RFRIRNIRESRIRIE, TURIEA A R RIUMAERES), ARESHRTERAR
BORNIIR Ao HL AR, 2023 FFTIG LA T 44
In order to accumulate business experience in time and prevent the loss of knowledge assets, the company has gradually developed knowledge manuals

for key personnel through systematic knowledge framework combing and rapid improvement of personnel competency. the following 4 books were added in

2023.

EZAR FURAR AR

FHEL) A EEEETEF BETZ&Bonding# A58

2023 F 5 EIEI B 2023 Featured Training Program

FIFRN ABPRERE BRI EBAT TR, EESSWIIRRARTG, RNEREILEFEVE)FREM EH— PR, @
MR AEE, IR AR I B 29200, 1 ZEUG 7 &8I, f140:
In order to adapt to the rapid development of the company leading to demand for various talents, after joint research with functional departments, we

further extended the original comprehensive and abundant training system with a number of characteristic courses developed, which initially achieved

significant effects. Such as,

RIIAGREIRA— A" X

Tailgate Professional Competence Improvement Plan

B I RERAR R T RREDEMNRBERHATFI I, /IR TR AR,

Continuous improve tailgate professional competence through shopfloor problem solving, expertise sharing and

skills competition.

AEE R+ 0]
50 Q&A For Production-line Team Management

BB RBSRNAKLDEFaHRRES, BIRELI, T ITAERKPLERLRA/ NG
BRIV SRR F R EEE S SHITHRE, BRTE KBRS ZERE SR, 875t
BROVEER NI EERE,

Invite shift leader and the headquarters platform to jointly compile, and answer the key KPI of the team, the encyclo-
pedia of intelligent application, and the main management difficulties of the four business modules in the form of

questions and answers, so as to solve the pain points and difficult problems in the management process of the shift leader

and improve the management ability and efficiency of the shift leader.

IEERRUSEIMERABRATE
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l A% 42 Occupational Health & Safety

BV ERLZ 2 FH
Occupational Health & Safety Policy

FRNIPAE TECEMIER, St ALE o SRRENEE,
In all areas and processes of our work, nothing is more important than life and health.
o RINNEF KEF VA N ETE R R SHBAFNR e R@EERGEMREMER,
We shall comply with the occupational safety and health laws, regulations and other requirements of the national and local government throughout production, operation and other activities.
o XML F m S RE & SRS IR SIA P TA ROt fl, FASE e A 10 & FEFmBAtaTE, LAY A SISmhE.
Effective control hazardous chemicals, special equipment and other operating processes and sites, and continuously improve our various measures to prevent injuries to personnel.
o EITERRTZ2RE, PRSI THERERIPERIR, ARFSEF— 1 RIFSEERN TR,

Strive to eliminate site safety hidden dangers, constantly improve the self-protection awareness of employees, and jointly maintain a good and healthy working environment.

EHSTERIZTT mitReRM

EHS Health Operati Strengthen Safety Responsibility
NEWRIBESOAREM. AR ERZ2EXEIRIER. IS0 4500 1A RIE R EMAEXREEK, B, S R 7T IR gER S RNEMILZLERERR, RE2EFEZERE WIS 22~ EIRAR%RMN, 2023F 28, RIRGIR 2 /FAR/EIISREEA
EEAR, IESEERNRED FABREREZ S EIRARRMNIEIT.2023F6-7TH, ARHERLIEMARMEEENEREEAER 53 100%5eR% T “BRU R R 2IF R (HSE) SHEAET” BISIT TR,

BURBRIRA TR TIE, AR EMB LI REHS TR HEM 5,

The company has established a Safety Management Committee and established a safety production management organizational structure in accordance
YFPO establishes, implements and maintains the occupational health and safety management system in accordance with national laws and regulations, with the requirements of the Safety Production Law. In February 2023, according to convention, all levels of management personnel in each branch/subsidi-
shareholder health and safety related management procedures, ISO 45001 standards and other relevant requirements, and guides the operation of the occupa- ary/department have completed 100% of the signing of the "Occupational Health, Safety and Environment (HSE) Responsibility Commitment Leter"
tional health and safety management system of all plants and sites. From June to July 2023, the company organized all bases to carry out risk identification and

assessment of environmental factors and hazardous factors, providing basic support for better EHS work.
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l P22 4 Occupational Health & Safety

il

MIEW

REL 25 Health & Safety Performance -

REAMHEENERAEREREFTERE, SRPAE I Rkt
RARZFE, HEHBXBBEN HERENRERTRS, R E
B FETRA ™ EEH.

ATER

NLTA

BILEH

The company attaches great importance to the principle of Heinrich accident First Aid
pyramid, encourages all factories report near misses actively, push correction of 279 RHEH
e =
relevant hidden dangers, and eliminate risks from the very beginning so that 2023 FELLENEFIE Near Miss

serious accidents at the top of the pyramid would be reduced or even eliminated. Safety accident pyramid in 2023

EHSEERNEE (A1)
EHS Annual Input (10 thousand Yuan) 6,182 5,534 4,200
IR T 1F B BB OR) ) ) i
Number of LTA
KPMRETIER (K)
JDays of LTA 28 2 0
MR TIEH SHUASIME
0 Lost Workdays Case Rate 0.010 0.012 0
REMmER
Severity Rate 0.29 0.26 0
BEHA LT
Rate of Total Accident Occurrence 0.010 0.012 0.013
BRI 75 % A R (0) 0 0 0
Number of occupational Diseases

Rate of occupational physical examination

“IRLTAE T2 EM R R S AR, RSN, 2 AFHT TIRIINLE, ReX2RIR, HEITRE.

CARING EMPLOYEES ”’

eI A (e ISR v Occupational health and physical examination

NEREZEMERLZH R TERHITRREES, REER TR, 8&8ME—RN2 R AN 2 R TERHAR SRRl A
RBF S HHX AT RER BIBRAR B ERISIU R T, £ LR ER AR H 5T i BRIy RHIR W B R AR EEX S ARNE
EhE, SERRT—REC, EXRERNFEEENARERHTRUEZREL FMLFENARERES, RIRAZIER R
LR,

According to the requirements of national regulations, the company arranges regular health surveys for employees to protect the health of employees,
including biennial physical examination of all staff, gynecological physical examination of female employees, and physical examination of special operators. For
employees who may be exposed to occupational disease hazards, occupational health examination shall be arranged before, during, during and after job
transfer. In terms of the management of relevant personnel, it is equal to that of regular employees, and personnel exposed to occupational hazards are required
to undergo regular occupational health examinations. The personnel with abnormal physical examination should be reviewed regularly, and the job transfer

should be arranged in time for occupational contraindications.

R ZREE Occupational health propaganda

ATILERTITREMNEIRNEE, ST SEHFREREERTAHR T TR DA, RNTEE Z=RIG8T, FbEiE e
ZIM T REMS R SXAT T REIL, RERA LHERENEIR, BIE RN RURS, =R R TR s X & Fl
Ff, GBI, FEEFLSTEFR LD, BT AR £/ ENTFIHITEE RN, KIEERITIR, AR ENER,

In order to let employees understand the occupational hazards around them, each factory organized special occupational health training for employees
involved in occupational hazards. Before the summer comes, external teachers were specially invited to do thematic training on heat stroke prevention and first
aid treatment to improve employees' awareness of heat stroke prevention and cooling. The factory also improved employees' first aid skills through heat stroke

prevention and cooling first aid drills. For each workplace, reasonable layout planning, harmful operations and harmless operations are separated, and annual

monitoring is conducted for places that may cause harm, warning signs are posted, and monitoring results are publicized.

AW TIZR0T(E S 240# Evaluation and improvement of ergonomics

AEHNMHNRTEEFEDPRENS T2 BR S, AFFRANLERITEA SR TR T L =MHENETZE

, BIERIERIRR R, B0 AR BY%EEE, BRRARKESE, B 2023FK, F iR ig& A TEFIHMEERE 100%, EHFA
BETUANITEAHEESEE 81.72 %,

In order to make our employees more efficient, safe, healthy, and comfortable in production activities, we conducts evaluation and improvement on

ergonomics. In the process of improving the layout of Anting, it is necessary to arrange materials reasonably, reduce the daily movement distance of personnel,

and reduce personnel fatigue. By the end of 2023, the coverage rate of ergonomic evaluation for newly added equipments will be 100%, and the coverage rate of

ergonomic evaluation for each subsidiary and workstation will be 81.72%.

1 LTA was forklift injury in a new base. Through this accident, training and inspection were provided to the entire company to improve safety awareness and eliminate on-site hazards.

REEERTREB TYFE ARRKPIEMR, Bl 3R TRE/ 2 TEI 200K Hrs.
Severity Rate is the KPI from YF, is Days of LTA/Annual working hours*200K Hrs.
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l P22 4 Occupational Health & Safety

ESBEEYREIE Hazardous Substance Management JHBAFI N 2 ETEUE > Fire Protection & Emergency Evacuation Practice
RENEI(ERUFRREEEMNEINEFLEENPRIALFRNE R Tk EENERN I BHTERE, H4E REEETEZEINANMER, RIDEH A, #1TEENUEAIRE % . B
BUFREMEE RN FHEMXE IR UFRBOHE, NN 22 IR RERIEINAEYR, BRA TEETEERE BDMATEENR, #THBMN S HREBES GESBFUERER—E, AR SEE H
PN L 2 MR ARFARICSMSEFREERS, fA—KE. AU FRIVER, TRIITEN AT EER, IHLEERAY) 2 SMRA ZTERBIFTE A, IR E ERIREHE, JAEERES. BIAE
REVER. THTBIIFIIGRE, IR TAGERE B SEMER, BEERREEE. R0, B8] A

KHN B ERES.

The company manages the whole process of identification, procurement, transportation, storage and use of hazardous chemicals in production and

business activities through the Provisions on the Safety Management of Hazardous Chemicals, and combined with chemical compliance inspection and Fire protection month is set under the nation’ s regulation for law disseminate and relative knowledge promotion. Emergency evacuation & fire fighting

investigation of prohibited chemicals, so as to prevent substances that increase negative impacts on safety, environment and health and ensure the safety and exercises are conducted throughout the company. As soon as the fire alarms, all personnel including staff, customers, suppliers and service personniel must

health of employees in production and business activities. The company has developed and established CSMS chemical management system to uniformly evacuate quickly according to the escape requirements and assemble at the designated place. Through daily continuous training and exercising, employees can

supervise and file the chemicals, strictly implement laws and standards, and eliminate the use of prohibited substances. P ) ) . . -
master the use of fire-fighting equipment, know more about evacuation routes and emergency exits, and enhance everyone's emergency response ability.

HSE% BETH HSE Activities

REREENZ2TFNES, BURINZ2EIR, 84K
BRI, AFEL BMARSERIEREZ 2R EIE
. BIEAIRE W B EaiEL, AKIERTRINE5E
MZ2EIR.

We take great regards to promote sense of safety, strengthen the safety
awareness of employees, set monthly EHS theme and carry out activities in all JAN FEB MAR APR MAY JUN JUL AUG SEP ocCT NOV DEC

plants. The activities included not only safety knowledges, but also fun games and
interactive experiences, which greatly enhanced the safety mindset of employees

through high engagement.

20235 YFPO HSEL @ETN
YFPO" s HSE activities in 2023
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20252 2025 Outlook

35

=S TIZImELF (%)

Senior Engineer rate

4.55

Q2 RITHUE
Q12 Employee Engagement

300

EREL I (R)
Man-days Provided to Students At School
(days)

<0.18

SEREEINE (8205 /)\H)
Rate of Total Accident Occurrence
(200k working hours)

RIS EIMBRLBRAT  PAGE/51



oD §§;
"V i
A T Y ¢ X av
SO .“““,\«‘:?\ o, | ¥

A\ . .'
A RIRSESGISATAAREE (%) KHEBUE ey Topics /
Supplier ESG Target Completion Rate (%)

= AV IR R BTN ,
SUPPLIER SUSTAINABILITY PERFORMANCE

= (S S AR £ i
INTEGRITY & COMPLIANCE IN SUPPLIER CHAIN
= AT RIEGERRE

FAIR, JUSTICE & TRANSPARENT PURCHASE

= (A7 HEME B
EREBIRSEZESS5 ARE (AR CO CREATION OF SUPPLY CHAIN VALUE

Man-time Involved in Voluntary Services (Man-time) " EBTHAEE

FULFILL SOCIAL RESPONSIBILITY

s fTUHERRE
INDUSTRY COMMON DEVELOPMENT

ST ERIAT ARV E ()

Accumulated Suggestions on Policy or Standards (Qty)

17
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l 53 5 7 W Win-win Collaboration with Suppliers

YFPORBY 5% YFPO Supply Chain

ERRI—E U AHNEEENT R NES, BN TS5 HEBRE RENG (R BES, HE#HP LR EERRIK
MWEEBREFER BIRBHRLFORARGEBA BUR M B 20U BT BB ST AR RO At R I R AT
HHF. ABHNBHRENS, BEBEELL ERNEL. 68 RERNDFNMIRE,

With the mindset “to be the first choice for suppliers”, YFPO have always been committed to maintaining good cooperation with suppliers, cooperating
closely, making progress and development together.We purchase productive commodities including plastic resins, paints, injection molded parts, painted parts,

metal parts, electrical parts, fasteners, extrusion and other surface treatment materials and chemicals. YFPO has numerous suppliers including transnational

giants, domestic state-owned enterprises, joint ventures, private companies and many of them are small-sized.

T#Fiﬁﬁtﬁﬁ'éﬁ Supplier Strategic Management

MNVENRZFHREMNERREIZORFINEEARN D RN HES A ENEFEHNERIEZITNTE, BT EERER
BIIESHNBEL RIFAHEESEXRR, ARREHERNBHLSHAHE~RNEEE, RAERENERERHTHE, 5Z0
MNERTSESEUNHXR, STEHNE. —RUEVBRIKASIEXRR, TR R BE LN MU EA TR
B, IR BRI R R, ERERER N RARKREHRNENIERI. SN, &N S FRRM S EI E1%, MEHL
BB SR, FAEEHRSRMEN B LD RHEERE,

The competitiveness of the supply chain has already become an important

component of YFPO core competitiveness. We select supplier resources based on

=
national laws and regulations. We pay more attention to establishing good strategic be %D Zi%lﬁ—ﬂ
Develop
cooperative relations with suppliers. According to performance and importance degree e
‘B n
of product, we classify suppliers and build strategic partnership with core suppliers, g 2
. o . ~2s s ATHR
build long-term cooperation with main suppliers and general suppliers. We supportand g *g g B Leverage
help suppliers in terms of capital, technology and management to ensure the sustain- ig S g
able development of the supplier and seek a win-win pattern. We have determined ~
1% W SSHERHNME =
strategic levels of suppliers according to their performance, comprehensive evaluation, Low Relative Value of Business Hight
design ability, willingness of cooperation and history , etc., and implements hierarchical GRS KT

management models for suppliers with different strategic levels. Classified Supplier Management

HYNBEEBFFES Supplier Management E-Platform

YFPOH N B IR AL FAIPUREYFPOMIE I B Z B35 M &E O, Fie
RN B RER. EEENB B SHIT RIS E/E 8EFSEE M
BHEIE SWEE IR S,

YFPO supplier management platform IPUR is a non-exclusive window for communication
between YFPO and all suppliers. It helps suppliers better do business and cooperate with us,
including business management, project management, performance management, ability RS 88 T 5h
7N /)

improvement, etc. Energy Saving in Supplier Chain

HNY S OEN FIBE ST IR F Supplier performance evaluation and capability improvement

NEFNEHNEENE, BIHEBRAETUERESHENR, YFPOWRMNEIHE B EN T UMER, FRXEER
BANYFPORYH B EIEH, BN BT TEES o

For better cooperate with suppliers and help them meet increasing requirements of the automotive industry, YFPO also conveys the requirements of OEMs

and industries to suppliers and integrates these requirements into daily management.

RERIU(HN B ERF RN EENE), N BEHN B LB RN ST RE KT Aizh R e 5 RIF
RN EEN, BRYHIEFREFZITR, RAERN WTEZ, IRENHESEENEERENR,
We have established "Regulations on Periodic Review and Evaluation of Suppliers", which clearly requires R&D capability, manufacturing capability, quality

level, cost control, safety and environment compliance as adequate criterion to potential suppliers. In addition, annual audit plans as well flying check would

help our suppliers comfort to customer request in daily work.

NBIFHEA BN EHRIRAE EEYE, RRAENNSREMN A, EFER, ARSHNE MR AR EBEER RS, &
BENEEDRATE. ABBIHNE TS 8RR HNENSITFNNES T IROAR NG, RI T MENE L RR
B, Bl SR 5515 B BB B8, 2023 F A 1B R T EBRE AR M T BRI R 7 HEH,

In order to better promote the technical capabilities and management efficiency of suppliers, reduce quality risks and costs, in recent years, we have
cooperated to build platform for supplier capability improvement. Effective communication from supplier development strategies, corporate culture to business

information have been conducted through meetings, high-level mutual visits, supplier dynamic evaluations and various forms of exchange meetings. In 2023, we

focused on promoting the elimination of seven major wastes and energy saving.
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l 53 5 7 W Win-win Collaboration with Suppliers

HYBHtEREEE Supplier Social Responsibility Management

HNVBEDRYEBITHSRE BN TRSERRE, WAB A HER RAIAMEHT R T LR ERIF M. 25 F20084FAD
BRI T (AT, AENERME T RS EEFERERHIE B YR E RSN, RUTE NN 22 R B IR ERIER T
F20205F2E SAS000E S FERAIENIE T HNE “HEREMIFERER, ERENEMLATSREEEREMFRE
RS FEN AL RI0TUR N, 2SR RERRNEIRRIE, HX X BIEALEE W ETRIT.

Whether suppliers can earnestly fulfill their social responsibilities and contribute to sustainable development has an increasingly obvious impact on the
advancement of the company's sustainable development strategy. We established the "Supplier Handbook" in 2008, which provides guiding standards for the
supply chain. In recent years, in addition to manufacturing, quality, logistics management requirements, the requirement modules for supplier safety and
environmental management have been continuously increased. In 2020 we added module of "supplier social responsibility and sustainable development refer
to SA8000 social responsibility system, requiring suppliers to comply with the requirements of the local laws and regulations as well as 10 principals of social
responsibility and sustainable development, establish internal corporate social responsibility related management system, and implement effective control for

key issues.

2022F A VR A SAEBY R A RER AU A RE M) B N\ SR SE R K FE I B _E 455 SAQS. ORI 8L & R IHE IR %, R (H N 3
EMSIFME T BMAK RN S ERANEIEEE, @S IPURRSG HNEHITAEXNENE R AL RN EE
MZ B ICETD, HIT33R M B TR ARG Nt — P (I 3 R 35450 % R, ARIRRIBLN P B A RHE M R LR,
2023F BIFRZEE = mR M E &2 54, 365kg o

In 2022, we will include responsible raw material procurement and conflict mineralsinour - T

AR FHY Al Rka L, P A B
B 1 R AR T Lt PR A AR T b

supply chain requirements. Based on this, combined with the SAQ5.0 Sustainable Development | gi. - mmm smrmsasmrre-. T
W

I AL~ i Tkl D iR T
Assessment Questionnaire, requirements for supply chain biodiversity, land, forest, and water J——————
[P RS AT )
resource rights will be included in the management scope. We promote relevant issues to =
el

ol Arshade | FeE

suppliers through the IPUR system. Simultaneously carrying out supply chain biodiversity | = sormasnsr srs
O ORI SR T

SHHNEHRREER

Request to Supplier Social Responsibility

DI AT L BT ST R
-

initiative activities, a total of 33 suppliers have fulfilled their commitments. To further promote
the sustainable development process of the supply chain, the company actively responds to the
use of recyclable raw materials in the supply chain, and purchases 54,365kg of recycled plastic

products in 2023.

BEHRNFEZNR25FEMNITEEHEATHSER WA RAR, FES L2 BZINERES —RERML AFWEEAH
MEHIE L 2FEHEZITL, S eta FELZHVE, UNBED R RHZ B IPURENEEERRAS, MITEN S5
EITER TR AN T B EI2023F RITWSOR M B AR T R R IMIT L, FrEIRHaV RS E T BMBIE R,

Potential supplier audit safety and environment part was audited by our HSE profession-
als who have one-vote veto power. For admitted suppliers we formulate safety and environ-
mental audit plan, which must cover the safety and environmental audit for suppliers of
hazardous chemicals and specific processes. Through IPUR supplier managementt system, we
would timely notify and monitor the effective implementation. 80 suppliers have completed

safety and environmental audits, and all issues raised have been effectively addressed till 2023.

HERERAIFELRERER

Social Responsibility & Sustainable Development Promotion

TN EHESGEHMEIE Supplier ESG Performance Management

YFPORYZI A RN B R W = FHERVESSIER, TEHA BRI EE ), FE QB NEHIE 7, #1TAERN
Bt B LE R 2023 F A M R BN M8, 5PRMMN E RS NI TTE100%, PEHNEMEA TEEREE0%, PEM
R R T 2 EHSEZ SR 100% (S L2 mR R EGMBES, F2R55) -

YFPO always pays attention to the implementation of supplier corporate social responsibility, conducts dual carbon research and training in the supply
chain, and sets indicators for monthly follow-up. Till 2023, we have promoted 8 suppliers for carbon accounting, 100% signed integrity agreements with P-class
suppliers. 80% P-class suppliers have confirmed their labor self-assessment. 100% suppliers related special process have passed EHS audits (special process:

paint, coating parts, and electroplating parts, excluding traders).

YFPORHR BRI AL 2 FRES ESC XA NMUBSNER, OETHNENRABFSHEERNBERT, MAEEFED
Rk REERMABHHNE HU TS E TS LI, (TR FAENE 53 R R R EIRR I AMER L
B ARSI EE ORI, HEBEEEXN,

YFPO incorporates ESG related indicators such as green, low-carbon, and social responsibility into supplier performance management, including prioritiz-
ing suppliers with excellent sustainable development management performance when their technology and business meet requirements. We set up energy-sav-
ing and carbon reduction excellence awards in the supply chain and select suppliers with outstanding performance and also provide a corrective plan for

non-conformities of suppliers with poor performance in sustainable development management and urge them to rectify them.
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l S /N Y| Charity and Public Benefit Activities

BSS5BA Philosophy & Inputs

RNERBEITHEREULANRBDLREBIRZH, BNAZMARLRES, FRELEAESHEMENR S  ABERMIEZLE WS, RRANERH _
T HPTRU BRI, Pub R, I RERP B X5 A B RE R XEF T MEAT R WA S TE, FHIR T KW,

We have incorporated the fulfillment of social responsibility into the company's development goals, strive to return society in various ways and seek the harmony between corporate %i@ \ﬂ'&:EEjJI'Zi"’j%EET
Site Average Coverage Rate 100% 100% 100%
development and society. When constantly improving business performance, we also concern public welfare as well as proactive tax-payment, continue to practice corporate social responsibili- g ¢ g -
of Voluntary Activities
ty in fields of environmental protection, education support, sports promotion, social care, etc. with long-term mechanism.
=+ Nk,
JON 7&\%%5 A/}\ﬁy 807 735 478

Man-time of Volunteer Participants

HRLNZ2(F| . EY/N L
nBﬁj 7|<1§J Classical Cases Charity and Public Benefit Performance

7B Public Welfare Education LR BIFR Environment Protection {ZREETT Health & Physician Care X &Ft = ER Volunteers in the community

BRES NEHF MR MREL L ASERGERD 5% TR IESD AR 2O%HPOEFBEREAZEEIR BE EAEFRX QA AREILRIE
TX PUBLIC WELFARE EDUCATION NJ ONLINE TREE-PLANTING ACTIVITY ON WORLD ENVIRONMENT DG VOLUNTARY BLOOD DONATION JXVOLUNTEER TO THE ELDERLY AT THE WELFARE HOUSE YT VOLUNTARY WITH PUBLIC WELFARE ORGANIZATIONS
DAY OF DEVELOPMENT ZONE
SEETNF PR K FEE XK I REREZ HR KIHRXSER HIB RREREEF
HQ DONATE BOOKS TO TANGWAN PRIMARY SCHOOL CS CLEANING IN THE INDUSTRIAL PARK GZ TRADITIONAL CHINESE MEDICALS CONSULTATION PD HAIR CUTTING AT THE COMMUNITY HF VISITED FAMILIES LIVING ON SUBSISTENCE ALLOWANCES
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l 5 Society Consultation Participation

AL EEFEUSEE MIFEFTRRTIENREN, I ENFREERASERERN 258X HE, BTl S =ik,

In parallel with our economic contribution focusing on business scope, we keep consultation with all relative stakeholders with our capacity to support industry progress and society harmon.

IEBRR RE RS T U XIMBELE = R & S e RBEUNBSINERAGENTFR, SK=AEREALIH .0 (National Innovation Center par Excellence, BIF#RNICE) #1T & 1F. NICEERHs 28
B, B EEIIHVGIIMKEHFRRNGE REREASH RO, BFLERK =AML RS EEX A SIF MR L BRI F &,

YFPO collaborates with the National Innovation Center par Excellence (NICE) in the Yangtze River Delta region to quickly respond to the high standards and large-scale market demand for intelligent and green exterior accessories in the automotive industry. NICE
is a comprehensive national technology innovation center approved by the Science and Technology Ministry and jointly constructed by Shanghai, Jiangsu, Zhejiang, and Anhui. It is an innovation platform for implementing the national Yangtze River Delta integration

development strategy, promoting regional technology innovation and achievement transformation.

X757 EIEE K G A S AT AR S H T e IFTRUB BV st A2 R, W5 F2023F 98 AR T “NICE-YFPOEX S RIFTH /L7, KM T AAZEIMAEIH T2~ A R E S, WK EIME T2 R RN
LY AR BT W = A L5 VAR IE SR IMABRIHT L2 mERER T LS W EBEEE X BRI IS FERYZ RENMEL SIS T2 MMt BEhS. RELESHH, 5 FERATEERIMME (LS
ECAERMEESMCHTRD I TR, AE =T ME BT B,

In the process of seeking industry leaders for innovation incentives in accordance with the national innovation strategy, both sides established the NICE-YFPO Joint Innovation Center in September 2023, achieving a domestic highland for the development of
innovative automotive exterior technology products. This is of great significance for promoting China's exterior technology to break through resource bottlenecks, promote industrial restructuring, and enhance the competitiveness of innovative exterior technology
products in the international market. At present, the initial intention of innovation cooperation between the two sides covers new materials, manufacturing processes, auxiliary software, intelligent manufacturing, green development, and other aspects. Two projects

(optical conduit CAE software, new SMC materials) are already in progress in the cooperation intention, and three other projects have been preliminarily launched.

FNZ225TWEIR, B+ /E CPRJ EFREREANLIR AT R EIFELRES AEFEHSEARRELRICIES, 58 HARBEF S TP, HIFRE . PERES O COPAREFRNARE
o, ZINIMBICIR T R B ThAS, R B W RERER AL o TE2023F COPRR LKD) B B IRIGIRF, RFASEHIBIA-, HIRISCOPAR TR,

We extensively participate in industry exchanges, such as the 12th CPRJ Automotive Plastics Technology Forum, the Sustainable Development Summit of Automotive Coatings, and the Sustainable Development Forum of Automotive Plastic Parts, and learn from
representatives from all parties. For carbon neutrality, we actively engage in exchanges with TUV Rheinland, China Quality Center, CDP organizations, etc., participate in external forums to understand development trends, and continuously optimize our internal carbon

neutrality plans. Received an improvement in the response to the 2023 CDP Climate Change Questionnaire, reaching a leadership level of A -, and received an award from the CDP organization.

20235, SASSULAKA L, AW ERERERME D, SMEEHTT RIpRE, B RZESEIH, RARBMNEDSIF A, RETETEREERKALRMiG 45, 40RMIF] BT EFENZIE
FRIBERRMAEIMIRABRQTSNF S, WERFSHIEEIRIREHRF A,

In 2023, local leaders visited the Shenyang Tiexi plant to provide assistance for the high-quality development of the enterprise. Local media conducted interviews and reports, which greatly encouraged the enterprise. In March, we launched a biodiversity activity, which was
published on the website of the Food and Agriculture Organization of the United Nations. In April, more than 40 teachers and students from the training class went to visit and learn from the association's director unit, YFPO, providing a platform for communication between the legal

community and manufacturing enterprises.

FEXSEATRIEA S B S E, ARERD R T BStai R A MBRFARREE HRHE TR, X T E#t T I R B T BVRIGA SR EXBIN02B3FNFHBEREEE=ZFXR.

Regarding to government policy, numbers of our staff have proposed suggestion to specific bureaus through united front channel. The proposal to promote energy storage projects in industrial enterprises was awarded the third prize of Excellent Social and Public Opinion

Information by the Jiading District Political Consultative Conference in 2023.

NICE - YFPO BX & 8IFTHLFELINT
NICE-YFPO INNOVATION CENTER SIGNING CEREMONY

$8+_J8 CPRJ ZRERARILIR

12TH CPRJ AUTOMOTIVE PLASTICS TECHNOLOGY FORUM

KRR SRR

SY MEDIA REPORT

EisdlE R R EE I

SHANGHAI ENTERPRISE LEGAL RISK PREVENTION TRAINING COURSE
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20252 2025 Outlook

100 >1,000

BN IR EEBER (%) * SRGEEE5 AR
Coverage of carbon management Annual Voluntary Activity Participants
in core suppliers (%) in Man-time

>50

SIHER BRI AR I E
Accumulated Suggestions on
Policy or Standards

“EIENR B O N B BRI E IR TR SO SL R

The indicator shows that the core suppliers will implement the requirements of carbon management in the enterprise in the target year
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List of Disclosure Scope of 2023 Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. ESG Report

1

KE)E

Name

SRR EIMPRFRIR AT

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd.

IEEEE (8) SESMPROERAT

Gy

Location

FE EEhREEXE=EREKIR405
540 Moyu Road, Anting Town, Jiading District, Shanghai, China

FE EhEEXTSEEEIK5405171E

PEHIE T KNS KRS/ IR 180SARK G S F W E4ST B
PEIIHEEAMETTRATAX L39S KM TI;E1281354#

108-1 South Longfeng Road, Ganshan Town, ETDZ Changsha County, Hunan, China

2 Yanfeng Plastic Omnium (Shanghai) Automotive Exterior Systems Co., Ltd. 17-540 Moyu Road, Anting Town, Jiading District, Shanghai, China
3 EEREESEIMPRABRATRHED L HE LigmRRTXRIEK2295
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Pudong Branch 229 Dongsheng Road, Pudong New District, Shanghai, China
4 EEREGSEIMBREBRATIRD A E FEITTEEHEBE T AX B=ihtEs95
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd Shenyang Branch 59 Yuelianghu Street, EUEDZ, Shenyang, Liaoning, China
5 EEEESEIMPRABRATRERITO LT FEIIAERR LT ARRKEETS
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Nanjing Jiangning Branch 7 Changsheng Street, Jiangning EDZ, Nanjing, Jiangsu, China
BRI R E 4 S FIMPBIRAE PEERHE LXK ST AE19995
6
Chongging Yanfeng Plastic Omnium FAWAY Automotive Exterior Co., Ltd. 1999 Jinkai Avenue, Liangjiang New District, Chongging, China
7 EEREIESEIMPRABIRATE PEIHERMNT (M) SEIVRIZFRNET7S
Yanfeng Plastic Omnium Yizheng Automotive Exterior Systems Co., Ltd. 77 Yifeng Avenue, Yizheng Auto Industrial Park, Yangzhou, Jiangsu, China
g EEREUSEIMPRABRATHEE D LE PELFEREHAARXEIILKR2S
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Yantai Branch 52 North Taibei Road, Yantai Development Zone, Shandong, China
g EEHESEIMPRFEBRATREDLE HPEI RERENRKERNBRIEIS1HR101=E
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Dongguan Branch 1-101, No 3 Yuhu Road, Fenggang Town, Dongguan, Guangdong, China
10 EERER (LPH) IREIMBRABIRAT (2G08E) PETTEAMEFRATAR A —+ 51865
Yanfeng Plastic Omnium (Shenyang) Automotive Exterior Systems Co., Ltd. (Incl. GO8 Base) 186, 22# Road, ETDZ, Sheyang, Liaoning, China
11 ERERTRSEIMIRSERRAT (SHHE)
Yanfeng Plastic Omnium Ningbo Automotive Exterior Systems Co., Ltd. (Incl. Lugiao base) 4-180, Binghai VI Road, Hangzhouwan New District, Ningbo, Zhejiang, China
12 EEEEGSEIMDRGBRATERAD AT
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Changshu Branch 12&13-39 Wanhe Road, ETDZ Changshu, Jiangsu, China
13 EEFREINSEIMBRGERIRAT FEHIERXTIESFRXREEHXIIBR R AE8sS
Yanfeng Plastic Omnium Wuhan Automotive Exterior Systems Co., Ltd. 88 Cadillac Avenue, Jingang New District of Jiangxia EDZ, Wuhan, Hubei, China
14 EEEEVSEINGRABRATHKD D AT HEMEEKIHRKIPESFRAT KX R RIERE108-15
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Changsha Branch
15 REEREEREGIEIMPBIRAT (S%EE) PESEMERKEHRREHARK50015
Changchun Huazhong Yanfeng Plastic Omnium Automotive Exterior Co., Ltd. (incl. assembly base) 5001 Dongnanhu Avenue, Changchun, Jilin, China
16 EEEBISEIMERGERATIMA AT EME AN EEFFAREF —+ k#1772
Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Zhengzhou Branch 177 Jingkai 22# Avenue, EDZ, Zhengzhou, Henan, China
17 EEHEER (M) SEIMBRGBIRAT HENN TN BN XK IARRAK51055
Yanfeng Plastic Omnium (Hangzhou) Automotive Exterior Systems Co., Ltd. 5105 Jiangdong 5# Road, Qiantang New District, Hangzhou, Zhejiang, China
CN B R A At

The company location is the registered address.

FEERIS
Main Product / Business

OERERRE. BTATL. Wl

Headquarter Function, Technical Center, Test Center

NERAT, IRESEMREN]
Bumpers, Composite Tailgates

IVEERIGAL

Bumpers

IVERIAT

Bumpers

IVERIGAT
Bumpers
RERRAT. RESEMREN]
Bumpers, Composite Tailgates
RERAT, IRESEMREN]
Bumpers, Composite Tailgates

IVERIGAT

Bumpers

EMRIGEL, SESAMHE]

Bumpers, Composite Tailgates

EMRIGHL, SESAMEE M

Bumpers, Composite Tailgate Parts

IVERIGAT
Bumpers
NERIGIL. RESEMHE
Bumpers, Composite Tailgates

ERICIL. SESAMHE]

Bumpers, Composite Tailgates

FECRBAT
Bumpers
ERIGAT, IRESSTRE
Bumpers, Composite Tailgates

IVERIGAT

Bumpers

IERIGAT

Bumpers

YAGIEEH
Abbreviation
SEEE RN
HQ
TERTII]
AT
HERAEIIT
PD
N /N=1/AN
DD
EIVYN-I/ANE
JN
BRABRII
CQIV
enN=ian
YZ
WERETI
YT

/NS
DG

it/ N1

GOsEit

TX, G08
TRAEL
X

BRREI

Csu
IBEREIIT
JIX
KODARII

Csa
KEQS/I
CCJv
AR
YA
MABRNI
HZ
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TEB IR M R A AT 20234 EESGIR S P & TG IS A (52)

List of Disclosure Scope of 2023 Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. ESG Report (Continue)

-

g EEEER (T18) SEIMBRGRIRAT

Yanfeng Plastic Omnium (Ningde) Automotive Exterior Systems Co., Ltd.

19 TEEHER (KIK) ISEIMARAERAT)

Yanfeng Plastic Omnium (Daging) Automotive Exterior Systems Co., Ltd.

o0 ERSEFTHMHUSARAE (SKEEH)

Yankang Automotive Component Rugao Co., Ltd (Incl. Taicang Base)

Ly SRR EIMERITEIRAT LBIGES AT

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Shanghai Lingang Branch

,y TEERRCSESMERGTEIRATIAES AT

Yanfeng Plastic Omnium Automotive Exterior Systems Co., Ltd. Dalian Branch

o3 | MPFHER RS EIMBEBIRAT

Guangzhou Zhongxin Yanfeng Plastic Omnium Automotive Exterior Parts Co., Ltd.

on FEEHE (IB/RE) SEEAMERAEIRAT

Yanfeng Plastic Omnium (Harbin) Automotive Exterior Systems Co., Ltd.

o5 LiBIEBIEE RIS EIMIRABIRAT

Shanghai Lingang YanFeng Plastic Omnium Automotive Exterior Systems Co., Ltd.

op MEEMKER (ITF) SEIMBRSFBIRAH

YanFeng Plastic Omnium (Liaoning) Automotive Exterior Systems Co., Ltd.
27 YANFENG PLASTIC OMNIUM SOUTH AFRICA AUTOMOTIVE EXTERIOR SYSTEMS

op HEEHER (AIE) SRESMPROVEIRAT (S AIEL)

Yanfeng Plastic Omnium (Hefei) Automotive Exterior Systems Co., Ltd. (Incl. Hefei Base)

2o HEEHE (L5 SSEIMERGEIRAT

Yanfeng Plastic Omnium (Beijing) Automotive Exterior Systems Co., Ltd.

&

FEAFFABFIT2024F8 7
RN (L) [EIMBRFAERATMIT2025F K,

Remark

YANFENG PLASTIC OMNIUM SOUTH AFRICA AUTOMOTIVE EXTERIOR SYSTEMS will come into use in 2024.

Yanfeng Plastic Omnium (Beijing) Automotive Exterior Systems Co., Ltd will come into use in 2025.

yACih Ll

Location

FEREETEHERX CEE=IS ESTEH T EX S KIS

3 Mingjue Road, SMPV Component Zone, Sanyu Qidu Town, Jiaocheng, Ningde, Fujian, China
PEER TE AR E#HXIAKE13S
13 Woqing Road, HTZ, Daging, Heilongjiang, China

FEIIABNEDEFTHAAX SR IARIS

9 West Jinlun Road, Rugao EDZ, Nantong, Jiangsu, China

HE LBmERTX GBS 151

No 1 Building, No. 55, Feidu Road, Pudong New District, Shanghai, China
FEITEXNETHRXEEETS

7 Nangang Road, Development Zone, Dalian, Liaoning, China

PETRE] MBS R R3S

3 North Zhongfu Road, Zhongxin Town Zengcheng, Guangzhou, Guangdong, China

PERE T ER/RERIRRETTAXIGER/ \KNE3S

3, 8# Avenue, Hanan EDZ, Harbin, Heilongjiang, China

ShE CigmhERX AR 1815 S

No. 1815, Pingzhuang East Road, Fengxian District, Shanghai, China

PETTELAMARKHFIRE 6 S

No. 6, Xuanshun Road, Da Dong District, Shenyang City, Liaoning Province, China
1 Tungsten Drive Rosslyn , PRETORIA, Gauteng , South Africa

ZHEBERE AT AR TBE T~ o X1 ST SRR ERE
A&IE105=

Room 105, R&D building, No.1 Shuofang, Hefei EDTA, Anhui Province, China

PEHCRHINRX A S TI661S k1St

Building 1, Yard 661, Xitaixia Village, Miaocheng Town, Huairou District, Beijing

N v——
IE e }E EI APPENDIX I - LIST OF DISCLOSURE SCOPE ’l

FREIRBEAT

Bumpers

IVEORIGAT

Bumpers

IRERE AR, ISEERIE

Chrome Trims & Grilles, Wave / Light Transparent Trims

INEEIRREAT

Bumpers

SEEGMHEN

Composite Tailgates

IEIRRGAT

Bumpers

IEEIRIEAT

Bumpers

IEEIRREAT

Bumpers

IEEIRRGAT

Bumpers

IEEIRREAT

Bumpers

Bumpers Tailgate

IRZECRBAT., &R

Bumpers Grille

FEFRISS
Main Product / Business

Felftt

RERIEAT. IRESEEMRET
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AREH

Abbreviation

E/ \—J /I}_
jcBE’Aﬁ/%ﬂB
D

Q
LIS 13 N
ACEit

RGYK, TCa Base

i /NIlE=3:
LG
RiERE)E S
DL
N

GzZJVv

RIREANTIE’
HEB
FimE A =/E
NLG

KR AE)E

NDD

FIAFAE)EM

RSA

BIEAEEM

HF, HF Base

JERAEEM
BJ
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. I,ig — W l* lm APPENDIX Il - READERS’ FEEDBACK ”l

BHRE, T Dear Reader,
FEEROEHE RS T (EBRIE S EIMARGE IR AT 2023FEIRE AR E) . MR EXN IR EEF 8 M E Thank you very much for reading 2023 Environmental, Social and Governance Report of Yanfeng Plastic Omnium Automotive Exterior Systems Co.,
W, EES FTENEIRIER, BT F (EENBEFIE LA FENESTEN, BRI RBE =] LTD. If you have any thoughts or suggestions on this report, please fill out the feedback form below and send them to us by mail, fax or email. We would like
to express our deep gratitude for your valuable suggestions.
wa: BXZEIE: HFHBAE: Name: Phone Number: Email:
1. BN APEEETHEIRETEEER? 1. Which chapters do you think provide you with important information?
. N o [ Corporate Profile [J Organization Governance ] Product Responsibilit
O AR DAREE O =R%E i ¢ pomsbity
- . [J Environment Responsibilit [J Caring Employees [J Common Development
O RS ORIXE O #EAXE pomiy e i
2. IBUMEHTEN AR S ? 2. How do you evaluate this report?
ZiE O O—f% AR Readable [ Good [l Ordinary [ Not Really
R O O—f% AR Completeness ] Good (] Ordinary (] Not Really
==y =gl % C—R% AR Relevance J Good [J Ordinary [J Not Really
HERRI1T O8F O—f% CIRgF Layout Design [J Good [J Ordinary [J Not Really
SIRENR [iF O—f% O gF Total Image [J Good [J Ordinary [J Not Really
3. IBWEINT T —EEIRESHNEIN? 3. Your suggestion to our next year’ s report?
4, E5FKER: 4. Please contact us
B P E EETHEERRRS405 Address: 540 Moyu Road, Shanghai, China
BB EZRAS 1201805 Post Code: 201805
HEFEHILE : sustainability@yfpo.com Email: sustainability@yfpo.com
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GRI 2: — figiEE

General Disclosures

2021

GRINE %

GRI Standard }EZEIR

GRI Standard Disclosure Topics

gl APPENDIX Il - GRI CONTENT INDEX ”
RSETISEARBR

SDGs

RENE

Location

2-1 H2L \1¥2EH = NI
Organlzatlonal details Corporate Profile
5 > | BNEEETRR IR RIS e
Entities included in the organization’ s sustainability reporting List of Disclosure Scope
5.3 |IREHR. IRESAEMBRA HR B
Reporting period, frequency and contact point Instruction
BRLSIE HRELwiEEA
55 |5ME =16
External assurance Verification Statements
> |1ERD. MERFIEELEER AFHERSSDGs
Activities, value chain and other business relationships Value Flow and SDGs
<~/ =
2-7 J\I SDG-8, SDG-10 fZ“E]E'JI'J—'\I
mployees ur Employees
P SAIFOZERY AR R REE
2-9 | BRI SDG-5, SDG-16 TR
Gowernance structure and composition Management of Sustainable Development
B 2 e WARIIR B FiEEIE AR EEIE
2-10 =&/ rE SDG-5. SDG-16 ¥ =
Nomi nat ion and selection of the highest governance body Management of Sustainable Development
= —.ﬁ.— :I:Q::I;E Eﬁtfi
Ch ofthe h|ghest governance body Management of Sustainable Development
> 1o | EEEMIASE, SeEaiianEEErm SDG.16 SHERREE
Role of the highest governance body in overseeing the management of impacts Management of Sustainable Development
BN SN SEREETE
2-13 jj >~} X FE; =)
Delegation of responsibility for managing impacts Management of Sustainable Development
14 | BB EBTERSEA RIR S PRIER AR REE
Role of the highest governance body in sustainability reporting Management of Sustainable Development
UakiehaR e
2-15|% SDG-16
Conflicts of interest Conflict of Interests
>16 | EEXTAREA0EIE SDG-16 BN
Communication of critical concerns Key Topics
»_17| BB EETERIEEALR HERREE
Collective knowledge of the highest governance body Management of Sustainable Development
> oo | ETF AR AR RO BHE. HIBRRE
Statement on sustainable development strategy Executive Message, Strategic Development
BUREE YNCIN=EE2
2-23
Policy commitments Gowvernance Structure
@ Aﬂ%ﬁ“ﬁ /\E]:L\}Ebu*@
2-24 I?JEI:I FANSI =P o S
Embedding policy commitments Gowvernance Structure
»_o5 | NERESRATTER AEIEEEEY
Processes to remediate negative impacts Gowvernance Structure
> | S IEEAHRE RO SDG.16 AEIREEE
Mechanisms for seeking advice and raising concerns Governance Structure
BFEEEN YNCIN=sL 2SI
2-27 =77 I i
Compliance with laws and regulations Gowernance Structure
> g | MEHIRREE AT
Membership associations Honors and Awards
>0 | FIESIEX T B SHITTE KN
Approach to stakeholder engagement Key Topics

CoIIectlve bargaining agreements

Employee Rights Protection

IEE RIS EIMBRABRAF
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. "'gE 1 GRIW?—:\Q? gl APPENDIX Il - GRI CONTENT INDEX ”

GRI Standard #EEEIR

XS EEEALRER

HWEME

GRI 3: SERIHINER 3.1 |FESCERIENEAERE KBINRR
Material Topics Process to determine material topics Key Topics
2021 3-2 SRR TN
List of material topics Key Topics

3.3 |ERMEREE ST

Management of material topics Key Topics

GRI Standard Disclosure Topics

SDGs

Location

GRI Standard #EEEIR

BASEEEALRETR

SDGs

HWEME

Location

GRI 201: &%

GRI Standard Disclosure Topics
BEFEMoERIEZHMNE

A RFEE R PRGBS

2016

Legal actions for anti-competitive behavior, anti-trust and monopoly practices

201-1|= _ o SDG-8, SDG-9 _
Economic Performance Direct economic value generated and distributed Performance of sustainable Development
2016 201-2 | MBI HSRA S AR EL RIS FIHIE SDG.13 SRR SHIB
Financial implications and other risks and opportunities due to climate change Climate Change Risks & Opportunities
5014 | BRFAT HIM BN, RIESTE0gL Gt
Financial assistance received from government Performance of sustainable Development
GRI 205: [2AET 2051 | ERHTEMRISIFAERIEE S SDG.16 BRI
Anti-corruption Operations assessed for risks related to corruption Integrity commitment
Communication and training about anti-corruption policies and procedures Integrity commitment
2053 | EIRALORE MR ANRER A0 T3] SDG.16 BRI
Confirmed incidents of corruption and actions taken Integrity commitment
GRI 206: }iﬁ%?j_-yg —_ W= O 4/ 3y NS By
Anti-competitive behavior 206_1 "E-I-Xr.l-&ﬁ%’?j-jg\ &i%ﬁﬁﬁ*n&%%ﬁ%ﬂ%ﬁmi@lﬁlﬁ SDG' 16 7%@%*)'1

Legal Compliance

GRI 207: Fis%
Tax

2019

MBS

RENMERSSDGs

207-1 SDG-1. SDG-10. SDG-17
Approach to tax Value Flow and SDGs
LTI 23 N .
Tax governance, control, and risk management Internal Control
Stakeholder engagement and management of concerns related to tax Key Topics

FEE RIS EIMNARABIRAF]
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GRI Standard #EEIR

BSERISEEAZ R

RIS

Negative environmental impacts in the supply chain and actions taken

GRI Standard Disclosure Topics SDGs Location
GRI 301: BREFSr-mEmERR. HamtasE
et 301-2 ﬁEFﬁ?ET_I\EFU%E’\J‘_L#*ﬂr SDG-8, SDG-12 g
Materials Recycled input materials used Recycling Economy & Product Lifecycle Analysis,
2016 Supplier Social Responsibility Management
2013 | BEF R E = bG8, SDG12 (B S A Ao IR
Reclaimed products and their packaging materials ) Recycling Economy & Product Lifecycle Analysis
BEIR ) Energy consumption within the organization SDG-12, SDG-13 Performance of sustainable Development, Energy
N Management Performance
Energy G SDG-7. SDG-8. SR REUETR. BEREIREMEN
2016 302-3 E o > . SDG-12. SDG-13 Performance of sustainable Development, Energy
nergy intensity T i Management Performance
302-4 FRBERIEFEE SDG-7. SDG-8. BERETERY
Reduction of energy consumption SDG-12, SDG-13 Energy Management Performance
302.5 |EEF RFIRS IR ERERE SDG-7. SDG-8. R R EOTAN FOBE IR T
Reduction in energy requirements of products and senices SDG-12, SDG-13 Supplier performa.lnce ewvaluation and capability
improvement
GRI 303:
AREIAS7K 303-2 | EERSHEKIERAEAN SDG.6 SSHIE T
Water and Effluents Management of water discharge-related impacts Pollution Management and Control
2018
GRI 305 S BiE GBE1) BE=SRHEN SDG-3, SDG-12, SDG-13. AR BESSEENR. IRESANHER
= - . L Performance of sustainable Development, Greenhouse
EFH Direct (Scope 1) GHG emissions SDG-14., SDG-15 Gas Emissions
missions s = = < —
2016 3052 |FERIEE (BER) EE=SURHER SDG3. SDG-12. SDG-13, | = PISERARIUISD. e’ WA
Energy indirect (Scope 2) GHG emissions SDG-14., SDG-15 Performance of sustggat;;lggfrl;pment, Greenhouse
2053 [EfEIEE GBEI3) ImE=SkHER SDG-3, SDG-12, SDG-13, e
Other indirect (Scope 3) GHG emissions SDG-14., SDG-15 Greenhouse Gas Emissions
NS — = NS — =
305-4 'mz_"ﬁgﬁtmgifg SDG-13, SDG-14, SDG-15 ,mﬁqﬁiff"iﬁf[ .
GHG emissions intensity Greenhouse Gas Emissions
N SRR e NS~
Reduction of GHG emissions Greenhouse Gas Emissions
305-7 | BEMM(NOy). BN (SONFIEMEE X SAHFIL SDG-3. SDG-12, SIS TIE G
Nitrogen oxides (NOX), sulfur oxides (SOX), and other significant air emissions SDG-14, SDG-15, Pollution Management and Control
GRI 306: 306.1 | RN R PR S AR SDG-3, SDG-6. SSRILE(TI
EEY) Waste generation and significant waste-related impacts SDG-11, SDG-12 Pollution Management and Control
Waste 3062 | BB EA RN SR SDG-3. SDG-6. SDG-8. BT TR
2020 Management of significant waste-related impacts SDG[11. SDG-12 Pollution Management and Control
2063 | FEAEHIBEFD SDG-3. SDG-6. SDG-11. Al R RS
Waste generated SDG-12. SDG-15 Performance of sustainable Development
GRI 308: 2081 | FEFBFR AN S B OSHTRS BB SREETR. HARBESGEEINETR
- - . : - .
ﬁj&ﬂ%ﬁiﬁﬂ:{a New suppliers that were screened using environmental criteria Supplier SCI)ECSI% Izeifpons|b|||tyMManageme?t, Supplier
Supplier Environmental e e:;mance anagemen —
Assessment 308-2 (LR SER T B SR LA SREN TN HNETSFEEEE. HABESGEMETE
2016 - Supplier Social Responsibility Management, Supplier

ESG Performance Management

IEERISEIMBRABRAF
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GRI Standard }EEEIR

GRI Standard Disclosure Topics

BASEREELRER

SDGs

ENE

Location

GRI 401: A
Employment

2016

RHELESIART (FEEIRINEEEIRRT) EF

FENFOEF

GRI 403: Bl 2R 5% %
Occupational health safety

2018

401-2 _ _ : _ SDG-3. SDG-5. SDG-8 _
Benefits provided to full-time employees that are not provided to temporary or part-time employees Salaries and benefits
1031 [P ERZLEERAR SDG.8 RV EREZRS
Occupational health and safety management system Occupational Health & Safety
403_ 2 E’:Bﬁiﬂ%!]\ mﬂﬁ.\ﬂz1ﬁ*n$mﬂa§ SDG_8 HF\&'!{E%?%
Hazard identification, risk assessment, and incident investigation Occupational Health & Safety
203-3 |l RRERIRSS pes BV RER SR
Occupational health senices Occupational health and physical examination
RlgRZeE5S: TFEENSS. ERIDETEE EHSEEERIETT

403-4

Worker participation, consultation, and communication on occupational health and safety

SDG-8. SDG-16

EHS Health Operation

TrrERIMERZ 25

I fEERE%. HSEERLELRD

403-5 - , SDG-8 . -
Worker training on occupational health and safety Occupational health propaganda, HSE Activities
4036 (B TIEE kR bG8 BRIV 2R SRR

Promotion of worker health

Occupational health and physical examination

403-7

TRLFNIRZR Sk 5K RERBXAVIR I RET 250

Prevention and mitigation of occupational health and safety impacts directly linked by business relationships

SDG-4, SDG-5,
SDG-8, SDG-10

AN TRERNFASSHH

Evaluation and improvement of ergonomics

103-8 | RLEFR S ERGFEBRNLIFE SDG.8 B REEIE
Workers covered by an occupational health and safety management system Strengthen Safety Responsibility
RLEER
403-9 | LB N SDG-3, SDG-8, SDG-16 At
Work-related Injuries Health & Safety Performance
403-10| LAFEXRYRARINE SDG-3. SDG-8. SDG-16 ERZ250Y

Work-related ill health

Health & Safety Performance

GRI 404: %)) 588
Training and education

2016

404-1

BRRTSFEZIE)IRIFIINGTE

Awverage hours of training per year per employee

SDG-4, SDG-5,
SDG-8. SDG-10

AR RGEER. RTIE)

Performance of sustainable Development, Staff Training

404-2

RITIRBERF S =S IEIRTS=

Programs for upgrading employee skills and transition assistance programs

SDG-8

202356 IImB

2023 Featured Training Program

Percentage of employees receiving regular performance and career development reviews ) ) Performance Management
Diversity and Equal opportunity Diwersity of governance bodies and employees * Employee Structure
2016 BB LA T AFIRAEILL ) SEIFIER

405-2

Ratio of basic salary and remuneration of women to men

SDG-5, SDG-8, SDG-10

Salaries and benefits

IEE RIS EIMBRABRAF
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GRI Standard HZEIR BASERFSERRBR WEE(E

GRI Standard Disclosure Topics SDGs Location
GRI 406: U540
: . . = e
Non- Discrimination 406-1 ﬁﬁ%ﬂ%ﬁiﬁxﬂyﬂggq IE{TEU } ) SDG-5. SDG-8 J'_'\I$Rﬁll{%yj .
2016 Incidents of discrimination and corrective actions taken Employee Rights Protection
GRI 407: 54t B S5
¥u kY Y% N— b = =&
 edom of association and 4071 | R SRS IR BT RS I NS OB E AR LT bG8 BT AES{F
llective b . Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk Employee Rights Protection
collective bargaining
2016
GRI1408: =T - SO, N .
Child labor 408_1 E-ﬁij(il%#FMBmE’ﬂEE,\\\*D{,\Mﬁ . SD(;-Ss SDG-S\ SDG-16 Atﬁ?ﬁﬁﬁﬁ\ A*RE&% -
2016 Operations and suppliers at significant risk for incidents of child labor Human Resources Policy, Human Rights Policy
GRI 409: sBiEEAEHIZ5 5 o T &
Forced or compulsory labor 409-1 Eﬁgﬁﬁﬁﬁﬁ%ﬂ% E}J$1¢chMB“\LEI\JEE'ﬁ*D{;mﬁ SDG-5, SDG-8 Aﬁﬁ7}§ﬁ%~ A*RIESI% .
2016 Operations and suppliers at significant risk for incidents of forced or compulsory labor Human Resources Policy, Human Rights Policy
GRI 413: Hithit X
Local communities 4131 [BEEHRSS, SRR IOEER S5
2016 Operations with local community engagement, impact assessments, and development programs Society Consultation Participation
Supplier social assessment New suppliers that were screened using social criteria ) ) Supplier Strategic Management
H Ry aERL rae=AIm|bs =7 097% it S
2016 4142 |PAREENRERTSIBLARCREEI 70 SDG-5. SDG-8, SDG-16 S ST
Negative social impacts in the supply chain and actions taken Supplier Strategic Management
. = . o . , = 0O FEESsS = iy
GRI4IE:BPRESRE ||| | [ RARs LRl R S = o i (e e
Customer health and safety Assessment of the health and safety impacts of product and senice categories roduct Qually anl\jgi:geer;r{en? Foreoms SIbEnee
2016 O Eeas = pre
6.2 | B RRIRS (R SR TS _ FREEEE. SSERMREE
. . . . . SDG-16 Product Quality Management, Hazardous Substance
Incidents of non-compliance concerning the health and safety impacts of products and senices Management
GRI 418: ZFB&aFA . S N =
Customer pricy 418-1 | EFISFANE L P R TAER SDe16 =E 24 SIEFAE
2016 Substantiated complaints concerning breaches of customer privacy and losses of customer data Information Security & Privacy Protection
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FER RIS EIMB RSB R AT
YANFENG PLASTIC OMNIUM AUTOMOTIVE EXTERIOR SYSTEMS CO., LTD

EDEB E "=' BEZRTXNT conmacrus
S BXAFB1E:86-21-39186000
YFpD ESG m % D<A B]HBFE : sustainability@yfpo.com

@ NEPIE: www.yfpo.com
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